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George Ade's New Year's Fable of Successful 
Tobias 

Wednesday, January 01, 2020 



Putting the New Year into perspective: 

or direct to: 

https://www.youtube.com/watch?v=sn38xhd8swc 
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Noted Book from the Past Year 

Thursday, January 02, 2020 



Adding to the chorus of critics’ raves, The Economist has named “Family Papers: A 
Sephardic Journey Through the Twentieth Century,” a new book from UCLA professor of 
history Sarah Abrevaya Stein, to its best of 2019 list. 

Stein’s latest work explores the intertwined histories of a single family (the Levys), 
Sephardic Jewry, and the dramatic ruptures that transformed southeastern Europe and 
the Judeo-Spanish diaspora. It has received glowing reviews from The New York Times, 
the Wall Street Journal, the Los Angeles Review of Books and more. 

Stein, who holds the Maurice Amado Endowed Chair in Sephardic Studies at UCLA, 
spent a decade researching this work, a journey that took her to a dozen countries, 
dozens of archives, and into the homes of a Sephardic clan that constituted its own, 
remarkable global diaspora. 

The phrase “Sephardic Jew” refers to those of Spanish or Hispanic background. Stein’s 
new book begins with a family originally from old Salonica, a Mediterranean seaport of 
the Ottoman Empire, now Thessaloniki, Greece. In the late 19th century it was home to a 
large community of Spanish Jews. 

The idea to tell the story of the Levy family came as Stein researched another book, an 
English-language translation of the first Ladino (which refers to a background of mixed 
Spanish, Latin American or Central American heritage) memoir ever written, “A Jewish 
Voice from Ottoman Salonica: The Ladino Memoir of Sa’adi Besalel A-Levi.” 

“He spent the last years of his life writing a Ladino-language memoir to air a lifetime’s 
worth of grievances,” said Stein, who is also the Sady and Ludwig Kahn Director of the 
Alan D. Leve Center for Jewish Studies at UCLA. 

Her book traces the history of a collection, how one family archive came to be built and 
preserved. 
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The existence of Sa’adi’s personal memoir, one sole copy written in written in soletreo 
(the unique handwritten cursive of Ladino), outlived wars; the collapse of the empire in 
which it was conceived; a major fire in Salonica; and the Holocaust, during which Jewish 
texts and libraries as well as Jewish bodies were targeted by the Nazis for annihilation. 

Stein was fascinated by the fact that this manuscript passed through four generations of 
Sa’adi’s family, traveling from Salonica to Paris, from there to Rio de Janeiro and, finally, 
to Jerusalem. 

“It somehow eluded destruction or disappearance despite the collapse of the Salonican 
Jewish community and the dispersal of the author’s descendants over multiple countries 
and continents,” she said. “It knit together a family even as the historic Sephardi 
heartland of southeastern Europe was unraveling.” 

Stein’s book traces decades of family correspondence and shared memories to reveal 
what became of Sa’adi’s 14 children and their far-flung descendants. Most fled Salonica 
after the collapse of the Ottoman Empire, or attempted to flee later in 20th Century, when 
37 members of the Levy family perished in the Holocaust. 

Source: https://www.cjs.ucla.edu/sarah-abrevaya-stein-and-lia-brozgal-colonial-tunisia- 
from-the-gutter-up-ninette-of-sin-street-jews-translation-and-franco-tunisian-literature/ 
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Free Speech in Two Journals - Part 2 

Thursday, January 02, 2020 



In a post last December, we noted the creation of a new free speech journal by the 
center created by UC prez Janet Napolitano. We also noted in that post an op ed 
challenge to diversity statements now being required for faculty personnel actions at UC 
that appeared in the Wall St. Journal by the chair of the math department at UC-Davis 
which was reproduced in UCOP Daily News Clips. Link to our previous post is at: 
https://uclafacultyassociation.blogspot.com/2019/12/free-speech-in-two-journals.html 


Now a prominent faculty member at the UCLA Law School has submitted a diversity 
statement - and published it on his blog - which seems aimed as a challenge the original 
diversity statement intent: 

https://www.professorbainbridge.com/professorbainbridgecom/2019/12/i-submit-herewith- 

my-diversity-equity-and-inclusion-statement-for-my-merit-raise-at-uclaw.html 


UPDATE: Response of UC-Davis to the Wall St. Journal op ed is at: 
https://docs.google.eom/document/d/1 BR3 ly66bvZztZUU Umznk5mYa91 K3hEc- 
1 me7fu0nTF8/edit?usp=sharing 

UPDATE: The Law School-related blog post was reproduced in the Wall St. Journal at: 
https://www.wsj.com/articles/notable-quotable-diversity-and-inclusion-11578008804 


UPDATE: Forbes has now run an op ed critical of diversity statements: 

https://www.forbes.com/sites/michaelpoliakoff/2020/01/21/how-diversity-screening-at-the- 

university-of-california-could-degrade-faculty-quality/ 

It was reproduced in UCOP Daily News Clips of 1-21-20. 

UPDATE: The Hill has a critical op ed: https://thehill.com/opinion/education/480603-what- 
is-uc-davis-hiding-about-its-use-of-diversity-statements 
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Email Scam 

Thursday, January 02, 2020 



A recent email scam seems to be targeting various UCLA departments. An email will 
arrive - seemingly from a dean or chair - with some message such as please respond. 
The scammers apparently looked up names of faculty officials and emails of those in their 
departments. It's not hard to do since the information is readily available on university 
websites. 

Presumably, the scammers are looking for passwords or other sensitive information. If 
you receive a cryptic message from someone at UCLA, you can get in touch with that 
person by phone, or by a separate email using the university email address, to verify if 
the message is legit. Otherwise, delete it. 
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The Quarterly Alternative Way to Read the Blog 

Friday, January 03, 2020 



As we always do after the quarter finishes, we provide an alternative method of reading 
the blog. Here is the blog for the fourth quarter of 2019. Note that the alternative 
approach omits audio, video, and animated gifs which are only available through the 
basic website. 

or direct to: 

https://archive.org/details/uclafacultyassociationblogfourthquarter2019 


Another alternative: 

https://issuu.com/home/published/ucla_faculty_association_blog_fourth_quarter 
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Bond - Part 2 

Friday, January 03, 2020 



An earlier post on this blog noted that there would be a bond issue on the November 
2020 ballot that has benefits for UC.* Here is more information from an editorial in the 
San Francisco Chronicle: 

OPINION: Upcoming school-bond measure is good for students and the state’s economy 

San Francisco Chronicle, Editorial by Dick Ackerman and Mel Levine,** 12-31-19 

California is projected to be about 1.1 million college graduates short of what state 
employers will need over the next decade, which means our economy could face another 
major downturn if we don’t address the workforce skills gap now. 

State funds for capital investment in California dropped sharply during the Great 
Recession, especially at the state’s four-year universities and colleges. As a result, many 
students in California’s public higher-education system find themselves inside seismically 
deficient classrooms and laboratories and shut out of certain courses because of the 
limited class space 

Across the state, millions of younger students attend classes in rundown, obsolete, 
unsafe and unhealthy facilities that pose obstacles to their learning and their well-being. 
On March 3, California voters will have an opportunity to invest in their state’s economy 
and our young people’s health and safety by approving Prop. 13, the California Public 
Preschool, Kindergarten-12 and College Health and Safety Bond. 

While the secretary of state assigned this measure the same number as one of 
California’s best-known tax initiatives, the 2020 version of Prop. 13 is an investment in 
our future. It is the strongest statewide school bond measure in California history, 
providing $15 billion to make educational facilities safe for students by placing a priority 
on fixing fire, earthquake and other life safety issues. 

This important bond measure won nearly unanimous bipartisan support in the state 
Legislature and has continued to draw bipartisan support, including from our organization 
of California public higher education system alumni. The proposition also has the support 
of a broad-based coalition of teachers, doctors, nurses, firefighters and military veterans. 
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Prop. 13 would provide $6 billion to California’s public higher education system, divided 
equally among community colleges, University of California and California State 
University systems. 

Another $9 billion would be made available to repair dilapidated classrooms, remove 
mold and asbestos, replace unsafe drinking water systems, repair broken toilets and 
make the many other repairs needed to ensure the state’s pre-K-12 schools are safe. An 
additional $100 million would be used to update and improve California’s charter and 
technical schools, including ones that train veterans returning from duty. 

The ballot measure contains robust taxpayer accountability measures, strictly limiting 
administrative costs and mandating independent performance audits of any project it 
funds. Public hearings would be conducted to ensure public input. 

Because rundown buildings are most often found in low-wealth districts, the initiative 
includes key reforms to ensure school facilities spending is more equitable so funding is 
invested in districts that need it most. 

For the state’s colleges and universities, Prop. 13 would address an aging system. Nearly 
60% of the UC’s public buildings are more than 30 years old, with 42% of that space built 
between 1950 and 1980. In CSU, half the space is 40 years or older, and a third is more 
than 50 years old. Prop. 13 would be the first bond measure since 2006 to provide 
significant money for higher education infrastructure. 

The initiative includes safeguards for higher education expenditures to be used to make 
these buildings safer. Campuses also would be required to develop five-year plans to 
expand affordable housing for their students. 

California’s world-class public universities and colleges provide an educated workforce, 
fueling an economy that is among the most vibrant and largest in the world. To ensure 
the continued health of the state’s economy, we must act now to provide a safe and 
healthy learning environment for our students. Prop. 13 holds the promise for a better 
tomorrow by continuing to invest in our young people and California’s public higher 
education system. 


**Dick Ackerman and Mel Levine co-chair the California Coalition for Public Higher 
Education. Ackerman is a Republican and former California state senator and 
assemblymember from Orange County, and Levine is Democrat and a former U.S. 
Congressmember and state assemblymember from Los Angeles. 


Source: https://www.sfchronicle.com/opinion/openforum/article/Upcoming-school-bond- 
measure-i s-good-for-students-14940386. php 


* http://uclafacultyassociation.blogspot.com/2019/10/bond.html 
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More CRISPR 

Saturday, January 04, 2020 



Patent Office in 1924 The US Patent and Trademark Office (USPTO) has granted the 
University of California (UC) its 20th US patent on CRISPR-Cas9 gene-editing 
technologies. 

On Tuesday, December 31, the university announced the grant, adding that the new 
patent is the 18th involving CRISPR-Cas9 technology received in 2019 by the UC and its 
collaborators—the University of Vienna and Emmanuelle Charpentier, the director of the 
Max Planck Institute for Infection Biology in Berlin, Germany. 

Eldora Ellison, lead patent strategist on CRISPR-Cas9 matters for the university and a 
director at Sterne, Kessler, Goldstein & Fox, said: “2019 was an incredibly important and 
fruitful year in our continuous efforts to sustain UC as the leader of CRISPR-Cas9 IP in 
the US.” 

The new patent (US number 10,519,467) introduces a method of producing a genetically 
modified cell using CRISPR-Cas9 gene editing. 

According to the university, its 20 patents represent the largest CRISPR-Cas9 patent 
portfolio in the US and it has received notices of allowance for five additional patents that 
will be issued in early 2020. 

The university has an exclusive licence with Caribou Biosciences, founded by scientists 
from the UC, including CRISPR pioneer Jennifer Doudna. 

Caribou has sublicensed the CRISPR patent family to numerous companies worldwide, 
including UK-based Oxford Nanopore, which has obtained a licence for nanopore 
sequencing, a third-generation approach used in the sequencing of biopolymers. 

The technology is being applied to “edit the genomes of cattle, sheep and pigs to help 
them fend off disease, to develop screens for drugs for human disease, to generate 
modified human and mouse cell lines that will help researchers understand and treat 
these disorders in humans, and to produce research reagents”, according to the 
announcement. 
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The inventorship status of CRISPR-Cas9 has been the subject of a long-running dispute 
between the university and its collaborators, and the Broad Institute, a collaboration 
between the Massachusetts Institute of Technology and Harvard University. 

In June last year, the USPTO revived the dispute between the two parties by declaring a 
second interference proceeding between 13 patents and one application of the Broad 
Institute and ten patent applications filed by UC Berkeley, all covering the use of 
CRISPR/Cas9 in eukaryotic cells. 

Source: https://www.lifesciencesipreview.com/news/uspto-grants-university-of-california- 
20th-crispr-patent-3848 
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Light 

Saturday, January 04, 2020 



Our previous post today puts us on the subject of patents. So here is another patent tale: 

University of California Files Patent Lawsuit against GE on LED Filament 

University of California Santa Barbara (UCSB) continues to guard its patent of filament 
LED by filing a new patent lawsuit against General Electric (GE). 

According to a report covered by World Intellectual Property Review, the regents of 
UCSB filed a patent lawsuit at the US District Court for the Central District of California on 
December 20, claiming GE’s vintage LED bulbs products infringe three patents of UCSB. 

UCSB started to take legal action to secure its intellectual property since July, 2019, 
when the university filed patent lawsuits for its filament LED bulb against worldwide 
retailers including Amazon, Walmart, ikea, Target and Bed Bath & Beyond. 

The university said the suits are focused on “protecting the reinvention of the light bulb” 
by the team led by Shuji Nakamura, who won the Nobel Price with his invention of blue 
LEDs 

Since the legal action began, UCSB also build up partnerships with different suppliers to 
authorize its technologies. LEDVANCE, Luminance, Bed Bath & Beyond and more 
companies have collaborated with UCSB accordingly. 

Source: https://www.ledinside.com/news/2019/12/ucsb_ledfilament_ge 
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Astronaut 

Sunday, January 05, 2020 



Watkins in September 2017 
Born Jessica Andrea Watkins 


May 14, 1988 (age 31) 
Gaithersburg, Maryland, U.S. 
Status Candidate 

Nationality American 

Alma mater Stanford University (B.S.) 

University of California, Los 


The National Aeronautics and Space Administration is getting ready for the upcoming 
Artemis mission in 2024. The agency's immediate plan is to design and build a base and 
transport astronauts — including the first woman to set foot — on the moon. NASA 
designed the Artemis mission as a stepping stone to future manned missions to Mars and 
the trip to the moon is the primary testbed for the mission. Recently, NASA announced 
the first batch of astronauts to train under the Artemis program after their formal 
graduation from the two-year basic astronaut training. Out of 18,000 applicants, 11 
astronauts from the agency were chosen and 2 astronauts were chosen from the 
Canadian Space Agency. The astronauts are deemed capable of doing spaceflight 
missions to the International Space Station and someday, to Mars. These astronauts 
completed training in spacewalking, robotics, got familiar with the systems within the 
International Space Station, mastered T-38 jet proficiency, and the Russian language. 
According to NASA's press release, their primary tasks as astronauts are to develop and 
tweak spacecraft and support the teams that are currently in space... (Among those listed 
is Jessica Watkins.) Jessica is from Lafayette, Colorado and she earned her degree in 
geological and environmental sciences from Stanford University in Palo Alto, California. 
She got her doctorate degree in Geology from the University of California Los Angeles. 
She used to work at NASA's Ames Research Center and in Jet Propulsion Laboratory. 
She then obtained her doctorate degree at the California Institute of Technology where 
she was able to work on NASA's Curiousity Rover. Full story at: 

https://www.sciencetimes.com/articles/24533/20191227/nasa-astronaut-program- 
graduates-astrograds-artemis-mission.htm 
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Harvard Admissions Case: An Aftershock 

Monday, January 06, 2020 



Remember the Harvard admissions case in which Harvard's version of taking race into 
account was on trial? The case was ultimately decided in Harvard's favor and that lower- 
court verdict is now on appeal. Conceivably, the case could eventually reach the U.S. 
Supreme Court which is what the plaintiffs intend. At issue was a claim that the various 
evaluation methods for admissions used by Harvard on its applicants discriminated 
against Asian-origin people. 

During the trial, Harvard put various Asian students on as witnesses (who, of course, had 
been admitted) as part of its defense. Now there are repercussions, as reported in the NY 
Times: 

The news spread quickly, angering Latino students and others at Harvard: One of the few 
professors who specialized in Latino and Caribbean studies and devoted time to 
mentoring students of color had been denied tenure. The students sprang into action, 
occupying an administration building last month and also disrupting a faculty meeting. 
They submitted a letter to administrators demanding transparency about the tenure 
process and the creation of an ethnic studies department. And on the day in December 
that early admissions decisions were to be released, black, Latino and Asian students 
protested in the admissions office, accusing the university of using them as tokens in its 
professed commitment to diversity, while failing to invest in academic areas critical to 
their lives.lt is an unsettled moment at Harvard. The university is still fighting a lawsuit 
challenging its use of race-based affirmative action in admissions; a district court judge 
ruled in Harvard’s favor in October, but the plaintiffs are appealing.But at the very 
moment that Harvard is defending its use of race in admissions, citing diversity as a key 
component of the education it provides, students of color are saying that once they are 
on campus, Harvard devalues their history and experiences and fails to retain professors 
who support them.Several students who testified during the legal challenge to Harvard’s 
admissions policies, saying it was important for the school to be able to consider race in 
admissions, are now among those criticizing the decision to deny tenure to the professor, 
Lorgia Garcia Peha.One of them, Catherine Ho, 20, a junior, took part in the December 
protest at the admissions office, where students held signs with messages like “After You 
Admit Us, Don’t Forget Us!” and “Want Diversity? Teach Our HistoriesV’Ms. Ho, who is 
Vietnamese-American, accused Harvard of using her and other students who testified to 
burnish its image at the trial and afterward, while refusing to listen to what they said they 
needed in terms of resources once they got to campus. “I am tired of Harvard using my 
story without giving me ethnic studies so I can fully understand what my story even 
means, ” Ms. Ho said during the protest, to cheers from the other students. She added, 
“Harvard, stop using our stories when you won’t listen to us."... 


UCLA Faculty Association Blog: First Quarter 2020 


25 





Lawrence S. Bacow, Harvard’s president, has declined to discuss the reasons for 
denying Dr. Garcia Pena tenure, citing the confidentiality of the process... 

Full story at https://www.nytimes.com/2020/01/02/us/harvard-latinos-diversity-debate.html 
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More on Nine 

Tuesday, January 07, 2020 



A recent law review article summarizes litigation challenges to Title IX decisions by 
universities. Legal beagles may be interested in the details, but the essence is that the 
due process issue keeps coming up in these cases. 

As blog readers may know, yours truly has noted in the past the union-represented 
workers at UC have a grievance and arbitration system (as do most unionized workers, 
public and private). A key element is that if cases go to arbitration, the decision maker is 
an outside professional neutral. That element goes a long way toward providing the kind 
of due process to which courts will generally accept as sufficient. In any case, below is an 
abstract of the above-mentioned study: 

CAMPUS COURTS IN COURT: THE RISE IN JUDICIAL INVOLVEMENT IN CAMPUS 
SEXUAL MISCONDUCT ADJUDICATIONS 

Samantha Harris & KC Johnson, NYU Journal of Legislation and Public Policy, vol. 
22:49, 2019. 

Abstract: Historically, federal courts have concluded that universities themselves, rather 
than judges, are best suited to determine appropriate disciplinary procedures for 
adjudicating student conduct violations, but that has begun to change. The U.S. 
Department of Education’s 2011 reinterpretation of Title iX, combined with the efforts of 
activist students, faculty, and administrators, pressured universities to adopt procedures 
that all but ensured schools would find more accused students responsible in campus 
sexual misconduct cases. 

Tentatively at first, and more aggressively in the past several years, courts have ruled 
against universities in lawsuits filed by accused students. Judges have expressed 
concerns about colleges failing to respect the due process or procedural fairness rights of 
their students, discriminating against accused students in violation of Title IX, and failing 
to adhere to their own contractual obligations. 
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Since the 2011 policy change, more than 500 accused students have filed lawsuits 
against their college or university, a wave of litigation that has continued even after the 
Department of Education rescinded the 2011 guidance in 2017. More than 340 of those 
lawsuits have been brought in federal court; colleges have been on the losing end of 
more than 90 federal decisions, with more than 70 additional lawsuits settled by the 
school prior to any decision. While change is on the horizon in the form of proposed new 
Title IX regulations issued by the Department of Education, this rapidly evolving body of 
law is transforming the relationship between higher education and the judiciary in ways 
that have implications far beyond the particular issue of campus sexual misconduct. 

Source of complete article: https://nyujlpp.org/wp-content/uploads/2019/12/Harris- 
Johnson-Campus-Courts-in-Court-22-nyujlpp-49.pdf 
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Telescope - Not Much Happening 

Wednesday, January 08, 2020 



Something was supposed to be happening this week regarding the Hawaiian telescope 
project in which UC is involved. To this point, as far as yours truly can ascertain, nothing 
has happened. 

Kim to meet with governor, TMT officials this week 

By Michael Brestovansky | Hawaii Tribune-Herald | Sunday, January 5, 2020, 12:05 a.m. 

Although the protesters at Maunakea Access Road have physically changed their 
position, their philosophical position remains the same as in July. After an agreement 
made last week between the protesters and Mayor Harry Kim (of the Big Island) 
guaranteeing that no Thirty Meter Telescope construction will happen until at least the 
end of February, the protesters’ main tent on the access road was moved next to the 
road, leaving both lanes open to the public. Since then, protest leader Andre Perez said 
not much has happened, while Kim said he will have discussions with various parties 
throughout next week about the next step. 

“We’re in a holding pattern right now,” Perez said. “We’re waiting for TMT to see what 
they’re going to do next. ” 

The protesters’ main tent — called the kupuna tent, because it houses the protest’s 
elders, or kupuna — remains occupied, Perez said, with people ready to reoccupy the 
road should there be a sign that TMT will attempt to ascend the mountain. Perez and the 
other protest leaders have stated they will not leave their posts until TMT abandons its 
plans to build on Maunakea, which the protesters consider sacred. However, Kim is 
likewise adamant that some arrangement can still be made that satisfies all parties. 

“We have to take the opportunity of this quiet period to figure something out,” Kim said. 
“We can’t go back to how it was before. ” 

As to the form of that arrangement, Kim said discussions are still ongoing. The mayor will 
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meet with Gov. David Ige on Monday and with TMT representatives later this week to 
discuss their options. As part of the agreement between the protesters — who call 
themselves kia 7, or protectors of Maunakea — and Kim, the county placed a field of 
gravel beneath the kupuna tent. Kim said the uneven lava field presented a tripping 
hazard and was generally unsuitable for supporting a tent. 

“I told (the protesters), we’ll do it for you; we can’t allow the private sector to do work up 
there, ” Kim said. 

Kim said the county also took the opportunity to carry out minor repairs to the sides and 
apron of the access road, smoothing out a sharp edge on the side of the asphalt. The 
cost of the county work at the access road has not yet been tallied, Kim said. Although 
the gravel was surplus material from the state Department of Transportation and will 
therefore not be included in the total cost, he conceded that labor costs must still be 
accounted for. 

Source: https://www.hawaiitribune-herald.eom/2020/01/05/hawaii-news/kim-to-meet-with- 
governor-tmt-officials-this-week/ 
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Harvard & Berkeley WTF? 

Wednesday, January 08, 2020 



A screenshot from the fake Harvard website 

created by Inside Higher Ed. lnside Higher Ed today notes that with the proliferation of 
internet domains, it is easy to buy one that might look like an official university website. 

...Even wealthy, elite institutions that are very protective of their brands can sometimes 
miss opportunities to prevent pranksters from co-opting their name — this week Inside 
Higher Ed purchased www.harvarduniversity. wtf for just $5.17, including tax. 

While it’s unlikely any prospective student would mistake a “. wtf” website for a genuine 
university website, many more legitimate-sounding names are readily available. Inside 
Higher Ed purchased www.berkeley.mba for $19.99. Using free website design 
templates, it’s possible to create something that might pass as authentic in minutes. 

Bill Pearce, chief marketing officer and assistant dean for marketing and communications 
at the University of California, Berkeley’s Haas School of Business, said the school had 
purchased some domain names but noted, “We have to draw the line somewhere. ”... 

Full story at https://www.insidehighered.com/news/202Q/Q1/Q8/universities-stick-edu- 
domain-names 
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The New Prez 


Wednesday, January 08, 2020 



From the Bruin: As the search for the next University of California president continues, 
members of the UC Academic Senate said they want candidates to come from academia 
and have significant knowledge of the UC system. Current UC President Janet Napolitano 
announced in September that she would be stepping down in August, leading to a 
nationwide search for her successor in the following academic year.Michael Meranze, 
UCLA Academic Senate Chair, said he hopes the next UC president has a strong 
background in academia and understands the purposes and values of a research 
university.Meranze said he specifically would like to see the next UC president work to 
improve diversity and access in the UC and fight for increased public funding. “They (need 
to) recognize (the UC) is a public institution with responsibility of access and creation of 
knowledge and communication," he said. “It’s not a business; it has traditions of 
governance. "Kum-Kum Bhavnani, UC Academic Senate Chair and Academic Advisory 
Committee Chair, agreed that the leader of the UC should come from academia. “Having 
an academic leader shows (that) the UC cares about academics,” said Bhavnani, who is 
also a sociology professor at UC Santa Barbara. “(It’s) good to have someone who is 
embedded in historical education so they can take the universities forward.”... Full story 
at https://dailybruin.eom/2020/01/08/academic-senate-members-discuss-hopes-for-next- 
uc-president-to-come-from-academia/ 
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Diversity Issues at AEA 

Thursday, January 09, 2020 



AMERICAN 

ECONOMIC 

ASSOCIATION 


From time to time, we have covered diversity issues at the American Economic 
Association (AEA), the professional organization in the field which met in San Diego last 
weekend. The concerns came to the fore at AEA after revelations of an offensive website 
that seemed to be run by grad students in the field, a scandal at Harvard, and other such 
developments. 

Below is an account of the current state of affairs. Presumably, other professional 
organizations have similar issues, which may, however, have received less attention, 

A Year After a #MeToo Reckoning, Economists Still Grapple With It 

Ben Casselman, Jim Tankersley, Jeanna Smialek, NY Times, 1-7-20 

SAN DIEGO — When the nation’s economists gathered here over the weekend, the 
event looked different than in past years. There was a woman holding “office hours" to 
help victims of sexual harassment and abuse. Job interviews were no longer conducted 
in hotel rooms, where female candidates had long felt uncomfortable. There was a long 
list of panel discussions on racism and sexism in the profession. There were even, some 
attendees noted with delight, long lines for the women’s restroom. 

Many economists celebrated those developments as a sign of progress after a year of 
revelations — in front-page stories and surveys of the group’s members — about sexism, 
racism and harassment in the discipline. But others stressed the need for even more 
aggressive action to address those issues, particularly racial discrimination. And the 
group’s leaders said they would need years of sustained effort to begin to erode the 
structural barriers that have held back women and nonwhite men in the field. 

“There’s certainly a problem — we identified that problem,” said Ben S. Bernanke, the 
former Federal Reserve chair, whose one-year term as president of the group, the 
American Economic Association, ended Sunday. “Progress in terms of outcomes, it’s too 
soon to say, obviously. Progress in terms of process I think has been tremendous." 

In an interview, Mr. Bernanke and the new president, Janet L. Yellen, his successor as 
Fed chair, said the association would soon finalize procedures for investigating violations 
of its code of conduct and for punishing violators. One formal complaint has already been 
filed, they said. Mr. Bernanke said further steps might be needed to diversify the 
profession’s power structures, still dominated by white men (although a majority of the 
association’s executive committee, with Ms. Yellen’s ascension, is female). Additional 
efforts could include grading university economics departments on their diversity efforts, 
and insuring racial and gender diversity in top positions at leading journals, which can 
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make or break economists’ careers by choosing to publish or reject their research. 


Economics is grappling with these issues as other academic disciplines are facing their 
own reckonings. The National Academy of Sciences in 2018 published a report finding 
widespread sexual harassment in science, engineering and medicine. Prominent 
scholars in political science, government, law and other fields have been accused of 
sexual harassment. But gender and racial gaps in economics are wider — and have been 
more stubborn — than in many other fields. 

The lack of diversity in economics, particularly in the top ranks, is nothing new. But the 
discipline has been forced to confront its problems by a series of incidents in recent 
years. In 2017, an economics student, Alice Wu, published a paper documenting 
discrimination, harassment and bullying on a popular industry online forum. The following 
year, Roland G. Fryer Jr., a star economist at Harvard, was accused of harassing and 
bullying women at his university-affiliated research lab. (Harvard suspended Mr. Fryer 
last year.) 

At the economics association’s meeting last year — less than a month after The New 
York Times published details of the claims against Mr. Fryer — some of the field’s most 
prominent women shared searing stories of harassment and discrimination. And in 
March, the association published the results of a survey finding that female and minority 
economists faced rampant bias, harassment and even outright sexual assault. The 
association has taken a number of steps in response to those revelations. It adopted a 
new code of conduct, and changed its bylaws to allow sanctions against members who 
violate it. It hired an ombudsperson to hear complaints, and a new general counsel who 
is empowered to investigate charges of misconduct. It has created task forces charged 
with addressing the profession’s problems and with recruiting more women and people of 
color, and a permanent committee on issues facing gay, lesbian and transgender 
economists. 

“What I’ve heard, over and over again, is — this is the moment, we need to take 
advantage of it," said M. \/. Lee Badgett, a professor at the University of Massachusetts 
Amherst who is co-chair of the association’s new Committee on the Status of LGBTQ+ 
Individuals in the Economics Profession. 

Some economists, particularly younger ones, are calling for a more radical rethinking of 
the discipline’s structure. Academic economics remains dominated by researchers who 
attended and work at a handful of elite institutions. Relatively few economists, particularly 
in top programs, come from working-class backgrounds or have parents who did not 
attend college. “Diversity means not bringing people with darker skin who use exactly the 
same models and ask exactly the same questions and reach the same conclusions, ” said 
Cecilia Conrad, an economist who is now an executive at the MacArthur Foundation. 
“Embracing diversity means opening up to the kinds of new questions and new ways of 
seeing the world that will eventually improve economic science. ” 

Ms. Conrad, who is black, spoke on a panel titled “How Can Economics Solve Its Race 
Problem?” Discussion of race and racism was more prominent on this year’s agenda, 
after organizers were criticized last year for neglecting those issues. “Last year was the 
gender conference, this year is the race conference,” said Lisa D. Cook, an economist at 
Michigan State University who is one of the field’s most prominent black women. Gender 
and race, she added, go hand in hand — the association’s survey last year found that 
more black women report experiencing discrimination than any other group. 
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Ms. Cook is also one of four women newly elected to the executive committee. 
Economists, including many of the young activists, said the new leadership had made a 
difference, and credited Mr. Bernanke and Ms. Yellen with pushing the typically slow- 
moving association to become more aggressive. There are also signs of a broader 
cultural shift. Many attendees said they had grown more comfortable raising questions 
about diversity in their departments, for example, and a growing list of schools have 
adopted rules meant to improve the tone of economics seminars, which some have 
described as toxic. 

“The problem is not solved, absolutely not, ” said Anna Gifty Opoku-Agyeman, a Harvard 
research fellow who as an undergraduate was a co-founder of the Sadie Collective, a 
group aiming to bring more black women into economics. “But we are seeing that the 
field itself is at a very high level taking measures to talk about diversity and inclusion in a 
very broad way. ” 

Research presented at the conference showed that decisions on promotion, invitations to 
present research and other milestones on the road to success still skewed 
disproportionately white and male. An exhaustive study of economics seminars, 
presented by Alicia Sasser Modestino of Northeastern University on behalf of several co¬ 
authors, found that female economists face far more questions from men in the audience 
during their presentations than male economists do. “In general, ” Ms. Modestino told a 
largely packed room for a session on gender in economics, “women are more likely to 
receive questions that are not fair. ” 

While economists have become more willing to talk about general issues of 
discrimination, many remain reluctant to go public with more specific allegations. Leto 
Copeley, a lawyer who has been made the association’s ombudsperson, said people had 
come to her with cases of severe abuse but were fearful of speaking out publicly. Ms. 
Yellen said that “it’s not been a deluge of people coming forward" with allegations. “There 
is a concern, ” she said. “In academia, you are really talking about power relationships, 
when women are being harassed by men who are important for their careers. ” 

At several points over the weekend, there were reminders that economists have pushed 
for greater diversity in the past with limited results. In the Friday session on race, 
panelists talked of a “golden age” in the late 1970s and early ’80s when top departments 
had a substantial number of black graduate students. But that moment quickly passed. At 
a lunch on Saturday, members of the National Economic Association celebrated the 
group’s 50th anniversary. The organization was founded as the Caucus of Black 
Economists in December 1969 at an impromptu gathering in the midst of the profession¬ 
wide convention at a New York hotel. Several founders spoke at the lunch, praising the 
gains that black economists have won but lamenting that far more were needed. 

One founder, Bernard E. Anderson, an emeritus professor at the University of 
Pennsylvania’s Wharton School of Business, said he was encouraged by the recent 
diversity focus by the American Economic Association and its leaders. He recalled that 
when his group first met at that New York hotel in 1969, association leaders summoned 
city police officers. “They thought we were a bunch of radicals who wanted to disrupt the 
convention, ” Mr. Anderson said, “when all we wanted to be was economists. ” 

Source: https://www.nytimes.corn/2020/01/07/business/economy/economics-race- 
gender.html 
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Dear Regents: Please Don't Shoot Me! 

Thursday, January 09, 2020 



ACT CEO Marten Roorda’s Letter to the University of California Board of Regents about 
Standardized Testing 

January 6, 2020 

Dear Board of Regents Members: 

I’m writing today regarding the current policy dialogue on the issue of standardized 
testing. Here at ACT, we appreciate the serious evaluation being completed by the UC 
Academic Senate Standardized Testing Task Force (STTF) and agree that testing must 
be fair to all students. We understand that the policy decisions that this board will soon 
contemplate will impact millions of students. 

California at all levels is seeking to address the broader and profoundly foundational 
issues of access and equity—in healthcare, water, housing, income and, of course, 
education. 

We certainly recognize that the highly impacted and vast UC system is uniquely 
challenged in addressing this issue. Your admissions offices are tasked with holistically 
considering 200,000+ applicants annually—far beyond the scale and reach of most other 
university systems. Your world-renowned system offers national and international 
students alike unbounded educational opportunity, but that highly-sought admission has 
driven record-breaking numbers of applications. 

Our organization, a nonprofit with 60 years of experience helping students achieve 
college and workplace success, is committed to working with you to find meaningful 
solutions to support underserved students in California while advancing strategies and 
solutions that address equity and access in education across the country. 

ACT has developed a trusted, accurate, and fair testing program that assesses academic 
skills and achievement to help students understand and improve their readiness for 
college. Decades of research have shown that the combination of high school grades and 
standardized test scores is the single best predictor of first-year college success. The 
ACT was designed to support not only college admissions but also university course 
placement, student guidance, and scholarship decisions—critical components to ensuring 
that students enroll in courses in which they’re ready to succeed, are aware of majors 
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and careers that match their interests and skills, are eligible for needed financial aid, and 
are better positioned to graduate on time. 

Grounded in realistic, practical research, the ACT is among a small number of 
instruments used to evaluate college readiness and among an even smaller number of 
tools that provide a common metric across all states and throughout the world. At a time 
when we are looking to invest in our students, increase our acceptance rates, and build a 
competitive workforce, we should provide the UC system with more tools to review the 
overwhelming volume of applicants, not fewer. 

We understand your task force is considering many options, including but not limited to a 
“test-optional” model. While some schools have adopted the test-optional model—Wake 
Forest University and University of Chicago among the most prominent—they don’t 
compare to the size and reach of the UC system. Unlike the UCs, these schools tend to 
be demonstrably smaller private schools that have the capacity to use more personalized 
admissions criteria, such as in-person interviews and video introductions. 

Removing the testing component may create a new set of problems for the Board to 
review in the upcoming years. The proliferation of “grade inflation”—already a big 
problem—will become even more of an issue, particularly in wealthy districts and private 
schools where college counselors are provided, custom learning resources are offered, 
and assertive parents are willing to negotiate with teachers. Relying solely on GPA as an 
admissions standard will ultimately exacerbate the problem by increasing pressure on 
teachers and high school administrators and further tilting an already uneven playing 
field. 

Another reality is that many underserved students benefit greatly from standardized 
testing as a counterweight for less-than-stellar GPAs resulting from difficult high school 
environments and/or personal hardships. An ACT test score provides a useful context for 
considering student grades received in different courses using different grading 
standards and having different levels of rigor. Without test scores, admissions officers 
can only reconcile different grading standards with school-level factors that are not under 
the student’s control and that may create biases which disadvantage students unfairly. 
Eliminating testing or moving to a test-optional policy would have the reverse 
effect—closing doors to schools that could have otherwise been opened by their test 
score and preventing opportunities for numerous scholarships based on established 
standardized test scores. 

Additionally, when considering the use of the Smarter Balanced Assessment Consortium 
(SBAC) test as an alternative, it’s important to remember its inherent limitations. The 
SBAC was never designed to measure college readiness and, therefore, isn’t necessarily 
focused on the skills and knowledge needed for success in college coursework. The ACT 
provides a common metric throughout the country and internationally, while the SBAC is 
limited to a one-time test experience (with no opportunity for retesting) and to public 
school students in a few states. An entirely new high school test-taking infrastructure 
would need to be established—further straining teachers and classroom time—with no 
reassurance that the issue of equity and diversity in college admissions would be 
addressed. At this time there is no fair and accurate way to link scores from SBAC to 
ACT or SAT scores, which would create confusion between two separate and unequal 
processes. Finally, our internal analyses show that student-group differences on SBAC 
and ACT results are nearly identical, and we strongly recommend that the Board evaluate 
this issue if there is an expectation of a decrease in achievement gaps. 
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The unintended consequences outlined above must be fully considered before further 
straining our teachers, admissions offices, students, and the broader education system. 

Most importantly, the issue of test equity reflects much deeper problems in the U.S. 
education system that can’t be addressed by a sweeping decision on standardized 
testing. The ACT empirically measures knowledge and skills that students should have 
been exposed to and had an opportunity to learn in high school. Regardless of student or 
district, the test scores provide an objective indicator of improvement opportunities for 
struggling schools. So, while removing standardized testing from college admissions is a 
perceived solution, it does not address the underlying and systemic inequities that cause 
the achievement gaps revealed by the tests. It is a short-term Band-Aid that 
shortchanges students in the long run. 

We’re here to roll up our sleeves with you. As an organization, we are proactively 
addressing testing inequities and making sure students have equal access to test 
preparation tools, including the following: 

The ACT provides more test-prep resources to students than ever before, including 
access to free online learning resources like video lessons, interactive practice questions, 
full-length practice tests, educational games, and other materials. 

Nearly every year, ACT provides more than a half-million fee waivers to low-income 
students across the country, allowing them to take the ACT up to two times for free. 
These students also have free access to our test prep programs ACT Online Prep and 
ACT Rapid Review - All Access, which provides on-demand, livestream tutoring from 
expert teachers. 

We constantly research, innovate, and expand our free educational tools and test 
preparation resources to help students on their journey to higher education and beyond. 
Students with documented disabilities have access to accommodations during the ACT 
test to ensure they have equal opportunity to show their academic readiness. 

ACT offers test support to U.S. students who are English learners and whose proficiency 
in English may prevent them from fully demonstrating the skills and knowledge they’ve 
learned in school. 

ACT will continue partnering with educational institutions and leaders in academia to 
ensure access, fairness, and improved education outcomes for all. We share the belief 
that every student, regardless of economic status, race or ethnicity, age, gender, gender 
identity, or geography, should have the tools, support, and resources to succeed in 
college and in their careers. 

We stand ready to partner with the University of California Board of Regents to level the 
playing field in college admissions, so that the dream of higher education is within reach 
for all students who seek it. 

I look forward to working with you to find a viable, practical solution. 

Sincerely, 

Marten Roorda, Chief Executive Officer, ACT 

Source: http://leadershipblog.act.org/2020/01/act-ceo-marten-roordas-letter-to.html 
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UC Free Speech Center Application and a UCLA 
Test Case 

Friday, January 10, 2020 



The UC National Center for Free Speech and Civic Engagement explores how the 
fundamental democratic and academic principles of free speech and civic engagement 
should enrich the discovery and transmission of knowledge in America’s colleges and 
universities. We are now accepting applications for our 2020-2021 Fellows Program. 

Each year, the Center selects up to 10 fellows from a broad range of disciplines and 
backgrounds such as law, journalism, higher education, social science, technology and 
government. 

Fellows receive funding to further the national conversation related to expression and 
democratic participation on college campuses including how to advance campus dialogue 
and further diversity and inclusion. 

The Center welcomes candidates from all backgrounds to apply. As part of the University 
of California, the Center is committed to promoting diversity and equal opportunity in its 
education, services and administration, as well as research and creative activity. 

The Center invites a wide range of projects. We are especially interested in projects that 
will have a direct impact on individuals and communities across and within campus 
constituencies. We are focused on projects that enhance our understanding of how free 
speech is and can be practiced in American higher education within the context of our 
current climate. For more information about the work of this year’s fellows (pictured 
above), click here: 

https://freespeechcenter.submittable.com/submit/156966/call-for-fellows 


Apply: 

https://freespeechcenter.submittable.com/submit/156966/call-for-fellows 

And here comes a test of free speech/academic freedom in the form of a federal 
investigation at UCLA: 

The Department of Education’s Office of Civil Rights (OCR) announced on Jan. 3 that it is 
investigating a StandWithUs complaint that UCLA improperly handled allegations of anti- 
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Semitism. 


The StandWithUs complaint, which was filed in October on behalf of student Shayna 
Lavi, focuses on a May incident when San Francisco State University professor Rabab 
Abdulhadi was quoted by witnesses as saying during a guest lecture in an anthropology 
class that supporters of Israel are white supremacists. Lavi told Abdulhadi she was 
offended by the assertion, prompting Abdulhadi allegedly to respond, “That’s your opinion 
but you’re wrong. I stand with Jews who do not support Israel and I hope that Jews will 
disalign themselves with white supremacy. ” 

The complaint states that Lavi brought the incident to UCLA’s Discrimination Prevention 
Office (DPO), which caused the class’ professor, Kyeyoung Park, to repeatedly mention 
during class that Lavi was victimizing her. Park also allegedly rebuffed Lavi’s request to 
bring in a pro-Israel speaker to the class. 

“In short, Dr. Park used her position of authority not only repeatedly to harass, embarrass 
and intimidate Ms. Lavi, but also to retaliate against her for exercising her right to seek 
relief from the hostile environment to which she was being subjected, ” the complaint 
states. 

UCLA’s Discrimination Prevention Office (DPO) concluded in August that Abdulhadi's 
comments and Park’s subsequent actions did not amount to discrimination or 
harassment. The StandWithUs complaint argued otherwise, stating that UCLA is in 
violation of Title VI of the Civil Rights Act, which prohibits discrimination based on race, 
gender or national origin, for not taking sufficient action in the matter. They urged UCLA 
to undertake a series of measures to address anti-Semitism on campus, including 
adopting the International Holocaust Remembrance Alliance definition of anti-Semitism, 
issuing a statement acknowledging that Zionism is a key component to a Jewish 
student’s identity and establishing a task force of students and administrators to deal with 
anti-Semitism. 

OCR’s Sarah Berman wrote in a letter to StandWithUs that was obtained by the Journal, 
“We have determined that your complaint is appropriate for investigation under the laws 
enforced by OCR and OCR is now opening your complaint for investigation. OCR is now 
beginning the complaint resolution process. ” 

StandWithUS CEO and Co-Founder Roz Rothstein said in a statement, “Students should 
never be subjected to discrimination, harassment or retaliation by their professors after 
standing up for themselves, their identity, and their community. For Shayna, as for many 
Jews, Zionism is an integral part of her Jewish identity, and university administrators 
should be in the business of protecting students against conduct that marginalizes and 
demonizes them, not giving such hate a free pass. ” 

Lavi told the Journal in a text message, “I appreciate that OCR has taken my complaint 
seriously and is looking into it. ” 

UCLA Associate Director of Media Relations Ricardo Vazquez said in a statement to the 
Journal, “After viewing a recording of the class and interviewing participants, DPO, while 
not endorsing the guest speaker’s ideas or the manner in which the class was handled, 
concluded that the comments made during the lecture were not the type of severe, 
pervasive and persistent unwelcome conduct that constitutes harassment or 
discrimination. Some background information that we can share publicly is available 
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here.” 

https://equity.ucla.edu/public_accountability/transparent-progress/incident-in-anthro- 

lecture/ 

He added that “discussions of issues of deep personal concern may be profoundly 
uncomfortable, but as a university our goal is to help students critically analyze even 
unpleasant ideas and engage across lines of difference with respect. ” 

Source: https://jewishjournal.com/news/nation/309392/department-of-education-to- 
investigate-standwithus-complaint-against-ucla/ 

Comment from yours truly: If you go to the link provided by UCLA, there is a further link to 
a video of the talk of the guest speaker. UCLA's comment refers to you to minute 54 of 
the video in which students are asking questions. What is odd is that the instructor of the 
class seems not to be involved and plays no part in the interchange. Someone other than 
the instructor gives a brief introduction to the speaker at the start of the video. It is unclear 
if the instructor is present in the room during or after the introduction since the camera 
focuses only on the speaker. But in any case, no instructor participation or intervention 
occurs and the interchange between the speaker and the students becomes volatile. 
(The allegation that the instructor subsequently complained in class that a student 
brought an official complaint and that the student was harassed by the instructor 
thereafter is not addressed in the video since it includes only the guest lecture itself.) 
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Governor's UC Budget Proposal 


Friday, January 10, 2020 



The governor's budget proposal for 2020-21 (which begins on July 1) has been released. 
Below is the proposal for UC. Note that yours truly doesn't think much about distinctions 
between "ongoing" and "one time." It's all dollars. Basically, we are getting a little more 
than a 1 percent increase under the proposal. Why so low? Partly it's the tuition freeze. 
Partly it's that the governor is proposing only a small increase in state spending. A 
reminder this is a proposal. Between now and July 1, it will work its way through the 
legislature and the May revise of the proposal itself. The numbers released are below: 

UC Budget ($ millions) 

Brown Newsom Newsom 2018-19 2019-20 2020-21 - 

Ongoing $3475.5 $3724.3 $3942.0 “One Time” 267.7 213.9 56.0 Total State 3743.2 


3938.2 3998.0 . 5.2% 1.4% - Tuition, etc. 

5309.1 5457.3 5522.7 -. 2.8% 1.2% - Total 

9052.3 9395.5 9520.7 - 3.8% 1.3% 


Source: http://www.ebudget.ca.gov/FullBudgetSummary.pdf (p. 88) 

We will later post about the budget more generally. 
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Governor's State Budget Proposal 

Friday, January 10, 2020 


Office of the Governor of California O @CAgo... • 1 h 

LIVE NOW: The California 2020-21 State Budget Briefing by 
Governor @GavinNewsom. #CAbudget #CaliforniaForAil 



© Office of the Governor of California O @CAgover. 

California State Budget Briefing by Governor Newsom 


Our prior posting dealt with the UC portion of the governor's budget proposal that was 
released today. Below we look at the overall state budget. It might be noted that in 
contrast to Jerry Brown's budget release news conferences, Gov. Newsom makes a point 
to be in command of the budgetary details and talks for a much longer time. Brown would 
turn the conference over to his budget director for any details. Some pundits have argued 
that there is a need for more focus by Newsom, particularly if in the future the economy 
sours. 

You can see the budget news conference at: 

https://twitter.com/CAgovernor/status/1215702508590354433 

or: 

https://www.pscp.tv/w/1gqGvgQmBVjJB 


In any event, the overall budget outlook is summarized in the table below. As a result of 
the Brown period, there is now a proliferation of reserves associated with the general 
fund. You have to add all of them up to look at the overall level. The change in reserves 
in total is a measure of the surplus or deficit of the general fund. The current budget (for 
2019-20) is, by the governor's estimates, running a deficit of about a billion dollars. The 
proposed budget would run a surplus of about half a billion. Total reserves are about 15% 
of spending. If there were to be an economic downturn, the state would have about a 
year or so to adjust. Undoubtedly, that adjustment, as has occurred in the past, would 
especially hit elements of the budget that are more discretionary than others. UC, in part 
because it has the tuition mechanism, would likely be hit. 

Below is a summary table: 


General Fund (GF) Budget ($ Millions) 

2019-20 2020-21 - GF Beginning Reserve $8,477 

5,234 GF Revenue & transfers 146,486 151,635 GF Expenditures 149,749 153,083 GF 

Surplus/Deficit -3,263-1,448 GF Ending Reserve 5,234 3,786 - 

- Public School Stabilization Account (PSSA) Beginning 0 524 Ending 524 487 

Surplus/Deficit +524 -37 - Safety Net Reserve (SNR) 

Beginning 900 900 Ending 900 900 Surplus/Deficit 0 0 - 

— Budget Stabilization Account (BSA) Beginning 14,358* 16,018 Ending 16,018 
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17,977 Surplus/Deficit + 1,660 + 1,959 - Total 

Reserves (GF+PSSA+SNR+BSA) Beginning 23,755 22,676 Ending 22,676 23,150 

Surplus/Deficit - 1,079 +474 - Ending Reserves as a 

Percent of Expenditures 15.1% 15.1% - * 

http://www.ebudget.ca.gov/2019-20/pdf/Enacted/BudgetSummary/SummaryCharts.pdf(p. 
10) Source: http://www.ebudget.ca.gov/FullBudgetSummary.pdf (p.18) 
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Buttering Up the Governor 

Saturday, January 11,2020 



If you looked at the two prior posts on the governor's proposed budget, you will know 
that he didn't exactly dump money into UC's bowl. 

But, on the other hand, he wasn't Jerry Brown either. He hasn't been showing up at the 
Regents now that he is governor with lots to do, as opposed to Lt. Governor with nothing 
to do. There is no "Committee of Two" being formed, as there was under Brown, to deal 
with the governor's predilections. 

So, presumably, the strategy is to praise the governor, whose attention seems to be on 
matters other than UC, and then work with the legislature to see what additional funding 
might be obtained. To the extent the governor mentioned UC in his news conference on 
the budget yesterday, it was that the Regents et al should look at the two-year rate of 
increase rather than what he proposes now for next year. The statement below picks up 
that theme: 

Statement from UC Board of Regents Chair Perez and UC President Napolitano on Gov. 
Newsom’s budget plan 

UC Office of the President and UC Board of Regents, January 10, 2020 

UC Board of Regents Chair John A. Perez and UC President Janet Napolitano today 
(January 10) issued the following statement on Gov. Newsom’s budget plan: 

The University of California welcomes the higher education investment in Gov. Newsom’s 
2020-21 budget. The budget proposes a funding increase of $217.7 million to our core 
educational budget as well as one-time funds for select programs. The governor’s 
spending plan is an important step toward covering the funds necessary to meet UC’s 
tripartite mission of delivering world-class education, conducting cutting-edge research 
and providing public service that benefits California and beyond. 

Among other support, the governor’s spending plan provides critical, continued funding 
for the UC Riverside School of Medicine and the UCSF Fresno branch campus, helping 
to expand medical care access to underserved communities in California. Moreover, the 
proposal also invests in much-needed research on wildfire preparedness as well as 
crucial legal services for UC’s immigrant students. 

The governor’s budget reflects an ongoing commitment to higher education by building 
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upon last year’s budget increase to UC. The University will continue to look for 
opportunities to collaborate with the governor and Legislature to expand access and 
affordability for California undergraduates, boost graduate student enrollment, support 
on-time graduation and close achievement gaps among first-generation and 
underrepresented students. UC appreciates the governor’s strong continued support of 
higher education and looks forward to our ongoing partnership. 

Source: https://www.universityofcalifornia.edu/press-room/statement-uc-board-regents- 
chair-p-rez-and-uc-president-napolitano-gov-newsom-s-budget 
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Light - Part 2 

Saturday, January 11,2020 



We earlier posted about a UC lawsuit to protect patent rights concerning light bulbs.* 
Apparently, the lawsuit has an unusual feature. Below is further info: 

Where Does IP Responsibility Fall Within the Supply Chain? 

January 10, 2020, Eric Giler, Supply Chain Brain 

Earlier this year, the University of California sued Amazon, Walmart, Target and other 
major retailers for alleged infringement of four university patents related to “filament’’ LED 
light bulbs. While the case is currently on hold pending a U.S. International Trade 
Commission probe, a decision could have lasting implications for retailers and suppliers 
in the U.S., as well as pose an important guest ion: Who’s responsible for intellectual 
property in the supply chain? Is it the retailer or the manufacturer? 

Patent holders have the right to exclude others from making, using and selling a product. 
Typically, plaintiffs in infringement cases target the manufacturer, in order to cut off 
supply at the source. If no one makes the infringed product, it can’t be shipped, sold or 
used. Interestingly, the University of California has taken a different approach: suing the 
retailer instead of the supplier. This choice might be more of a practical matter than a 
strategic one. It’s possible that the decision was made because the university couldn’t 
pursue litigation abroad, where the light bulbs were likely manufactured. If the University 
of California only has patent protection in the U.S., it can only sue companies there. 
While it could pursue litigation against manufacturers, there’s the practical matter of 
locating them in China and bringing them to court in the U. S. Therefore, it was a more 
practical move to sue the sellers. 

That said, this unique move could inspire more patent holders to sue sellers, versus 
manufacturers, in the coming years. However, just because retailers might be taking the 
heat right now, it doesn’t mean suppliers will start to avoid repercussions. Contracts 
between buyers and suppliers already detail elements such as liability, insurance, 
warranties and IP, so manufacturers will likely continue paying for any patent 
infringements. Suppliers and other members of the supply-chain ecosystem should 
carefully read the patent indemnity clauses in their contracts with retailers. This set of 
conditions outlines who is responsible for infringement should it occur, and what 
responsibility the supplier has should the buyer be accused of infringement. Depending 
on how this section is written, manufacturers could be left footing the bill for the 
infringement trial, damages and lost goods. 
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To understand the role that suppliers, shippers and other stakeholders play in 
infringement proceedings, they need to make sure they understand the ins and outs of 
the patent indemnity clause, as it will likely get stricter after the University of California 
case. By addressing the issue of IP during contract negotiations in a product 
manufacturer-customer relationship, both parties can minimize uncertainty and avoid the 
potential for conflicts, lawsuits and monetary damages. 

Beyond changes to contractual processes involving retailers and their suppliers, the 
University of California case might also prompt retailers to push for greater visibility into 
supply-chain operations. They’ll seek insight into things like where and how they get their 
goods, and put more effort behind enforcing IP protections at the different stages of the 
supply chain. 

Many retailers already do this, motivated by calls for increased visibility for moral and 
ethical reasons. Now, however, there will be extra scrutiny to ensure that IP rights are 
being respected. A report by the Stanford Initiative for the Study of Supply Chain 
Responsibility found that companies can use the same thinking they have applied to 
protect against social and environmental risk in supply chains to help protect against IP 
risk as well. Should retailers apply these practices, manufacturers that sell knockoffs will 
no longer be able to get away with it. 

Changes could be hitting the supply chain soon enough, and manufacturers, shippers 
and other stakeholders should be diligent when it comes to respecting IP rights. While the 
exact question of where IP responsibility falls has yet to be determined, stakeholders 
should begin to consider the implications of this case, and how they can implement best 
practices to ensure the manufacture, delivery and service of legitimate goods. 

Source: https://www.supplychainbrain.com/blogs/1-think-tank/post/30702-where-does-ip- 
responsibility-fall-within-the-supply-chain 


* https://uclafacultyassociation.blogspot.com/2020/01/light.html. See also: 
https://uclafacultyassociation.blogspot.com/2019/07/let-there-be-lig ht-and- 
appropriate.html. 
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More Telescope 

Sunday, January 12, 2020 



It appears with regard to the (forever) ongoing dispute about the proposed Hawaiian 
telescope that local officials would like the telescope to be built, but - on the other hand - 
don't want to upset anyone. So they upset everyone by indefinitely delaying decisions. 
UC has an interest in this matter, but if UCOP is playing any role, it is very well hidden. 
However, the chancellor of UC-Santa Barbara, Henry Yang, did go to Hawaii last week. 

Here is the latest: 

Hawaii Island Mayor Harry Kim met with Thirty Meter Telescope officials this week to 
discuss next steps in resolving the Mauna Kea dispute. TMT board members Henry Yang 
and Saku Tsuneta flew into Hilo to share their concerns over what might follow a recent 
deal struck between the Big Island mayor and telescope opponents. 

Last week, Mayor Kim said he agreed to suspend the county’s law enforcement activity 
on Mauna Kea for two months. In return, those calling themselves kia’i or protectors of 
the mountain cleared their tents from the access road that they had blocked since July. 
Scott Ishikawa, a spokesman for TMT's developers, would not comment on the Hilo 
meeting, noting it was a private one. But Mayor Kim said he told the telescope officials he 
plans to bring both sides together and review all options in resolving the Mauna Kea 
standoff. 

"If I tell them, this is a meeting where there will be no TMT, they’re not going to show up," 
he said referring to TMT officials. "Or if I tell the kia’i there will be a meeting and the 
agenda is the scope will be on the mountain, I’ll have both sides not come. "The best way 
is to get them together first and then give them an opportunity to talk and express 
positions, and know each other, and see where we can go. And that’s what I’m going to 
try to do." 

Kim's two-month agreement with the protesters expires at the end of February. 

Source: https://www.hawaiipublicradio.org/post/hawai-i-county-mayor-meets-tmt-officials- 
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Buttering Up the Governor - Part 2 

Sunday, January 12, 2020 



We noted in a previous posting that the powers-that-be at UC chose to butter up the 
governor by praising his budget proposal.* This approach has become standard 
operating procedure. Avoid a fight with the governor and even say nice things. Then go to 
the legislature for more. The item below from EdSource confirms that this strategy is 
continuing. Note that the EdSource piece focuses on the "ongoing" label in citing the 
increase offered by the governor. Yours truly rejects the ongoing vs. one time distinction. 
Dollars are dollars. The increase in state money - total (ongoing + one time) - in the 
governor's proposal is in fact below the general rate of inflation.** 

The problem for UC is that the governor has a seemingly endless list of "priorities," and 
an increment for UC is not very exciting. Trying to fix every perceived problem in the state 
ends up with a sprinkling of dollars here and there, particularly for whatever the issues de 
jour are. Every problem gets an allocation. Even in flush times, that approach tends to 
bleed money away from the basics. If times become less flush... (I'll leave you to finish 
this sentence.) 

From EdSource: California’s public colleges and universities would receive more state 
funds to help improve graduation rates, expand online education for older students and 
lower textbook costs under Governor Gavin Newsom’s budget plan for 2020-21 unveiled 
Friday. 

However, Newsom offered higher education significantly less than its leaders sought and 
notably did not propose any large financial aid increases to help pay students’ housing 
and food costs. As a result, months of lobbying for more money and legislative 
negotiations are ahead. 

The governor proposed 5 percent increases for the basic operating budgets for each of 
the state’s university systems: the ten-campus University of California and the 23-campus 
California State University. That would amount to $217.7 million more than last year for 
UC and $199 million more for CSU. 

Those additions were less than half of what the two universities were seeking. But 
Newsom noted that the increases would total more than 12 percent over two years if his 
plan is approved by the State Legislature. That, he said, was “not too bad” and would be 
the largest amount over “any 24 months" in recent memory... 

Full story at https://edsource.org/2020/newsom-proposes-funding-boost-for-colleges-and- 
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universities-but-education-leaders-wanted-more/621956 


* https://uclafacultyassociation.blogspot.com/2020/01/buttering-up-governor.html 

** https://uclafacultyassociation.blogspot.com/2020/01/governors-uc-budget- 

proposal.html 
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Upcoming Regents: Pension Project? Diversity 
Litigation? All Behind... 

Monday, January 13, 2020 



The Regents will be meeting January 21-23. A preliminary agenda has now been posted 
and is reproduced below. As usual, there are both closed and open sessions. However, 
the closed sessions include items that are of potential interest, although - of course - 
what goes on in those sessions won’t be known. For example, in Compliance and Audit’s 
closed session, there is reference to a “ Pension Administration Project.” Exactly what 
this project entails is unclear. 

The full Board’s second meeting in the open session on January 23 includes discussion 
of the “ State of Title IX” and “ Faculty Recruitment, Retention and Diversity.” But there 
seems to be a follow-up in the closed session that comes after the open one regarding “ 
Legal Considerations Relating to Faculty Diversity Item.” In that seeming follow-up, it 
appears that some kind of litigation is pending or potentially pending. Whether the 
reference is to faculty diversity statementsthat are now being required at UC in many 
academic personnel actions is unclear. As prior posts on this blog have noted, there has 
been controversy about those diversity statements in national news media.* Are the 
statements being challenged through possible litigation? It would be nice to know, 
although it appears we won't. Note that there is a recent history of "surprise" items 
popping up on the Regents' agenda. 

There is also reference in the Board’s closed session to the “Special Committee 
Investigating UCLA’s Response to Sexual Misconduct in Clinical Settings.” This item 
refers to reported alleged episodes of sexual malpractice involving a UCLA doctor.** 

Tuesday, January 21,2020 

2:00 pm Investments Committee (open session - includes public comment session) 
Location: Fisher Banquet Room 

5:00 pm Special Committee on Basic Needs Location: Fisher Banquet Room 

Wednesday, January 22 

8:30 am Board (open session - includes public comment session) Location: Robertson 
Auditorium Concurrent Meetings 

12:30 pm Academic and Student Affairs Committee (open session) Location: Fisher 
Banquet Room 

12:30 pm Finance and Capital Strategies Committee (closed session) Location: 
Robertson Auditorium 

Upon end of Finance and Capital Strategies closed session: Finance and Capital 

Strategies Committee (open session) Location: Robertson Auditorium 

4:00 pm Governance Committee (closed session) Location: Robertson Auditorium Note: 
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Includes pay increase for UCLA librarian. 

Upon end of Governance closed Governance Committee (open session) Location: 
Robertson Auditorium Note: Includes pay increase for UCLA librarian. 

5:00 pm National Laboratories Committee (open session) Location: Robertson 
Auditorium 

Thursday, January 23 

8:30 am Board (open session - includes public comment session) Location: Robertson 
Auditorium Concurrent Meetings 

9:00 am Compliance and Audit Committee (open session) Location: Robertson 
Auditorium Upon end of Compliance and Audit open session 

Compliance and Audit Committee (closed session) Location: Robertson Auditorium Note: 
Includes reference to “Pension Administration Project.” It’s unclear what this project 
entails. However, as noted above, there has been a recent history of “surprise” items 
appearing on Regents’ agendas.C3X Discussion Update on the Pension Administration 
ProjectClosed Session Statute Citation: Personnel Matters [Education Code 
§92032(b)(7)]Note: This section of the Education Code says closed sessions are OK for: 

(7)(A) Matters concerning the appointment, employment, performance, compensation, or 
dismissal of university officers or employees, excluding individual regents other than the 
president of the university. (B)(i) Action taken by a committee of the regents, and final 
action by the full board of regents, on a proposal for the compensation package of the 
following executive officers shall occur in an open session of each of those bodies, and 
shall include a disclosure of the compensation package and rationale for the action: (I) 
The President of the University of California, (II) The chancellor of an individual campus, 
(III) A vice president, (IV) The treasurer or the assistant treasurer, (V) The general 
counsel, (VI) The regents'secretary. 

(ii) Members of the public shall be afforded the opportunity to address the committee 
and full board on the proposal during or before consideration of the action item. So, is the 
Pension Administration Project some kind of executive compensation plan? With the 
possible exceptions of the treasurer and assistant treasurer, the occupations listed in the 
Education Code seem irrelevant to the topic. Or is some kind of pension plan being 
developed for top executives? Is yet another modification of the general pension offerings 
in the works? Inquiring minds want to know! 

9:00 am Public Engagement and Development Committee (open session) Location: 
Fisher Banquet Room 

10:30 am Board (open session) Location: Robertson Auditorium Note: Includes 
discussion of “State of Title IX” and “Faculty Recruitment, Retention and Diversity.” 

Upon end of Board open session: Board (closed session) Location: Robertson Auditorium 
B6X Discussion Legal Considerations Relating to Faculty Diversity ItemClosed Session 
Statute Citation: Litigation [Education Code §92032(b)(5)]Note: This section of the 
Education Code refers to “matters involving litigation, when discussion in open session 
concerning those matters would adversely affect, or be detrimental to, the public interest.” 
B7X Discussion Interim Report of the Special Committee Investigating UCLA’s Response 
to Sexual Misconduct in Clinical Settings Closed Session Statute Citation: Litigation 
[Education Code §92032(b)(5)] Note: This section of the Education Code refers to 
“matters involving litigation, when discussion in open session concerning those matters 
would adversely affect, or be detrimental to, the public interest.” 

Source: https://regents.universityofcalifornia.edu/meetings/agendas/jan20.html ==== * 
http://uclafacultyassociation.blogspot.com/2020/01/free-speech-in-two-journals-part- 
2.html ** http://uclafacultyassociation.blogspot.com/2019/06/uclas-heads-will-likely-roll- 
scandal.html 
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UPDATE: Yours truly has been assured by a knowledgeable source that the pension 
project reference does not refer to any modification of the pension itself. 
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Telescope Trials 

Tuesday, January 14, 2020 



From Hawaii News Now: After several delays, the trial has started for the first group of 
people arrested while protesting the construction of the Thirty Meter Telescope. 

In court Friday, the four defendants - Marie Alohalani Brown, Maxine Kahaulelio, 
Raynette Robinson and Kelii loane - insist they’re not guilty of obstructing Mauna Kea 
Access Road. The charge is a petty misdemeanor which carries a maximum penalty of 
30 days in jail... 

Prosecutors say the protesters held “Aole TMT” (or no TMT) signs and that they broke 
the law with a calculated plan: A blockade that included Hawaiian elders sitting in chairs 
across the road... Defendants and their attorneys say it was government that blocked the 
activists from practicing their religion and culture, which is protected under the law... 

Full story at https://www.hawaiinewsnow.com/2020/01/11/prosecutors-call-tmt-blockade- 
calculated-unjustified-first-day-trial/ 
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Listen to the Regents' President Search 
Committee Meeting of Jan. 1... 


Wednesday, January 15, 2020 



Yesterday, there was a meeting at UCLA of the special presidential search committee 
set up by the Regents. There will be another such meeting at UC-Riverside tomorrow. 

The meeting began with public comments. Most of the speakers in that segment were 
students. Topics included diversity, climate change, employee pay and contracting out, 
labor relations, sanctuary campus demands, the state audit, student food insecurity, 
mental health, and affordability. The segment was followed by a formal program of 
speakers from various organizations with educational interests. Topics included 
accessibility, and coordination with K-14 including transfers. There was some discussion 
of whether UC campuses should give admission preferences to applicants from their 
local regions. 

Two things were noteworthy about what occurred. First, there was no formal consultation 
with faculty groups including the academic senate built into the program. Students took 
advantage of the public comment period, but faculty did not. (Perhaps at Riverside, there 
will be some faculty input.) 



Second, the focus was on all the things the speakers at members of the search 
committee thought UC should be doing. There was little real focus on what qualities the 
new president should have as opposed to what the new president should do. Should the 
new president be an academic, for example, as had been the practice until the current 
appointee, Janet Napolitano, came along? When Napolitano - a political figure - was 
chosen by the Regents, the reason seemed to be that then-Gov. Brown was actively 
intervening in UC details and a politician was needed to deal with another politician. Do 
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the Regents think the relationship with Gov. Newsom will be different, so that a political 
appointee won't be needed as president this time? Perhaps there was such discussion 
during the closed segments of the meeting, but there was none in public. 

You can hear the public portion of the meeting at the link below: 

or direct to: 

https://archive.org/details/ucregentssearchucla 
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Money Due 

Wednesday, January 15, 2020 



From the Mercury News: UC Berkeley teaching assistants may be owed back millions of 
dollars in tuition and fees after an arbitrator sided with them in a Monday ruling. UAW 
2865, or the UC Berkeley chapter of the Academic Student Employees at the University 
of California, filed a grievance against the university two years ago. In it, the union 
alleged that the university appointed hundreds of teaching assistants, including 
undergraduates, at the Electrical Engineering and Computer Sciences department at a 
part-time rate. Most were hired for eight hours per week. 

This means, the union maintained, that the university avoided paying contractually 
mandated tuition, fees and child care to these employees because they were just shy of 
the 10 hour per week minimum to qualify. The UAW said the university owes them back 
at least $5 million in tuition and fees. On Monday, an arbitrator in the case ruled in favor 
of the union, ordering the university to retroactively pay back tuition and fee 
reimbursement to all the affected TA’s and graduate student instructors, according to 
UAW. The ruling also effectively stops UC Berkeley from continuing this practice of 
denying tuition reimbursement... 

Full story at https://www.mercurynews.com/2020/01/15/cal-tas-declare-victory-in-multi- 
million-grievance-fight/ 
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No Parking 

Wednesday, January 15, 2020 



From the Bruin: UCLA rejected a proposal by the local neighborhood council to create 
on-campus parking spaces where students can sleep at a council meeting Wednesday. 
As the most expensive place to rent in California, living in Westwood can be a significant 
financial burden for students. This has led some students to sleep in their cars or 
temporarily in other people’s apartments. In response, the North Westwood 
Neighborhood Council and the Undergraduate Students Association Council called on 
UCLA to establish safe parking spaces on campus and collect more data on students 
experiencing homelessness last year. 

UCLA considers the proposed safe parking spaces to be unsanitary for students and is 
instead considering creating a hostel-like environment where students could pay around 
$15 a night to sleep, said Administrative Vice Chancellor Michael Beck during the 
council’s meeting. “We do not think (sleeping in cars is) safe, ” Beck said. “It’s not sanitary. 
It’s something that the University of California, in general, doesn’t support. We evaluated 
what the options are and how potentially we can make that work, but it’s not something 
that we think is a good idea to solve the problem, but we do want to better understand the 
problem.’’... Full story at https://dailybruin.com/2Q2Q/Q1/15/ucla-rejects-parking-space- 
proposal-for-students-experiencing-homelessness/ 
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Nice Gift 

Wednesday, January 15, 2020 



Yours truly always likes to point to donations to the university that don't involve bricks 
and mortar and instead focus on research, teaching, etc. Here's one: 

I am delighted to announce that the Humanities Division has received a $25 million gift 
from Tadashi Yanai, the chair, president and CEO of Japan-based Fast Retailing and 
founder of clothing company Uniqlo. The funds will endow the Tadashi Yanai Initiative for 
Globalizing Japanese Humanities, elevating UCLA’s status as a leading center for the 
study of Japanese literature, language and culture. 

The gift is the largest from an individual donor in the history of the Division. A previous 
donation of $2.5 million from Mr. Yanai in 2014 created the Yanai Initiative, a 
collaboration between UCLA and Waseda University, one of Japan’s most prestigious 
universities. The program supports academic and cultural programming and enables 
student and faculty exchanges between the two universities. 

The Yanai Initiative is housed in the Department of Asian Languages and Cultures and 
directed by Professor Michael Emmerich. The latest gift will fund and permanently 
establish an endowed chair in Japanese literature and will fund conferences, public 
lectures, faculty research, cultural performances and community outreach. It will support 
graduate and postdoctoral fellowships and undergraduate awards. 

The gift also triggers matching funds from the Humanities Centennial Match and the 
UCLA Centennial Scholars Match to support UCLA graduate students in Japanese 
humanities and other areas of study. 

Mr. Yanai’s gift is a visionary investment in a field of increasing interest to humanities 
scholars, students and people everywhere. It will bring new attention to a rich culture that 
has captured people’s imaginations for centuries. 

I am profoundly grateful for such generous support. 

Sincerely, 
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David Schaberg 
Dean 

Division of Humanities 
UCLA College 

Source: 
http://view.eamail3.ucla.edu/?qs=134ac2d4b8904c819b56cdb51c26ba98db444d4430f00 
859da0be695726ed5cd2e0bd074b959ee8662524cf29d09d228114ad8ce2bc1f670fba0d2 
4bd4b1086ac7ac34e15d092abf842b380d82e7a0d8 
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Bond - Part 3 


Thursday, January 16, 2020 



Blog readers will know that there will be a bond measure for education - including UC - 
on the ballot in the next general election.* It will be called Proposition 13 - not to be 
confused with Prop 13 of 1978 which cut property taxes. It's not clear if calling the bond 
measure Prop 13 will help or hurt, particularly since there could also be a ballot 
proposition that would amend the old Proposition 13 to increase non-residential property 
taxes. 

Anyway, the Public Policy Institute of California (PPIC) has polling data on the new Prop 
13: 

Last year, the legislature passed and the governor signed Assembly Bill (AB) 48, placing 
Proposition 13 (the Public Preschool, K-12, and College Health and Safety Bond Act of 
2020) on the March ballot. When read the Proposition 13 ballot title and label, which 
states that the measure authorizes $15 billion in general obligation bonds for construction 
and modernization of public education facilities, 53 percent of likely voters would vote 
yes; 36 percent would vote no, and 10 percent are undecided. In November, 48 percent 
said yes, 36 percent said no, and 16 percent were undecided. Today, Democratic likely 
voters (78%) are far more likely than independents (40%) and Republicans (26%) to 
support Proposition 13. Regionally, support is higher in the San Francisco Bay Area 
(58%) than elsewhere. Latino likely voters (65%) are more likely than whites (47%) to 
support this measure; 66 percent of likely voters in other racial/ethnic groups would vote 
yes. (Sample sizes for Asian American and African American likely voters are too small 
for separate analysis.) Support for Proposition 13 is much higher among likely voters age 
18 to 34 (76%) than among older likely voters (50% 35 to 54, 46% 55 and older). Those 
with annual household incomes under $40,000 (71%) are more likely than higher-earning 
residents (48% $40,000 to under $80,000, 53% $80,000 or more) to express support. A 
majority of likely voters with (54%) and without (53%) children 18 and under in the 
household would vote yes, while renters (67%) are far more likely than homeowners 
(45%) to be supportive. 


UCLA Faculty Association Blog: First Quarter 2020 


63 





(Click on image to clarify.) Given the 53% support among "likely voters," the measure's 
fate will depend on the level of campaigning for and against. 

Source: https://www.ppic.org/wp-content/uploads/ppic-statewide-survey-californians-and- 
their-government-january-2020.pdf [p. 11] 

* http://uclafacultyassociation.blogspot.com/2020/01/bond-part-2.html 
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Sanctuary? 

Thursday, January 16, 2020 



Yesterday, we posted the audio of the meeting of the Regents' president search 
committee.* If you listened, you will have heard various speakers in the public comment 
period demand that UCLA (or maybe all UC) become a "sanctuary campus." It's not clear 
how that would change current policy which appears to be non-cooperation with 
immigration agents within legal limits. 

Below is the UCLA policy in this area. It is followed by a systemwide link to Regents/UC 
overall policy: 


I IMMf 
ONCi 


TO RESPOND TO 
IMMIGRATION OFFICERS 
N CAMPUS 




(Click on images to clarify.) Link to Regents/UC systemwide policy: 
https://ucla.app.box.eom/s/3luykfnw6e7qehigf408l7on34354qid = = = = * 
https://uclafacultyassociation.blogspot.com/2Q20/Q1/listen-to-regents-president- 
search_15.html 
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More on Hawaiian Telescope 

Friday, January 17, 2020 



Controversy over giant telescope roils astronomy conference in Hawaii 

By Meghan Bartels, 1-16-20, Space 

HONOLULU — Heated conversations at the American Astronomical Society's January 
meeting are usually about stars and galaxies, distant worlds and elaborate calculations. 

This year, however, a more terrestrial controversy echoed through both formal 
presentations and casual conversations at the "Super Bowl of Astronomy," which was 
held here last week. The debate surrounded the Thirty Meter Telescope (TMT), a 
massive observatory approved for construction on the Big Island of Hawaii. Specifically, it 
would join the astronomy-rich summit of Maunakea, sometimes written as Mauna Kea. 

Astronomers say the instrument would offer deep insight into the earliest days of the 
universe and study mysteries like black holes and alien worlds. But a vocal subset of the 
native population of the Hawaiian Islands opposes the construction for a host of 
historical, cultural and environmental reasons. The dispute has reached such a tenor that 
some called the situation an "existential crisis" for astronomy. 

The ongoing controversy came to a head last July, when TMT project leaders announced 
that they would begin construction. Kupuna — native Hawaiian elders — and others 
opposing the telescope flocked to Maunakea to block the road leading to the construction 
site and the dozen existing observatory facilities. Local and state officials dispatched law 
enforcement personnel and three dozen people were arrested. 

Then, stalemate: For five months, TMT opponents calling themselves kia'i, or protectors, 
camped out on the road leading to the summit. Eventually, they agreed to allow staff up 
to the existing observatories via a side road. In December, David Ige, the governor of 
Hawaii, announced that he would temporarily withdraw law enforcement, since telescope 
construction wasn't in a state to proceed. Just after Christmas, the kupuna and kia'i 
moved to allow normal access to the summit, but they remained beside the road in case 
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the situation changed again. 


And then, five islands to the northwest and 6,500 feet lower in altitude, in the early days 
of the new year, 3,500 astronomers poured into Honolulu. They came armed with poster 
tubes and PowerPoint slides, ready to share and discuss a year's worth of scientific 
discoveries; among them were supporters and opponents of the TMT, as well as others 
who weren't sure either way. 

The discussions unfurled throughout the conference and in a range of formats. On the 
opening morning of the conference (Jan. 5), about two dozen people greeted attendees 
in front of the convention center, demonstrating their support for the telescope with 
posters reading "Imua TMT," using a Hawaiian word that means to go forward. 

But not all the discussions boiled down to such straightforward declarations. Near the end 
of the conference, a session that was a late addition to the program gave the podium to 
two kia'i. They shared with astronomers not their reasons for opposing the telescope, but 
the daily rituals they are following on Maunakea and an invitation to visit their roadside 
outpost. 

That was a deliberate choice. "This is different, perhaps, from what you thought this 
would be," said Pua Case, a native Hawaiian who has been organizing against the TMT 
for a decade. "We're not presenting our side to get another side, we're not going to do 
that. You know why? Because we're meeting you for the first time, most of you." 

Instead, she explained that they wanted to offer astronomers a glimpse into their world. 
"The way we create relationship is through ceremony, ritual, tradition, ancestral passing 
down of knowledge and protocol," Case said. That's also how the kia'i have arrived at 
their opposition of the project and how their daily prayers on the mountain continue their 
process of determining how to live with Maunakea. "We have no choice but to stand, so 
we're letting you know that ," she said. 

On all sides, speakers at the conference acknowledged how knotty they consider the 
situation to be. "One of the reasons why we're stuck is because the conversation has 
been restricted to a very small, binary choice," Greg Chun, a psychologist and native 
Hawaiian who currently leads Maunakea stewardship at the University of Hawai'i, which 
oversees the astronomy community's use of the mountain, said during a presentation. 
"We're also stuck because the ecosystem that we're trying to have this conversation is 
not set up to solve these problems." 

"We're also stuck because everybody's right," Chun said. "Those people sitting in the 
middle of the road have suffered. I'm Native Hawaiian; I know the social and historical 
injustices and the impacts of those injustices. Similarly, TMT is right. They've done 
everything they're supposed to do legally." 

For now, the uncertain truce on the mountain continues. 

What comes next is less clear... 

Full story at https://www.space.com/thirty-meter-telescope-controversy-roils-astronomy- 
conference.html 
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Note: From Hawaii News Now: Gov. David Ige on Monday approved long overdue rules 
for the management of Mauna Kea. The rules govern all aspects of the mountain — not 
just telescopes — but also commercial and visitor access as well as protection of natural 
and cultural resources. They were approved last November by the University of Hawaii 
Board of Regents after hearing from 99 people over 11 hours at UH Hilo... 

Full story and a link to the rules at 

https://www.hawaiinewsnow.com/2020/01/14/governor-approves-new-rules- 

management-mauna-kea/ 


Note: From Hawaii Public Radio: The decommissioning process for one of the Mauna 
Kea telescopes to be removed in the coming decade remains on schedule. The 
Maunakea Management Board approved environmental assessments for the Caltech 
Submillimeter Observatory last month... 

The observatory is one of five telescopes scheduled to be dismantled in exchange for 
permitting the construction of the Thirty Meter Telescope on the Big Island. 
Demonstrators blocked access to the summit of Mauna Kea to prevent construction of 
the giant telescope from July through December. Demonstrators said the project could 
damage land considered sacred by some Native Hawaiians. The observatory remains on 
schedule to be removed by the end of 2021, said Doug Simons, a management board 
member... 

Full story at https://www.hawaiipublicradio.org/post/decommissioning-hawaii-mountain- 
observatory-schedule 
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NA (at least as of this morning) 

Friday, January 17, 2020 



Common 


NA. 

means 

Abr. Not available. Not applicable. 
No answer. Need alternative. 

— = by acronymsandslang.com -— 


According to the Regents' website, yesterday's meeting of the presidential search 
committee at UC-Riverside - like the one we posted about at UCLA held on Tuesday - 
was supposed to be live-streamed and presumably "archived" in the Regents' sense of 
that word. (As we have noted innumerable times, the Regents keep their recordings only 
one year, which is why we indefinitely archive them elsewhere.) But as of this morning, 
the Regents website did not have an active link to yesterday's recording. If that situation 
changes, yours truly will archive and post about it. 
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Buttering Up the Governor - Part 3 

Friday, January 17, 2020 



We noted in past postings that the UC prez and the Chair of the UC Regents made nice 
statements about the governor's proposed budget (released on Jan. 10 and also 
discussed on this blog). Apparently, the strategy is to avoid direct confrontation - despite 
an allocation below the rate of general inflation - and then seek more from the legislature. 

It appears that to put pressure on both the governor and the legislature, the Regents will 
be proposing (threatening?) a sequence of tuition increases which, of course, the state 
could "buy out" by increasing UC funding. In effect, a "negotiation" is in progress. 

The LA Times has the story: 

https://www.latimes.com/california/story/2020-01-16/uc-proposes-annual-tuition- 
increases-for-next-five-years 


Note that the details of the two tuition alternatives being considered may matter less if the 
exercise is viewed as a negotiation than the fact that tuition goes up under either option, 
unless - of course - more funding is added. 
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Recommendation Regarding Emeritus Status 

Friday, January 17, 2020 



CUCEA and CUCRA are the two systemwide organizations for retirees of UC. The two 
organizations maintain a Joint Benefits Committee (JBC) to detail with concerns of mutual 
interest. The Regents, perhaps inadvertently, changed the standard for automatic award 
of emeritus status across the campuses to all retirees who were members of the 
Academic Senate. In the past, all such retirees automatically received such status upon 
retirement. The Regents, however, changed the rule to apply only to ladder faculty with 
tenure. This change potentially adversely affected primarily med school faculty with "in 
residence" and "Clinical X" titles (who don't have tenure). Certain other categories were 
also adversely affected outside medical faculty. 

As in the past, those without automatic conversion to emeritus status could still be 
awarded that status by Academic Senate action on a case-by-case basis. 

At UCLA, a workaround has been enacted, that effectively maintains the previous 
practice. What may happen at other campuses is unclear. Even the UCLA workaround 
could conceivably be challenged at some future date. As a result, the JBC has made a 
recommendation to return to the prior arrangement which is reproduced below: 

CUCEA/CUCRA Joint Benefit Committee (JBC) 

Position Statement on Conferral of Emeritus/a Status 

January 16, 2020 

JBC Recommendation: 

The JBC respectfully requests that the Academic Senate and its committees review the 
conferral of Emeritus/a status again and we hope that the Academic Council will 
recommend to the Regents a return to the status quo ante before May 2018 wherein all 
retiring Academic Senate faculty (in good standing) received automatic Emeritus/a status. 

Why is the JBC interested in this issue: 
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The Joint Benefits Committee promotes the interests of Emeriti/ae and retirees of the 
University of California. The Committee membership consists of the Chairs and Vice 
Chairs of CUCRA (Council of University of California Retiree Associations) and CUCEA 
(Council of University of California Emeriti Associations), plus two members appointed by 
CUCRA and two members appointed by CUCEA plus 3 members determined by the 4 
appointed members. The Chair can be a member of either CUCRA or CUCEA and is 
appointed by the committee members. 

Much of the work of the JBC concerns retirement benefits: UCRS, Health care, efficient 
operation of RASC, and other benefits offered to productive and committed retirees of 
UC. For retired faculty one of the most important benefits is Emeriti/ae status.[a] Emeriti 
status recognizes the same accomplishments that earned promotion to tenured titles 
such as Associate Professor or Professor. However, we fully recognize that similar 
accomplishments are required for promotion in other Professor series such as Professor 
In-Residence, Professor of Clinical X or other valued faculty such as Security-of- 
Employment Lecturers. In the case of In-Residence and Clinical X professors, they do 
much of the teaching and research in UC’s Medical Centers, almost always without state- 
supported salary. These alternative series faculty are members of the Academic Senate 
and many have served in leadership roles on campus committees and the Academic 
Council. They continue this commitment to UC as Emeriti, and they have served as Vice 
Chair and Chair of CUCEA. 

The JBC believes that all Academic Senate faculty in alternative series where promotion 
is merit based should be automatically offered Emeritus/a Status at retirement. 

Some history and arguments for the JBC position: 

1. During the academic year 2017-18 the UC Regents engaged in combining /simplifying 
their Standing Orders/Policies. SO 103.5 and Policy 1203[b] concerned emeritus/a status 
for retiring faculty, staff and Regents who completed their terms. This particular issue 
seems to have been considered quickly and policy changes were approved at the 
Regents May 2018 meeting (Item G2)[c]. One change was to confer Emeritus/a status 
only to retiring Professor and Associate Professor faculty (‘regular’ or ‘ladder-rank’ 
faculty) rather than automatic conferral of the Emeritus/a title to all retiring Academic 
Senate faculty (status quo ante). 

2. There was concern about inconsistent rules for awarding Emeritus/a status, although 
one current recollection is that there may have been inconsistencies in awarding 
Emeritus/a status to non-academic retirees, but that awarding Emeritus/a status to 
retiring Academic Senate faculty was practiced uniformly over the campuses.[d] 

3. The Regents Item G2 May 2018 accepted changes submitted by the President in 
consultation with the Academic Senate and UC Provost. 

4. This change removed an automatic honorific title (‘Emeritus/a’) to some retiring 
Academic Senate members (health sciences In-Residence, Clinical X plus some 
astronomers, agronomists, Lecturers with Security of Employment, maybe a few others) 
with no clear benefit. The granting of the Emeritus/a title has essentially no financial cost. 

5. The changed Regents Policy allows the Senate to make recommendations to the 
President for granting of Emeritus/a status to faculty. However, such policies are to be 
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adopted on each campus, with possible greater variability in awarding Emeritus/a status 
to retiring non-ladder rank faculty than the status quo ante in addition to extra costs to 
administer review of retiring faculty to receive Emeritus/a status. 

6. The Draft APM 120 covers Emeritus/a issues and proposed changes that will bring it 
into compliance with the current Regents Policy 1203 and has been distributed for 
systemwide review. In addition to suggesting possible edits to the document, the JBC 
requests that CUCEA and CUCRA ask the Academic Senate to recommend that Regents 
Policy 1203 also be changed to reflect the status quo ante before May 2018, returning 
the automatic granting of Emeritus/a status to retiring Academic Senate faculty, rather 
than only to retiring ladder-rank faculty. 

7. There may not have been a complete understanding of this change when the 
Academic Council unanimously approved it in October 2017. Council minutes of 2016-8 
do not reflect any discussion of this issue before October 2017, the issue was not on the 
Council's agenda in advance of that meeting, and the proposed changes were distributed 
the evening before the meeting. The minutes erroneously reflected that automatic 
conferral of Emeritus/a status only to ladder-rank faculty already was in place at the time 
of this meeting, when in fact such status at that time was granted to all Academic Senate 
faculty retirees. 

8. JBC believes that the Academic Senate and its committees should review this issue 
again with the expectations that the Academic Council will recommend to the Regents a 
return to the status quo ante before May 2018 wherein all retiring Academic Senate 
faculty (in good standing) received automatic Emeritus/a status. 

9. JBC will also review the proposed changes in APM 120[e] and make suggestions for 
changes in addition to the issue outlined in paragraphs 1-8 above. 

Respectfully submitted by the Joint Benefits Committee: 

Adrian Harris (UCLA) Appointed by CUCRA 
Randy Scott (UCOP) Appointed by CUCRA 
Joel Dimsdale (UCSD) Appointed by CUCEA 
Dan Mitchell (UCLA) Appointed by CUCEA 
Louise Taylor (UCB) Selected by JBC 
Larry Pitts (UCSF/UCOP) Selected by JBC 
Roger Anderson (UCSC) Chair Selected by JBC 
Marianne Schnaubelt (UCI) CUCRA Chair 
Joe Lewis (UCOP) CUCRA Chair-Elect 
Henry Powell (UCSD) CUCEA Chair-Elect 
Caroline Kane (UCB) CUCEA Chair 


Footnotes: 

[a] Here is the UC Berkeley statement of Emeritus/a privileges and benefits. Other 
campuses have similar or identical benefits 
https://ofew.berkeley.edu/welfare/retirement/privileges-and-benefits-conferred-upon- 
emeriti 
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[b] Regents Policy 1203 adopted May 2018 - C.1 shows automatic Emeritus/a status for 
Prof/Assoc Prof with C.2 allowing the President or designee to bestow Emeritus/a status 
to other Academic Senate faculty retirees after ‘recommendation of the Senate’. 
https://regents. universityofcalifornia. edu/governance/policies/1203. html 

[c] Regents Governance Committee audio May 2018 - Item G2 approved with a short 
discussion about the value of Emeritus/a status for Regents. Faculty only mentioned by 
noting the change in automatic conferral of Emeritus/a status only to Prof and Assoc Prof, 
with the Senate having authority to make recommendations to the President re: 
Emeritus/a status for other academic personnel. https://archive.org/details/1Academic/1- 
governance.wma 


[d] There may have been a campus survey on this point, but the results can’t be located 
now. 

[e] Systemwide review of proposed A P M 120 revisions 
https://senate. ucmerced. edu/sites/senate. ucmerced. edu/files/page/documents/website_2 
019-10-30_apm- 120_revisions_clean_final.pdf 


Additional comments: 

Regents Standing Order 103 prior to May 2018 (subsumed into Regents Policy 1203 with 
changes). “The title Professor Emeritus shall be conferred, upon retirement, on every 
Professor and Associate Professor. The title suffix Emeritus for positions held at the time 
of retirement shall be conferred, upon retirement, on every member of the Academic 
Senate. With the approval of the President, Emeritus status shall be conferred, upon 
retirement, on every academic appointee who is not a member of the Academic Senate 
but who meets specific criteria established by the President.” 

Academic Council Minutes October 2017 - Item VI. Emeritus/a Policy - Minutes 
inaccurately state that ‘under current policy, emeritus status is conferred on every 
professor and associate professor upon retirement. It may also be conferred on other 
members of the Academic Senate with the approval of the Senate . . . .’ 
https://senate.un iversityofcalifornia.edu/files/committees/council/council-10-25-17- 
minutes.pdf 
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Concrete Solutions 

Saturday, January 18, 2020 



From the LA Times: Gabe Falzone and his teammates had been up since 5 a.m., 
anticipating the arrival of the concrete mixer. When the truck pulled into the alley behind 
UCLA’s Boelter Hall, hundreds of narrow red cylinders stood ready. The engineers 
scrambled to fill the containers with roughly 8 tons of wet sludge before hustling them into 
giant ovens in the basement. They had just 24 hours to complete the next task: bathing 
the concrete in carbon dioxide to lock away the gas in the world’s most widely used 
construction material. This was the critical step in the semifinal chaiienge of a contest 
with a $7.5-mi 11 ion payout. 

“It was down to the wire, ’’ said Falzone, a project scientist at the Westwood campus. 

The UCLA team is one of 10 vying for the NRG COS I A Carbon XPrize, an international 
competition to see who can turn the most carbon dioxide into valuable products. The idea 
is gaining momentum as a promising climate solution. Called carbon utilization or carbon 
conversion, it involves taking carbon dioxide emitted by power plants, steel factories, 
breweries and other industrial facilities and converting it into something practical - and 
profitable - rather than letting the greenhouse gas escape into the atmosphere... 

Full article at https://www.latimes.com/environment/story/2020-01-16/ucla-xprize-team- 
turning-carbon-into-concrete 
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More on the Regents' Agenda for the Coming 
Week 


Sunday, January 19, 2020 



Below we highlight some of the planned discussions and actions of the UC Regents 
meetings scheduled for Jan. 21-23. We have already noted in a prior posting that there 
will be discussion of a multiyear plan for tuition increases.* The plan - actually two 
alternatives - is listed as an action item, i.e., a formal decision is planned. There are also 
planned increases for graduate professional programs involving law and other fields. 

Jan. 21 (Tuesday) 

Investments Committee: 

" The Office of the Chief Investment Officer (CIO) managed $126.6 billion in assets as of 
September 30, 2019. The Office of the CIO will provide an in-depth review of all asset 
classes and investment products. The UC Entity assets are comprised of the Endowment 
($13.3 billion), Pension ($69.7 billion), Working Capital ($15 billion, including Total Return 
Investment Pool with $9 billion and Short Term Investment Pool with $6 billion), 
Retirement Savings Program ($25 8 billion), Fiat Lux Insurance ($1.1 billion), and Blue & 
Gold Pool ($1.7 billion): 

Source: https://regents.universityofcalifornia.edu/regmeet/jan20/i1.pdf 


Special Committee on Basic Needs: 

51 Discussion: Approaches to Supporting the Basic Needs of Parenting Students 

52 Discussion: Pre-College Basic Needs Outreach and Preparation 

53 Discussion: Update on Exploring Housing Insecurity Among University of California 
Students 


Jan. 22 (Wednesday) 
Full Board: 
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Public Comments 


• Remarks of the Chair of the Board 

• Remarks of the President of the University 

• Remarks of the Chair of the Academic Senate 

• Remarks from Student Associations 

B1 Discussion : Strategic Campus Overview, Merced and Riverside Campuses 
B2 Action: Approval of University of California Tuition and Fee Plan• ** 

**Link to B2: https://regents.universityofcalifornia.edu/regmeet/jan20/b2.pdf 


Academic and Student Affairs: 

A1 Discussion: Exploring the Freshman Pipeline to the University of California 
A2 Discussion: Graduate Education and the California Economy 

A3 Action: Approval of Revised Professional Degree Supplemental Tuition Schedules for 
Six Graduate Professional Degree Programs and Professional Degree Supplemental 
Tuition for Four Graduate Professional Degree Programs*** 

***Link to A3: https://regents.universityofcalifornia.edu/regmeet/jan20/a3.pdf 


Finance and Capital Strategies: 

" The University is implementing UCPath to support payroll, workforce administration, and 
benefits services for more than 225,000 employees. UCPath provides a robust and 
secure infrastructure for functions and services unavailable in the legacy payroll system, 
such as online employee and manager self-service, workforce data and reporting, and 
online, telephone, and chat customer service channels. While these benefits are being 
realized immediately with each new UCPath deployment, other benefits are accruing as 
UC acquires more operational experience and deploys UCPath at remaining UC 
locations..." 

Note: The UCPath report is mainly positive; no references to the major difficulties and 
costs of implementation are included. 

Full UCPath report: https://regents.universityofcalifornia.edu/regmeet/jan20/f14.pdf 
Note: In closed session, there are two UCLA items: 

• Amendment of Lease for Marina Aquatic Center, Los Angeles Campus: 

http://marinaaquaticcenter.org/ 

• Acquisition of a Mixed-Use Apartment Complex and External Financing, Los Angeles 
Campus 

Source: https://regents.universityofcalifornia.edu/regmeet/jan20/finx.pdf 


Governance: 
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Approval of Market-Based Salary Adjustment for University Librarian, Los Angeles 
Campus, as Discussed in Closed Session 

Source: https://regents.universityofcalifornia.edu/regmeet/jan20/gov.pdf 


National Laboratories: 

Discussion: Annual Report on Fiscal Year 2019 National Laboratory Performance 
Ratings (by the US Dept, of Energy) 

Source: https://regents.universityofcalifornia.edu/regmeet/jan20/n1.pdf 


Jan. 23 (Thursday) 

Full Board, First Session: 

The only item listed is Public Comments 

Source: https://regents.universityofcalifornia.edu/regmeet/jan20/board-1.23.pdf 


Compliance and Audit Committee and Public Engagement and Development then meet. 
They are followed by: 

Full Board, Second Session 

We noted in a prior post that there is discussion planned of Title IX and faculty diversity, 
with reference to litigation: http://uclafacultyassociation.blogspot.com/2020/Q1/the- 
regents-will-be-meeting-january-21.html 


Full agenda for the entire 3-days: 
https://regents.universityofcalifornia.edu/meetings/agendas/jan20.html 

* http://uclafacultyassociation.blogspot.com/2020/01/buttering-up-governor-part-3.html 
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MLK at UCLA 

Monday, January 20, 2020 



Listen at: 
or direct to: 

https://www.youtube.com/watch?v=ny6qP0rb_Ag 
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Listen to the Regents' President Search at UC- 
Riverside 

Tuesday, January 21, 2020 



The Regents' regular January meetings begin today. As usual, it will take time to 
download and archive the various sessions. However, after a delay, the link to the 
January 16 meeting of the presidential search committee at UC-Riverside was posted on 
the Regents' website. We have now archived it. 

Unlike the search committee meeting at UCLA which had limited public comments and 
mainly scheduled testimony by pre-selected speakers, the UC-Riverside meeting was all 
public comments and no pre-selected speakers, except for some welcoming remarks by 
the chancellor. Topics covered by speakers in the public comments included access, 
affordability, pay for graduate student workers, resources needed for added enrollments, 
insufficient class offerings, UCPath, undocumented students, diversity, climate change 
and "green" issues, special problems of the Inland Empire, labor relations, tuition 
increases to be discussed at the January Regents meetings, outsourcing, Prop 209, 
student debt, low-income students, and special characteristics and needs of UC- 
Riverside. 



As was the case at UCLA, there was not much discussion of the characteristics of the 
new president other than that the president should be sensitive to all of the above. For 
example, should the search focus on candidates with an academic background? As 
noted in comments on the UCLA search committee, the last time a UC president was 
selected, the Regents opted for someone with a political background, in part because of 
the special needs entailed in dealing with the then-governor (Jerry Brown). 

You can hear the UC-Riverside session at the link below: 


80 


UCLA Faculty Association Blog: First Quarter 2020 












or direct to: 

https://archive.org/details/regentssearchprezedit 


UCLA Faculty Association Blog: First Quarter 2020 


81 



The Other Cap-and-Trade Program (for UCLA 
courses) 

Tuesday, January 21, 2020 



1. California puts a limit (the "cap”) on the 
total amount of carbon dioxide that major 
greenhouse gas emitters, such as power plants, 
fossil fuel refineries and large manufacturers, can 
release each year. That amount is broken into 
"allowances,” each of which represents a ton of 
carbon dioxide. 


The Bruin indicates that students have worked out what amounts to a cap-and-trade 
program to enroll in hard-to-get courses that are oversubscribed. Yours truly can't tell you 
more about it except that it appears to operate through Facebook. 

Facebook buy and sell groups cannot cover for class overenrollment issues 

Leslie Landis, 1-20-29 

If you thought buying a spot in college was the only monetary transaction happening in 
the University of California system, you thought wrong. Most students at UCLA have 
experienced not getting into the classes they want. But for students who don’t get into 
classes they absolutely need, they may turn to alternative ways to get those spots. And 
Facebook has provided those alternatives. UCLA class pages are regularly swarmed with 
posts from students offering a sum of money in exchange for a spot in a full class. The 
amount offered can vary from $15 to $300... 

According to an email statement from UCLA spokesperson Ricardo Vazquez, acquiring 
courses in a non-sanctioned way, such as on Facebook, is a violation of the Student 
Conduct Code and may result in a student being referred to the Student Conduct Office 
for review if they are caught engaging in this activity. Despite the risks, many students do 
exactly that. A second-year psychology student who wished to remain anonymous posted 
on Facebook last quarter, trying to get into Statistics 13 and Chemistry 14BL - both of 
which are popular classes for her major and many other STEM majors. She said that 
despite knowing the risks of posting on Facebook, she had to do so because UCLA left 
her no other option... 

Full story at https://dailybruin.corn/2020/01/20/facebook-buy-and-sell-groups-cannot- 
cover-for-class-overenrollment-issues/ 
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Reappointed Regent 

Wednesday, January 22, 2020 



In the last few days of his administration, Gov. Jerry Brown appointed a new UC regent 
to fill out a vacancy. Whether he made the appointment in collaboration with incoming 
Gov. Newsom is unknown. However, Gov. Newsom has now nominated the Brown 
appointee - Jonathan "Jay" Sures, a Hollywood executive - for a full term as a UC regent: 

UTA Co-President Jay Sures Reappointed to University of California Board of Regents 

Will Thorne, Variety , 1-21-20 

UTA co-president Jay Sures has been reappointed to the University of California Board of 
Regents for a 12-year term. The term, which is still pending Senate confirmation, will be 
effective from March 2 and was announced among a larger batch of appointments by 
Governor Gavin Newsom. Sures was first appointed to the position in Jan. 2019 to 
complete the final year of an existing term. 

Sures has been co-president of the talent agency since 2017, having previously been 
managing director since 1989. He currently oversees UTA’s TV, news and broadcast, 
and speakers business. He joined UTA in 1991 and has represented some of TV’s most 
successful show creators and prominent news broadcast talent over the course of his 
career... 

His connection with the University of California began as a student at UCLA, and he 
previously served as co-vice chairman of the school’s Jonsson Comprehensive Cancer 
Center Board of Directors. The Democrat was also an assistant visiting professor at 
UCLA’s School of Theater, Film and Television from 2005 to 2006. The announcement of 
Sures’ new appointment was made by Governor Newsom on Friday. 

Full story at: https://variety.com/2020/tv/news/uta-co-president-jay-sures-university-of- 
california-board-of-regents-1203474885/ 

Note: There is an ongoing dispute between the Writers Guild of America and the various 
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talent agencies. Sures has had a role in that dispute: 

https://www.hollywoodreporter.com/news/utas-jay-sures-aims-restart-talks-between- 

writers-agents-1213138 
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Round 1 of Tuition Negotiation: Discuss Rather 
Than Enact (for now) 

Wednesday, January 22, 2020 



Gov. Newsom, students protest University of California tuition hikes - vote delayed: 
Newsom says tuition increases unwarranted; students say they were not notified in time. 

1-21-20, Larry Gordon, EdSource 

Gov. Gavin Newsom expressed adamant opposition on Tuesday to any tuition increase 
at the ten-campus University of California, saying proposals to hike UC tuition over the 
next five years were unwarranted. Meanwhile, UC student leaders challenged the timing 
of a vote by UC regents on proposed tuition hikes originally scheduled for this week. 

Facing those developments, the UC regents postponed voting on plans to raise 
undergraduate tuition in each of the next five years and instead will just discuss the 
matter on Wednesday. Any action on the tuition plans - which could have raised costs as 
much as $606 for new students in the fall and more in the four following years- may not 
occur until March or later. 

Newsom’s press secretary Jesse Melgar, in an email to EdSource, explained the 
governor’s opposition to the UC proposals. 

“Given the major increase for higher education funding provided in last year’s budget and 
the similar increase proposed by Governor Newsom for next year’s budget, he believes 
that the proposed tuition increase is unwarranted, bad for students and inconsistent with 
our college affordability goals, ” Melgar wrote. 

The governor, who serves on the regents board, recently proposed a state budget that 
would provide the UC system with a five percent, or $217.7 million, increase in state 
funding for next year boosting the total to about $4 billion. Whether the governor’s 
opposition directly led to the vote delay could not be immediately confirmed. In some past 
years, UC leaders have raised the possibility of tuition hikes and later withdrew them after 
state funding was bolstered. The proposals under discussion would be the first UC tuition 
increase since 2017. 

Varsha Sarveshwar, president of the UC Student Association, said she believed the vote 
was delayed after her organization protested that a vote this week would violate state 
law. She said the regents had notified the student association about proposed tuition 
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increases for one year, but not for the five years the items turned out to include. That was 
a major change, she said. So the association told the regents that a vote this week would 
violate AB 970, the 2012 law that requires the student group be notified about any tuition 
plan 40 days before a vote on it. 

The delay, she said, “is a small but meaningful victory for students.” Sarveshwar said her 
organization anticipates the tuition increase will return to the regents in March and May 
and that students will “continue advocating for flat tuition and for increased state 
investment. ” 

A statement from UC confirmed the postponement and attributed it to students’ protests 
over notification. 

“We understand and take seriously the concerns by students who have requested more 
time to consider the proposed plans and welcome ongoing productive conversations with 
them. In the meantime, we look forward to a comprehensive discussion about tuition at 
tomorrow's meeting, which will help inform a future vote by the board,” the statement 
said. 

UC regents chairman John A. Perez, in a statement from his office, said he determined 
UC’s noticing requirement would not have been met if a vote proceeded this week. So 
Perez “concluded it would be inappropriate to take up the item without giving all 
stakeholders a chance to be heard with appropriate notice, ” according to the statement. 

Full story at https://edsource.org/2020/gov-newsom-students-protest-university-of- 
california-tuition-hikes-vote-delayed/622766 


Editorial comment: As a prior blog post noted, the appearance of the tuition proposal as 
an action item on the Regents' agenda can be interpreted as a public negotiation.* The 
governor didn't give UC what it wanted in his January budget proposal. As we noted, the 
actual increase - once you get away from the fuzzy one-time vs. ongoing distinction - is 
less than the general rate of inflation. So the proposal that was to come to the Regents 
was ostensibly tuition increases at the rate of inflation (in two options and actually 
somewhat above the likely rate of inflation). That step has now gotten the governor's 
attention. The item will be discussed rather than enacted for now. And the ball is now in 
the governor's court (and the legislature's court) to come up with more dough. You can't 
tell me that the chair of the Regents, John Perez - a former major political figure in the 
legislature - allowed the item to be put on the agenda and has now pulled back, without 
planning this outcome in advance. (The official explanation, of course, is that the item 
was changed to discussion-only because of certain notice requirements that have now 
been discovered.) 

* https://uclafacultyassociation.blogspot.com/2020/01/buttering-up-governor-part-3.html 
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Listen to the Regents Meeting of Jan. 21,2020 

Thursday, January 23, 2020 



The first day of the January Regents meetings consisted of the Investments Committee 
and the Special Committee on Basic Needs. (The second day involved a marathon 
session of the full board about which we will have to delay coverage.) 

At the Investments Committee, there was a light air as returns on investments were well 
above normal for the year ending December 31,2019. The basic pension, for example, 
earned 18% over that period. There are $132.6 billion in funds under the authority of the 
chief investments officer, Jagdeep Bachher, who has recently received a large bonus for 
his efforts. Of that, the basic pension accounts for $73.6 billion with the rest consisting of 
the endowment, the captive insurance entity, individual savings accounts, short-term 
investments, etc. 

After the discussion of investment returns and outlook, there was discussion of the 
"diversity" of the financial services industry, and - in particular - of the various financial 
service firms under contract with UC. A study was done of 106 of such firms. All but 8 
answered. Sixty-three were characterized as non-diverse with the rest (of those that 
answered) with varying degrees of diversity. "Diversity" was defined as women, Latinx, 
Native Americans, Blacks, Asian and Pacific Islanders, veterans, and disabled persons. 
The characterization of firms seemed to involve both ownership and/or individuals 
managing funds for UC. Regent Park was particularly interested in what next steps might 
be taken. 

The Basic Needs session focused on students who were also parents. It was said that 
relatively few undergrads fell into that category - a number in the 1% range was quoted - 
but a larger fraction of grad students (around 12%) did. The discussion revolved around 
housing and food issues primarily, and various programs around UC. It appears that 
students who are parents aren't systematically identified when they apply for admission. If 
problems arise, they become known after enrollment. 

You can hear the two January 21st sessions at: 
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or direct to: 

https://archive.org/details/1regentsinvestments12120edited 
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Settlement Averts Future Strikes 


Thursday, January 23, 2020 



From the Bruin: University of California service workers reached a tentative agreement 
with the University after over two years of negotiations. 

Service workers and university administrators in American Federation of State, County 
and Municipal Employees Local 3299, an employee union that represents over 25,000 
service and patient care employees in the UC, reached the tentative four-year agreement 
late Tuesday night. “UC is pleased that after working with AFSCME leadership to 
address joint concerns and resolve our outstanding differences, we have reached a multi¬ 
year agreement for our valued employees, ” said UC spokesperson Andrew Gordon. The 
agreement, which must be ratified by union service members, includes wage increases 
and limits the number of UC employee service jobs outsourced to private contractors, 
according to an AFSCME Local 3299 press release. The tentative contract comes after 
six strikes in two years. A call by AFSCME Local 3299 in November to boycott the UC 
resulted in the Democratic National Committee relocating its sixth primary debate for the 
2020 presidential election from UCLA to Loyola Marymount University. The union will 
vote to ratify the agreement Jan. 30. However, the patient care unit will continue 
bargaining with the UC this week. Source: https://dailybruin.com/2020/01/22/union- 
afscme-local-3299-reaches-tentative-agreement-with-uc/ 
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Elsevier Update from Berkeley Library 

Friday, January 24, 2020 

After talks with Elsevier stalled, the University of California has been working to advance 
open access. Here’s how. 

Library Communications, January 23, 2020 

...You might be curious about the status of the University of California’s negotiations with 
Elsevier, which stalled last year. 

Since then, there has been progress with other publishers, as UC — with strong 
leadership from Berkeley — works to advance open access to its research. 

Here’s what you need to know about UC’s latest open access efforts. 

UC and Elsevier 

After negotiations stalled, UC and Elsevier have been in informal conversations and hope 
to continue them. UC and Elsevier plan to hold a meeting to explore reopening 
negotiations early this semester. 

Over the past year, Elsevier has signed other transformative open access agreements, 
and we hope this suggests the publisher is ready to discuss deals that align with UC’s 
goals. 

Wiley and Springer Nature 

UC is in negotiations with Wiley and Springer Nature to renew contracts that expired on 
Dec. 31. In each case, UC and the publisher have a shared desire to reach a 
transformative agreement that combines UC’s subscription with open access publishing 
of UC research. Both publishers have extended UC’s access to their journals, under the 
terms of their previous contracts, while negotiations are underway. 

New agreements 

UC has announced two new publisher agreements, each with a different model to provide 
financial support for UC researchers who choose to publish their work open access. 

UC was one of four major research institutions to enter an open access publishing 
agreement with the Association for Computing Machinery (ACM). Under the three-year 
agreement with this society publisher, the UC Libraries will pay to retain access to ACM’s 
journals and other publications, and to ensure that UC researchers’ articles will be made 
openly available at the time of publication at no cost to the authors. 

As part of a new two-year pilot with JMIR Publications — a native open access publisher 
of more than 30 digital health-related journals, including its flagship Journal of Medical 
Internet Research — the UC Libraries will pay the first $1,000 of the open access 
publishing fee for all UC authors who choose to publish in a JMIR journal. Authors who 
do not have research funds available can request financial assistance from the libraries 
for the remainder of the costs, ensuring that lack of funding is not a barrier for UC authors 
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who want to publish in JMIR journals. 


Each agreement expands UC’s options for its authors who want to make their research 
open access. As UC’s first agreements of their kind with a native open access and 
society publisher, the two new pilots illustrate the university’s commitment to finding ways 
to work with publishers of all types and sizes to advance open access to UC research. 

Cambridge University Press: Agreement now fully implemented 

After an initial kickoff phase in 2019, UC’s first transformative open access agreement, 
with Cambridge University Press, is now fully in effect. Starting this month, when UC 
corresponding authors submit their accepted manuscripts for publication with Cambridge, 
they will be prompted to consider making their articles open access. The open access fee 
will be discounted by 30 percent, and the UC Libraries’ $1,000 subsidy will be applied 
automatically. Authors who have research funding available will be asked to use those 
funds to pay any remaining amount under a cost-sharing model designed to let the UC 
Libraries stretch their funds and help as many authors as possible. As with UC’s 
agreement with JMIR, if authors do not have research funds available to pay the 
remainder of the open access publishing fee, they can request that the libraries pay their 
portion. 

More to come 

Conversations with other publishers are also in the pipeline, and we will let you know 
when there are major developments or new agreements to share. 

Source: https://news.lib.berkeley.edu/oa-update. Note: Various links are provided in the 
original source that are not provided above. 
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Flu and Coronavirus 

Friday, January 24, 2020 



From a recently-circulated email: 

UCLA Health Division of Infectious Diseases 
Arthur Ashe Student Health Center 

To the Campus Community, 

As we approach the peak of the flu season, many of you may be experiencing flu-like 
symptoms or the common cold. In addition, you may have come across news reports 
about a similar respiratory illness from Wuhan, China, called the 2019 novel coronavirus, 
or 2019-nCoV. 

While incidences of the common cold or the flu may be on the rise, we want to reassure 
the UCLA community that at this time, there are no known exposures to 2019-nCoV on 
campus. Additionally, according to the Centers for Disease Control and Prevention, the 
immediate health risk from 2019-nCoV to people in North America is considered low. 

We would also like remind the Bruin community that there are simple precautions one 
can take to minimize the risk of contracting or spreading any respiratory viral illnesses. 
Those include regular hand-washing, coughing and sneezing into one’s sleeves, and 
staying up-to-date on immunizations and flu shots. 

The UCLA Arthur Ashe Student Health Center and UCLA Health infectious disease 
specialists recommend that any student experiencing a cough and a fever who has also 
recently traveled to Wuhan, or who has had contact with people from Wuhan with 
symptoms, call the center at (310) 206-6217. Students must call before showing up. 

UCLA faculty and staff in the same situation should contact their primary health care 
provider. 

Both the Arthur Ashe Student Health Center and the UCLA Health hospitals are well- 
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prepared to care for patients with infectious diseases. 


UCLA is also working closely with the U. S. Centers for Disease Control and state and 
county public health officials to keep our campus healthy, and to keep you informed of 
significant new developments. 

More information about the coronavirus may be found at the CDC site. Information is also 
available at Bruin Safe Online, and from the World Health Organization. * 

Dr. Daniel Uslan 

Clinical Chief of Infectious Diseases 
UCLA Health 

Dr. Nancy Holt 

Co-Executive Director, Interim 
Arthur Ashe Student Health Center 


* https://www.cdc.gov/coronavirus/2019-ncov/; https://www.bso.ucla.edu/; 
https://www.who.int/health-topics/coronavirus 
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Listen to the Afternoon Session of the Regents: 
Jan. 22, 2020 

Saturday, January 25, 2020 



On January 22, the full board of the Regents had a session that went into overtime 
initially, thus displacing other planned sessions into the next day. However, Academic 
and Students Affairs and Finance and Capital Strategies did hold meetings, albeit 
somewhat truncated because of the late hour. 

Academic and Student Affairs focused on the input of freshman to UC coming from the K- 
12 system. There was a presentation indicating results across legislative districts 
showing considerable variation. Concern was expressed about the "A-G" courses that are 
required by UC not being taught well, or not taught at all, in some high schools. The 
discussion turned to graduate students and their means of support, including TAships 
and other such opportunities. Then there was discussion about how UC trains future 
professors. The only action item was enactment of supplemental tuition for certain 
professional programs. These tuition proposals were approved. 

Finance and Capital Strategies held a very abbreviated open session. The committee 
approved use of eminent domain to acquire a property for a medical project at UC-San 
Diego. There was discussion of seismic problems and remediation plans for certain UC 
buildings. A discussion of UCPath was postponed. The item with the most potential for 
controversy - although there wasn't any within the committee - was UC-Berkeley's plans 
to construct student housing on the site of People's Park. About half the site would be for 
student housing. Because the park is now inhabited by homeless people, the university is 
partnering with a nonprofit organization to use one fourth of the site for supportive 
homeless housing. The schools of Social Welfare and Public Health would be involved. 
The remaining fourth of the park would continue as open space. Concerns were 
expressed about security within that remaining fourth and about protests that could 
develop as the overall plan goes forward. University representatives indicated that the 
City of Berkeley was supportive of the plan. 

Yours truly will continue posting about the recent Regents meeting. However, it should be 
noted - as has been noted many times before - that the Regents only "archive" their 
recordings on YouTube for one year. If they retained them permanently, it would not be 
necessary for yours truly to do it. Downloading the audio from YouTube can be time 
consuming and YouTube has blocked many services that do such downloading. 
Presumably, such blocking has to do with protection of copyrighted material such as 
music on YouTube. Although the Regents' meetings are not copyrighted, the same 
barriers have been erected. 
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You can hear the sessions at the link below: 


or direct to: 

https://archive.org/details/4academicandstudentaffairs 


UCLA Faculty Association Blog: First Quarter 2020 


95 



There may be dirty laundry exposed as this 
process continues 

Saturday, January 25, 2020 



From the LA Times: Jorge Salcedo, the former UCLA men’s soccer coach charged in the 
college admissions scandal, accused the school of using athlete admissions “as a vehicle 
to raise funds" in a motion filed by his attorneys in U.S. District Court in Boston. The 
motion filed late Thursday seeks authorization to subpoena a wide variety of documents 
from UCLA and the University of California. “UCLA’s own internal documents reveal that, 
for many years, its Athletic Department has facilitated the admission of unqualified 
applicants — students who do not meet UCLA’s rigorous academic or athletics standards 
— through the student-athlete admissions process in exchange for huge ‘donations’ by 
the students’ wealthy parents," the motion said... The motion alleged, as well, that UCLA 
has admitted non-athletes as sports recruits to help boost team grade-point averages. No 
names or other specifics were provided... Full story at 
https://www.latimes.com/sports/ucla/story/2020-01-24/soccer-coach-jorge-salcedo- 
accuses-ucla-admitting-unqualified-athletes — Excerpt from defense brief: ...The charges 
reflect the government’s fundamental misunderstanding of how UCLA has strategically 
used its student-athlete admissions process as a vehicle to raise funds to pay for its 
many expensive and underfunded athletic programs. UCLA’s own internal documents 
reveal that, for many years, its Athletic Department has facilitated the admission of 
unqualified applicants—students who do not meet UCLA’s rigorous academic or athletics 
standards—through the student-athlete admissions process in exchange for huge 
“donations” by the students’ wealthy parents. These documents, which UCLA did not 
disclose to the government before this prosecution, tell a compelling behind-the-scenes 
story, one that undermines the Superseding Indictment’s narrative by definitively proving 
that UCLA is not a victim of a fraud scheme. Until this prosecution, UCLA has been able 
to keep its roster-spot-for-money admissions practice under wraps, hidden from the 
public. But the practice has been no secret at UCLA. Five years ago, UCLA’s Compliance 
Office was forced to review the Athletic Department’s admissions and fundraising tactics 
in response to a parent’s complaint concerning the revocation of her daughter’s 
admission. The Compliance Office investigation, spearheaded by the University’s 
Compliance Director, resulted in a “confidential” report loaded with explosive facts that 
drive a stake through the heart of the government’s charges... Having uncovered a 
mountain of damning evidence, the Compliance Office concluded that UCLA’s use of 
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athletic team roster slots to raise funds violated Policy 2202 of UCLA’s governing body, 
the University of California Board of Regents (“UC Regents”). Policy 2202, titled “Policy 
Barring Development Considerations from Influencing Admission Decisions,” prohibits 
admission decisions based on financial benefits to the University. The Compliance Office, 
however, was careful to protect top echelon members of the Athletic Department, while 
heaping all of the blame on the coaches’ shoulders. Notably, the chief fundraiser’s name 
is not even mentioned in the report. UCLA’s response to the “confidential” report’s 
scathing findings is telling. Available evidence suggests that UCLA did not revoke the 
admission of the student on the track team or return her parents’ $100,000 donation. It 
did not report the matter to UC Regents or to law enforcement authorities. It did not 
discipline members of the Athletic Department’s executive management team, or even 
interview Rebholz, who had brokered the deal with the parents of the student admitted on 
the track team. Rather, UCLA rewarded him with a hefty raise. The University ironically 
restored the admission decision of the student whose parent had complained. And, 
remarkably, UCLA continued conducting business with Mr. Singer, permitting him to use 
UCLA’s facilities to give college admission counseling presentations on campus... Full 
brief at h t t p s : / / c a - 

times.brightspotcdn.com/5b/94/079419274f42920f6603ee01d79d/dkt.%20No.%20373%2 
0-%20Mem.%20ISO%20Salcedo%20re%20Mot.%20for%20lssuance%20of%20Pre- 
Trial%20Subpoenas%20(Without%20Exs.).pdf 
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And more dirty laundry... 

Saturday, January 25, 2020 



From the LA Daily News: After decades of balancing the books, UCLA’s athletic 
department finds itself in a hole. And not just any hole — a hole so deep, it resembles the 
worst of times at the Bruins’ sister school 400 miles to the North. UCLA athletics reported 
a whopping $18.9 million deficit for the 2019 fiscal year, according to a statement of 
revenues and expenses submitted to the NCAA... The Bruins generated $108.4 million in 
revenue against $127.3 million in expenses for the 12-month period that included Chip 
Kelly’s first season as the football coach and the tumultuous basketball stretch in which 
Steve Alford was dismissed. 

The shortfall will be covered by an interest-bearing loan from central campus, according 
to a spokesperson. The terms of the loan were not available; nor were athletic 
department budget projections for the current fiscal year. This marks the first time in 15 
years that the Bruins haven’t balanced the books, according to university records, and 
coincides with the final months of athletic director Dan Guerrero’s tenure. Guerrero, on 
the job since 2002 and the target of frequent criticism by UCLA fans, announced recently 
that he will step down at the end of the academic year... 

Full story at https://www.dailynews.com/2020/01/24/uclas-budget-whammy-the-bruins- 
are-bleeding-cash-and-require-a-bailout-from-campus/ 
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Requa case settlement - Part 3 

Sunday, January 26, 2020 



Plaintiff Joe Requa Blog readers will recall the Requa lawsuit by retirees from Lawrence 
Livermore National Lab over entitlement to UC retiree health care benefits.* When Lab 
management was moved to a consortium including UC, the health benefits package was 
changed for LLNL employees. Retirees sued claiming a vested right to the UC package. 
Potentially, the suit might have tested the proposition that - contrary to UC's stance that 
retiree health benefits are a kind of voluntary gift and not a vested right - retiree health 
care is an obligation of UC. However, a settlement was reached that largely involved 
cash payments from UC. In that way, the LLNL got something and UC didn't risk testing 
its stance in court. 

The final outcome is now playing out as the article below indicates. Note, however, the 
last sentence reproduced below which suggests some type of entitlement: 

An official notice has been mailed to thousands of Lawrence Livermore National 
Laboratory retirees affected by the recent University of California health care settlement 
agreement, including a detailed questionnaire that must be answered to ensure future 
benefits. The settlement was announced last month, resolving a nine-year class action 
lawsuit in which the retirees sought reinstatement in UC health care benefits programs 
that they enjoyed prior to a 2007 management contract change. 

The lawsuit class, including heirs and estates of deceased retirees, includes about 9,000 
members. Although they did not achieve reinstatement, they won two other key benefits. 
One provides $84.5 million in total financial assistance for specified past losses and 
expected future costs. 

The other offers a guarantee of future reinstatement in UC’s health care benefits 
programs should the current Laboratory manager terminate its benefits program or 
materially change it... 

Full story at https://www.independentnews.com/news/retirees-to-get-mailings-from- 
Iawsuit-settlement/article_7a5ec738-3da3-11 ea-8883-67da7b850971 .html 


Here is a notice from the Lawrence Livermore Retirees Assn.: 
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Livermore Laboratory 
Retirees Association 


Home About Luncheon About LLRA LLNLI 


Important Update About Mailin g from UC 
Settlement Administrator 

Fellow retirees: As a follow-up to the briefing we heard last week on the lawsuit settlement, 
you should know that members of the settlement class can expect to receive a packet 

Archer Systems, the court-appointed administrator. Expect it to be long and detailed. You 
should read and answer the questions in the Class Member Data Form carefully and return 
the Form as soon as possible. This will ensure that Archer has correct and complete 
information for contacting you and for estimating your future benefits. 

Looking ahead, we at the Retirees Association will do all that we can to answer questions 
and help connect you with people who can provide useful information about the settlement 
and its benefits. Archer is setting up a toll-ffee number and a website which will assist 
those with questions. In time, benefits counselors will be available, as provided under the 
terms of the settlement. For now, however, look for the mailing and follow its instructions 
fully and carefully. 

Let me ask that you forward this message to any former colleagues who might be in the 
class but aren't part of the Retirees Association and don't get our emails. It's important that 
they pay attention to the mailing and respond carefully and promptly. 

Related article on The Independent 


[Click on image to enlarge and clarify.] Screenshot from 
https://www.livermorelabretirees.org/cucra-news as of 1/26/20— 

*A recent post is at https://uclafacultyassociation.blogspot.com/2019/12/requa-case- 
settlement-part-2.htmL That post will provide a link to prior posts. (Each post refers to the 
previous one.) 
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UCLA Says There is No Dirty Laundry (but there 
once was) 

Sunday, January 26, 2020 



Blog readers will have seen yesterday's post about dirty laundry in UCLA admissions.* 
UCLA says the laundry is in fact clean (even if it was once dirty): 

From the Bruin: ... “ The filing contains misleading assertions and notably omits that 
UCLA Athletics implemented a number of policies and practices aimed at strengthening 
the student-athlete admissions process immediately following the 2014 investigation," the 
[UCLA] statement said. “The government has alleged that Salcedo got around these 
policies by helping submit a false athletic resume to the University. ” 

The first case allegedly involved UCLA Senior Associate Athletic Director for External 
Relations Josh Rebholz and former assistant men’s tennis coach Grant Chen conspiring 
to admit a family friend of Chen’s as a member of UCLA track and field for the 2013-2014 
season in exchange for $100,000, despite the student’s lack of collegiate-level ability. 
The second incident, according to the motion, revolved around the daughter of a wealthy 
donor being admitted under the pretense of water polo experience despite never having 
played the sport. The motion also alleged that UCLA men’s tennis coach Billy Martin - 
who has been a staff member for 37 years - and William Singer - who pleaded guilty to 
four charges regarding his role as the overseer in the college admissions scandal - 
worked with Chen to gain an unqualified student a spot on UCLA women’s water polo for 
the 2014-2015 season under the condition that her family donated $150,000 to the 
university as a “show of appreciation. "Former women’s water polo coach Brandon Brooks 
agreed to accept the student as a player or a manager, even after she admitted she had 
no experience with the sport, according to the motion. Brooks - who played for UCLA 
from 1999-2002 - stepped down in 2017 after coaching for eight seasons. The motion 
states, however, that the prospective student was not admitted, and her mother appealed 
the reversal of her daughter’s prior admission to UCLA’s Admissions Committee, 
sparking the internal investigation. The Compliance Office was forced to examine the 
men’s tennis program’s admissions records over the previous 10 years, during which 
Martin and Singer were believed to be cooperating. The investigation led to the 
Compliance Office finding 10 of the 54 student-athletes accepted to UCLA men’s tennis 
in that 10-year span to be of “limited" athletic ability, and that a high percentage of those 
10 students came from families that made substantial donations the athletics program, 
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according to the motion." Full story at https://dailybruin.com/2020/01/25/ucla-refutes- 
jorge-salcedos-al legations-of-athletics-admissions-misconduct/ = = = = * 
https://uclafacultyassociation.blogspot.com/2020/01/and-more-dirty-laundry.html 
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Path to Confusion 

Sunday, January 26, 2020 


■_ UCPath 


Q © O 



[Click on image to enlarge and clarity.] The UCPath webpage above says W-2 forms 
(needed to file 2019 income taxes) will be available January 24th (last Friday). 

Yours truly checked for his today, Jan. 26, and it wasn't there. Instead, he found a 
different UCPath webpage that said that W-2 forms would not be available until January 
31st (as per below): 



[Click on image to enlarge and clarify.] Two pages with conflicting messages available 
simultaneously. Just saying... 
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More dirty laundry to come? 

Monday, January 27, 2020 



These days, Washington, DC is not the only place where trials of interest are taking 
place: 

Loughlin, parents want Singer’s calls including alleged lies to romantic interests 

Andrew Martinez, Boston Herald, 1-26-20 

Lori Loughlin and other parents charged in the “Varsity Blues" college admissions 
scheme want access to texts and call transcripts they say contain boasting by 
mastermind Rick Singer as he tried to woo prospective dates. 

Responding to a filing earlier this month from the government, the defendants say 
Singer’s conversations with women include important information about his alleged lies 
related to his college and professional connections. 

Singer told one woman that he created an organization called “A Better LA with (a well- 
known West Coast sports figure) to stop the gang violence in LA,” the filing states. In 
another conversation with a woman, Singer claimed he served as a “life coach" to “30 or 
so CEOs and24 NBA players," the filing also said. 

Parents filed sealed exhibits with the court Friday, and the contents and length of the 
documents are unknown. Federal prosecutors accuse the parents of paying top dollar for 
bogus athletic recruitment slots at prestigious universities for their children, and recently 
updated the charges against the defendants. Singer also allegedly lied to another 
prospective date, saying in an email he coached “collegiately at the highest level,” 
including Division I schools Indiana University, Texas A&M University and the University 
of California, Berkeley. 

Parents also accuse Singer of talking about possible criminal conduct with family 
members, including an alleged conversation between Singer and his brother about 
laundering money from offshore gambling. 

The motion was originally filed by defendants David Sidoo and Robert Zangrillo and later 
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joined by other parents including Loughlin and husband Mossimo Giannulli. 


Most parents in the case have waived their upcoming arraignments on the fourth 
superseding indictment, and Loughlin and Giannulli are likely to do the same after 
waiving their second and third arraignments on indictments last year. 

Coaches fighting federal charges in the scheme are also locked in a similar fight for 
evidence, and have begun issuing subpoenas to entities including UCLA and the 
University of California Board of Regents. 

A hearing on the parents’ fight for evidence may happen within weeks, as court 
documents have listed tentative dates of either Feb. 11 or Feb. 14. 

Source: https://www.bostonherald.com/2020/01/26/loughlin-parents-want-singers-calls- 
including-alleged-lies-to-romantic-interests/ 

Note that these cases are in the hands of federal prosecutors. UC, UCLA, and UC- 
Berkeley can't control the outcome or make some kind of private "settlement." If there is 
dirty laundry, it is likely to become public. 


UCLA Faculty Association Blog: First Quarter 2020 


105 




Listen to the Regents Meeting: Morning of Jan. 

22 , 2020 

Monday, January 27, 2020 



The morning session of the Jan. 22nd meeting of the full Board Regents extended - not 
counting break time - to about six hours! Perhaps that's not surprising, since it involved 
the controversial tuition increases options. 

Yours truly has limited time to go through all of the sessions so we will rely on the Bruin's 
short summary of the full board's meeting below. You can listen at the link provided 
below. (Yours truly has downloaded the files for Jan. 23, but they need some editing - 
again time consuming - before they can be posted. We again note that if the Regents 
would preserve their recordings indefinitely rather than delete them after one year, all of 
this downloading, editing, and uploading would be unnecessary. 

From the Bruin: 

• Demonstrators outside of the Mission Bay Conference Center protested for UC 
worker’s rights. During the public comment session, other protestors interrupted 
Regents Chair John Perez for about one minute until they left the room. 

• Students from various UC campuses spoke to the board during public comment 
about a proposed tuition increase and the board’s support for workers unions. 

• Varsha Sarveshwar, president of the UC Student Association and a student at UC 
Berkeley, said a tuition increase would disproportionately affect students whose 
parents refuse to pay their tuition, such as LGBTQ+ students, and could stifle 
student advocacy. 

• Perez said students were right to call attention to the deficiency of notice for the 
tuition increase and added the regents should be as transparent as possible. 

• The regents discussed two plans for a potential multiyear proposal to increase 
tuition. UC President Janet Napolitano said students should be informed as soon as 
possible of a potential tuition increase. 

Source: https://dailybruin.com/2020/Q1/25/uc-regents-recap-jan-21-23 / 

You can listen to this session at the link below: or direct to: 
https://archive.org/details/3board12220 
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India and China on the Telescope 

Monday, January 27, 2020 



From UCOP Daily News Clips of 1-27-20 as reproduced from the Honolulu Star- 
Advertiser of 1-26-20: 

The Thirty Meter Telescope’s partner in India wants to ditch Hawaii and build the next- 
generation telescope at the project’s backup site in the Canary Islands, a newspaper in 
India reported. India’s position has been clear. We would like the project to move to an 
alternate site if all the procedures and permits there are in place, ” Ashutosh Sharma, 
secretary of the Department of Science and Technology, told The Hindu newspaper last 
week. “The difficulty is that even if construction (on Mauna Kea) were to go ahead, there 
could be future agitations, ” Sharma said. 

The $1.4 billion project has been on hold for nearly five years, the victim of legal and 
regulatory obstacles and a protest by those who hold the mountain sacred and view the 
project as a representation of injustice against Native Hawaiians. In La Palma, TMT 
officials have been given the green light to proceed with construction of the cutting-edge 
telescope and have paid a license fee. 

Asked for a reaction to the India official’s comments, TMT Vice President Gordon Squires 
offered this statement: “TIO (TMT International Observatory) as an organization has 
determined that Hawaii is still the preferred site for the Thirty Meter Telescope. We 
continue to engage in private discussions with community members in finding a peaceful, 
lawful and non-violent way forward that honors and supports our scientific goals, 
environmental stewardship and the traditions and culture of Hawaii. ’’ 

THE HINDU newspaper report confirms rumors of dissent on the TMT International 
Observatory board of governors, which is made up of representatives of the University of 
California and Caltech, plus science agencies in India, China, Japan and Canada. As a 
full partner, India has committed $200,000 to the telescope’s construction and is in 
charge of observatory software and the support systems for the primary mirror segments. 

The telescope, as designed, will have 492 polished mirrors and India is expected to 
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contribute 83 of them, according to The Hindu, but the project delay has meant 
manufacturing contracts have also stalled. China reportedly is also pushing the 
international consortium to pursue construction at the project’s Plan B site in Roque de 
los Muchachos Observatory on the highest mountain in La Palma. 

But other partners appear to be holding out for the superior conditions found at the 
summit of Mauna Kea. At nearly 14,000 feet, Hawaii’s tallest mountain is nearly 6,000 
feet higher than Roque de los Muchachos. Mauna Kea is colder, drier, more stable and 
better suited for key infrared observing. In the meantime, media reports in the Canary 
Islands indicate local officials are pushing the Spanish government to become a partner 
in the project, to make up for hundreds of thousands of dollars in funding that might be 
lost if the switch in site is made. In addition, officials have been talking to large private 
entities about joining the investment... 

Meanwhile, back at the ranch: 



It's one of the oldest known stars in the universe and it's been hiding a surprise, 
according to new research. The primitive star is known as J0815+4729. It's 5,000 light- 
years away from us in the Lynx constellation. And when astronomers used the W. M. 
Keck Observatory on Maunakea in Hawaii to study it, they were able to understand its 
chemical composition, which reveals previously unknown secrets about the earliest times 
in our universe... Full story at https://www.cnn.corn/2020/01/24/world/ancient-star- 
oxygen-scn-trnd/index.html 
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Another View 

Monday, January 27, 2020 


ANOTHER 

ViEWfll 


Letter of 1-25-20 in the San Diego Union-Tribune: 

I write to correct misinformation in The San Diego Union-Tribune’s editorial about the 
tuition proposals under consideration by the University of California Board of Regents. 
The tuition models do not, as your piece implies, belong to President Napolitano. Rather, 
they reflect the regents’ interest in having options to consider for keeping tuition 
predictable and enhancing student financial aid, including a cohort approach informed by 
a workgroup that included students (who are understandably concerned about any tuition 
increase), regents, chancellors and faculty. 

Your piece also lacks the critical context that the university provided to your writer prior to 
publication: We have held tuition flat seven of the last eight years, with the last increase 
in 2017 by $282 (or 2.5%). Meanwhile, UC has added more than 17,000 additional 
California undergraduates in the past four years alone. Altogether, available resources 
from the state, tuition and nonresident students have declined by 30% since 2001 on a 
per-student basis. UC campuses have made heroic efforts to adapt to this new reality 
while trying to avoid, as much as possible, the impact on instruction and student services. 
But that trajectory cannot be sustained if UC is to continue to offer a world-class 
education to future generations of California students. 

Finally, the purported growth of administrators and staff is a red herring. Three-quarters 
of the increase was concentrated at UC’s medical centers. Excluding medical center staff 
and student employees, enrollment has grown four times faster than UC staff. 

DAVID ALCOCER, associate vice president of UC Budget Analysis and Planning 

Source: https://www.sandiegouniontribune.com/opinion/letters-to-the- 
editor/story/2020-01-25/in-response-editorial-on-uc-tuition-increases-missed-the-mark- 
utak 
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Listen to the Regents Meetings of Jan. 23, 2020 


Tuesday, January 28, 2020 



The final day of the Regents meeting last week (January 23rd) involved the full board 
meeting twice, once for public comments and a second time for hearing reports of 
committees and taking up action items. 

Note that some sessions that were originally scheduled to take place on January 22nd 
were moved to January 23rd because the full board ran late on the earlier date. 

Below is a summary of the sessions from the Bruin : 

Full Board (Split into two sessions) 

• Members of the public said they are actively protesting the Thirty Meter Telescope 
that is being built on sacred Hawaiian land. They asked the UC to divest from its 
investments in the TMT. 

• Perez said he would like to have the TMT issue brought before the full board. He 
said this would allow the board to have a substantive discussion and has asked to 
schedule a meeting as soon as possible. 

• The board approved to adopt a resolution of necessity for proceeding in eminent 
domain action to acquire land for a new Hillcrest campus in San Diego. 

• Representatives from the Title IX Office summarized their actions over the past five 
years, including a revised sexual violence and sexual harassment policy, increased 
community education and changes to hearings and procedures responding to 
student accusations. 

Governance Committee 

• The committee approved market-based salary adjustments for the vice chancellor at 
UC Berkeley and for the university librarian at UCLA. 

• The committee also approved a retroactive payment for temporary housing for the 
interim vice chancellor of student affairs at UC San Diego. 

• The committee approved a correction of incentive compensation using nonstate 
funds for the chief investment officer of the UC Office of the President. 

• The committee approved a measure to prohibit contracting out for services to comply 
with a recently adopted bargaining agreement with American Federation of State, 
County and Municipal Employees Local 3299, an employee union that represents 
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service and patient care employees in the UC. 


National Laboratories Committee 

• Craig Leasure, the vice president for national laboratories, summarized of the 
performance of the Lawrence Berkeley National Laboratory, Los Alamos National 
Laboratory and the Lawrence Livermore National Laboratory. 

• Representatives from the Accelerating Therapeutics for Opportunities in Medicine 
consortium, a partnership between UC San Francisco, national laboratories and 
private pharmaceuticals that was funded by the regents in 2017, said they are using 
computing methods to accelerate drug discovery and are working with several 
national labs and private pharmaceutical companies to accelerate drug discovery. 

• The regents approved the allocation of funds for a program that will increase 
collaboration between the national labs and UC campuses, and will provide research 
opportunities for undergraduates and postgraduates. 

Compliance and Audit Committee 

Representatives from the UC Herbicide Task Force summarized their recommendations 
to Napolitano, including a new integrated pest management policy that would require 
each UC campus to create local integrated pest management committees. 

Public Engagement and Development Committee 

• David Phillips, associate vice president of energy and sustainability, Sapna 
Thottathil, associate director of sustainability and Matthew St.Clair, director of 
sustainability, presented the 2019 Annual Report for Sustainable Practices. 

• Thottahil said the UC’s 2020 goal of buying 20% sustainable food products has been 
met by all 10 campuses and four out of five health systems. She added the 2020 
goal of reducing per capita water use by 20% was met by 8 out of 10 campuses, 
resulting in a 46% reduction in system wide water use since 2008. The 2020 goal for 
waste, which was to divert 90% of solid waste and reduce per capita waste to 2015- 
2016 levels, has been 76% met, she said. 

• Philips discussed the UC’s progress toward the 2025 goal of carbon neutrality. 
Currently, there are more than 1000 energy efficiency projects that have been 
completed, he said. 

• Pradeep Khosla, the chancellor of UC San Diego, described his fundraising practices 
to the board. Khosla said they want to use fundraising money for basic needs and 
mental health, and added he wants to reduce wait time for mental counseling to at 
most 30 minutes. 

Source: https://dailybruin.com/2020/01/25/uc-regents-recap-jan-21-23/ 

You can hear the session at the link below: 
or direct to: 

https://archive.org/details/0dpublicengagementanddevelopment12320 
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Litigation over CALPERS Long-Term Care 
Policies 

Tuesday, January 28, 2020 



Most UC employees are not involved with CalPERS, the state retirement plan that 
covers most non-UC state employees and many local public employees. However, when 
CalPERS began offering long-term care insurance policies, UC employees were allowed 
to buy them and some did. After a few years, however, the rates were substantially 
jacked up. Participants were then faced with either paying far more than they expected, 
taking a cut-rate policy instead, or just dropping their coverage. 

Not surprisingly, litigation developed. Settlement talks are now underway, as the article 
below describes. Note that CalPERS' position is that any monetary deal it makes will be 
financed by further premium hikes. From the Sacramento Bee: 

A retired judge is now managing settlement talks between CalPERS and a group of 
people suing the retirement system over its long-term care insurance policies, according 
to court filings. The development shows settlement efforts in the $1.2 billion class-action 
lawsuit haven’t faded since they started in September. Policyholders filed the lawsuit in 
2013 after the California Public Employees’ Retirement System notified them it was going 
to raise their insurance premiums by 85 percent. 

Judge William Highberger, who is overseeing the lawsuit in Los Angeles County Superior 
Court, appointed Layn Phillips, a retired judge, as a “settlement master” in December to 
oversee the talks, according to a court filing. The appointment expands the role of 
Phillips, who oversaw at least three settlement talks from September to November as a 
mediator. Included in his new role is the authority to communicate with Gov. Gavin 
Newsom’s office and the state Finance Department regarding settlement talks, according 
to Highberger’s order appointing him. 

A CalPERS spokesman said Monday the system does not discuss mediation. CalPERS 
has said that any money that might be paid as a result of the lawsuit, whether in a 
settlement or a judgment, wouldn’t affect the $400 billion fund from which the system 
pays retirees’ pensions. In past statements, CalPERS said the money likely would come 
from rate increases on long-term care insurance policyholders... 

Full story at https://www.sacbee.com/news/politics-government/the-state- 
worker/article239699563.html 
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SMC Transfers to UC/UCLA 

Wednesday, January 29, 2020 



SMC No.1 in Transfers to University of California for 29th Consecutive Year 

Santa Monica College (SMC) upheld its record as the leading transfer institution to the 
University of California (UC) system for the 29th consecutive year. Transfer data for the 
2018-2019 academic year released by the UC Information Center showed that SMC sent 
1,272 students to UC campuses—294 more than the No.2 feeder college. SMC also 
maintained the top spot for African American and Hispanic UC transfers... 

A few highlights from SMC’s 2018-2019 transfer numbers: Out of 1,272 Santa Monica 
College-to-UC transfers were 218 Hispanic and 71 African American students. This 
marks a leap in numbers for both demographic groups—last year SMC sent 199 and 54 
Hispanic and African American students respectively to UC campuses. UCLA continued 
to be the most popular destination for SMC students: 486 of them headed to the 
Westwood campus, while UC San Diego and UC Santa Barbara came in second and 
third, receiving 217 and 151 SMC students respectively... 

The college’s Scholars Program prepares enrolled and eligible students for the rigor of 
upper-division coursework through smaller classes taught by highly recommended 
faculty, coupled with intensive counseling and support. Scholars students receive priority 
consideration for admissions through special transfer agreements with The UCLA 
College of Letters and Science (Transfer Alliance Program), UC Irvine, Loyola 
Mary mount University, to name a few... 

Full news release at http://www.smc.edu/NewsRoom/Pages/No-1-in-Transfers-for-29th- 
Straight-Year.aspx 
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Mother arrested in Spain and charged with 
bribing son’s way into UC... 

Wednesday, January 29, 2020 



From the LA Times: Both prosecutors and lawyers for Xiaoning Sui, a Chinese mother 
detained in Madrid on charges of securing her son’s admission to UCLA through bribery, 
have proposed she spend no additional time in prison once she is extradited to the 
United States, according to court records and her attorney... 

In the plea agreement, Sui admitted working with William "Rick" Singer , the Newport 
Beach consultant who for a decade oversaw a multimillion-dollar fraud that breached 
some of the country’s most prestigious schools to the alleged benefit of his star-studded 
clientele. A $100,000 bribe to a UCLA soccer coach ensured Sui’s son was green-lit for 
admission to the university as a soccer recruit with a 25% scholarship, prosecutors said. 
The boy didn’t play the sport competitively... 

Full story at https://www.latimes.com/california/story/2020-01-29/college-admissions- 
scandal-chinese-mother-plea-deal 
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Berkeley Law Un-Boalted 

Thursday, January 30, 2020 



From California Today (NY Times), by Jill Cowan, 1-30-20 

The name “Boalt Hall” is set to be removed today from the University of California 
Berkeley's law school after a yearslong process that determined, in essence, that the 
school should no longer honor a man whose most notable work was rooted in racist 
views. 

“We have to remember the racism that John Boalt expressed,” Erwin Chemerinsky, the 
law school’s dean, told me recently. “But that doesn’t mean we honor him by putting his 
name on the building." The move to drop a name that has been used for decades by 
students and alumni of one of the country’s most prestigious law schools comes as 
institutions around the country are grappling with what to do with schools, buildings and 
chair positions that are named for people whose legacies don’t stand up to modern 
scrutiny. 

Mr. Chemerinsky said he became aware of Mr. Boalt’s history in mid-2017, after The San 
Francisco Chronicle published an opinion piece by the lawyer and Berkeley law lecturer 
Charles Reichmann, detailing how the law school building came to be named after Mr. 
Boalt. Mr. Boalt had come to California from Nevada in 1871, as Chinese immigration 
was rising in the state. In 1877, he gave a speech as the president of the Bohemian Club 
called “The Chinese Question,” in which he argued that non-assimilated races couldn’t 
live together in harmony unless one enslaved the other. But as slavery had recently 
become unconstitutional, he argued that the next best thing was to keep Chinese people 
out. 

His speech and his subsequent advocacy served as major drivers of the Chinese 
Exclusion Act, the nation’s first law banning immigration by a specific group based solely 
on race or nationality. Mr. Boalt didn’t attend the Berkeley law school, nor did he teach 
there. His advocacy for Chinese exclusion was, according to Mr. Reichmann, his most 
significant legacy. The law school was named for him out of respect for his wife, Elizabeth 
Josselyn Boalt, who had contributed to the university after he died in 1901. 
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After Mr. Chemerinsky became the dean of the law school in July 2017, he appointed a 
small committee to research the issue. The committee found that the naming of the 
building wasn’t a condition of Ms. Boalt’s gift; if it had been, he said, “it would be a very 
different situation.” The committee’s report was distributed to the school community for 
feedback. Unsurprisingly, people had thoughts. "I’d estimate I got about 800 comments," 
he said, about two-thirds of whom favored the change. “I was struck by the almost 
unanimity of our students, faculty and alumni of color. ” 

In November 2018, Mr. Chemerinsky said he formally accepted the recommendation to 
stop using the Boa It name. But the process wasn’t over: The campus had started its own 
Building Name Review Committee, which did a shorter review and solicited more campus 
feedback. Finally, the change was approved by U. C. Berkeley’s chancellor, Carol Christ, 
and Janet Napolitano, the president of the U. C. system. 

All the parties involved agreed that it would be important to tell the Boalt story in some 
visible way going forward, and plans for that are in the works... 

Full story at https://www.nytimes.eom/2020/01/30/us/berkeley-boalt-hall-name- 
change.html 


Historical footnote: The article carries a photo of the original Boalt Hall. What's interesting 
about the photo is that what appears to be a Crosley car is in front of the building. 
Crosley was a manufacturer of radios and appliances that decided to go into the car 
business after World War II. (It had produced some cars before the war. But retail cars 
were not manufactured during World War II since auto and other consumer production 
was redirected to military equipment.) Crosley cars were cheap and stripped down. 
Apparently, they were ahead of their time. The market for cheap, stripped-down cars did 
not develop until the mid-1950s with the appearance of the VW beetle. See: 
https://www.historicvehicle.org/whatever-happened-to-crosley /. By then, the Crosleys 
were gone. 
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Faculty housing to be built 

Thursday, January 30, 2020 



UCLA to build apartment building for faculty on Hilgard Avenue, Lindbrook Drive 

Martin Bilbao, January 29, 2020, Daily Bruin 

UCLA plans to build a seven-story apartment building for faculty on a vacant lot on 
Hilgard Avenue by November 2022, according to a university environmental review 
notice. 

The apartment complex, just over 1,000 feet south of campus, will feature up to 100 units 
in a 120,000-gross-square-foot space and an interior courtyard. The building, which will 
be at the intersection of Hilgard Avenue and Lindbrook Drive, will be 78 feet tall at most 
and also have a two-level underground parking garage, according to the notice. 

Westwood is the most expensive neighborhood to rent in California, according to a study 
released in 2019. The university decided to build more faculty housing because demand 
outpaced supply, according to a university report. 

A 2018 university task force determined that more affordable housing closer to campus is 
necessary to retain and recruit faculty. University housing is offered below market rate, 
making it a more affordable option for students and faculty. 

There are currently 189 units of university housing offered to faculty, ranging from studios 
to condos to family homes. However, over 100 faculty members are typically stuck on 
waitlists each year, the report read. 

The units at the new project are intended to meet a significant amount of faculty demand, 
however, the report also noted the waitlist for housing can grow up to 200 faculty 
members. 

The Twenty-eighth Church of Christ, Scientist sold the roughly 26,000-square-foot lot to 
UCLA in August 2018, according to the notice. The church previously demolished its 
auditorium on the site in April 2017, according to the Los Angeles Conservancy... 

Full story at https://dailybruin.com/2020/Q1/29/ucla-to-build-apartment-building-for-faculty- 
on-hilgard-avenue-lindbrook-drive/ 
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Listen to the Jan. 27th session of the Regents' 
president search at... 

Friday, January 31, 2020 



The Regents' president search committee held another campus forum on January 27th, 
this time at UC-Berkeley. As we have noted with regard to past such forums, the sessions 
tend to produce a laundry list of all the problems speakers want the incoming UC prez to 
fix, rather than what kind of leader might be best at this time. The Berkeley session 
followed that mold, but with some notable exceptions. 

After greetings from the Berkeley chancellor, there were calls for the new prez to deal 
with diversity issues, housing, problems of transfer students, TMT (Hawaiian telescope), 
green new deal, immigrant students, affordability etc. However, the secretary of the 
Berkeley Faculty Association, Prof. Michael Buraway, got more into the issue of 
leadership. He asked if the faculty might in some way put up a candidate. He wanted 
someone who had experience in higher education previously and would regularly come 
to UC campuses. Prof. Oliver O'Reilly wanted someone who could deal with the state on 
budget matters. Another faculty speaker said he wanted someone with advocacy skills for 
UC, but it didn't matter whether that person was an academic or not. 

You can hear the session at the link below: 

or direct to: 

https://archive.org/details/regentsberkeleysearch12720 


118 


UCLA Faculty Association Blog: First Quarter 2020 












A Different Kind of Title 9 Problem for UC- 
Berkeley 

Friday, January 31, 2020 



From Inside Higher Ed: A federal court opinion could put the policies and procedures of 
colleges and universities in California and the western U. S. under a microscope for their 
ability to prevent sexual assault. 

An institution can be held liable for “pre-assault” claims, which allege that its policies for 
enforcing Title IX are inadequate, create an environment of “heightened risk" of sexual 
misconduct and lead a complainant to be harassed or assaulted, the U.S. Court of 
Appeals for the Ninth Circuit declared in a ruling Thursday. The federal law prohibits 
discrimination based on sex at institutions that receive federal funding and requires them 
to investigate reports of sexual misconduct. 

Three former students who allege they were assaulted at the University of California, 
Berkeley, in 2012 initially brought a case against the University of California system’s 
Board of Regents in 2015 for Berkeley's handling of their individual complaints. When the 
case was dismissed in district court, the women appealed. 

While many of the recent federal court decisions on Title IX have focused on the rights of 
respondents, the Ninth Circuit opinion is “a big win for victims’ advocates,” especially if 
other appeals courts follow suit, said Peter Lake, director of the Law Center for 
Excellence in Higher Education Law and Policy at Stetson University. 

The ruling by the three-judge panel of the Ninth Circuit referenced a 2014 California State 
Auditor report of Berkeley’s processes under Title IX. The report found that from 2009 to 
2013, Berkeley did not notify or give regular updates to parties involved in investigations 
of sexual misconduct, did not complete investigations in a timely manner and did not 
“sufficiently educate” staff and students on sexual misconduct prevention, which led 
cases to be mishandled and compromised student safety, according to the Ninth Circuit 
opinion. 

Berkeley’s use of an “early resolution process” that addressed complaints of sexual 
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assault without formal investigations also came under fire in the court’s opinion. It is 
standard for institutions to pursue early resolution or mediation between the complainant 
and respondent only in cases of sexual harassment and when both parties are in 
agreement, said Jake Sapp, deputy Title IX coordinator and compliance officer at Austin 
College, in Texas. 

The former Berkeley students asserted that only two of the 500 cases of sexual 
misconduct reported to the university in 2012 were resolved in a “formal process” and 
that they were coerced into early resolution by the university. This was allegedly done so 
Berkeley did not have to report assaults under the Clery Act, which requires institutions to 
disclose crimes on their campuses, according to the students’ lawsuit. 

Berkeley was ordered by the U. S. Education Department's Office for Civil Rights to revise 
its Title IX policies after a 2014 investigation by the agency. The university subsequently 
“enacted many new policies, procedures and services over the last few years,” according 
to a February 2018 statement from the university. 

But the opinion could open other colleges and universities in the California system and 
elsewhere in the states covered by the Ninth Circuit — Alaska, Arizona, Hawaii, Idaho, 
Montana, Nevada, Oregon and Washington — to lawsuits that challenge the effectiveness 
of their Title IX policies, Lake said... 

Full story at https://www.insidehighered.com/news/2020/01/31/appeals-court-holds- 
university-liable-ineffective-title-ix-policies 
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Coronavirus 

Saturday, February 01,2020 



Recent email: To the Campus Community, As news coverage of the novel coronavirus 
(2019-nCoV) continues, we wanted to update you on UCLA’s response and 
preparedness efforts to keep the Bruin community safe. We also want to reassure you 
that there are currently no known exposures to 2019-nCoV on our campus or in UCLA 
Health hospitals and clinics. UCLA campus and health leaders, working in close 
partnership with the Los Angeles County Department of Public Health and the Centers for 
Disease Control (CDC), continue to monitor the situation closely and take measures to 
ensure the health and safety of the Bruin community. The new virus has caused 
understandable anxiety and concern, particularly in light of yesterday’s decision by the 
U.S. State Department to raise its travel advisory to level 4 for China (Do Not Travel) and 
as the University of California Office of the President has requested all UC campuses to 
avoid all non-essential travel to China. Please also keep in mind, however, that there 
have been only two confirmed cases in Southern California, and the CDC believes that 
the risk to the general public is low. UCLA Health and the Ashe Student Health Center 
have highly trained physicians, nurses and staff who are fully prepared to treat infectious 
diseases at UCLA. We also take this opportunity to remind you that, while the vast 
majority of the infections have occurred in Wuhan, China, we must not stigmatize anyone 
in our community based on national origin. Someone who has a cough or a fever does 
not necessarily have coronavirus. Please also remember that the same standard health 
practices recommended to prevent the spread of influenza can also be used to prevent 
coronavirus, including: 

• Remaining at home if you are ill and being particularly careful to avoid large events 
and crowded areas 

• Regularly and thoroughly washing your hands with soap and water 

• Coughing and sneezing into your sleeve 

• Staying up to date on immunizations and flu shots 

The UCLA Arthur Ashe Student Health Center and UCLA Health infectious disease 
specialists recommend that any student experiencing a cough and a fever who has also 
recently traveled to Wuhan, or who has had contact with people from Wuhan with 
symptoms, call the center at (310) 206-6217. Students must call before showing up. 
UCLA faculty and staff in the same situation should contact their primary health care 
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provider. For daily updates on the coronavirus, please visit the CDC site. More 
information can be found in this FAQ from UCLA Health, at Bruin Safe Online and at the 
World Health Organization website. Dr. Daniel Uslan Clinical Chief of Infectious Diseases 
UCLA Health Dr. Nancy Holt Co-Executive Director, Interim 
Arthur Ashe Student Health Center 
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Listen to the Regents' Public Engagement & 
Development Committe... 


Sunday, February 02, 2020 



The Regents' Public Engagement and Development Committee met at UC-Merced on 
January 30-31. A link to available audio is below. The word "available" is used because 
on the first day there were two segments of the meeting and the audio failed for part of 
the second segment. On the second day, a public comment session was scheduled 
along with a campus tour. Originally, there was supposed to be a recording of the public 
comments on the second day, but the link was removed. It is possible that there were no 
public comments on the second day so that there was nothing to record. 

On the first day, there were a few public comments dealing with labor relations and 
outsourcing. The outsourcing was mentioned in the context of the 2020 Project, a public- 
private partnership that is constructing new facilities on campus and apparently acting as 
a private employer. After the comments, interim chancellor Nathan Brostrom (VP and 
CFO of UC) opened the planned program with remarks that touted the 2020 Project as a 
way to finance capital expansion in an era when the state is not providing the funding. 
The remainder of the program consisted of panels highlighting aspects of UC-Merced. 

You can hear the session at the link below: 

or direct to: 

https://archive.org/details/regentspublicengageanddevmerced13020 
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Melvin (Mef) Seeman 

Sunday, February 02, 2020 



We have received word that Professor-Emeritus Melvin (Mef) Seeman of Sociology has 
died at age 101 (almost 102). No obituary has yet appeared. 

In 2014, the UCLA Emeriti Association bestowed a Lifetime Achievement Award on Prof. 
Seeman. From an announcement of that award: 

Melvin “ Mef” Seeman, Professor Emeritus of Sociology, has been chosen by the UCLA 
Emeriti Association as the recipient of its Lifetime Distinguished Service Award. Over his 
long and distinguished career Mefhas been best known for his foundational contributions 
to the empirical study of alienation. He served as Department Chair and President of the 
Pacific Sociological Association, and in 1991 was awarded the American Sociological 
Association’s prestigious Cooley-Mead Award for contributions to social psychology. He 
formally retired in 1988, among the last professorial cohort obliged to retire because of 
“age." From 1988 until very recently Mef served UCLA as special advisor to the 
Academic Vice Chancellor, helping out successive incumbents, as well as myriad 
Committee on Academic Personnel chairs and department chairs , withespecially delicate 
and difficult academic personnel matters. This quarter century “post-retirement" second 
career is as remarkable as it is unusual, if not unique. 

Source: http://cucea.ucsd.edu/reports/UCLAApril302014ReporttoCUCEA.htm 
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Listen to the Regents President Search 
Committee at Merced: Jan. 31... 

Monday, February 03, 2020 



On January 31st, the traveling Regental president search committee met at UC-Merced. 
In many respects, what occurred at the Merced meeting of the Regental Public 
Engagement and Development Committee repeated at the search forum. Interim 
Chancellor Nathan Brostrom (also VP and CFO of UC) opened the session with a pitch 
about UC-Merced. His remarks focused on the need for UCOP and the rest of UC to 
assist Merced's development. Other topics that came up were staff development, 
diversity, social mobility, open access publication, research opportunities, affordability, 
DACA, and need for a new Master Plan. 

One speaker nominated Brostrom as a candidate for the new UC president. Aside from 
that exception, the Merced forum continued the general pattern of other such sessions in 
producing a listing of things speakers wanted the new prez to do rather than focusing on 
what kind of leader the new prez should be. There is a difference. A new prez, for 
example, might well be "concerned" about the various issues listed and yet not be 
especially good at accomplishing the goals. 

You can hear the session at the link below: 

or direct to: 

https://archive.org/details/regentspresidentmerced13120 
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Engineering Professor Emeritus Eldon Knuth 
Honored by France for WW... 


Monday, February 03, 2020 



Dr. Eldon Knuth and wife, Margaret, 
at the 95th Infantry Division Memorial 

at the Armed Forces Reserve Center; Fort Sill, Okla. From UCLA Samueli Newsroom: 

Professor Emeritus Knuth Honored by France for WWII Service 

Jan.21,2020 

Recently, we received a note from alum Ivan Gargurevich MS ’80, PhD ’97 not about his 
own accomplishments but those of chemical and biomolecular engineering professor 
emeritus Eldon Knuth. 

As a past member of Knuth’s Molecular Beam Lab, Gargurevich asked, “Would it be 
possible to let the UCLA engineering community know of Professor Knuth’s World War II 
service? In a time when there seems to be many challenges facing the nation, it is good 
to remember our country’s heroes. ” We couldn’t agree more. 

Prior to his 35-year tenure at UCLA, Knuth helped liberate the city of Metz, France, while 
serving in the U.S. Army during World War II. In 2019, nearly 75 years after his wartime 
service, the French government appointed Knuth a Knight in the French National Legion 
of Honor and awarded him the corresponding medal. The Legion is the highest French 
order of merit, established in 1802 by Napoleon Bonaparte to recognize and commend 
civilians and soldiers. 

Knuth was drafted into the Army at the end of his first term at Iowa State College and 
soon found himself reporting to the 95th Infantry Division, which was preparing for 
deployment to General George Patton’s 3rd Army in France. 

One of the objectives of Patton’s Army was to liberate the heavily guarded city of Metz. 
On Nov. 14, 1944, Knuth’s battalion attacked the German-held Fort Jeanne d’Arc, the 
largest of the forts surrounding Metz. He and about 30 other soldiers were trapped for 
five days behind enemy lines in the dead of winter with meager supplies. 

“When we attacked, our troops to our right and to our left were repelled by the intense fire 
from the German line," recalled Knuth. “The German line closed behind those of us who 
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had penetrated the line. We — about 10% of the battalion — were trapped! Supplies 
were dropped to us from an artillery spotter aircraft. I received D-rations of chocolate bars 
but no dry clothing or blanket. ” 

Despite being within the view of the enemy fort, the trapped group suffered only one 
death. On the fifth day, Nov. 19, friendly troops broke through the German line and came 
to their rescue. Knuth was diagnosed with trench foot, a painful condition caused by 
prolonged exposure to cold and wet conditions. Three days later, on Nov. 22, the 
German general in Metz surrendered. After nine months of hospitalization, Knuth was 
discharged with 50% disability. 

Knuth started his engineering career by enrolling at Purdue University where he received 
a bachelor’s and master’s degree in aeronautical engineering. He received his Ph. D. in 
aeronautics from Caltech in 1953. After a short stint in the aerospace industry, Knuth 
joined UCLA Engineering in 1956. He became a full professor in 1965 and served as 
department chair for six years. While at UCLA, Knuth wrote the book “Introduction to 
Statistical Thermodynamics” and authored or co-authored more than 100 scientific 
papers. 

On the occasion of this belated award from France, we thank Professor Knuth not only for 
his service to the university, but also for his commendable efforts during World War II. 

Source: https://samueli.ucla.edu/professor-emeritus-knuth-honored-by-france-for-wwii- 
service/ 
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Faculty Committee Says Keep the SAT/ACT for 
Now 

Monday, February 03, 2020 



University of California should continue to use SAT and ACT in college admissions, key 
faculty committee recommends: Final decision will be made by the UC Board of Regents 
in May 

2-3-20, Louis Freedberg, EdSource 

The University of California should continue to require that applicants for undergraduate 
admission take standardized college admissions tests like the SAT and ACT, a key 
faculty task force has recommended. Notably, the task force did not recommend that UC 
shut the door permanently to making the test optional for applicants to UC’s nine 
campuses that admit undergraduates. (The University of California at San Francisco, the 
system’s 10th campus, is a medical school, and only admits students for postgraduate 
study.) Instead, it recommended that UC conduct additional research on the possibility of 
making the test optional before deciding “whether and how to implement such a policy. ” 

In January last year, the Academic Senate representing UC faculty established an 18- 
member Standardized Testing Task Force, at the request of UC president Janet 
Napolitano. It was asked to evaluate “without prejudice or presupposition" whether the 
university and students are “best served by our current testing practices. ”... 

The use of standardized admissions tests has been a subject of ongoing debate and 
discussion at the university for decades. In recent years it has been the target of 
increasing criticism, including that the tests discriminate against historically 
disadvantaged students who don’t get the preparation they need to do well on the test. 
The task force said it did not find that “UC’s use of test scores played a major role in 
worsening the effects of disparities already present among applicants." To the contrary, 
the task force concluded that UC’s admissions process “helped to make up for the 
potential adverse effect of score differences between groups.” 

The task force’s report, which is expected to be hugely influential, is not the final word on 
the issue. The report will now go to the entire Academic Senate for input from faculty 
systemwide. The Academic Senate will then make a recommendation to UC president 
Napolitano, who will in turn make a recommendation to the UC Board of Regents in May 
for it to make a final decision. The task force’s recommendations ran contrary to the 
views of several top UC officials, including UC Berkeley Chancellor Carol Christ, who 
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have argued in favor of eliminating the use of the admissions tests... 


Full story at https://edsource.org/2020/university-of-california-should-continue-to-use-sat- 
and-act-in-college-admissions-key-faculty-committee-recommends/623280 


Report can be read at https://issuu.com/danieljbmitchell/docs/sttf-report 
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The Law 

Tuesday, February 04, 2020 



From an email circulating today: 

As you are well aware, UCLA is committed to academic freedom and supports 
international collaborations and scholarly exchanges. At the same time, however, we 
must comply with U.S. laws and regulations that govern them, including full and 
transparent reporting to the University and to federal research sponsors of affiliations with 
and support from foreign governments and other institutions. The academic community 
was reminded of this last week when a Harvard professor was arrested because he failed 
to disclose foreign affiliations and funding sources to federal research sponsors. In 
August 2019, a researcher at the University of Kansas was indicted for a similar reason. 
We have read about researchers at other U.S. institutions who have lost their positions 
because of undisclosed membership in foreign talents programs, because they 
maintained shadow laboratories in other countries, or because they failed to disclose 
support for research from foreign governments and other foreign entities. Former 
Executive Vice Chancellor and Provost Scott Waugh issued a memo last year 
emphasizing the importance of complying with U.S. laws and regulations as well as UC 
and UCLA policies that govern the way international engagements are managed and 
reported. Recently, the Chancellor, the Vice Chancellor for Research, the Chair of the 
Academic Senate and I wrote to reaffirm the importance of international collaborations as 
well as our responsibility to comply with applicable laws and policies. The UC Statement 
of Ethical Values and Standards of Ethical Conduct (PDF) apply to all members of the 
University community. It reminds us that we are all expected to conduct ourselves 
ethically, honestly, and with integrity. The section on Fair Dealing states that "principles of 
fairness, good faith and respect consistent with laws, regulations and University policies 
govern our conduct..." It also states that "no unlawful practice or a practice at odds with 
these standards can be justified on the basis of customary practice, expediency, or 
achieving a ‘higher’ purpose." I remain exceptionally proud of the innovative and 
impactful research conducted all across this campus each day. I also appreciate your 
shared dedication and commitment to compliance with these policies and requirements. 
Our administration stands ready to assist and provide guidance to ensure all of our 
activities conform to UC and UCLA policy, funding agency requirements, and U.S. laws. 
Ouestions or concerns about foreign collaborations and any related matters can be 
brought to Roger Wakimoto, vice chancellor for research, at rwakimoto@conet.ucla.edu . 
Sincerely, Emily A. Carter Executive Vice Chancellor and Provost 
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Upcoming Meeting of Regents' Health Committee 

Wednesday, February 05, 2020 



There is a lot of Regental off-cycle activity going on at present. There is the final "town 
hall" of the president search committee which we will post at a later point once yours truly 
has had a chance to review it. Below is the upcoming agenda of the Health Services 
Committee to be held at UCLA. 

Most of that committee's agenda items are discussion, not action, items. It would be nice 
to hear a report as to how many people signed up for the Medicare Advantage plan, who 
they were in terms of faculty vs. staff, what previous plan they had, and any preliminary 
information as to their experience. But that information seems not to be on the 
committee's agenda although it would seem to be rather important. 

HEALTH SERVICES COMMITTEE 

Date: February 12, 2020 
Time: 10:00 a.m. 

Locations: Centennial Ballroom, Luskin Conference Center, Los Angeles Campus, Lote 
H-4, Carretera Federal 200 Km. 19.5, Punta Mita, Mexico 

Agenda - Open Session 

• Public Comment Period (20 minutes) 

• Action Approval of the Minutes of the Meeting of December 10, 2019 

• HI Discussion: Introductory Comments of the Executive Vice President - UC Health: 
Reflections on the First 90 Days and Plans for 2020 

• H2 Action: Consent Agenda: UC Health Capital Financial Plan 

• H3 Discussion: UC Health Reports of Financial and Quality Metrics 

• H4 Discussion: Speaker Series - Serving the Mission: Health Disparities and 
Community Engaged Research, Chancellors Block, Hawgood, and Khosla; Advisory 
members Hernandez, Hetts, Lipstein, and Spahlinger 

• H5 Discussion: Strategic Plan and Fiscal Year 2020-21 Budget for UC Health 
Division, Office of the President 

• H6 Discussion: Annual Report on Student Health and Counseling Centers and the 
UC Student Health Insurance Plan 

• H7 Discussion: The Value of Academic Medical Center and Community Healthcare 
Partnerships and Collaborations 

Source: https://regents.universityofcalifornia.edu/regmeet/feb20/hs.pdf 
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Transfers 

Wednesday, February 05, 2020 



From the LA Times: 

After more than a decade of robust growth, applications to the University of California 
from would-be freshmen dipped for the second year in a row while those from transfer 
students continued to rise, according to preliminary UC data released Tuesday. 

...Experts said the decline in first-year applicants may signal a reality check among high 
school students who are daunted by the growing competition and cost of a UC freshman 
seat and are instead opting for a more affordable community college pathway... 

Full story at https://www.latimes.corn/california/story/2020-02-05/uc-applications-dip-for- 
second-straigh-year-but-why 
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No Spot No 

Wednesday, February 05, 2020 



Did you know that UCLA regulations largely prohibit pets in campus buildings? Service 
animals such as seeing-eye dogs are allowed. Those emotional support animals that 
have become popular are not generally allowed in buildings unless some kind of OK is 
obtained from the disabilities office. And plain old pets, as noted, are not allowed in 
buildings. 

It's sad, I know, I know. 

Anyway, you can find the rules at: 
http://www.adminpolicies.ucla.edU/APP/Number/135.0 

And if you can keep your dog in your shoe, probably no one will know: 
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Listen to the Regents' President Search 
Committee at UC-San Diego: ... 

Thursday, February 06, 2020 



The final "town hall" session of the Regents' president search committee took place at 
UC-San Diego on Feb. 4. These town halls were apparently very much the brainchild of 
Board Chair Perez, who - at the end of the session - provides his rationale for this 
approach. 

During the session, after a greeting from the campus chancellor, various concerns were 
raised: climate change/green new deal, diversity, disabled students, pay for grad student 
employees, labor and union issues including pay, use of data to analyze L.G.B.T.Q.I.A.+* 
issues, family-friendly workplace, sexual harassment, and undocumented students. 

As we have noted, there is a difference between listing all of the issues that the incoming 
UC prez should deal with and the kind of leader the UC prez should be. Two grad 
students did get into the latter. One suggested that the person should have a PhD and be 
someone from outside the UC system. Another listed managerial abilities: organizational 
experience, ability to interface with elected officials with regard to the budget, and 
someone who values a positive working environment. 

You can hear the meeting at the link below: 

or direct to: 

https://archive.org/details/regentsprezsearch2420 
* https://www.nytimes.com/2018/06/21/style/lgbtq-gender-language.html 
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Demonstration Reported Slated for Today on 
Campus 

Thursday, February 06, 2020 



The Daily Bruin is reporting that the Westboro Baptist Church, a small cult that pickets 
soldiers' funerals on the grounds that God is punishing them because the U.S. allows 
gays to exist, will be on campus today, Feb. 6. See: 

https://dailybruin.corn/2020/02/05/westboro-baptist-church-to-picket-at-ucla-against- 

inclusive-lgbtq-policies / 

You can hear an NPR "Fresh Air" broadcast about a woman who grew up in the Church 
and then defected at: 

See also: 
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Application for fellowships at UC's free speech 
center 


Friday, February 07, 2020 



From an email circulated yesterday: 

Only one month remains to apply for the UC National Center for Free Speech and Civic 
Engagement's 2020-2021 Fellows Program! The deadline to submit is Friday, March 6th. 

The Center explores how the fundamental democratic and academic principles of free 
speech and civic engagement should enrich the discovery and transmission of 
knowledge in America’s colleges and universities. 

Each year, the Center selects up to 10 fellows from a broad range of disciplines and 
backgrounds such as law, journalism, higher education, social science, technology and 
government. Fellows receive funding to further the national conversation related to 
expression and democratic participation on college campuses including how to advance 
campus dialogue and further diversity and inclusion. 

The Center welcomes candidates from all backgrounds to apply. As part of the University 
of California, the Center is committed to promoting diversity and equal opportunity in its 
education, services and administration, as well as research and creative activity. 

The Center invites a wide range of projects. We are especially interested in projects that 
will have a direct impact on individuals and communities across and within campus 
constituencies. We are focused on projects that enhance our understanding of how free 
speech is and can be practiced in American higher education within the context of our 
current climate. 

For more information about the work of this year’s fellows (pictured above), click on: 
https://freespeechcenter.universityofcalifornia.edu/fellows-19-20/ 

For an application: 

https://freespeechcenter.submittable.com/submit/156966/call-for-fellows (and scroll down 
to the bottom) 
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UC Board of Regents Chair John Perez on 
Tuition 

Saturday, February 08, 2020 



UC Board of Regents Chair John Perez has taken an active role, more than just chairing 
meetings, in representing UC and on UC-related policy issues. Perhaps this activity is not 
surprising, given his background in the legislature as assembly speaker. 

Yours truly has noted that the sudden appearance of a tuition increase as an action item - 
and its equally-sudden downgrading to a discussion item for supposedly technical 
reasons - is unlikely to be an accident. Perez is aware that major proposals do not as a 
rule suddenly pop up on the agenda. A more likely scenario is that the tuition appearance 
and downgrading was meant to signal to the governor and legislature that the current 
funding approach, no tuition and a proposed state allocation increase below the general 
rate of inflation, is not going to work. 

At a forum at Berkeley with Berkeley Chancellor Christ, Perez presented his view: 

...Perez argu(ed) in favor of a “cohort-based” tuition model, in which one-third of the 
increased funds from higher tuition would go toward creating financial aid. “Unless we 
increase tuition, we’re not going to have the revenue to create affordability for students 
that are being squeezed out because of nontuition-related cost increases, ” Perez said at 
the panel... 

Perez and Christ also stressed the difficulty and importance of increasing other forms of 
funding, including philanthropy and state investment. They added that improving the 
public image of the UC system would be key to securing this funding. 

“We need a hard reset in our relationships — societally we have a decreased trust in 
institutions, ” Perez said at the panel. “The UC system over the last several years has had 
significant challenges in terms of its credibility and its relationship with stakeholders, the 
public and public officials. ” 

Full article at https://www.dailycal.org/2020/02/07/we-need-a-hard-reset-uc-berkeley- 
hosts-panel-on-challenges-for-next-uc-president/ 

P.S.: Look for Perez to play an outsize role in the selection of a new UC president. 
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Continued Telescope Deadlock 

Sunday, February 09, 2020 



From time to time, we check in on the Hawaiian telescope (TMT) issue, only to find that 
nothing is being decided. It may be that the UC Regents will play more of a role than the 
political actors in Hawaii, since Board of Regents Chair John Perez has said he will have 
a hearing on the issue. For the non-developments in Hawaii, see below: 

TMT Hot Potato: Hawaii Leaders Are Ducking Responsibility On Mauna Kea: Since 
protests resumed six months ago, top elected officials have struggled to take ownership 
of resolving issues surrounding a major telescope project. 

By Blaze Lovell, February 3, 2020, Honolulu Civil Beat 

When it comes to Mauna Kea, the governor, Legislature and Hawaii County are all 
looking at each other to figure out what to do to quell a months-long protest that has 
blocked construction of the Thirty Meter Telescope. Political leaders have taken little 
action as the protests on the mountain, which many Native Hawaiians consider sacred, 
sparked a movement throughout the islands. There have been similar protests over the 
development of renewable energy facilities and even a ballfield complex on Oahu. The 
military has said it is reconsidering the siting of a new missile defense system because of 
cultural controversy. 

But no one seems to be making any progress on the $1.4 billion telescope, which hinges 
on resolving underlying issues like balancing Native Hawaiian cultural sensitivities with 
the project. Legislative leaders say they’re waiting on Gov. David Ige and Hawaii County 
Mayor Harry Kim to come forward with proposals. Ige says it’s not his responsibility but 
that he’s willing to help Kim if he asks. Meanwhile, Kim has been waiting on all of them to 
act on a plan he’s already put together, which lawmakers have hinted is insufficient. 

“Soon, there must be a clear understanding of who’s going to do what,” Kim said Friday 
about the delays in implementing his plan. The mayor said no one individual should be 
blamed for the lack of movement on Mauna Kea. “This is what happens when you have a 
huge thing, ” Kim said. “Unless someone takes charge, nothing gets done. ’’ 
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Project officials have called for the state to show real leadership on the mountain but this 
has yet to happen. 

In September, Kim drafted a proposal called “The Heart of Aloha: A Way Forward. ” It had 
one specific policy proposal — that the governor, Legislature and University of Hawaii 
find a way to restructure the management regime of the mountain, which many Native 
Hawaiians consider sacred. But when all 3,000-plus bills the Legislature will consider this 
year were counted two weeks ago, not one included a proposal to restructure 
management, though lawmakers have taken up the issue in the past. House Speaker 
Scott Saiki said shortly after Ige’s State of the State speech on Jan. 21 that he had not 
received a request from the governor’s administration to look at restructuring 
management of the mountain. Likewise, Senate President Ron Kouchi was also waiting 
for direction from either Ige or Kim. 

There’s broad support for TMT in both the House and Senate. In a meeting with Civil 
Beat’s editorial board last week, Ige said a 2017 lawsuit from the Office of Hawaiian 
Affairs stopped talks of restructuring Mauna Kea’s management, even though Kim’s plan 
in September includes a pledge from the governor that he would work with the 
Legislature to do so. The University of Hawaii is the only stakeholder that seems to be 
making any progress on restructuring the management. 

UH President David Lassner told the Board of Regents at a Jan. 16 meeting that UH 
lawyers are looking at other complex land regimes like the Kahoolawe Island Reserve 
Commission, the state park system and even Papahanaumokuakea Marine National 
Monument as management models. The regents asked to have a plan ready by April. 
Lawmakers are also asking for more proposals from Kim on what exactly they should do 
on Mauna Kea. 

“It’s premature for the Legislature to act if the Big Island mayor doesn’t address what the 
path forward is," Rep. Sylvia Luke, the House Finance Committee chair, said in January. 
Saiki agreed. “It’s time for the governor to step up to the plate to provide some clear 
direction on this issue, ’’ he said. “If it’s not clear if Mayor Harry Kim is able to do this on 
his own, then Mayor Kim should ask for help. ” 

Kim was surprised to hear that the legislators are waiting on him for proposals, but said 
he is also willing to start working with Ige to solve what’s happening on Mauna Kea. “I’m 
not afraid of work," Kim said. Still, Kim said he has not had any communication with 
legislators regarding Mauna Kea. “I felt it was not my place to go to communicate with 
them on what they’re doing, ” Kim said. “But if we want to go anywhere we better include 
them. ” 

Kouchi, the Senate president, said in January that his chamber is not part of the process 
to come up with any proposals with Ige and UH. A lack of communication has plagued 
the state in trying to address issues on Mauna Kea since protests began anew in July. 
There was miscommunication on whether several protesters who attached themselves to 
a cattle guard would be arrested. On a separate day, Hawaii County police blocked a 
road outside Hilo, inadvertently keeping a Department of Transportation official from 
reaching the summit. 

Ige said he is encouraging the TMT International Observatory and the demonstrators, 
who call themselves kiai or protectors, to talk to each other directly. Ige said project 
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officials are still committed to building on the Big Island even as news came last month 
that the government of India, a partner in the consortium, is thinking about abandoning 
the venture on Mauna Kea. Though the demonstrators have agreed to clear the road for 
now, they would likely be back in the middle of it if construction moves again. They have 
said they will not leave the mountain until TMT does. 



Kim said he asked Ed Stone, executive director of the TMT International Observatory, to 
extend a moratorium on construction for a few more months. Project representatives 
have said they will not resume construction until the state can show that they can keep 
the road clear. Some in the state have called for complete removal of the protest camp, 
which has now moved to the sides of Mauna Kea Access Road to allow cars to go up to 
the summit. The Hawaii County Board of Ethics plans to investigate why the county has 
not taken action to stamp out the protests, the Hawaii Tribune-Herald reported. 

But enforcement has been a problem, for both the county and the state. Kim said he can’t 
simply send officers in since that authority rests with the police chief and police 
commission. Ige said that even if he summoned law enforcement officers from the 
Department of Land and Natural Resources and the state Sheriff Division, he might only 
get 50 or 60 officers. “We are in a supportive role," Ige said, adding that Hawaii has no 
state police force. 

But Kim said that within the management structure of the mountain that includes DLNR, 
UH and other state departments, the county has virtually no role outside of certain 
roadways. “There’s nothing mentioned about the county; we’re not in the picture,” Kim 
said. He has never set a deadline on any of the pledges in his plan, which besides 
restructuring management includes support for housing on Hawaiian Home Lands. There 
are proposed reforms for the Department of Hawaiian Home Lands being considered by 
the Legislature this year. 

The only other two points moving forward in Kim’s plan include construction of a new UH 
facility at Hale Pohaku that can house cultural and educational programs. The state could 
fund up to $300,000 for the facility, while the educational programs would need $1.2 
million for new positions. 

Source: https://www.civilbeat.org/2020/02/tmt-hot-potato-hawaii-leaders-are-ducking- 
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Faculty Input into UC President Search 

Monday, February 10, 2020 



Kum-Kum Bhavnani We have been archiving the audios of the traveling UC Regents 
president search committee as it went from campus to campus, as noted in prior posts. 
There is, in addition, a faculty advisory committee that is involved in the search process. 

Members are: 

Bhavnani, Kum-Kum, UCSB, Academic Council Chair 
https://senate.universityofcalifornia.edu/about/chair-bio.html 

Bisson, Linda, UCD 

https://wineserver.ucdavis.edu/people/linda-bisson 

Bohn, Henning, UCSB 
http://faculty.econ.ucsb.edu/~bohn/ 

Cheung, Steven, UCSF 
https://ohns.ucsf.edu/steven-cheung 

Garay, Javier, UCSD 

http://jacobsschool.ucsd. edu/faculty/faculty_bios/findprofile.sfe?fmp_recid=403 
Gauvain, Mary, UCR 

https://profiles.ucr.edu/app/home/profile/mgauvain 

Graham, Sandra, UCLA 
https://gseis.ucla.edu/directory/sandra-graham/ 

Malloy, Sean, UCM 
https://faculty.ucmerced.edu/smalloy/ 

powell, john, UCB (He apparently spells it john powell - lower case first letters) 
https://www.law.berkeley.edu/our-faculty/faculty-profiles/john-powell/ 
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Ogunseitan, Oladele, UCI 

https://www.faculty.uci. edu/profile.cfm?faculty_id=2423 
Ravelo, Christina, UCSC 

https://oceansci.ucsc. edu/faculty/index.php?uid=acr 
See, Sarita, UCR 

https://profiles.ucr.edu/app/home/profile/saritas 
Spackman, Barbara, UCB 

https://italian.berkeley.edu/people/barbara-spackman/ 

You should be able to get in touch with these committee members through the links or 
the directories on the various campuses. 

Source: 

https://senate.universityofcalifornia.edu/_files/committees/council/documents/aac-roster- 

2019.pdf 
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FYI: Text of Lawsuit Challenging UC's Use of 
SAT & ACT 

Monday, February 10, 2020 



There is a lawsuit pending against UC for its use of SAT and ACT scores as part of the 
admissions process. As prior posts have noted, an ultimate decision on this matter is also 
pending. A faculty committee has recommended retention of the tests while alternative 
approaches are being studied. 

As might be expected, the lawsuit argues in part that socioeconomic background plays 
an important role in how well applicants score on these tests. It further argues that use of 
high school GPA would eliminate this effect because high school GPA is less sensitive 
than the tests to socioeconomic background. 

From the lawsuit: 

" The fact that socioeconomic characteristics account for almost 40 percent of the 
variation in applicants’ SAT and ACT scores—as compared to just nine percent of the 
variation in applicants’ high school grades—means that the UC is knowingly using a 
metric that weighs in favor of more affluent students relative to students with less 
accumulated advantage." (p. 27) 

As might be expected, the issue is complicated and goes beyond the influence of 
socioeconomic conditions on the tests - which most people would assume, even without 
statistical evidence, is likely to be present. For example, suppose hypothetically that 
grade inflation has affected high school grades so that, in the limiting case, everyone gets 
an A. In that case, socioeconomic conditions would have no impact on the GPA, although 
they would continue to influence the test scores. In addition, the GPA would have no 
relation to eventual performance of the student in college because it doesn't vary. The 
question then would be whether the test scores carry information about performance of 
students in college. 

In any case, the brief challenging UC's use of the tests is now at: 

https://issuu.com/danieljbmitchell/docs/2019.12.10-kawika-smith-et-al-v.-uc-regents-et-al 
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Westboro Demonstration is Apparently Today, 
Feb. 10 

Monday, February 10, 2020 



Last week, we blogged that the Westboro hate group was going to be on campus on 
Feb. 6. Apparently, the date is today, Feb. 10, according to the Bruin . (The original Bruin 
article may have been amended as to the date since we originally posted. For our prior 
posting: 

https://uclafacultyassociation.blogspot.com/2020/02/demonstration-reported-slated-for- 

today.html 
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The Grad Student Strike at Santa Cruz 

Tuesday, February 11,2020 



Why Graduate Students at U.C. Santa Cruz Are Striking 

Jill Cowan, 2-11-20, 

California Today of NY Times 

Veronica Hamilton’s days as a third-year social psychology Ph.D. student and graduate 
student teaching assistant at the University of California, Santa Cruz, often last more than 
12 hours. 

From roughly 8:30 a.m. until 8 p.m., she crams in department-level meetings and prep 
work for her two sections, where she has a total of 60 students. Added to that are office 
hours with some of those students about their papers, followed by her own research, 
about the dehumanization of fast-food workers. The day caps off with lectures from 5:20 
p.m. to 8 p.m. 

It’s a long day for any worker. But this past Monday was different. Ms. Hamilton, who is 
the U.C. Santa Cruz unit union chair, was on strike, along with hundreds of her graduate 
student colleagues. They picketed and marched, joined by some faculty members and 
undergrads, blocking traffic near the famously forested campus about an hour southwest 
of downtown San Jose. 

The action — known as a wildcat strike, because it’s taking place without the backing of 
the union that represents the university’s graduate student academic employees at 
campuses across the state — follows months of back and forth between administrators 
and graduate student educators who have demanded a cost of living adjustment of 
$1,412 per month. 

That amount, graduate students have said, would help pull student educators — many of 
whom are spending the majority of their income on rent — from the brink of 
homelessness. “We shouldn’t have to live this way,” said Ms. Hamilton, 28. 

Campus administrators have said it would be illegal for them to negotiate with strikers 
because the protest is unauthorized by the broader union, and their contract prohibits 
such work stoppages. * 


‘Editor's note: Yes, it would be illegal as stated. Directly negotiating with whatever ad hoc 
student group is leading the strike at the campus level would violate state law. However, 
the union (as opposed to the ad hoc student group) can be asked if it would reopen the 
contract voluntarily to discuss a pay adjustment. That is, both sides can always 
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voluntarily agree to reopen an existing contract, even if the contract has a longer 
duration. Campus officials and UC officials may not want to make such a request out of 
fear that the entire contract - all campuses - would end up being reopened or simply may 
want to make the point that a no-strike clause in a contract has to be respected. 


Cynthia Larive, the chancellor of U.C. Santa Cruz, was unavailable for an interview, a 
spokesman told me in emails. In a message to the campus community late last month, 
she acknowledged the university’s “proud history of activism,” but condemned the strike. 
“While I commend our students for drawing attention to a very real problem, ” she said in 
a statement, “I am extremely disappointed that some graduate students chose to do so in 
a way that was unsanctioned by their union and is harmful to our undergraduate 
students, many of whom are struggling themselves. ” 

The strike is the result of long building frustrations. Housing costs have made academic 
careers increasingly untenable in a state whose public universities are its crown jewels, 
its economic engines and most highly touted vehicles for upward mobility. 

Graduate students I talked with described a kind of Catch 22: They are often recruited for 
their potential contributions to the work of a top-tier research university. A half-time job 
working as a teaching assistant is supposed to subsidize their study, so graduate student 
employees are discouraged from getting additional jobs. 

The problem is that while graduate students’ overall compensation includes tuition 
remission and some other benefits, like health care, students say that the money they 
take home to use for rent ends up being more in line with a 20-hour-per-week job than a 
full-time position. Ms. Hamilton, for example, estimated that she makes about $2,100 per 
month. And in a place like Santa Cruz, which is well within a long-but-not-outrageous 
commute to Silicon Valley, that doesn’t go far. 

Ms. Hamilton and her husband’s rent is $1,900 per month — and she said she was set to 
move to a place that’s half the size. They’ll still be paying $1,800 each month. Santa 
Cruz, students say, is an unaffordable market, which is why they started the unauthorized 
strike. 

Their contract sets pay across the University of California statewide. So, a graduate 
student teaching assistant in Santa Cruz or Berkeley is paid about the same as graduate 
students in Riverside or Merced, which have much lower housing costs. In Santa Cruz 
County, the median rent is $1,685, according to the most recent data from the American 
Community Survey. That’s compared to $1,374 in Riverside County. Of course, those are 
rough comparisons. In Santa Cruz, a tourist destination, the crisis is compounded by a 
particularly tight supply. And Santa Cruz, unlike, say, Berkeley, has rejected efforts to 
implement rent control. 

Yulia Gilich, a 31-year-old international student from Russia who is co-president of the 
graduate student union, said they’ve moved four times since they came to Santa Cruz; 
it’s been cheaper for them to fly home than to stay in California during the summers. They 
added their visa doesn’t allow them to get another job while they’re a graduate student. 

So what’s next? Administrators have said they may discipline protesters. But organizers 
said the strike would go on indefinitely. Sarah Mason, 33, said she saw the strike as part 
of a broader struggle for public education. 


UCLA Faculty Association Blog: First Quarter 2020 


147 


“It involves teachers and students at every level, ’’ Ms. Mason said. “We are all in this 
together. ” 

Ms. Hamilton said in a text message that students were set to picket again today. 

Source: https://www.nytimes.eom/2020/02/11/us/ucsc-strike.html 
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Voting in March 

Tuesday, February 11,2020 



The chancellor circulated an email this morning which said in part: 

As the March 3 election approaches, I want to encourage you to vote and also ensure 
you are aware of new voting opportunities at UCLA....This year, UCLA Ackerman Union 
will serve as a Los Angeles County vote center for 11 days and the Hammer Museum will 
be a vote center for four days, providing UCLA students, faculty, staff and other voters 
around our campus community with greater voting flexibility than ever before. This new 
model allows L.A. County voters to cast a ballot at any vote center in the county... In 
order to vote, you must register by February 18. If you have changed your permanent 
address, name or party affiliation since the last election, you will need to re-register. You 
can find more information at the BruinsVOTE! UCLA election hub. While the presidential 
primary receives much attention, there are also important local races and measures, as 
well as a statewide measure, that will be on the ballot in March. Information about 
statewide Proposition 13 — which authorizes bonds for facilities at UCLA and the other 
UC campuses as well as public preschools, K-12 schools and other public colleges and 
universities — is available on the California Secretary of State website (see Proposition 
13 Summary and Analysis (PDF) and Proposition 13 Arguments in Favor and Rebuttals 
(PDF))... Yours truly might note in addition something discussed in earlier blog posts. LA 
County DA Jackie Lacey is running for re-election and has a significant opponent in 
George Gascon. Lacey's predecessor as DA brought a criminal case against a UC faculty 
member for a tragic lab accident that should have been dealt with as a civil case. It was 
hoped that when Lacey was first elected she would take a different approach to that 
matter which she inherited, rather than pursue the criminal case, which at one point 
sought to charge the entire Board of Regents. Instead, she went ahead with the case as 
it stood. UCLA defended the faculty member and eventually the case largely dissipated 
and was settled. But in the course of the DA's efforts, another faculty member was 
charged in a totally-unrelated case on spurious grounds that were eventually dropped. It 
appeared that the DA's strategy at the time was somehow to hold the second faculty 
member as a kind of hostage to push for some kind of deal on the lab case. If that was 
the strategy, it failed. The bottom line here is that you might want to consider this history 
in making your choice in the DA race. We previously posted links whereby you can trace 
the history of this matter at: https://uclafacultyassociation.blogspot.com/2018/09/the-slow- 
wheels-of-justice.html 
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Litigation & Politics Surrounding Hawaiian 
Telescope 

Tuesday, February 11,2020 



There seems to be litigation underway concerning the planned Hawaiian telescope 
(TMT): 

Attorney General gets go-ahead to subpoena anti-TMT nonprofit Kahea 

Honolulu Star-Advertiser, Dan Nakaso, 2-8-20, Reproduced in UCOP Daily News Clips of 
2 - 10-20 

The state Attorney General’s Office can subpoena the financial records of a nonprofit 
organization that raises money to oppose the Thirty Meter Telescope planned for Mauna 
Kea, a Circuit Court judge ruled Friday. At a previous hearing, Judge James Ashford told 
attorneys for the Attorney General and Kahea: The Hawaiian-Environmental Alliance that 
he was inclined to allow the subpoena for nine areas of Kahea’s financial records but was 
not inclined to let the Attorney General obtain information related to nine other areas, 
including ATM surveillance photos. Ashford gave both sides until Friday to negotiate the 
nine areas, but they returned to tell Ashford that they could not reach agreement. 

In addition to the nine areas Ashford said he was inclined to approve, Deputy Attorney 
General Max Levins told Ashford that his office had decided to limit the subpoena to only 
two of the other nine areas they had failed to agree on: checks going into Kahea’s 
account and checks going out. Kahea attorney Richard Naiwieha Wurdeman repeatedly 
objected to the overall concept of the subpoena for Kahea’s First Hawaiian Bank 
information, telling Ashford that the nonprofit was being targeted “for its opposition to the 
government. ” 

He alternately called the subpoena “a fishing expedition” that was “unreasonable and 
oppressive" and “not in the public interest" and that violated his client’s constitutional 
rights. The Attorney General, Wurdeman said, failed to show “any illegality about Kahea, ’’ 
but the subpoena would have “a chilling effect" on the group’s donors. “There’s no 
justification, ” Wurdeman told Ashford. Kahea has faced off against the Attorney General 
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in two contested cases that went before the Hawaii Supreme Court regarding Mauna 
Kea. 

The Attorney General’s Office previously issued a subpoena to Hawaiian Airlines seeking 
the names of people who donated their frequent-flyer miles so protesters could join the 
protest at Mauna Kea, and it subpoenaed the Office of Hawaiian Affairs, which had 
provided portable toilets, rubbish collection and other amenities at the protest camp at the 
base of Mauna Kea Access Road, according to a court memorandum filed by Wurdeman. 

Before Friday’s ruling by Ashford, the state Senate Committee on Hawaiian Affairs on 
Tuesday moved out a bill that would prohibit the Attorney General’s Office from 
investigating nonprofit organizations such as Kahea. 

The revised version of Senate Bill 42 would prohibit the Attorney General “from 
investigating nonprofit organizations for exercising their constitutional right to free speech 
and assembly or protecting constitutional grants of rights, such as the traditional and 
customary Hawaiian cultural rights.”... 

In an email to the Honolulu Star-Advertiser, Krishna F. Jayaram, special assistant to 
Attorney General Clare Connors, wrote: “We oppose SB42 for various reasons. We have 
the duty to oversee charitable organizations and investigate them when we believe they 
are not following the law. If someone thinks our investigation is violating constitutional 
rights then a court can take a look a nd decide — there’s a process in place to make sure 
that people and entities’ constitutional rights are protected."... 

Full story at https://www.staradvertiser.eom/2020/02/08/hawaii-news/tmt-protest-group- 
loses-court-ruling/ 
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Dollars for Service 

Wednesday, February 12, 2020 



From the Modesto Bee : Students can pay for college with public service. Stanislaus 
State, UC Merced take part. 

Some students will be able to help pay for college through public service, thanks to a pilot 
program the state launched Monday. Three universities in the Northern San Joaquin 
Valley are among the eight involved statewide. About 250 students will take part in the 
rollout of the Civic Action Fellowship during the 2020-21 academic year. It builds on 
community service that many students already do as part of their coursework... 

The University of California, Merced, plans to have 24 students provide literacy coaching 
to kindergarten through third-grade children at six Merced County schools... The program 
was announced at a Monday morning news conference at the State Capitol by California 
Volunteers, part of Gov. Gavin Newsom’s office... The other schools in the pilot program 
are UC Berkeley, Dominican University in Marin County, California Lutheran University 
near Los Angeles, and the CSU campuses in San Jose and LA. 

The Civic Action Fellowship will launch with $3.2 million in state and federal funds, plus 
$667,000 in scholarships awarded upon the completion of the program. It will supplement 
the federal AmeriCorps service program, allowing students to earn up to $10,000 toward 
college costs... 

...UC Merced will run the new state program through its Community Engagement Center, 
which already matches students with service opportunities. “This exciting new program 
will improve literacy among Valley children, while also giving UC Merced students 
invaluable experience and lessening their student loan debt," Interim Chancellor Nathan 
Brostrom said. 

Full story at https://www.modbee.com/news/local/education/article240171173.html 
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Melvin (Mef) Seeman - Part 2 

Thursday, February 13, 2020 



We earlier posted word about the death of Professor-Emeritus Mef Seeman with some 
preliminary information.* The "official" obituary has now appeared in the LA Times: 


SEEMAN, Melvin la Tim, 

Melvin (Mef) Seeman, 101, passed , i, yft 
away peacefully at his home in Malibu, 

California, on Jan. 31,2020. A Professor 
Emeritus of Sociology at UCLA, Mef 
was best known for his foundational 
contributions to the empirical study of 
alienation. He served as Department 
Chair in Sociology, and as President of 
the Pacific Sociological Association. In 
1991 he was awarded the American 
Sociological Association's prestigious 
Cooley-Mead Award for contributions 
to social psychology. From 1988 until 
very recently Mef was a special advisor 
to the Academic Vice Chancellor 
at UCLA, helping out with the 
Committee on Academic Performance 
and managing especially delicate 
and difficult academic personnel 
matters. In 2014, for his academic 
and administrative contributions, 
he received a Lifetime Achievement 
Award from the UCLA Emeriti 
Association. 


Born in Baltimore, Maryland, the 
son of immigrants from Galicia, he 
survived the Great Depression by 
selling the Baltimore Sun on street 
corners with his three brothers, and 
spent WWII performing civilian public 
service as a Conscientious Objector. 
After the war he married his beloved 
wife Alice; they shared a love for 
dancing, Maryland blue crab, opera, 
limericks in French, and a glass of wine 
on the terrace at sunset. He is survived 
by a brother, Sam; two children, Paul 
and Teresa; a grandchild, Dan; and a 
great-grandchild due in May. 


* http://uclafacultyassociation.blogspot.com/2020/02/melvin-mef-seeman.html. See also: 
http://uclafacultyassociation.blogspot.com/2014/05/ucla-history-dickson-awards.html. 
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The Grad Student Strike at Santa Cruz - Part 2 

Thursday, February 13, 2020 



UCSC students tangle with police 

By Nicholas Ibarra | Santa Cruz Sentinel | 

2 - 12-20 

SANTA CRUZ — At least 17 people were arrested in a tense standoff between hundreds 
of demonstrators and dozens of police that dragged on for hours Wednesday afternoon in 
the intersection in front of UC Santa Cruz’s main entrance. It was the third day of 
graduate students’ wildcat strike — an action not authorized by the UAW 2865 union 
representing student workers across the UC system. The strike is an escalation to a 
monthslong campaign calling for a cost-of-living adjustment, or COLA, in the form of a 
substantial raise for teaching assistants who say they cannot afford the cost of living in 
Santa Cruz. 

With coverage by outlets including The New York Times and the Associated Press, the 
strike has quickly gained a national media profile this week. Similar cost-of-living 
adjustment campaigns are reportedly playing out on other UC campuses on a smaller 
scale. Shortly after noon Wednesday, dozens of police moved in to clear scores of 
demonstrators occupying the Bay and High street intersection after multiple orders to 
disperse were ignored. Police surrounded and dragged away demonstrators one by one 
who were sitting in circles in the intersection with their arms linked. More demonstrators 
poured into the intersection in response and both sides backed off and regrouped after 
minutes of chaotic confrontation. 

A total of 17 people were arrested Wednesday, according to UCSC spokesman Scott 
Hernandez-Jason. They face charges including unlawful assembly, obstructing a public 
roadway and disobeying a lawful order. “Officers repeatedly tried to de-escalate the 
situation and made clear that blocking this major roadway had to stop or it would lead to 
arrest,” Hernandez-Jason said in a statement. “Demonstrators locked arms, sat in the 
roadway, and refused to move back onto the university field." 

“During Monday’s demonstration, there were several dangerous incidents between 
vehicles and picketers when this major intersection was blocked, ” he added. “The safety 
of everyone is our highest priority. Failing to comply with an order to disperse and 
obstructing a roadway is extremely dangerous, and it is also against the law. ” 

UCSC police Sgt. Brian Cabriales said all but one of the arrested demonstrators were 
expected to be quickly cited and released. One person who was arrested refused to 
identify themselves, according to Cabriales, and could remain in custody for days until 
their identity could be determined. Numerous faculty — some donning their formal regalia 
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gowns — were present Wednesday, as they have been throughout the week, many 
working to keep tensions from boiling over or demonstrating in solidarity with the 
students. Roxi Power, a UCSC writing lecturer, said she was in attendance for both 
reasons. 

“I’m sorry that the administration has chosen not to talk, and this is the result,’’ Power 
said. “As a teacher, I feel a little maternalistic and a little worried about them and that’s 
why I’m standing here to make sure nothing bad happens, I hope. ” 

Informal negotiations between student organizers and an administrator took place 
throughout the afternoon in huddled groups on the outskirts of the demonstration. 
Student organizers caiied for interim provost Lori Kletzer or Chancellor Cynthia Larive to 
come negotiate with them as a precondition for leaving the intersection. Neither campus 
executive arrived at the demonstration. 

Multiple huddles with administrator Gene Marie Scott, UCSC’s associate vice chancellor 
of Risk and Safety Services, followed. Scott briefly addressed the students using one of 
their megaphones, encouraging them to move from the intersection to a road leading into 
the campus. But the hundreds of rowdy students occupying the intersection voted — by 
voice, and using a thumbs-up or thumbs-down tally — against the proposal and 
continued to occupy the intersection. 

It appeared another engagement with police was likely as a crowd of hundreds of 
students continued to face off with officers, who hemmed in the intersection on three 
sides. Ryan Page, a film and media doctoral student who is among the striking teaching 
assistants, placed himself on the front line of demonstrators facing the bulk of police. 

“The UC said they’re against undergraduates being harmed — graduate students are 
actually willing to put their bodies on the line to stop undergraduates from being harmed, ” 
he said of his choice to face possible arrest. Page said he plans to transfer elsewhere to 
finish his dissertation after this year. “This strike has, really, very little to do with my own 
benefit. I’m moving. I can’t afford to live here. I’m out,”he said. 

But police held back from another engagement, and demonstrators eventually decided to 
retreat to a nearby grassy area by the campus entrance where picketing commonly takes 
place, ending the standoff for the day shortly after 3:30 p.m. Many demonstrators gave 
surrounding police the middle finger, chanting “cops off campus” as they retreated. On 
Monday, the first day of the strike, at least one student was arrested for driving around a 
police barricade in an apparent effort to deliver water to demonstrators. A second person 
was cited Monday for blocking the campus’ west entrance, according to UCSC 
spokesman Scott Hernandez-Jason. 

Exactly how the strike is impacting UCSC’s academic programs remained unclear 
Wednesday. Hernandez-Jason, the campus spokesman, had previously said an online 
form was gathering reports of canceled classes and sections. But he was unable to 
provide any additional information that would speak to the number of canceled sections 
or striking students throughout the week. Strike organizers have estimated they believe 
roughly half of UCSC’s more than 750 teaching assistants and graduate-student 
instructors are on strike. Demonstrations were expected to resume for a fourth day 
Thursday morning. 


Note: Our previous post on this matter included the following: 
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Campus administrators have said it would be illegal for them to negotiate with strikers 
because the protest is unauthorized by the broader union, and their contract prohibits 
such work stoppages.* 

*Editor's note: Yes, it would be illegal as stated. Directly negotiating with whatever ad hoc 
student group is leading the strike at the campus level would violate state law. However, 
the union (as opposed to the ad hoc student group) can be asked if it would reopen the 
contract voluntarily to discuss a pay adjustment. That is, both sides can always 
voluntarily agree to reopen an existing contract, even if the contract has a longer 
duration. Campus officials and UC officials may not want to make such a request out of 
fear that the entire contract - all campuses - would end up being reopened or simply may 
want to make the point that a no-strike clause in a contract has to be respected. 
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Our Valentine's Day Traditional Post 

Friday, February 14, 2020 



And here's a grammatical tip for the day: 

There are only three important points you need to remember: 

Capitalize both the V and the D in 'Valentine's Day'. 

Make sure you include a possessive apostrophe in 'Valentine's Day'. The day is named 
for Saint Valentine, so it 'belongs' to him. (Check our guide to apostrophe usage if you're 
not sure why this matters.) Modern usage generally drops the 'Saint' or 'St.' prefix, though 
you can throw it in if you like. 

The noun 'valentine' (describing the card you send or the individual you're pursuing) 
doesn't have a capital. So you can ask "Did you get my valentine?" or "Did you get my 
Valentine's Day card?" 

Accuracy isn't always sexy, but it matters. 

Source: https://www.lifehacker.com.au/2013/02/how-to-spell-valentines-day-correctly/ 
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Diversity University 

Friday, February 14, 2020 



USA Today has a list of colleges and universities ranked by diversity. Diversity is defined 
as the probability that two randomly-selected students will come from different 
racial/ethnic groups. 

UCLA shows up as #15 on the list, but in fact there is little difference among the higher- 
ranked institutions: 


University of California-Los Angeles 

• Located in: Los Angeles, CA 

• Chance two random students are a different race, ethnicity, or citizenship: 78.5% 

• Largest racial/ethnic group: Asian (31.6% of U.S. students) 

• Undergraduate enrollment: 31,577 

• Avg. cost of attendance: $33,751 

University of California-Los Angeles, better known as UCLA, is one of three colleges 
among the 25 most diverse in which Asian students comprise the largest racial or ethnic 
group of the American undergraduate population, at 31.6% of students. White students 
account for just over 30% of the population who are not nonresident foreigners, and 
Hispanic students make up 25%. 

Though UCLA is a large state school, it has a fairly low admissions rate of 14%. No other 
college receives nearly as many applications. For the 2018-2019 school year, over 
113,000 prospective students applied to UCLA, while no other school in America had 
more than 100,000. 

Full story at https://www.usatoday.com/story/money/2020/02/13/these-colleges-have-the- 
most-diverse-student-bodies/41152233/ 
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The Grad Student Strike at Santa Cruz - Part 3 

Friday, February 14, 2020 



Injuries, campus bans reported after 17 arrested at UCSC demonstration 

Santa Cruz Sentinel, Nicholas Ibarra, 2-13-20 

Some students arrested Wednesday during an hours-long standoff with police near the 
UC-Santa Cruz main entrance reported seeking medical treatment for injuries sustained 
during their arrest. Each arrested student has apparently been banned from the campus 
for a two-week period. Disobeying police orders, scores — and eventually hundreds — of 
demonstrators had occupied the Bay and High street intersection from about noon to 
3:30 p.m Wednesday, cutting off access to the entrance and completely blocking the 
intersection to traffic. 

At least 17 people were arrested, with citations including lawful assembly, obstructing a 
public roadway and disobeying police orders. One graduate student’s face was left visibly 
bloodied and bruised, with a large clump of his hair missing following his arrest. Another 
graduate student reported bruising to her back and ribs. Other secondhand reports of 
injuries have spread on social media but could not be confirmed. 

Speaking on condition of anonymity out of fear of legal and professional repercussions, 
both graduate students said they received medical treatment following their release. Both 
accused police of causing their injuries with pain-compliance techniques and rough 
handling. In response to a question about allegations of police use of force, UCSC 
spokesman Scott Hernandez-Jason said, “We are aware of many unsubstantiated 
rumors being spread on social media. Anyone who has a complaint about police conduct 
can submit a report online and the department will review following standard procedures.” 
Graduate Student Association co-president Yulia Gilichinskaya criticized police response 
Thursday. 

“Instead of taking our demands seriously and actually delivering on them, they are 
spending money busing in police from out of town to brutalize and arrest students, ” 
Gilichinskaya said. Firsthand accounts and notices obtained by this news organization 
indicate all students arrested Wednesday were banned from UCSC’s campus until Feb. 
27. Students who live on campus, however, can continue to travel directly to their 
residence and dining halls, according to the notices. 

Hernandez-Jason, UCSC’s spokesman, did not directly respond to a question about the 
number of students banned from campus, or another question seeking clarification about 
whether any students arrested in the days or weeks ahead should expect similar bans. 
“Any students arrested Wednesday who live on campus will still be able to go to and from 
their residence, ” Hernandez-Jason said, citing a penal code that allows issuance of two- 
week long bans against those found to disrupt operations. 

As the UC Santa Cruz grad strike entered a fourth day Thursday, a more jovial 
atmosphere prevailed on the picket line. Hundreds of demonstrators stayed — for the 
most part — on crosswalks and the grass near the main campus entrance, where they 
chanted and danced for much of the afternoon. Demonstrators briefly blocked the 
intersection Thursday after a contingent of dozens of science, engineering, technology 
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and math graduate students marched from the campus to join their ranks. Many were 
wearing lab coats. 

“A lot of people have been stuck in their lab and frustrated, and today somebody just put 
out the call and said let’s go down there — and it just happened. ” said Jessie Lopez, a 
molecular biology doctoral student. “I was shocked, and I’m so proud of how many 
people showed up. ” 

The grad student strike is the culmination of months of unrest among teaching assistants 
at the Santa Cruz campus who say they can’t afford to live in the area on their current 
union-negotiated wage s. 

Source: https://www.santacruzsentinel.com/2020/02/13/injuries-campus-bans-reported- 
after-17-arrested-at-ucsc-demonstration/ 


Note: Our initial post on this matter included the following: 

Campus administrators have said it would be illegal for them to negotiate with strikers 
because the protest is unauthorized by the broader union, and their contract prohibits 
such work stoppages.* * 

*Editor's note: Yes, it would be illegal as stated. Directly negotiating with whatever ad hoc 
student group is leading the strike at the campus level would violate state law. However, 
the union (as opposed to the ad hoc student group) can be asked if it would reopen the 
contract voluntarily to discuss a pay adjustment. That is, both sides can always 
voluntarily agree to reopen an existing contract, even if the contract has a longer 
duration. Campus officials and UC officials may not want to make such a request out of 
fear that the entire contract - all campuses - would end up being reopened or simply may 
want to make the point that a no-strike clause in a contract has to be respected. 
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The Grad Student Strike at Santa Cruz - Part 4 

Saturday, February 15, 2020 



Striking UC Santa Cruz Graduate Students Hold Picket Lines After Police Arrest 17 

Erika Mahoney , KAZU, Audrey Garces , KQED, Feb. 14, 2020 

UC Santa Cruz graduate students who work as teaching assistants continued their strike 
Friday, picketing at the entrance to campus for a fifth day in a demand for higher wages. 

Arguing they do not make enough to be able to afford the steep cost of living in Santa 
Cruz, students have refused to teach, hold office hours or conduct research, and have 
since December, withheld grades for the classes they teach. 

On Wednesday, campus police, aided by other law enforcement agencies, forcibly 
arrested 17 demonstrators who officers said blocked an intersection near campus and 
ignored multiple orders to disperse. "I think we are having effects," said James Sirigotis, a 
graduate student in the sociology department. "The university continued to say that they 
could not meet with us, [but] they've had two meetings with us since we went on strike. 
Every time they say they can't do something, we continue to stand strong, and they end 
up doing it." 

The labor action, which started Monday, is a so-called wildcat strike, which means it's not 
endorsed by the union that represents the students: UAW Local 2865. 

A Tense Standoff 

Sirigotis was among the students who sat, linking arms, in an intersection in front of the 
main campus entrance on Wednesday, before police removed them. Sirigotis said he 
was sitting in a small circle with other students when police surrounded them and began 
using pain compliance techniques, such as pushing on pressure points on their necks 
and ears. When students continued to refuse to disperse, police individually dragged 
them away. 

"At one point an officer grabbed me by the back of the head, grabbed me by my hair and 
threw me face first onto the street," he said. "At that point I felt something very very hard 
on the back of my head... basically rubbing my face into the street." 

He recalled screaming, "You’re hurting me, why are you doing this? Please stop," until his 
face was pushed into the ground so he couldn’t scream anymore, he said. More 
demonstrators poured into the intersection and took the places of those being arrested in 
the tense standoff, the Santa Cruz Sentinel reported. "There was a big push from 
protesters to let them go," said Stephen Yogi, an undergraduate student studying history, 
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who watched the scene unfold. 


Sirigoti said he and the other demonstrators were put in an Alameda County law 
enforcement van and taken to a processing station at an offsite university property near 
Natural Bridges State Beach. The students were processed and given an immediate two- 
week suspension from campus property. Their charges include unlawful assembly, 
obstructing a public roadway and disobeying a lawful order, according to UCSC 
spokesman Scott Hernandez-Jason. All but one was cited and released. 

In a statement, Hernandez-Jason defended the police response. "Officers repeatedly 
tried to deescalate the situation and made clear that blocking this major roadway had to 
stop or it would lead to arrest," he said. "Demonstrators locked arms, sat in the roadway, 
and refused to move back onto the university field." During major disruptions like this, 
Hernandez-Jason said, campus police call on other law enforcement agencies to provide 
additional support, and don't know the cost until after after the action has concluded. 

"UCSC’s police officers have a critical role in ensuring safety and security to all on 
campus. They protect everyone’s ability to exercise the constitutionally protected rights of 
free expression, speech and assembly," he said. "These rights do not extend, however, 
to disrupting regular and essential operations of the university by occupying offices, 
blocking roads or infringing on the rights of others." After his release, Sirigotis tried to get 
medical care for the swelling and cuts on his face, but the suspension prevented him 
from going to his primary care doctor at the on-campus health center. Instead, he went to 
urgent care, where a doctor dressed his wounds and confirmed he suffered blunt-force 
trauma and might have a slight concussion. 

"The university is choosing to spend a tremendous amount of money on police 
intimidation, police violence, police brutality, against peaceful unarmed students," said 
Sirigotis, who also has a 2-inch bald patch on the back of his head where police yanked 
his hair out. "I think it’s a huge indication of the amount of resources at the UC and that 
it's never a problem of not having money, it’s a problem of how that money is being 
spent." 

One student also sustained a gash to his face and another student sustained a broken 
finger, according to a press release from the striking students. "The size and brutality of 
the police response has been stark," the release said. Hernandez-Jason, though, said 
many claims of injury have been greatly exaggerated. "We are aware of many 
unsubstantiated rumors being spread on social media," he said. "Anyone who has a 
complaint about police conduct can submit a report online and the department will review 
following standard procedures." 

Deborah Gould, an associate professor of sociology, works with Sirigotis and watched his 
clash with police on Wednesday. "It was a very menacing police presence and I think it 
really escalated the situation unnecessarily, and people got hurt," said Gould, who joined 
students on the picket line. "The faculty here realize that this university can not function 
without the labor of our graduate students, and they need to be paid a living wage for the 
job they do," she added. 

This Is a Crisis Situation’ 

UCSC graduate students started their grading strike in December, refusing to submit fall 
quarter grades until they receive a $1,400 monthly raise. Teaching assistants, who 
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usually work 20 hours a week, makes an average of $2,400 a month. In contrast, an 
average one-bedroom apartment in Santa Cruz rents for $2,600 per month, according to 
RENTCafe. 

"The strike is raising really important and fundamental issues in relationship to graduate 
student economic justice and housing justice in Santa Cruz, one of the most expensive 
cities to live in in the country," said T.J. Demos, an art history professor at the university. 
The university does, however, waive tuition for grad students who work as teaching 
assistants, and provides benefits like health insurance and reimbursement for child care 
expenses. 

“We need to be out of rent burden, ” said Veronica Hamilton, a teaching assistant who is 
pursuing her Ph.D. in social psychology. Hamilton said she received a disciplinary 
warning letter from the university last week. 

"There are many people who are ready to drop out of graduate school because they can't 
afford it," she said. "This is a crisis situation. And what we need is the administration to 
prioritize graduate students in their budget." 

But Hernandez-Jason said the school does not have the authority to change the teaching 
assistant's labor contract because it was already negotiated by the union representing 
graduate students throughout the UC system .[See the note below ,]Hernandez-Jason said 
the school has been extremely disappointed about the course of action the students have 
decided to take. "This can have a profound, and perhaps unexpected impact on our 
undergraduate students, including loss of financial aid, ability to graduate, declare a 
major, or apply to other programs including graduate school," he said in an email. 

Source: https://www.kqed.Org/news/11801554/striking-uc-santa-cruz-graduate-students- 
hold-picket-lines-after-police-arrest-17 


Note: Our initial post on this matter included the following: 

Campus administrators have said it would be illegal for them to negotiate with strikers 
because the protest is unauthorized by the broader union, and their contract prohibits 
such work stoppages.* * 

*Editor's note: Yes, it would be illegal as stated. Directly negotiating with whatever ad hoc 
student group is leading the strike at the campus level would violate state law. However, 
the union (as opposed to the ad hoc student group) can be asked if it would reopen the 
contract voluntarily to discuss a pay adjustment. That is, both sides can always 
voluntarily agree to reopen an existing contract, even if the contract has a longer 
duration. Campus officials and UC officials may not want to make such a request out of 
fear that the entire contract - all campuses - would end up being reopened or simply may 
want to make the point that a no-strike clause in a contract has to be respected. 
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More on Athletic Scandal 

Saturday, February 15, 2020 



UC audit prompted by scandal finds flaws with admissions process for athletes and 
artists 

Teresa Watanabe, 2-14-20, LA Times 

The University of California is rolling out additional reforms of its admissions process after 
finding significant problems in how campuses track decisions to admit athletes, artists 
and students who do not meet minimum UC eligibility requirements, according to a 
review released Friday. 

The sweeping audit of UC’s nine undergraduate campuses, triggered by the national 
college admissions scandal, found two cases of possible impropriety. One involves a 
student admitted as a recruited athlete who did not subsequently appear on the team 
roster. The other involves how one campus administers its appeals process for 
admissions decisions. Auditors referred both cases to the individual campuses for 
investigation, did not identify the universities in the report and did not provide additional 
details. 

UC President Janet Napolitano told The Times she ordered the review as a proactive 
step to ensure the integrity of the nation’s leading public research university so that 
“California can have confidence that students admitted to the University of California are 
admitted on merit and so that we can bolster our defenses against any kind of fraudulent 
activity or gaming the system. 

“Any student admitted through fraud is one too many, ” she said. 

The problems involve a small pool of students. Those admitted by “special exception” 
amount to about 1.7% of all students — 3,409 among 204,350 enrolled between fall 2017 
and winter 2020. Napolitano said the regular admissions process for all others was 
“pretty solid” in equitably admitting students on merit. 
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Auditors found that no campus centrally monitored the admissions of students accepted 
for their special talents, such as athletics, music or art. As a result, they could not fully 
identify the actual number of such students, document their exceptional characteristics or 
identify who reviewed or approved their cases. At many campuses, oversight of student 
athletes also was inadequate, the review found. UCLA and UC Berkeley require students 
who are admitted as athletes to participate on the team for at least a year. Systemwide 
policy reforms last year extended that requirement to all campuses. But the audit found 
that two campuses tracked practice logs at the team level but not by individual. Another 
campus identified a student who remained listed on the participation records a month 
after leaving the team. 

UC admission requirements include a 3.0 GPA, the submission of SAT or ACT test 
scores and completion of prescribed coursework. Those admitted without meeting those 
requirements could include students without access to the UC-required courses — 
international or homeschooled students, for instance — or who may not have the 
required test scores or grades but show academic promise. Some slots are specificaily 
reserved for underserved students. [Note from yours truly: This last sentence likely needs 
qualifications due to requirements of Prop 209.] ... 

Full story at https://www.latimes.corn/california/story/2020-02-14/uc-audit-finds-problems- 
in-how-it-admits-special-students-including-athletes-and-artists 

Note: Audit report is at https://issuu.com/danieljbmitchell/docs/second-audit-report. 
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The Grad Student Strike at Santa Cruz - Part 5 

Sunday, February 16, 2020 



A letter from President Napolitano has been posted on the UC-Santa Cruz website 
concerning the strike of graduate students. It is reproduced below. 

Below the letter, we provide some commentary and a union statement. 

An Open Letter to Faculty, Staff and Students at UC Santa Cruz 

February 14, 2020 

Dear Faculty, Staff and Students: 

The University of California respects its labor unions and its unionized workers. They 
provide valuable services throughout the University, from gardening and food service on 
our campuses to patient care in our hospitals to lecturers in our classrooms. The 
obligations between the University and its unions are negotiated and memorialized 
systemwide in collective bargaining agreements, which must be voted on and ratified by 
the union membership. With respect to the collective bargaining agreement between the 
University and Academic Student Employee -Teaching Assistants (TAs) and their union, 
the United Auto Workers (UAW), the TAs received the following benefits: 

A waiver of tuition, plus a $300 campus fee remission 

3% annual wage increases (in line with other University employees) 

A child care subsidy of $3,300 per year (unique to TAs) 

A one-time signing bonus 

A complete remission of any health care premiums 

In exchange for these guaranteed benefits, the University received a contractual promise 
that the TAs would not strike while the collective bargaining agreement was in effect 
through June 30, 2022. 

Consequently, the wildcat strike by UC Santa Cruz TAs, where a number of TAs have 
withheld or deleted fall grades and are refusing to teach classes, is unauthorized and in 
direct violation of the existing collective bargaining agreement. The striking TAs have 
asked whether the University would either re-open the agreement or negotiate a separate 
side letter with them to provide a Cost-of-Living Adjustment (COLA) over and above the 
wage increase already in the agreement to account for the high cost of housing in Santa 
Cruz. 

The University will not re-open the agreement or negotiate a separate side-letter. To 
accede to the demands of a group of employees engaged in an unauthorized wildcat 
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strike would undercut the very foundation of an agreement negotiated in good faith by the 
UAW and ratified by thousands of members across the system. 

We are sympathetic to the high cost of housing in Santa Cruz and the pressure this puts 
on TAs, but a wildcat strike is not the way to get relief. Chancellor Larive has already 
proposed two measures to help graduate students: a $2,500 need-based housing 
fellowship; and for doctoral students a 5-year, funding program at the minimum support 
level of a 50 percent teaching assistantship. We can work together to persuade our 
legislators in Sacramento to support the University’s request for more graduate student 
support. We could also work together to develop other legislative proposals to speed the 
construction of student housing. 

However, holding undergraduate grades hostage and refusing to carry out contracted 
teaching responsibilities is the wrong way to go. Therefore, participation in the wildcat 
strike will have consequences, up to and including the termination of existing employment 
at the University. 

It should not come to this. We urge the striking TAs to turn in their grades and return to 
the classroom. The TAs must honor their side of the bargain, just as the University must 
honor its commitments. The wildcat strike must come to an end. 

Yours very truly, 

Janet Napolitano 
President 

Source: https://news.ucsc.edu/2020/02/images/ucop-letter-unsanctioned-strike.pdf 


Editor's note : As we have explained in prior postings, both sides could voluntarily reopen 
negotiations. However, the union - if it overtly supported the strike - would place itself in 
legal jeopardy. Still, the union's website contains the item reproduced below that 
suggests tacit support (even if it didn't instigate the strike) or at least non-opposition. 
There is no sign that the union is in any official and public way urging a return to work. 
That approach by the union may not be good in the long run for UC-union relations, since 
it will suggest that deals made with the union can easily be breached. Moreover, with the 
current UC prez soon to retire, she is more of a free agent to take a hard stance than 
might otherwise be the case in this matter. 

However, the situation is what it is. Regent chair John Perez has a labor union 
background and could be useful in behind-the-scenes contacts with the two sides. There 
could be imaginative compromises which officially don't reopen the contract (something 
UC opposes) and yet provides some kind of tangible win for the strikers. (One could 
imagine, for example, a union-management committee chaired by a neutral to investigate 
cost of living problems, etc., and come up with recommendations. That is just one 
possible option. If there is a will to bring this confrontation to a close, others can be 
found.) 


RE: UCSC student code of conduct summons 
January 29, 2020 By UAW2865 
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Monday, January 27, 2019, UCSC graduate students withholding grades were notified 
that if they do not submit grades by Feb. 2, 2020, they will be subject to discipline under 
the student code of conduct. Yesterday, UAW President Kavitha Iyengar wrote the 
following letter to UCSC labor relations in response: 

Dear Jennifer, 

In the Chancellor’s letter to the UCSC community, sent yesterday, she states: “graduate 
students who do not submit grades by Feb. 2, 2020, will receive a written disciplinary 
warning in accordance with the UC/UAW contract. Students alleged to have deleted 
grades will receive a student conduct summons. 

Please note the position of the UAW, which is that any such discipline would be 
unwarranted. Further, any discipline issued to an individual regarding grades by definition 
would be an allegation regarding their duties as an employee of the University, as non 
employees do not issue grades. Therefore, any such discipline would be covered by the 
UC/UA W 2865 contract and all rights to challenge such discipline will arise from that 
contract as well. Any reference to a student conduct summons in the context or 
employment is misplaced and an unlawful effort to subvert the contract and the Union’s 
and its’ members rights. 

Sincerely, 

Kavitha Iyengar 
President UAW2865 

Source: https://uaw2865.org/re-ucsc-student-code-of-conduct-summons/ 
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Listen to the Regents' Health Services 
Committee Meeting of Feb. 12... 

Sunday, February 16, 2020 



The Regents' Health Services Committee met at UCLA on February 12 for one of its 
regular off-cycle meetings. A link to the audio of the session is provided below. 

As usual, the meeting began with public comments. Most of the public comments were 
made by speakers opposing UC contracts with Dignity Health, a Catholic-affiliated 
hospital chain which for religious reasons doesn't provide abortion and other sex-related 
services. There was a brief mention of opposition to a tuition increase by one speaker. 
Another speaker promoted the use of bicycles for health reasons. 

During the official presentations, some interesting facts related to the financial condition 
of the UC health enterprise were mentioned. State Medi-Cal (the California version of 
Medicaid) reimburses UC for about 70% of the cost of the care provided. Medicare also 
under-reimburses and is a growing component of revenue (presumably because of the 
general aging of the baby boom). Cancer treatment is apparently a profit center that 
helps cross-subsidize other forms of care. Finally, there is considerable concern that the 
Trump administration will make cuts to federal programs such as Medicare and Medicaid 
that would have a major negative effect on the health enterprise. 

You can hear the audio at: 

or direct to: 

https://archive.org/details/regentshealth21220 
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State of the State on Wednesday 

Monday, February 17, 2020 



Just about a year ago, Governor Newsom delivered his first State of the State address. 
In many respects, the budget announcement is more significant - because that's where 
the money is. Nonetheless, there could be mentions of things in the State of the State 
that are of interest or concern to UC. 

In any event, the speech is scheduled to be delivered at 10:30 AM and can be seen live 
on the governor's Facebook page: 

https://www.facebook.com/CAgovernor/ 

Back in 2019, the speech marked the transition from Jerry Brown to Newsom. If you 
would like to read about yours truly's take on that transition and its accompanying first 
Newsom budget (under which we are still operating through June 30), see: 

or direct to: 

https://archive.org/details/budget201920/mode/2up 


UPDATE: It now appears that the address can be seen live at: 

https://twitter.com/CAgovernor/status/1230170479563964416 
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The Train, Eventually 

Tuesday, February 18, 2020 



The old Westwood Station in 1941, 

Probably at Santa Monica Blvd. and Westwood Blvd. From the Bruin: Over $1 billion in 
federal funding will finance the last section of a subway line extension to Westwood. 

The United States Department of Transportation granted $1.3 billion on Tuesday for 
Section 3 of the Purple Line extension, a subway line that will connect Westwood to 
Downtown Los Angeles by 2027. The grant follows lobbying by California Senator Dianne 
Feinstein, who urged transportation secretary Elaine Chao to fund projects in Southern 
California, according to a press release. “I’d like to thank Secretary Chao for this critical 
Purple Line funding that will help alleviate LA congestion,” Feinstein said in the press 
release. “Connecting Downtown LA with the Westside is crucial to modernizing the city’s 
transit system.”ext Section 3 of the line, extending from Century City to Westwood, will 
bring significant construction to the Village starting mid-2020. As part of the extension, 
Metro plans to construct a station under Wilshire Boulevard, between Veteran Avenue 
and Westwood Boulevard, and a second station by the West Los Angeles Veteran Affairs 
Medical Center. Once completed, the Purple Line will enable students to go from 
Westwood to Downtown LA in just 25 minutes, according to the press release. LA mayor 
Eric Garcetti attributed the grant to efforts by Feinstein and said the funding will help 
quicken construction... Full story at https://dailybruin.com/2020/02/14/westwood- 
downtown-la-subway-megaproject-receives-over-1b-in-funding/ 
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Telescope Delay 

Tuesday, February 18, 2020 



Mayor asks TMT to delay construction for two more months 

By Michael Brestovansky | Hawaii Tribune-Herald | Tuesday, February 18, 2020 

The current truce between the Thirty Meter Telescope and its opponents might be 
extended by another two months at the request of Mayor Harry Kim. 

In late December, Kim approached leaders of the anti-TMT protest with an offer to reopen 
the Maunakea Access Road — which had at the time been closed and occupied by 
protesters for more than five months — and a promise from TMT officials that no attempts 
to build the observatory would take place until at least the end of February. 

Kim said he is awaiting a response from TMT officials, adding that his proposal for a two- 
month extension was discussed at a meeting of the TMT board last week. Although the 
results of that meeting have not been disclosed to him, Kim said he believes he will get 
an official answer from TMT by the end of the week. 

Noe Noe Wong-Wilson, one of the leaders of the protest, said she hopes the period can 
be extended, in order to give TMT officials more time to consider building elsewhere. 

“I think it would be beneficial for all of us if it gets extended," Wong-Wilson said. “The best 
case for us is for law enforcement to continue to stand down. ... We’ll remain on the 
mountain, and it will give them time to reconsider what they’re doing. ” 

Wong-Wilson said the protesters — who call themselves protectors of Maunakea and 
oppose the construction of TMT because they consider the mountain sacred — have not 
been privy to any of the mayor’s discussions regarding the extension of the truce. 

Without an official answer from TMT — a TMT spokesperson was unable to provide a 
statement on Monday — the truce will come to an end after Feb. 29, although neither Kim 
nor Wong-Wilson were confident about what that means. 
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“There’s no answer at this point for what happens after the 29th, ” Kim said. 

Source: https://www.hawaiitribune-herald.com/2020/02/18/hawaii-news/mayor-asks-tmt- 
to-delay-construction-for-two-more-months/ 
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The Grad Student Strike at Santa Cruz - Part 6 

Wednesday, February 19, 2020 



Note: See our comment at the bottom of this posting. 

UC Santa Cruz grad students still on strike in shadow of firing threat 

By Elaine Ingalls | Santa Cruz Sentinel | February 18, 2020 

UC Santa Cruz grad students and faculty are responding to an ultimatum issued by UC 
President Janet Napolitano Friday to submit their grades or risk being fired. Graduate 
students continued their wildcat strike Tuesday morning in front of the UCSC main 
entrance, an action rising from a months long campaign for a cost-of-living adjustment, or 
COLA, in the form of a substantial raise for teaching assistants who say they cannot 
afford the cost of living in Santa Cruz. 

Graduate students held a press conference Tuesday morning at the main entrance of the 
UCSC campus. Will Parrish, a graduate student studying the History of Consciousness, 
attended the press conference. Parrish said he has also been coordinating media 
outreach and communication on the strike. He said three graduate students and a faculty 
member spoke about their financial struggles and support of the strike. 

‘People are outraged, I’d say generally, ” Parrish said. “I think that a lot of people feel 
determined... to continue and withstand these attempts to break the strike before we get 
what we need, which is a cost-of-living-adjustment.” Later Tuesday morning, Parrish 
taught a ‘‘Know Your Rights” training on the meadow near the campus entrance, teaching 
students their civil rights and liberties in situations such as a strike. He said other 
students have been teaching classes on the history of activism on the UC Santa Cruz 
Campus. 

The press conference comes after Napolitano issued a letter Friday to faculty, staff and 
students at UCSC. In the letter, Napolitano informed the university that UC respects its 
labor unions and unionized workers and has offered benefits to Teaching Assistants in a 
collective bargaining agreement effective through June 30, 2022. These benefits include 
a waiver of tuition, a $300 campus fee remission, a 3% annual wage increase 
comparable to other university employees and more. Napolitano also said in the letter 
that teaching assistants could be fired for participating in the wildcat strike. 

“Holding undergraduate grades hostage and refusing to carry out contracted teaching 
responsibilities is the wrong way to go,” Napolitano stated in the letter. “Therefore, 
participation in the wildcat strike will have consequences, up to and including the 
termination of existing employment at the University. ” 
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Interim Campus Provost/Executive Vice Chancellor Lori Kletzer also issued a letter Friday 
to UCSC faculty, stating that students will have until 11:59 p.m. Friday to submit all 
missing grades, to end the strike and fulfill the obligations of their contracts. * If they do 
not submit full grade information by then, they won’t receive spring quarter teaching 
appointments or will be dismissed from them... 

Full story at: https://www.santacruzsentinel.com/2020/02/18/uc-santa-cruz-grad-students- 
still-on-strike-in-shadow-of-firing-threat/ 


*Letter fro VC Kletzer below: 

Graduate student strike update 
To: UC Santa Cruz Faculty 

From: Interim Campus Provost/Executive Vice Chancellor Lori Kletzer 
February 14, 2020 

Over my nearly 28 years of affiliation with UC Santa Cruz, I have never lost the 
inspiration I feel over the promise and potential of this campus, the accomplishments of 
our faculty, and our collective dedication to the teaching, research, and public service 
mission. The grading, and now teaching, strike disrupts our educational mission and 
imposes costs on students, particularly our undergraduate students. At this difficult 
moment for our campus, we may disagree about tactics and approach; however, we all 
agree that the motivating issues are real and felt by many. 

The housing crisis is complex, systemic, and at the same time, deeply personal for many. 
There are no easy answers and in so many ways it is a challenge that is larger than our 
community. We have struggled with this challenge almost as long as I have been on this 
campus, at times with more success than others. 

Where we differ, however, is in the approach to solve this problem. Our graduate student 
instructors and teaching assistants have chosen to ignore their own union and to strike, 
demanding a significant increase to their existing, union-negotiated compensation 
package, an increase that they have characterized as a cost of living adjustment. 

Recognizing the short-term challenge to housing, Chancellor Larive announced two new 
programs to provide doctoral and MFA students with greater financial security and 
predictability, at a cost of approximately $7 million per year. 

• Beginning in fall 2020, we will offer new and continuing doctoral students support 
packages for five years (two years for MFA students). These packages will have a 
minimum level of support equivalent to that of a 50 percent teaching assistantship. 

• Second, until more graduate student housing becomes available, a need-based, 
annual housing supplement of $2,500 for doctoral and MFA students offered through 
a partnership between the Financial Aid Office and the Graduate Division. 

Despite this overture that provides significant improvement in financial support, the 
grading strike did not come to an end, but escalated to a full teaching strike. And while I 
understand the drivers, I do not support the approach. Moreover, and more importantly, 
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the approach taken by our striking graduate student employees is having a significant 
negative impact on the emotional well-being and academic success of our undergraduate 
students, our dedicated staff who have gone above and beyond to mitigate the 
consequences, and the very mission of our campus. 

I have met with graduate student activists on several occasions to explore ways in which 
we could have a substantive conversation and discuss how we can support them beyond 
the programs that we have already announced and which, I believe, substantially 
improves their financial security and ability to plan. 

Despite these efforts, our students continue to strike. They continue to refuse to provide 
grade information for the fall quarter. And they continue to interrupt the very programs 
that change the lives of our undergraduate students. Given this unwillingness to de- 
escalate and come together, I share with you here a difficult next step that our campus 
must take. 

Today, all students who have continued to withhold fall grades will be informed that they 
have until 11:59 p.m. on Friday, February 21 to submit all missing grades, to end the 
strike and to fulfill their contractual obligations. We are giving these students one final 
opportunity to fulfill their teaching responsibilities and show that they can fulfill future 
responsibilities. Those who do not submit full grade information by February 21 will not 
receive spring quarter appointments or will be dismissed from their spring quarter 
appointments. 

As faculty members, I urge you to speak with your TAs and advisees and encourage 
them to stop their unsanctioned strike and to submit the missing grades. I understand the 
close bond you have with your students, the promise they represent as scholars and 
practitioners, the vital role they play in supporting our educational mission, and I hope 
you will be able to discuss with them that returning to work is in their own personal and 
professional interests and is in the best interests of all our students. I acknowledge and 
thank you for supporting our students and engaging in what are very difficult 
conversations. 

This is not a step we have taken lightly. Contingency plans will be developed to mitigate 
the issues this will create once we understand who has returned to work and who has 
not. I understand that this is going to result in challenges but believe at this point, it is our 
best option. 

I trust soon we can get back to our shared academic purpose—teaching and research. I 
sincerely hope that most, if not all, of our TAs decide to re-join us in this vital endeavor. 


As we have noted in prior postings, there are ways out of this dilemma. Maybe the threat 
of firing will work. But UC-Santa Cruz administration has to ask itself who will do the 
grading if the threat doesn't work and the TAs are fired. The parent union - which officially 
hasn't endorsed the strike (and would face potential legal issues were it to do so) - needs 
to ask itself what will happen in future negotiations if it appears it cannot live up to its 
contractual obligations, including the no-strike clause. At that point, possibly with a 
mediator, a deal could be worked out which can be said not to reopen the contract but - 
at the same time - provides something tangible to strikers. 
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Passwords 


Wednesday, February 19, 2020 



From an email circulated by the Anderson School: 

SHARED PASSWORDS Employees often have what seem to be good reasons for 
sharing a password. Password sharing makes it easier for multiple users to access a 
team account. Leaving a password on a sticky note under a keyboard allows a co-worker 
to log in to a business account in an emergency when the owner is out of the office. 
Managers share passwords so they can delegate tasks. Nevertheless, however well- 
intended, password sharing is a substantial security threat to Anderson. NEVER SHARE 
YOUR PASSWORDS WITH OTHERS Password integrity is one of the foundational 
elements of security practices here at Anderson. Password sharing is a violation of UCLA 
Policy 403.* Additionally, it is a violation of UCOP Standard SC-0010.** Passwords are 
access keys that help to prove you are who you say you are, and help to ensure your 
privacy. Compromised passwords provide access to systems for unauthorized personnel. 
Here are other ways to help make your digital life more secure. 1 

1. Use different passwords for different accounts. That way, if one account is 
compromised, at least the others won’t be at risk. 

2. Use multi-factor authentication (MFA). Even the best passwords have limits. Multi- 
Factor Authentication adds another layer of protection in addition to your username 
and password. Generally, the additional factor is a token or a mobile phone app that 
you would use to confirm that you really are trying to log in. 

3. Length trumps complexity. The longer a password or passphrase is, the better. 
Strong passwords/passphrases are 10-64 characters in length. 

4. Make passwords that are hard to guess but easy to remember. T o make 
passwords easier to remember, use sentences or phrases. For example, 
“breadandbutteryum”. Some systems will even let you use spaces: “bread and 
butter yum”. Avoid single words, or a word preceded or followed by a single number 
(e.g. Passwordl). Hackers will use dictionaries of words and commonly used 
passwords to guess your password. Don’t use information in your password that 
others might know about you or that’s in your social media (e.g. birthdays, children’s 
or pet’s names, car model, etc.). If your friends can find it, so will hackers. 

5. Complexity still counts. To increase complexity, include upper and lower case 
letters, numbers, and special characters. A password should use at least 3 of these 
choices. To make the previous example more secure: “Bread & butter YUM!” 

= = = * http://www.adminpolicies.ucla.edu/APP/Number/403 ** 

https://security.ucop.edu/files/documents/policies/account-and-authenticati on- 
management-standard.pdf 
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No UC in State of the State 


Thursday, February 20, 2020 



We had earlier alerted blog readers to Gov. Newsom's then-forthcoming State of the 
State address, which took place yesterday.* One possibility was that he would mention 
something about UC or higher ed. As readers will know, the Regents had a tuition 
increase item scheduled for action at their last meeting, but then withdrew it and 
postponed any action until a later date. The governor might have reacted - but he didn't. 
In fact, in contrast to his prior State of the State in which he discussed virtually everything 
to the point where he was criticized for not setting priorities, this time he discussed only 
homelessness. 

An annotated version of his speech can be found at: 
https://calmatters.org/projects/newsoms-state-of-the-state-2020-annotated/ 


So this time around, he does have a priority. But UC and higher ed ain't it. 


* http://uclafacultyassociation.blogspot.com/2020/02/state-of-state-on-wednesday.html 
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Losing Face 

Thursday, February 20, 2020 



From USA Today: A major California university has dropped plans to use facial 
recognition for the surveillance of the campus. 

The idea was to have the University of California Los Angeles use facial recognition as a 
way to gain access to buildings, to prove authenticity and to deny entry to people with 
restricted access to the campus, matching their faces against a database. Advocacy 
group Fight for the Future says UCLA was the first major university exploring using facial 
recognition to monitor students. The group had tested facial recognition software and 
found that "dozens" of student-athletes and professors were incorrectly matched with 
photos from a mug shot database, "and the overwhelming majority of those misidentified 
were people of color. "UCLA Vice Chancellor Michael Beck now says the school will not 
pursue the technology. "We have determined that the potential benefits are limited and 
are vastly outweighed by the concerns of our campus community," UCLA said in a 
statement to USA TODAY... Full story at: 

https://www.usatoday.eom/story/tech/2020/02/19/u cl a-drops-f ace-recog nition- 
plan/4810648002/ 
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The Grad Student Strike at Santa Cruz - Part 7 
(International) 

Thursday, February 20, 2020 



From KSBW: There's more potential fallout to the wildcat strike at UC Santa Cruz. It 
started in December when grad student teachers demanded a cost of living increase, but 
it's ramped up over the last week with strikers marking on the picket line. Now that move 
could have a much bigger impact on international students. 

The UC Administration deadline is drawing closer to submit grades or face termination- 
that days is Friday at 11:59 p.m. American students probably can find new jobs but 
international students here with student visas are in a much different predicament. "I 
would say that of many people out here they have second even third jobs," said Stephen 
David Engel, a graduate student on strike. 

Graduate student workers have refused to teach, hold office hours, conduct research or 
post grades. The University has placed a firm deadline for them to submit grades or face 
being fired. It's estimated there are about 30 international graduate students on the picket 
lines-and they don't know what their future is if the UC follows through with its threat. 

"Student visas that a lot of International students are here on have limitations in terms of 
employment, so we're only allowed to work on campus and only 20 hours a week." said, 
Russian International grad student, Yulia Gilichiskay. "If we lose this job, we're not able to 
work in other places. We have to pay extra tuition . So for people like myself it would be a 
defacto deportation for most International Graduate students," said English international 
grad student, Tony Boardman. 

The UCSC administration has also reminded international students that "participation" in 
a wildcat strike is not, in itself, a violation of their immigration status. However, any 
actions that result in subsequent discipline or arrest may have immigration 
consequences. A teaching assistant job isn't the only job available on campus. "It is 
unclear to us if terminating our academic employment would prevent us from applying for 
those jobs," said Gilichiskay. 

Despite that the international students remain unified in their efforts to receive a cost of 
living raise. "I think a lot of International students are frightened but I think we stick 
together. The greatest safety we have in Striking International students is in numbers," 
said Boardman. If the international students are terminated or suspended they believe 
they have a 15 day grace period before they are required to leave the country. There are 
about 200 graduate students who have continued to withhold fall grades and have until 
11:59 Friday night to turn them in. 
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Source: https://www.ksbw.com/article/international-ucsc-grad-students-could-be- 
deported-if-demands-go-unanswered/31008578 
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LAO (As Usual) Says Legislature Should Control 
UC 

Friday, February 21, 2020 



This is the season in which - after the governor presented his budget proposal for 2020- 
21 - the legislature begins to hold hearings on various aspects of the proposal. Part of 
that process is the production of detailed analyses by the Legislative Analyst's Office 
(LAO). 

Over the years, the LAO has pushed a general theme that the legislature should control 
what UC does in terms of tuition, enrollment, resident vs. nonresident students, etc. It 
does not put much weight on the constitutional autonomy of the Regents. (It tends to view 
CSU and UC as much the same, although CSU does not have constitutional authority.) It 
tends to criticize the governor for proposing budgetary allocations to UC without sufficient 
setting of goals. And it argues that UC admissions of resident students exceed the target 
of the top 12.5% of California students as embedded in the old Master Plan. (The notion 
of what 12.5% means in practice is inherently fuzzy unless you adopt some kind of 
SAT+GPA formula.) 

In any event, the latest LAO critique of the governor's January budget proposal for UC 
follows the past pattern. You can read it at: 

https://lao.ca.gov/reports/2020/4168/higher-ed-analysis-022020.pdf 

Note: The LAO also analyzes the governor's proposal for medical education at UC- 
Riverside and the proposed Fresno campus of UC-San Francisco. It follows the general 
theme above, i.e., that the legislature should exercise detailed control of enrollment, etc. 
See: 

https://lao.ca.gov/reports/2020/4166/medical-education-022020.pdf 
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The Grad Student Strike at Santa Cruz - Part 8 

Friday, February 21, 2020 



From Silicon Valley Business Journal, Jody Meacham, via UCOP Daily News Clips, 2- 
21-20 

...Just before midnight tonight, an ultimatum from University of California President Janet 
Napolitano takes effect in an attempt to halt a wildcat strike by unionized graduate 
student teaching assistants at U.C. Santa Cruz who have been withholding grades or 
refusing to teach classes in an attempt to get housing assistance included in their 
compensation. Napolitano’s ultimatum, dated Feb. 14, warned the approximately 200 
grad students, whose strike was not authorized by the United Auto Workers that 
represents them, that they face possible termination from their university employment at 
11:59 p.m. today. 

U.C. Santa Cruz spokesman Scott Hernandez-Jason said in an email that about 90 
percent of the grades have been posted by the grad students since Napolitano’s 
ultimatum. 
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More TMT 

Saturday, February 22, 2020 



The editorial below from the Honolulu Star-Advertiser, as reproduced from yesterday's 
UCOP Daily News Clips, suggests 1) local elected leaders in Hawaii are unable to 
produce anything but delay on the TMT project, 2) there is little to be gained by further 
discussions, and 3) the only resolution, if any, will come from the state legislature. 

As far as UC is concerned, it seems unlikely that UC prez Napolitano will play much of a 
role, since she is looking toward retiring this coming summer. UC Regents Chair John A. 
Perez has promised some kind of hearing on this matter. Although he has a 
legislative/political background, whether he has a sense of Hawaii politics remains to be 
seen. 

After spending a decade securing the necessary permits and permission from the state 
and Hawaii County — and surmounting legal challenges — the Thirty Meter Telescope’s 
partners have the legal right to proceed with a $1.4 billion project slated to put in 
operation the planet’s most advanced and largest optical telescope. 

It was more than seven months ago — on July 10 — that Gov. David Ige announced that 
TMT construction, near Mauna Kea’s summit, would begin mid-month. It didn’t, of course. 
Instead, protesters blocked Mauna Kea Access Road until late December, when Hawaii 
County Mayor Harry Kim negotiated the so-called two-month truce. Kim is now asking the 
TMT stakeholders to wait for two more months in hopes that additional time will help 
resolve controversy surrounding telescope construction. There’s scant evidence — in the 
public sphere, at least — that this tactic would yield anything more than more undue 
delay. 

For astronomers representing various scientific institutions and nations, Mauna Kea is the 
place where the atmosphere is uniquely fit to study formation of galaxies at the edge of 
the observable universe. For many Native Hawaiians, the dormant volcano is an 
important place to connect with natural and spiritual worlds. It’s clear that both 
perspectives are grounded in reverence for the site. And it stands to reason that both 
Native Hawaiian culture and next-generation science could co-exist — collaborate, even 
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— and thrive on Mauna Kea. But protest leaders, some exuding near-religious fervor, 
have dug into a divisive zero- sum stance. 

While still weighing Kim’s request, TMT International Observatory's board of directors 
issued a statement stressing that discussions with community members are continuing in 
an effort to find a “peaceful, lawful and non-violent way forward that honors and supports 
our scientific goals, environmental stewardship and the traditions and culture of Hawaii. ’’ 
The University of Hawaii, which holds the lease on the 13-telescope science reserve near 
the 14,000-foot summit, has acknowledged past missteps in stewardship at the sensitive 
site — but also points to solid evidence of adhering to a correction course now for almost 
two decades. 

One protest leader, Andre Perez, said protesters would be open to a truce extension as 
long as it is not tied to construction, which they view as desecration. If this intractable 
position represents overall protest sentiment, is further discussion even an option? 

Also, contributing to the stalemate is the governor’s tepid stance, which so far has fallen 
short of demonstrating firm support for TMT construction. Just before July 10, Ige had 
vowed state and county law enforcement would deal with any potential obstacles facing 
TMT work crews. The upshot? About $15 million already spent on law enforcement 
operations to cope with TMT protests — which, for the most part, have looked more like a 
sitting service than enforcement of the law. On Tuesday, the state House approved a 
draft of the new state operating budget that cut more than $65 million in funding that Ige 
had requested for law enforcement operations tasked with managing disturbances, 
including TMT protests. 

It’s likely that some of that unpalatable sum will be restored before the Legislature wraps 
up in May. But, lawmakers should attach to whatever public funds are allocated a 
condition requiring reasonable enforcement of the law — in the case of the TMT project, 
this means no longer allowing protesters to illegally block the access road. Several 
months ago, Kim released a proposal titled “The Heart of Aloha, A Way Forward on 
Maunakea, ” which offered up a set of sensible proposals for compromise. All involved 
would be wise to take another look now, as it’s apparent that the best path forward for 
Hawaii requires give and take. 
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The Grad Student Strike at Santa Cruz - Part 9 

Sunday, February 23, 2020 



We don't actually know what happened with regard to the grad student/TA strike at UC- 
Santa Cruz. There was a deadline for firing of grad student TAs as of Friday midnight. Did 
it happen? Did most TAs turn in their grades, as one prior report indicated? Local news 
sources are silent. 

In any event, UC prez Napolitano issued a statement late Friday: 

UC President Napolitano’s statement on her invitation to meet with the Graduate and 
Professional Council 

UC Office of the President, Friday, February 21, 2020 

University of California President Janet Napolitano issued a statement today (Feb. 21) 
following her invitation to UC’s Graduate and Professional Council to meet and discuss 
graduate academic and professional students’ concerns: 

The University of California values the important work of our graduate students, who are 
essential to UC’s tripartite teaching, research and public service mission as a world- 
renowned university. UC’s graduate students are at the heart of the university community 
and yet face distinctive challenges that we can only solve by working collaboratively. 

In the interest of pursuing a productive, meaningful dialogue about our shared concerns, I 
have invited leaders of the UC Graduate and Professional Council to join me for a 
meeting to discuss issues of importance and impact to graduate students, including cost 
of living, housing, mental health, training and mentoring, career placement, and childcare, 
among others. 

UC believes progress on complex problems can only be achieved when we work together 
and engage in thoughtful discussion followed by a concerted plan of action. To that end, I 
look forward to listening to perspectives from the UCGPC, working to find solutions and 
moving forward toward the shared aims of ensuring the continued well-being and 
success of our graduate students systemwide. 

Source: https://www.universityofcalifornia.edu/press-room/uc-president-napolitano-s- 
statement-her-invitation-meet-graduate-and-professional-council 

UPDATE: According to a website maintained by the strikers, the strike continued past the 
Friday deadline. See https://www.gofundme.com/f/support-fund-for-striking-workers-at- 
ucsc. Presumably more will be known tomorrow. 
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The Grad Student Strike at Santa Cruz - Part 10 

Monday, February 24, 2020 



We noted yesterday that shortly before the Friday-midnight deadline set by UC president 
Napolitano for graduate students at UC-Santa Cruz to end their strike, she issued a letter 
saying there would be/could be some kind of discussions with the UC Graduate and 
Professional Council. So, what is that Council? It is not the union that represents 
graduate students with which UC currently has a contract in force. According to the 
Council's website: 

Graduate and professional students represent a large portion of the academic workforce 
who must balance the challenges of being both student, employee, and teacher. The 
University of California Graduate and Professional Council emerged out of a pursuit to 
inspire and support our unique community, and a desire for actions to speak louder than 
words. Established in 2017, we’re an organization driven by progressive ideas, bold 
actions, and a strong foundation of support. 

Source: https://www.ucgpc.org/about 

The masthead of the Council's website - see below - lists UAW as one of "our partners" 
along with UCOP. But there is nothing besides a link to the UAW 2865 at that listing on 
the website which suggests any formal relationship. 



Here is the problem. Under state labor law - which is essentially copied from federal labor 
law - the union is the exclusive bargaining agent for the grad students. The university 
cannot negotiate changes in wages, benefits, or working conditions for the grad students 
with any entity other than the union. Even if it wants to improve wages, benefits, or 
working conditions above levels in the current contract, it must negotiate in good faith 
with the union. The university could very loosely "discuss" relevant matters with the 
Council. Since labor law operates within a kind of "don't ask/don't tell" structure, the union 
could even in some sense acquiesce to such discussions with the Council that were more 
than loose discussions. 

However, if you look at the union's website, you will find that the union objects to the idea 
of discussing the relevant issues with the Council rather than discussing them with the 
union. On the union's website is a news release with the following heading: 

UAW 2865: NAPOLITANO SHOULD BARGAIN WITH THE UNION THAT REPRESENTS 
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STRIKING GRAD WORKERS, NOT CIRCUMVENT IT, TO MAKE PROGRESS ON 
COLA 


Source: http://uaw2865.org/wp-content/uploads/2020/02/2865-NAPOLITANO-RELEASE- 
2.22.20v2.pdf 

It might also be noted that the Council's list of campus representatives indicates that the 
Santa Cruz position is currently vacant. See below: 



As we have noted in prior posts, the university's position is that it negotiated the current 
contract in good faith with a fixed duration that has yet to expire and, therefore, as a 
matter of principle, the contract should be honored. The union is technically honoring the 
contract by not being officially involved in the strike. And, as we have also noted, the 
union does have an interest in having contracts it signs with UC be binding in fact for the 
sake of future negotiations. 

But the world is what it is. The best way out of the current dilemma could be some kind of 
arrangement whereby the contract is not technically reopened but a satisfactory deal is 
reached. There are professional neutral mediators available to both sides who might 
assist in coming up with a compromise. It is not at all clear that the Council could play the 
mediating role in current circumstances. On the other hand, UC Regent Chair John A. 
Perez, with his labor and political background, might well be able to assist in finding a 
solution or in finding someone who could. 
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The Grad Student Strike at Santa Cruz - Part 11 

Tuesday, February 25, 2020 



Various developments have occurred regarding the UC-Santa Cruz grad student strike. 
First, the interim vice chancellor offered enhanced housing allowances. We have 
reproduced that message below. Second, the union indicated that while the 
enhancement is nice, UC still needs to negotiate with it. That response is below. Third, 
the University of California Graduate and Professional Council accepted UC President 
Napolitano's offer to come and have a talk, but says it won't negotiate. See the article 
reproduced below for that story. 

Basically, UC is on the edge of at least two unfair labor practices here. Making unilateral 
offers of improved benefits without negotiating with the union - which under law is the 
exclusive bargaining representative of the grad student employees - may well be an 
unfair labor practice. Under state law, any change in wages, benefits, and working 
conditions is subject to bargaining with the union, even if it is an enhancement. UC, the 
employer, can only make a unilateral change after bargaining to an impasse. And, 
depending on the current contract's precise wording, it may be constrained from changing 
benefits in any case. (Note that the contract is in effect at present.) Negotiating with an 
entity other than the union is also an unfair labor practice. Of course, the Council says it 
won't negotiate. But the discussion may or may not be a negotiation, depending on what 
is discussed, not what the discussion is called. 

As we noted, labor law in this area is largely a don't ask/don't tell system. If the union 
doesn't file an unfair labor practice charge with the Public Employment Relations Board 
(PERB), nothing happens. If it does file a charge, that step would set in motion an 
investigation, possibly a complaint by PERB, and, if there is a complaint, eventually a 
hearing and decision. So really, the ball is in the union's court at this point. Presumably, it 
will do what it thinks is in its advantage. 

One has to wonder what kind of legal advice UC and UC-Santa Cruz is getting 
concerning this matter or whether the UC president and the interim vice chancellor are 
paying attention to the advice they are getting. 


Clarification of programs offered to graduate students 

To: UC Santa Cruz Graduate Students and Faculty 

From: Interim Campus Provost/Executive Vice Chancellor Lori Kletzer 

February 24, 2020 

Last week, acting Vice Provost and Dean of Graduate Studies Quentin Williams and I met 
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with graduate students, department chairs, and faculty regarding the grading and 
teaching strike. We came away with a strong sense of our shared commitment to 
supporting our graduate students. We also heard genuine confusion about the quality 
and scope of these programs. In an effort to find a way forward together as a community, 
I would like to clarify the programs and describe new details that resulted from our 
conversations. 

We heard concerns that making the $2,500 housing supplement “needs-based” would 
disqualify many from eligibility, particularly international students. To address this 
concern, we will remove the “needs-based” condition, to allow full-time, in-residence 
doctoral students within their first five years, and Master of Fine Arts students in their first 
two years, to receive the supplement. We also heard concerns that the cost of the 
housing supplement would be borne by departments. That is not the case. The housing 
supplement will be centrally funded. In addition, we commit to regular reviews of program 
funding levels. 

We also heard many concerns from students and faculty about the letters of warning 
remaining in our graduate students’ employment files as they move forward. They are 
concerned that the letter may impact future employment on campus and in their post¬ 
graduation careers. To address this concern, we are committed to the following: 

For students who immediately resume all of their TA/GSI appointment obligations, 
including teaching and holding regularly scheduled sections and office hours, and for 
whom we have verified submission of fall, winter and spring grades, we will rescind their 
letter of warning at the end of this academic year. 

Additionally doctoral and MFA students who resume their TA/GSI appointment 
obligations will receive the $2,500 housing supplement retroactive to Sept. 1, 2019, for 
the 2019-20 academic year. Doctoral and MFA students supported through 
GSR/Fellowship appointments will be included in the retroactive receipt of the housing 
supplement available at the end of the academic year. 

I want to take this opportunity to clarify that fall-grade submission, including the removal 
of the temporary P grade, will be verified on Thursday, Feb. 27. This provides instructors 
of record and course-sponsoring units the time needed to submit final course grades 
once they have full grading information from fall TAs. 

I am grateful for the honest conversations I have had with members of our community 
over the past weeks. My hope is that this message provides clarification and assurance 
of next steps. The opportunities described here are intended to help bring our campus 
community back to its teaching, learning, and research mission. 

Source: https://news.ucsc.edu/2020/02/cpevc-clarification-grad-programs.html 


The union's response is below: 
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Source: http://uaw2865.org/wp-content/uploads/2020/02/2500-UCSC-release-1.pdf 


From the Bruin: 

UCGPC will meet with Napolitano, but won’t be negotiating contracts 

Julia Shapero, 2-23-20 

The University of California Graduate and Professional Council has agreed to meet with 
UC President Janet Napolitano but will not negotiate contracts in response to strikes at 
UC Santa Cruz. 

Graduate students at UCSC went on strike starting Feb. 10, refusing to teach, grade or 
hold office hours, in an effort to obtain cost-of-living adjustments. Police arrested at least 
17 protesters by the third day of the strike. 

Many graduate students across the UC have expressed frustration because living 
expenses near their campuses have increased disproportionately to their stipends. 

The UCGPC advocates for undergraduate, graduate and professional students within the 
UC. Representatives from 10 UC graduate students associations voted to create the 
council in 2017. However, UCSC does not currently have a council board member. 

Graduate students at UCLA rallied in support of the strikes at UCSC by calling in sick 
Wednesday. Many students said the issue affected them as well, given that Los Angeles 
is particularly expensive to live in. Westwood is the most expensive zip code in California 
and the fourth most expensive zip code in the nation, according to a report from 
RENTCafe. 

Napolitano said in a statement Friday that she invited leaders of the UCGPC to meet and 
discuss issues that affect graduate students, such as cost of living and housing. 

“I look forward to listening to perspectives from the UCGPC, working to find solutions and 
moving forward toward the shared aims of ensuring the continued well-being and 
success of our graduate students systemwide,” she said in the statement. 

The council has agreed to meet with the UC Office of the President to discuss possible 
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opportunities for advocacy but will not negotiate a COLA or a union contract, according to 
a statement from the UCGPC. 

“We are not and cannot be the organization that negotiates the compensation of graduate 
and professional students,” the statement read. 

However, the UCGPC said it is proud to continue working with United Auto Workers Local 
2865, which represents graduate workers and academic workers at the UC and will 
continue to advocate for policies that reduce the financial burden on students. 

UAW Local 2865 said that while the union regularly meets with the UCGPC, the UAW is 
the only organization that can legally bargain with the UC. 

“UC administrators are fully aware that only the union can bargain a legally-binding 
contract that will make progress for student-workers and hold the University 
accountable,” the statement read. “The time has come for UC to meet us at the 
bargaining table so that we can work to resolve the issues that have left so many student- 
workers economically insecure.” 

UAW formally asked the UC to bargain with academic workers over COLA on Jan. 15, 
which the UC refused. Many workers pay over 60% of their income on rent, according to 
the statement. 

Zak Fisher, president of the UCLA Graduate Students Association and a law student at 
UCLA, said he thinks Napolitano’s offer is insulting. 

“I think she wants to give legitimacy to the idea that she is somehow actually listening to 
those students,” Fisher said. 

Fisher added he does not think the UCGPC represents all graduate students, particularly 
since UCSC is not a member, as it never ratified any document in order to be 
represented by the council. 

“I just think it’s really, really important to note that there is no document that has been 
ratified by every school to say that UCGPC is the quote-unquote official representatives 
of graduate students,” Fisher said. 

He added he thinks the union, UAW Local 2865, should be included in any conversation 
between the UC and workers. 

“(By reaching out to the UCGPC instead), this puts us on a path towards union busting for 
the UAW (Local) 2865,” he said. “That’s an incredibly dangerous precedent to set.” 

Source: https://dailybruin.eom/2020/02/23/ucgpc-will-meet-with-napolitano-but-wont-be- 
negotiating-contracts/ 
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The Grad Student Strike at Santa Cruz - Part 12 

Wednesday, February 26, 2020 



The student newspaper at UC-Davis describes an odd situation that developed at UC- 
Santa Cruz in which the current alumni regent and alumni regent-delegate offered to 
meet with grad student strikers but were rebuffed. 

Editorial comment from yours truly: It would have been better to meet; the worst that 
could happen is nothing. The article suggests that the current legal situation - the union 
can't officially step in directly because it would then be violating its fixed-duration contract 
with UC - has led to a leaderless situation with ad hoc decision making and extraneous 
issues being thrown in that will make a resolution difficult.* 

Two undergrads did meet with the regental representatives: 

...Ben Claire, a fourth-year environmental science and management major, and Marlen 
Garcia, a first-year political science and community & regional development double 
major, accepted the Regents’ offer (to meet). At the meeting were Regents William Urn** 
and Debby Stegura,*** who said they were visiting different campuses to educate 
themselves about what was going on. UC Davis Chief of Staff Karl Engelbach was also 
present. Claire and Garcia, with consent, recorded the entire conversation. One talking 
point during the conversation was housing. Claire and Garcia both discussed their 
struggles finding housing as undergraduates. 

Engelbach said that UC Davis was planning to add 5,000 new beds available at 20% 
below Davis housing market rate. When asked what they made per month and if they 
would support a raise for the grad students who made around $2,000 a month, the 
Regents and Engelbach laughed. Engelbach makes over $300,000 a year, including 
benefits. 

“Both parties [UAW and the UC] would have to agree to re-opening the contract," 
Engelbach said with regard to negotiating higher wages. Urn and Stegura gave Garcia 
and Claire information about the public comment section at the UC regents meetings and 
invited them to contact the Basic Needs Subcommittee. 

“Thank you for your advocacy, ” Urn said. “That’s how we [...] learn from the students." 

Stegura, when asked if she supported cost of living adjustments, said she supported 
people being able to live. “Just because we can’t say we can open up a contract 
tomorrow doesn’t mean that we don’t get it," she said. “I don’t know what the resources 
are, but it’s a problem everywhere, it’s not just a problem with the UC." 

Garcia said she was thankful that the regents were thankful, but that wasn’t enough. To 
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her, she said, it felt like the regents sounded like they had heard about the problem 
before. “It wasn’t that they were uninterested, but they already knew it was a problem," 
Garcia said. “If it was something they were interested in doing, they would have done 
something long ago, ” 

At the conversation’s end, Stegura told Claire to “burn that video” and asked, “Am I on 
your good side?” When Claire responded no, Stegura told him, “I don’t have a good side.” 

Full story at https://theaggie.org/2020/02/25/two-weeks-of-action-for-uc-davis-cola- 
organizers-culminate-in-pledged-strike/ 

*From the article above: " The demands reflected a statement sent out by UC Davis 
COLA organizers before the march, describing the COLA movement as first addressing 
only the housing crisis, then expanding to 'become a nucleation point to articulate 
criticisms of the University’s role in upholding structural inequities, systemic racism, 
colonialism, state violence, policing and Immigration and Customs Enforcement (ICE), 
poverty, imperialism, and militarism ." 

“Urn is the alumni regent: https://regents.universityofcalifornia.edu/about/members-and- 
advisors/bios/william-um.html 

***Stegora is the alumni regent designate: 
https://regents.universityofcalifornia.edu/about/members-and-advisors/bios/debby- 
stegura.html 

UPDATE: The student newspaper at UC-Santa Barbara indicates that a grad student/TA 
strike is starting there: 

http://dailynexus.com/2020-02-24/breaking-ucsb-graduate-students-vote-to-begin-full- 

strike-on-thursday-for-cost-of-living-adjustment/ 
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What Could Possibly Go Wrong - Part 2 

Wednesday, February 26, 2020 




Harry Shearer O 

$th»harrysh«arer 


Walked into a darkened house in a darkened 
neighborhood this week. Was reminded that, 
in such a situation, your only link to the 
outside world is a working landline phone. 
(Nearest cell tower is dark, too) Your phone 
company won't tell you this, they make more $ 
off wireless. 


10:08 AM • D« 22. 2019 • 


If you are a faithful blog reader, you will know that back about two months ago, yours 
truly posted about a planned conversion of the existing UCLA landline phone system to 
VoIP (which relies on the internet).* Yours truly wondered how well the VoIP system 
would work in an emergency such as the Big One, which would likely interrupt electrical 
power. Not to worry, he was told. It's all taken care of. 

This morning, what should arrive but an email from Anderson, a complex which saw an 
early conversion to VoIP. Here is an excerpt: 

Entrepreneurs Hall (C-Building) is currently experiencing a building-wide partial electrical 
power issue that affects internet connectivity (Data, Wi-Fi, VoIP telephones) to the 
network equipment in the C-Building. Building Services is working with campus facilities 
to restore power as soon as possible... 

Old timers who experienced the 1994 Northridge quake will know that the landlines 
worked even though the entire region was without power. 

Feel free to resume worrying. 

* https://uclafacultyassociation.blogspot.com/2019/12/what-could-possibly-go-wrong.html 
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Update on Harvard Admissions 

Wednesday, February 26, 2020 



We have, on and off, followed the Harvard admissions case which could end in a test of 
affirmative action at the U.S. Supreme Court. (Use the search engine of this blog and 
search for "Harvard admissions.") Here is the latest news item: 

Justice Department argues Harvard’s use of race in admissions violates civil rights law 

Nick Anderson, Feb. 26, 2020, Washington Post 

The Trump administration is arguing that Harvard University discriminates unlawfully 
against Asian Americans when choosing an undergraduate class, siding this week with a 
group that challenged the Ivy League school’s admissions process through a lawsuit 
pending in a federal appellate court. Last fall, U. S. District Judge Allison D. Burroughs 
ruled that Harvard does not violate the civil rights of Asian American applicants as she 
gave the university an across-the-board victory in a closely watched case scrutinizing the 
use of race and ethnicity in college admissions. Her decision followed a 2018 trial in 
Boston that featured testimony from Harvard officials defending their methods of sifting 
and choosing from among tens of thousands of applicants a year. 

The plaintiff, Students for Fair Admissions, which opposes race-based affirmative action, 
appealed the ruling Oct. 4. Opponents of racial preferences urge appeals court to 
overturn pro-Harvard ruling 

On Monday, the Justice Department filed a friend-of-the-court brief in the U.S. Court of 
Appeals for the 1st Circuit that laid out two arguments for overturning the Burroughs 
decision. 

First, the department claimed Harvard uses “racial balancing’’ to assemble incoming 
classes that have a “remarkably stable” racial and ethnic composition year after year. 
This amounts to “a system of de facto quotas” forbidden under Supreme Court 
precedents, the department contended. 

Second, the department claimed that Harvard’s internal review of applications imposes “a 
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racial penalty by systematically disfavoring Asian-American applicants. ” 

The brief was signed by Eric S. Dreiband, the assistant attorney general for civil rights, 
and Elliott M. Davis, acting principal deputy assistant attorney general. The department 
disclosed Tuesday evening it had filed the brief. Harvard declined to comment 
Wednesday. Previously, the university has said it will “vigorously defend the Court’s 
decision, which makes clear that Harvard does not discriminate on the basis of race in its 
admissions process, and that Harvard’s pursuit of a diverse student body is central to its 
educational mission and consistent with long-standing Supreme Court precedent. ’’ 

The department’s argument to the appellate court echoed an earlier amicus brief it filed in 
August 2018 — before the trial — that was critical of Harvard admissions. 

The lawsuit could become the next test of whether the Supreme Court is willing to 
overturn decades of precedent and ban consideration of race in admissions. The high 
court has affirmed multiple times, most recently in 2016, that schools may take race into 
account as one factor among many in pursuit of assembling a diverse class. 

Last year, Harvard admitted 1,950 students to its undergraduate college out of 43,330 
applicants. The admission rate for the Class of 2023 was 4.5 percent. The university said 
14.8 percent of those students admitted identified as African American or black; 25.4 
percent identified as Asian American; 12.4 percent identified as Latino or Hispanic; and 
2.4 percent identified as Native American or native Hawaiian. 

Source: https://www.washingtonpost.com/education/2020/02/26/justice-department- 
argues-harvards-use-race-admissions-violates-civil-rights-law/ 
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Billions 

Thursday, February 27, 2020 



UCLA has raised $5.49 billion in one of the nation’s most successful public university 
fundraising campaigns, as an “arms race” heats up throughout the country for private 
philanthropy to offset state funding shortfalls. The final UCLA tally, announced 
Wednesday by campus officials, surpassed its initial goal by more than $ 1 billion after its 
public launch in 2014 to commemorate UCLA’s centennial anniversary this academic 
year. The funds will help support a range of initiatives at one of the nation’s leading public 
research universities, including student scholarships and support, endowed faculty 
chairs, research initiatives and building needs. “The primary goal of this effort was to let 
UCLA’s future eclipse even the greatest achievements of our past,” Chancellor Gene 
Block said. “This campaign, fueled by so many passionate supporters, provides the 
foundation we need to move into our second century with confidence. ” The massive 
campaign reflects a growing national trend as more campuses launch larger and longer 
fundraising efforts in a scramble to find new sources of revenue for needs that state 
funding no longer fully supports... 

Full story at https://www.latimes.com/california/story/2020-02-26/ucla-fundraising-billion- 
private-philanthropy 
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The Grad Student Strike at Santa Cruz - Part 13 
(now spreading) 

Thursday, February 27, 2020 



An update to our previous post on the Santa Cruz grad student/TA strike noted that it 
appeared that the strike had spread to Santa Barbara. It now appears to be spreading to 
Davis. From the Sacramento Bee: 

Graduate students at the University of California, Davis will join Santa Cruz university 
students Thursday on a wildcat strike demanding higher wages as rent continues to rise 
in Davis. Participating graduate students plan to withhold students’ grades for winter 
quarter until the university increases its housing supplement for graduate students who 
work as teaching assistants. The wildcat strike, which means the student union did not 
endorse the strike, is intended to “disrupt the everyday functioning of the university, ” read 
a statement from the grassroots student-run movement, UCD4COLA. The UC system 
has a current labor contract with UAW that covers all campuses... 

Full story at https://www.sacbee.com/news/local/education/article240667311.html 

Meanwhile, it appears UC has filed unfair labor practice charges against the union on 
grounds that while it didn't officially endorse the strike, it hasn't taken measures to stop it. 
From the Bruin: The University of California filed unfair labor practice charges against a 
student worker union Tuesday in response to strikes at UC Santa Cruz. The UC claims 
that United Auto Workers Local 2865, which represents UC student workers, failed to 
take steps required by its collective bargaining agreement to stop wildcat strikes, or 
strikes that are not authorized by the union, said UC spokesperson Andrew Gordon in an 
emailed statement. UCSC graduate students first went on the wildcat strike in December 
in an attempt to gain cost-of-living adjustments, refusing to hand in fall grades. As part of 
a second strike starting Feb. 10, UCSC graduate students have refused to teach, grade 
or hold office hours. Police arrested at least 17 protesters by the third day of the strike, 
and UC President Janet Napolitano previously threatened to fire any teaching assistants 
continuing to strike... 

Full story at https://dailybruin.com/2020/02/27/uc-files-charges-against-uaw-local-2865- 
following-wildcat-strikes-at-ucsc/ Comment: It is not clear what UC will gain, even if it gets 
a decision from PERB ordering the union to take steps to stop the strike. The union could 
simply issue a news release telling everyone to go back to work. Whether that would in 
fact end the strike is questionable. Moreover, as noted in earlier posts, UC - by 
unilaterally offering a benefit enhancement without bargaining with the union - could find 
itself the subject of an unfair labor practice charge. In neither case would there likely be 
decisions that would, on a timely basis, bring this conflict to a conclusion. 
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Nothing to Crow About 

Friday, February 28, 2020 



Arizona State University President Michael Crow is not a candidate for the top job at the 
University of California system, ASU said. 

Crow's denial comes after an anonymously sourced news story by the Mercury News 
claimed he was a candidate for the UC system role. The story cited Pac-12 conference 
sources who said Crow was a leading contender for the position. 

"He's not a candidate," ASU spokeswoman Katie Paquet said. "He's committed to ASU 
and Arizona." 

Crow was not available for an interview, Paquet said... 

Source: https://www.azcentral.com/story/news/local/arizona- 
education/2020/02/27/arizona-state-university-president-michael-crow-name-mentioned- 
university-california-system-search/4894307002/ 

Well, if he ever was a candidate, he now seems to have flown away: 


200 


UCLA Faculty Association Blog: First Quarter 2020 











Coronavirus Guidelines from UC 

Friday, February 28, 2020 



Guidelines from UC for dealing with the coronavirus are being distributed via email 
today. 

The 19-page document deals with such issues as quarantining students, rules for 
employees, travel abroad, etc. 

A copy of the guidelines is available at: 

https://issuu.com/danieljbmitchell/docs/uc-guidance-for-uc-locations-concerning-covid-19 


UPDATE: From the Mercury News: 

A student living in a dormitory at UC Davis has shown “mild symptoms" of coronavirus 
and has been placed in isolation, along with two other students living in the dorm, Yolo 
County and university officials said Thursday. The student has a runny nose and a cough 
after potentially being exposed to someone with coronavirus, officials said. The individual 
is in isolation at a home off campus. The two other individuals in isolation are the 
student’s roommates and are not showing signs of the virus. 

Officials declined to say whether the three are in isolation in Davis. They are isolating “out 
of an abundance of caution,” according to a university press release. The Centers for 
Disease Control in Atlanta is testing the student’s specimen for the virus and results are 
expected back in three to four days... 

Full story at https://www.mercurynews.com/2020/02/27/3-uc-davis-students-in-isolation- 
1-shows-mild-symptoms-of-coronavirus/ 
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The Grad Student Strike at Santa Cruz - Part 14 
(now in DC) 

Friday, February 28, 2020 



From Inside Higher Ed: A University of California conference on free speech turned into 
a microcosm of the free speech battles regularly taking place on American college 
campuses after student activists showed up at the event in Washington Thursday and 
interrupted speakers to advocate for raises for the system’s graduate teaching assistants. 

The handful of undergraduates representing COLA for All, a group pressing for a $1,412 
monthly cost of living adjustment, or COLA, for teaching assistants at all UC campuses, 
at times stood in front of and interrupted speakers and panelists at #SpeechMatters2020, 
which was hosted by the UC National Center for Free Speech and Civic Engagement. 
The protesters, who are studying at the university system’s Washington center, said it 
was ironic that the conference was addressing how institutions should allow campus 
activists to respectfully express themselves while, at the same time, conference 
organizers were moving the protesters to the side of the stage to keep their posters from 
blocking audience members' views of the speakers on the stage. 

The protesters held signs outlining information about striking teaching assistants back in 
California and calling on UC president Janet Napolitano, who sat in the front row, to 
resign. 

Michelle Deutchman, executive director of the center, told the students they could remain 
but could not disrupt speakers. She used the recommended language UC Irvine includes 
in its policy for "preventing and responding to disruptions in real time." 

It was “fitting" to witness a live demonstration at a conference centered around campus 
protests and how they are handled, said Akshita Gandra, a UC Davis student who 
attended the conference and is a recipient of a Valuing Open and Inclusive Conversation 
and Engagement grant from the UC National Center. Gandra said she understands the 
protesters' frustration about graduate student salaries, which has been an ongoing issue 
since she came to the Davis campus four years ago. 

“It may have been good to let them have five minutes with the mike to talk about the 
cause, ” Gandra said of the protesters. 

Protestors Missy Hart and Jazieez Jacobo accused leaders of the conference of silencing 
them. 

“Why are you censoring me?" Jacobo said of being ushered to the side of the conference 
stage. “It goes along with the tactics that the university uses to silence us. Yeah, 
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everyone has access to free speech, we're allowed to demonstrate, but did we make it in 
the frame?’’... 


Full story at https://www.insidehighered.com/news/2020/02/28/students-protest-free- 
speech-conference 
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The Grad Student Strike at Santa Cruz - Part 15 
(Firings & PERB... 

Saturday, February 29, 2020 



From the LA Times (with some analysis below): 

UC Santa Cruz fired 54 graduate student workers who were on strike demanding higher 
pay to afford the area’s high cost of living. 

Suhauna Hussain, 2-28-20 

As part of a “wildcat strike,’’ about 200 teaching assistants decided in December to 
withhold fall quarter grades after months of back and forth with campus administrators. 
They demanded an increase in pay of $1,412 a month. The strike is not backed by the 
union that represents the university’s graduate student employees. 

Tension between student workers, the campus and University of California administrators 
heightened dramatically in recent weeks as talks floundered. Students escalated the 
grade strike in early February to a full work stoppage, refusing to teach, hold office hours, 
conduct research or post grades. Seventeen students were arrested at a campus protest 
Feb. 12, and UC Santa Cruz and the UC president published a series of letters online 
over the last month warning student workers they would be disciplined if they failed to 
submit grades. 

On Monday, UC Santa Cruz told teaching assistants it would check for the withheld 
grades later in the week. The campus sent letters of intent to dismiss Friday around noon 
to 54 students. An estimated 30 other students who had yet to secure spring teaching 
jobs were told they would not be eligible for the positions, student activists said. 

Housing is expensive in Santa Cruz, and student workers have a difficult time living on 
the typical stipend of $2,400 a month before taxes, said Veronica Hamilton, vice 
president of UC Santa Cruz’s graduate student association and chair of the campus’ unit 
of UAW Local 2865, the union for more than 19,000 student workers at the UC system. 

The cost-of-living-adjustment movement has spread to other UC campuses. 

UC Santa Barbara graduate students voted Monday for a full strike, and UC Davis 
students decided Thursday to withhold student grades for the winter quarter until the 
university raises their housing supplement. Students across the 10 UC campuses have 
held rallies in support of student workers at UC Santa Cruz. 

Among those fired Friday was Brenda Arjona, a third-year doctoral student in 
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anthropology who has a 10-year-old son and lives in student family housing. She’s still 
trying to figure out what being fired will mean for her status as a student. 

As a teaching assistant, she doesn’t pay tuition, and Arjona said there’s no way she can 
pay thousands of dollars of tuition out of pocket, so she may have to withdraw or take a 
leave of absence from the school. 

“I’m struggling for basic needs such as toilet paper, buying my son milk," said Arjona, 
who pays about $1,700 a month in rent out of the $2,200 she receives after taxes. “If 
there’s an emergency, I have truly nothing to fall back on.” 

She had known losing her job was a possibility but wanted to keep pushing on with the 
strike. “I should not have to live this way," Arjona said. 

Hernandez-Jason said UC Santa Cruz’s administration has worked to hear and address 
teaching assistants’ concerns. 

“UCSC leadership is well aware of the housing crisis in Santa Cruz and has made 
numerous good faith efforts to offer solutions and assist our TAs, ” Hernandez-Jason said 
in an email. 

These efforts including an annual $2,500 housing supplement until more campus housing 
becomes available for graduate students and two temporary housing assistance 
programs for graduate students. The campus’ chancellor also announced a joint working 
group to develop “appropriate and sustainable” graduate student support, Hernandez- 
Jason said. 

Hamilton said the $2,500 supplement offered by the university after negotiations this year 
provides students with only an extra $200 a month, which does not do enough to fix the 
problem. She said students shouldn’t have to relinquish their only leverage for the 
university to come to the table. 

“They shouldn’t fire anybody," said Hamilton, who is a graduate student teaching 
assistant but was not among those fired. “People are telling them they’re homeless, and 
they won’t have a substantive conversation.” 

UC’s four-year contract with the (JAW, which has been in effect since August 2018 and 
expires in 2022, includes “fair pay and excellent benefits, ” UC spokesman Andrew 
Gordon said in a statement. 

“Reopening the contract would defeat the purpose of a signed agreement and would be 
unfair to all the other UC unions as well as nearly 90,000 represented employees at the 
University who do adhere to collective bargaining agreements, ” he said. 

Hamilton said that the contract’s terms were inadequate and that 83% of student 
employees at UC Santa Cruz voted against it at the time. 

On Feb. 14, the campus’ provost sent an message saying that the student workers 
participating in the grading strike had until Feb. 21 to submit missing grades and that 
those who did not would not receive spring quarter jobs as teaching assistants, or would 
be dismissed from their spring quarter appointments. 
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On the same day, UC President Janet Napolitano sent a letter addressed to faculty, staff 
and students saying teaching assistants would be fired if they continued to withhold 
grades. 

“Holding undergraduate grades hostage and refusing to carry out contracted teaching 
responsibilities is the wrong way to go. Therefore, participation in the wildcat strike will 
have consequences, up to and including the termination of existing employment at the 
University, ” Napolitano wrote. “We urge the striking TAs to turn in their grades and return 
to the classroom. ” 

The UC system filed an unfair-labor-practice charge against UAW 2865 on Tuesday 
alleging the union failed to take the steps required by the collective bargaining agreement 
to stop the strike by teaching assistants at UC Santa Cruz. 

In response, UAW 2865 filed its own unfair-labor-practice charge Thursday against the 
UC system alleging that it refused to meet with the union to negotiate a cost of living 
adjustment that has been the focus of actions across the state and the two-week wildcat 
strike at UC Santa Cruz. 

“I’m staying optimistic that we can continue to galvanize people on other campuses and 
spread this movement," Arjona said. 

UC Santa Cruz spokesman Scott Hernandez-Jason said in a statement that 96% of 
grades were submitted and the “vast majority" of graduate students have returned to 
work, but 54 students continued to “disrupt campus by withholding grades for 
undergraduate students in a way that unfairly impairs their education. ” 

Source: https://www.latimes.com/business/story/2020-02-28/uc-santa-cruz-fires-54- 
graduate-student-workers-wildcat-strike 


The unfair labor practice charge filed by UC - even if it runs through the PERB (Public 
Employment Relations Board) process and PERB sees it the university's way - is not 
likely to resolve anything. It takes time for the process to run its course: charge, 
investigation, maybe a complaint, maybe a decision endorsing the university's position, 
some kind of order for the union to take overt steps to stop the strike. (What would that 
be? A letter from the union saying go back to work?) The union could have complained 
that the university offered a benefit enhancement unilaterally without bargaining during 
the strike. But if it succeeded at PERB on that argument, the benefit would be withdrawn, 
not necessarily something the union or its members would like to see happen. 

Instead, the union has charged that UC sought to negotiate with entities other than the 
union. But it's not clear that any such discussions have taken place so far. And the PERB 
remedy would essentially be to tell UC not to do have such discussions and maybe post 
a notice saying it wouldn't do it anymore. As for the fired strikers, there might be a slim 
argument that their strike was against UC negotiating with entities other than the union. If 
PERB bought that argument, the dispute would be converted to an "unfair labor practice 
strike" and the university might be ordered to reinstate the strikers. However, the strikers 
called their dispute a COLA strike and in news interviews always referred to the cause as 
the high cost of living and the need for added pay, i.e., an "economic strike," not an unfair 
labor practice strike. And the strikers were clearly not performing their duties. So 
reinstatement by PERB would be a long shot. The fired strikers might use whatever 
grievance mechanism the union has negotiated with UC to try and regain their jobs. But 
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since they were not doing their required duties, success through that avenue seems 
unlikely. 

Once you get past all these legalities and procedures, however, there remains the 
problem of students at UC-Santa Cruz who haven't gotten their grades. Depending on the 
arrangements for the various courses, it may not be easy for faculty to do the grading. 
Who has the records for the courses? Who has the term papers and/or exams? 
Particularly in larger enrollment courses, the faculty may not have the material in their 
possession normally used for grading. 

Note: The termination letter sent to the strikers is at: 
https://issuu.com/danieljbmitchell/docs/ucsc_termination_letter 


It might be noted that there is a reference to a procedure for protesting the termination 
contained in the letter that could potentially extend the period before the termination 
takes place. See the last page of the termination letter. 
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The Grad Student Strike at Santa Cruz - Part 16 
(Friendly {?} Remin... 

Saturday, February 29, 2020 



Email circulated yesterday at UCLA: 

Dear Faculty Members: 

As instructors, researchers and future colleagues, UCLA graduate students play key 
roles in the teaching and research missions of our university. As you may be aware, 
some UCLA graduate students are participating in campus actions this week in support of 
UC Santa Cruz graduate student employees who are engaging in an unauthorized strike. 

UCSC students — and some UCLA graduate students, under the banner UCLA4COLA 
— are demanding that the University of California pay all graduate students a cost of 
living adjustment to offset housing and other costs. 

We recognize that the high cost of living in Los Angeles presents unique financial 
challenges to students pursuing graduate and professional degrees. UCLA remains 
committed to providing the strongest possible financial support packages to help our 
graduate students pursue their educational goals. To that end, UCLA has increased 
financial support for graduate and professional degree students by 35 percent over the 
past decade, even as enrollment increased by only 9 percent. 

• In 2018-19, UCLA graduate students received $489.1 million in total funding, $261.7 
million of which was awarded based on merit (fellowships, research assistantships 
and teaching apprentice appointments). 

• Between 2009-10 and 2018-19, merit-based funding for graduate students 
increased 47 percent, including an 87 percent increase in TA funding and a 39 
percent increase in fellowship funding. 

• Funding for need-based financial aid increased 122 percent, while student loans 
increased by only 3 percent. 

The Centennial Campaign for UCLA raised $414 million for graduate fellowship support, 
an increase of 214 percent from the last campaign. Additionally, many of the 170 new 
chairs across campus include endowments that fund graduate students. New centers and 
institutes also provide funding opportunities for graduate students. And we will continue 
to make graduate student funding a top priority. 

UCLA deans are receptive to guaranteeing multiyear funding packages for all doctoral 
students, and we remain committed to increasing the availability of both merit- and need- 
based support for all graduate students. And, recognizing that graduate student housing 


208 


UCLA Faculty Association Blog: First Quarter 2020 



costs in our area are the second highest in the UC system, UCLA has been working to 
create additional housing inventory and new lower-cost housing options for graduate 
students. UCLA already provides living space for nearly 500 graduate students at $1,000 
or less per month, and more capacity at that rate will become available in fall 2020 and 
again in fall 2022. 

UCLA graduate students and faculty share a commitment to teaching our undergraduate 
students. We hope that everyone will keep this commitment in mind as they express their 
opinions and concerns in the days and weeks ahead. 

We also want to remind faculty of their responsibilities to the UCLA undergraduate and 
graduate students they teach. These responsibilities include maintaining, approving and 
submitting grades for all courses for which they are the instructor of record. [Bold face & 
italics added] 

UCLA remains committed to engaging with our graduate students to find solutions to the 
financial challenges they face while earning their degrees. To this end, we will look to you 
for help in guiding students toward timely degree completion, fundraising for graduate 
fellowships and research assistantships, and advocating in Sacramento for additional 
resources to support graduate education throughout the University of California. 
Together, we will continue to do our best to fulfill our mission of educating all UCLA 
students. 

Sincerely, 

Emily A. Carter 

Executive Vice Chancellor and Provost 

Robin L. Garrell 

Dean, Graduate Division 

Vice Provost for Graduate Education 
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UC-Davis seems to be calmer than the scary 
headline 

Saturday, February 29, 2020 



While the headline is scary, the text of the article below suggests most folks at UC-Davis 
are going about their business. 

‘Nervous for my life.’ UC Davis campus on edge as it waits for student’s coronavirus test 

Sawsan Morrar, 2-29-20, Sacramento Bee 

...Very few students were wearing masks Friday on the campus of nearly 40,000, one 
day after health officials announced that a student there had shown “mild symptoms’’ of 
coronavirus. The student and two others living in Kearney Hall have been placed in 
isolation. The student being tested has a runny nose and a cough after potentially being 
exposed to someone with coronavirus, officials said. The individual is in isolation at a 
home off campus. The two other individuals in isolation were on campus, and are not 
showing signs of the virus, according to university spokesman Andy Fell. University 
officials said they don’t know for sure when test results will come back on the student 
showing mild coronavirus symptoms. 

Angel Garcia, 18, lives on the first floor of Kearney Hall - which houses mostly first-year 
engineering students but also has upperclassmen in residence - and said he is a close 
friend with one of the students who was placed in isolation. The two students in isolation 
were removed from the dorms and have been separated, he said. Garcia said he doesn’t 
know the roommate who is being tested for COVID-19 but has been communicating with 
his friend who was living in that dorm. Garcia said his friend has been in good spirits 
since the ordeal began Thursday. “He’s not freaking out,” Garcia said, declining to give 
any information that could identify his classmate. “He’s focusing on his studies and his 
upcoming midterms,” Garcia said. “I’ve been giving him notes from class.” 

Garcia said many of his peers were taken by surprise when news broke on campus, but 
have generally tried to remain calm... 


210 


UCLA Faculty Association Blog: First Quarter 2020 






Full story at https://www.sacbee.com/news/local/education/article240734706.html 
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UC-Davis seems to be calmer than the scary 
headline - Part 2 

Sunday, March 01,2020 



A student at the University of California, Davis, does not have the highly transmissible 
new coronavirus and can now leave quarantine, the university announced Saturday. His 
roommates, who had been put in isolation, also can return to their normal lives. 

The student, who lived in UCD’s Kearney Hall, had been exposed to someone who had 
coronavirus and subsequently had come down with a runny nose and cough. He left the 
campus on Tuesday. 

UCD officials said they would maintain an intensified cleaning program, and they 
stressed that students should continue regular handwashing and other good hygiene 
practices to thwart the respiratory illness... 

Full story at https://www.sacbee.com/news/local/health-and- 
medicine/arti cle240773866.html 
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Remember the UC Dispute With Elsevier? Lots 
Don't 


Sunday, March 01,2020 



ELSEVIER 


Remember the UC Dispute With Elsevier? If you have forgotten, you are not alone. 
Apparently, not many UC folks have been inconvenienced by the decision not to 
subscribe on Elsevier's terms. 

From the Bruin: 

The UC’s contract with the publisher Elsevier, which owns over 2,960 journals, expired 
Jan. 1, 2019, after contract negotiations stalled. Elsevier terminated the UC’s access to 
recent articles published in its online repository ScienceDirect in July, but the UC still 
retains access to all Elsevier articles published before 2019... 

UC polled researchers about the split with Elsevier. The poll, which was conducted 
online and closed Feb. 21, asked UC affiliates to rate their support for the separation. It 
also asked them about the impact on their work and what alternative resources they use 
to access published research. 

Apart from the poll, UCLA Library has received little feedback from researchers and 
faculty following the termination of the contract, said university librarian Virginia Steel. “I 
expected to receive a lot of comments, but I only got maybe six emails, ” Steel said. 
“There were more supportive emails than there were comments about concerns. ... It’s 
been really quiet.”... Full story at https://dailybruin.com/2020/02/27/ucs-termination-of- 
elsevier-contract-has-had-limited-negative-impact/ 
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Anything you can do, I can do better, says 
Berkeley 

Sunday, March 01,2020 



Only $5.49 billion? Irving Berlin would have appreciated the one-upmanship: 
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Telescope Developments (or lack thereof) 

Monday, March 02, 2020 



Mauna Kea decommissioning plan pushed back 

Hawaii Star-Advertiser via UCOP Daily News Clips, Timothy Hurley, 3-1-20 

The first two of five Mauna Kea telescopes planned to be decommissioned in exchange 
for development of the Thirty Meter Telescope are scheduled to be removed from the 
mountain by 2023, according to the latest plan outlined by officials with the University of 
Hawaii. The plan pushes back the targeted decommissioning deadline for the telescopes 
that was described in a resolution of the UH Board of Regents in November. According to 
that resolution, the Caltech Submillimeter Observatory and the UH-Hilo Hoku Kea 
teaching telescope were to be removed no later than Dec. 31, 2021. 

But while progress has been made in the extensive decommissioning process, the effort 
is going to take longer on both accounts, said Greg Chun, UH executive director of 
Mauna Kea stewardship. Meanwhile, the fate of the TMT continues to be murky as the 
$1.4 billion-plus project has been stalled by legal and regulatory hurdles and protests 
over the last five years. Although the current truce between the TMT and its opponents is 
tentatively set to conclude at the end of the month, the international consortium planning 
to develop the next-generation telescope has indicated it has no immediate plans to start 
construction and the ki‘ai “protectors” have vowed to once again guard Mauna Kea 
Access Road against construction vehicles. 

Chun said the deconstruction and site restoration work for the Caltech observatory is set 
to begin next year and be completed by late 2022. The project, expected to be paid for by 
Caltech, will include the removal of the dome, outbuildings and related infrastructure 
along with the restoration of the site. The astronomical instruments have already been 
removed from the observatory. A draft environmental assessment under review by 
Caltech is expected to include technical surveys such as an environmental site study and 
hazardous materials evaluation. 

The Hoku Kea’s deconstruction and site restoration is scheduled to begin in early 2023 
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and take about six months, Chun said. On Feb. 18 the Maunakea Management Board 
approved UH-Hilo’s formal notice of intent to decommission the telescope on the 
condition that the university proceed with planning and permitting for a replacement 
telescope. The process would include identifying a new location, possibly the Hale 
Pohaku mid-level facilities on Mauna Kea, he said. 

Chun said the university is in the process of awarding a contract to identify a location and 
begin planning for the new teaching telescope, a facility that would be smaller than other 
telescopes at the summit. According to November’s resolution, a determination would be 
made on the decommissioning of the remaining three observatory sites on or by Dec. 30, 
2025. Removing five current telescopes is a condition of the TMT’s conservation district 
use permit. Construction of the 18 story-tall telescope itself is expected to take at least 10 
years. 


State is seeking information about those who provided support to TMT protesters 

Michael Brestovansky | Hawaii Tribune-Herald | Saturday, February 29, 2020 

Lawyers for opponents of the Thirty Meter Telescope filed a petition Friday seeking to 
reverse a January court decision that would allow the state attorney general to subpoena 
the financial records of a nonprofit providing funding for TMT protesters. In late January, 
the attorney general’s office was authorized by a state judge to subpoena the bank 
records of KAHEA: The Hawaiian-Environmental Alliance, a nonprofit that advocates for 
environmental issues in Hawaii. Attorney General Clare Connors claimed that subpoena 
was warranted because KAHEA was supporting illegal protests by establishing a fund for 
the protesters on Maunakea, and had also misfiled financial statements. 

On Friday, attorneys for a group of anonymous donors to KAHEA filed a petition to the 
Hawaii Supreme Court requesting that the court rescind the state’s order allowing 
Connors to subpoena KAHEA’s records, arguing that such a subpoena would reveal the 
donors’ identities and violate their rights to privacy. "From our clients’ perspective, it’s 
clear that this is an unwarranted attack on their privacy," said one of the donors’ lawyers, 
Maui attorney Lance Collins. Collins said the attempted subpoena is a clear attempt to 
intimidate opponents state-supported projects, which sent state officers to clear the 
Maunakea Access Road last July after protesters blocked the road in protest of the 
construction of TMT. 

"It’s not the first time a state has tried to do this, ” Collins said, citing the 1958 Supreme 
Court Case NAACP v. Alabama, wherein the state of Alabama attempted to subpoena 
the records of the African-American civil rights organization NAACP, including a list of its 
members in Alabama. “It’s just a shame that the person trying to do it now is the Attorney 
General of Hawaii," he said. The U.S. Supreme Court ruled against Alabama in 1958, 
citing the right to privacy of law-abiding citizens. 

Connors also issued a subpoena to the Office of Hawaiian Affairs for simitar reasons in 
September, and also to Hawaiian Airlines to determine the identities of people who 
donated frequent flyer miles to protesters, although the latter subpoena was withdrawn. 
The American Civil Liberties Union of Hawaii issued a statement in January expressing 
concern that the attorney general's office is abusing its power and that such actions have 
a “chilling effect on everyone’s rights." Collins said the state Supreme Court can dismiss 
or deny the petition in the KAHEA case, or can allow it to go through, which will require 
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both sides to attend hearings to resolve the issue. However, before that decision can be 
made, the court also needs to decide whether Connors or First Circuit Judge James 
Ashford, who approved the subpoena, should respond to it. 

“Generally, I think it’s unconscionable, ” said protest leader Noe Noe Wong-Wilson. “It just 
seems like a strange way to go about it." Wong-Wilson said KAHEA has been very 
supportive of the anti-TMT protests in accordance to its mission of social justice for 
Native Hawaiians. The subpoena also corresponds with a bill currently passing through 
the state Senate that would block such investigations. 

Senate Bill 42, which was introduced last year by Maui, Molokai and Lanai Sen. Kalani 
English, would prohibit the attorney general from conducting investigations “in connection 
with and under circumstances during a period of time in which it is clear that the attorney 
general’s goals are conflicted with native Hawaiian rights." SB 42 has received 
passionate support and opposition, Wong-Wilson said, and has passed through at least 
one committee this legislative session. 

Source: https://www.hawaiitribune-herald.com/2020/Q2/29/hawaii-news/state-is-seeking- 
information-about-those-who-provided-support-to-tmt-protesters/ 
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The even-if-it's-true-it-doesn't-matter argument 

Monday, March 02, 2020 



In response to a defense request for documents, UCLA is arguing that even if there is 
bad stuff on admissions practices to be uncovered, it wouldn't help this defendant. 

UCLA, University of California ask judge to reject ex-soccer coach’s subpoena request 

Nathan Fenno, 2-28-20, LA Times 

UCLA and the University of California pushed back Friday against an attempt by Jorge 
Salcedo, the former men’s soccer coach charged in the college admissions scandal, to 
subpoena a wide variety of documents from the institutions. 

“The defense theory the proposed subpoenas are intended to support is legally unsound 
and factually irrelevant,” said the motion filed in U.S. District Court in Boston by attorneys 
for UCLA and the University of California. “The Court should reject Salcedo’s effort to 
drum up irrelevant evidence that would serve no purpose other than to distract from the 
charges at hand.” 

Salcedo, the head coach at UCLA since 2004, resigned last spring after being charged 
with accepting $200,000 in bribes from college admissions consultant Rick Singer to 
facilitate the admission of two students to the school as soccer recruits though they didn’t 
play the sport. 

The five charges against Salcedo, including conspiracy to commit racketeering, are part 
of the nationwide federal probe into fraudulent admissions dubbed “Varsity Blues” that 
has ensnared dozens of parents, coaches, administrators and others. He has pleaded 
not guilty and is the only UCLA coach linked to the investigation. 

Last month, Salcedo’s attorneys filed a motion alleging UCLA used athlete admissions as 
a fundraising vehicle and seeking authorization to issue subpoenas to the school and the 
University of California. The proposed subpoena to UCLA sought 48 categories of 
information including an unredacted copy of the school’s 2014 internal investigation into 
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the admission of two students as athletes, communications involving athletic director Dan 
Guerrero, pledge agreements and records of any dealings between the school and 
Singer. 

The filing Friday assailed the documents sought by the proposed subpoenas as a “fishing 
expedition” and “not relevant” to Salcedo’s defense. 

“To be clear, Salcedo does not allege that the evidence he seeks would show that he did 
not accept bribes,” the filing said. “Nor does Salcedo claim that it would show that he did 
not falsify the applicants’ athletic credentials, or that he did not try to deceive UCLA. 
Instead, Salcedo seeks evidence to deflect attention away from his own actions and 
instead turn the focus on the institution he defrauded, UCLA, in a misguided attempt to 
find fault with the University’s admissions practices.” 

One of Salcedo’s Boston-based attorneys, Thomas Frongillo, said he didn’t have an 
opportunity to review the motion. 

In the aftermath of the 2014 investigation, first reported by The Times in April, the filing 
said UCLA instituted a variety of safeguards for the athletic admissions process. 

“Even if Salcedo’s proposed discovery were to uncover some evidence to support his 
theory about UCLA purportedly condoning the misuse of the athletics admissions process 
to garner donations (and Salcedo provides no reason to think that it would),” the filing 
said, “that would not show that UCLA condoned its coaches accepting personal bribes to 
pass off non-athletes as bona fide recruits.” 

Salcedo’s proposed subpoena to UCLA also sought information regarding children or 
relatives of staffers at the school being admitted as recruited athletes. The Times 
reported that at least 18 students admitted as recruits in recent years were children of 
administrators or coaches or had close ties to them. They included a student who joined 
UCLA’s gymnastics team as a recruited athlete despite no competitive experience in the 
sport. 

“This also is irrelevant,” the filing said. “It is a leap too far to say that, if some coaches 
helped friends or family get admitted as student-athletes, UCLA therefore must have 
approved of Salcedo pocketing hundreds of thousands in bribes and giving away a 
soccer scholarship to a non-soccer player.” 

The filing added: “If anything, such discovery would taint the truth-finding process. 
Salcedo cannot backfill gaps in his knowledge by collecting evidence after the fact about 
UCLA’s conduct. The subpoenas, however, seek to do just that.” 

Source: https://www.latimes.com/sports/ucla/story/2020-02-28/ucla-asks-judge-jorge- 
salcedo-court-documents-subpoena-request 
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Secret Meetings 

Tuesday, March 03, 2020 


UNIVERSITY 

OF 

CALIFORNIA 


Board of Regents 



The Regents' presidential search committee had a closed-door meeting yesterday in 
Sacramento.* Or rather, they had three back-to-back closed-door meetings, according to 
the agenda. (See the image accompanying this posting.) 

Meeting #1 was described as " Consideration of Matters Pertaining to Presidential 
Search." Not much to go on there! 

Meeting #2 was a bit more revealing: 

" Consideration of Matters Pertaining to Presidential Search with the Academic Advisory 
Committee." If you are wondering about the Academic Advisory Committee, its members 
are: 


• Kum-Kum Bhavnani, Sociology, UC Santa Barbara (Chair) 

• John Powell, Law, UC Berkeley 

• Barbara Spackman, Italian, UC Berkeley 

• Linda Bisson, Oenology, UC Davis 

• Oladele Ogunseitan, Public Health, UC Irvine 

• Sandra Graham, Education, UCLA 

• Sean Malloy, History, UC Merced 

• Mary Gauvain, Psychology, UC Riverside 

• Sarita Echavez See, Media and Cultural Studies, UC Riverside 

• Javier Garay, Mechanical Engineering, UC San Diego 

• Steven Cheung, Otolaryngology, UC San Francisco 

• Henning Bohn, Economics, UC Santa Barbara 

• Christina Ravelo, Ocean Sciences, UC Santa Cruz 

Meeting #3 returns to the cryptic " Consideration of Matters Pertaining to Presidential 
Search." 

One wonders if some of the discussion involved the denial reported on earlier on this blog 
of the prez of Arizona State University that he was a a candidate for the UC job.** Is 
someone leaking? === 

* https://regents.universityofcalifornia.edu/meetings/agendas/mar0220.html ** 
http://uclafacultyassociation.blogspot.com/2020/02/nothing-to-crow-about.html 
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Possible ULP Strike 

Tuesday, March 03, 2020 



Fired UCSC grad students speak out, campus prepares for impacts: At least 74 TAs 
dismissed or barred for refusal to submit grades 

By NICHOLAS IBARRA | 3-2-20 | Santa Cruz Sentinel 

...A campus message Friday listed the number of fired grading strikers as 54, but further 
review of outstanding grades has seen that number grow to 74, according to an email 
from UCSC spokesman Scott Hernandez-Jason on Monday. A “small number” of cases 
remain under review, Hernandez-Jason said... 

Repeated calls from union leadership for the UC to reopen negotiation for a cost-of-living 
adjustment have so far gone unheeded. Both sides have filed formal unfair labor practice 
charges against one another over the strike. 

On Monday, UAW 2865 president Kavitha Iyengar raised the possibility of a union-wide 
strike vote. 

“We formally asked UC to come to the bargaining table and negotiate a cost of living 
adjustment months ago — and they continue to refuse,” Iyengar said in a prepared 
release. “Instead they have consistently tried to do an end run around the union in both 
the bargaining and discipline process. The union’s elected Bargaining Team will convene 
this week to discuss our options, and that includes a possible strike authorization vote in 
response to UC’s repeated Unfair Labor Practices. ” 

Full story at https://www.santacruzsentinel.corn/2020/03/02/fired-ucsc-grad-students- 
speak-out-campus-prepares-for-impacts / 

Note: A strike protesting an unfair labor practice (ULP) by the university would potentially 
protect strikers from being fired, if PERB ultimately found the strike to be truly for that 
reason. It's less clear that such a ruling, if it occurred, would provide legal protection for 
the 74 reported to be fired already. Their statements up until the firing (and even after) 
focused on an economic issue. Economic strikers are less protected from firing than ULP 
strikers. 
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No Bond 

Wednesday, March 04, 2020 



As of around 5 AM this morning, the election results for the school bond favored by UC 
(Prop 13) indicate it failed. See below: 



For more up-to-date results, go to: 
https://electionresults.sos.ca.gov/returns/ballot-measures 
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Coronavirus email 

Wednesday, March 04, 2020 



The message below is circulating via email today: 

To the Campus Community: As you may have seen, the Los Angeles County Department 
of Public Health announced this morning that there are additional confirmed cases of the 
Novel Coronavirus (COVID-19) in Los Angeles County. Given this news, I wanted to 
provide continued updates knowing this may cause anxiety among our Bruin community. 

First, there are no confirmed cases of COVID-19 at UCLA at this time . 

Second, we are working quickly to expand the use of existing remote teaching and 
learning tools available, by reaching out to faculty to offer technology support. These 
tools will include the ability to stream lectures via Zoom or BruinCast, create collaborative 
online spaces via Slack or UCLA Common Collaboration and Learning Environment 
(CCLE) and provide opportunities for remote test taking, if needed. There will be a 
separate message to faculty with more details. Also, we will begin to offer in-person 
informational meetings, starting today. Understanding that there is a lot of news and 
misinformation regarding COVID-19, we will host community meetings during which 
attendees can hear the facts about COVID-19 from medical experts, understand UCLA’s 
procedures for handling different scenarios and have an open forum to ask questions. 
We will hold these in-person informational meetings at various locations on campus, 
including on the Hill. Information concerning these meetings will be listed on the COVID- 
19 information page on UCLA Newsroom. For departments interested in coordinating a 
small group meeting, please contact UCLA Campus Human Resources at 310-794-0860. 
And lastly, as I shared in my message earlier this week, the best steps you can take to 
prevent the spread of COVID-19 include washing your hands frequently, containing 
coughs into a tissue or sleeve and staying home if you are sick, especially if you have a 
respiratory illness and fever. If you develop flu-like symptoms — fever, cough and 
difficulty breathing — and are concerned that you may have been exposed to COVID-19, 
seek medical attention. Students should call the Ashe Center Infection Control Line at 
310-206-6217 and faculty and staff should call their health care providers. Please always 
call ahead before arriving. As always, emergency preparedness information can be found 
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at Bruins Safe Online. We will continue to communicate regularly on this important topic. I 

know concerns may be high, and please know that the health and safety of our Bruin 
community is our top priority. I thank you for taking care of yourselves and each other. 
Sincerely, Gene D. Block Chancellor === Note: 

6 New Coronavirus Cases Prompt LA To Declare State Of Emergency 

https://patch.eom/california/santamonica/s/h1 c8q/6-new-coronavirus-cases-prompt-la-to- 
declare-state-of-emergency 
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Study Abroad Cancellations 

Thursday, March 05, 2020 



From the San Francisco Chronicle: Hundreds of California students are returning home 
early from study abroad programs because of coronavirus outbreaks in China, South 
Korea, and Italy. The University of California system canceled its program in China in 
January and ended semesters in South Korea and Italy, which included Rome and 
Florence, last week. Around 350 students are affected, according to University of 
California Education Abroad Program spokeswoman Myla Edmond. The university has a 
policy to not run programs in a country when the Centers for Disease Control and 
Prevention issues its highest level of warning to avoid nonessential travel there. “We’ve 
recommended that they come home, we certainly can’t force them to, they have to work 
with their individual airlines to make that happen," Edmond said... 

Full story at https://www.sfchronide.eom/bayarea/artide/Coronavirus-California-colleges- 
cancel-study-15105397.php 
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Japan & Telescope Funding 

Thursday, March 05, 2020 



Japan suspends annual funding for Hawaii telescope project 

Japan has suspended its yearly funding for a giant telescope project in Hawaii, citing an 
ongoing stalemate over its construction 

ABC News, March 4, 2020 

HONOLULU — Japan suspended its yearly funding for a giant telescope project in 
Hawaii, citing an ongoing stalemate over its construction. Japan is not completely pulling 
out of participation in the Thirty Meter Telescope project on the summit of Mauna Kea, 
Hawaii Public Radio reported. An international consortium wants to build the telescope 
atop the state's highest mountain on the Big Island. Japan supplies components for the 
telescope. 

Tomonori Usuda, telescope project manager for Japan, confirmed the Japanese 
government reduced funding for the project due to the situation on Mauna Kea. But 
Japan is still committed to Hawaii as the preferred site for the telescope, Usuda said. 
Hawaii County Mayor Harry Kim announced a two-month moratorium on construction in 
late December. Kim said Monday he had not received a reply from telescope 
representatives to his February request for a two-month extension of the moratorium... 

Former Tokyo resident ikuko Kurata, who helped organize a meeting between telescope 
opponents and consulate staff, told Hawaii Public Radio that the project may not be 
known in Japan. “Not many Japanese know about this issue," said Kurata. “They don’t 
know 135 million yen (in) tax money is being used for TMT." The current value of 135 
million yen is about $1.2 million. 

Full story at https://abcnews.go.com/Technology/wireStory/japan-suspends-annual- 
funding-hawaii-telescope-project-69396378 
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3 UCLA Students Isolated for Corona Virus 

Friday, March 06, 2020 



From the LA Times today: Three UCLA students are being tested for the coronavirus by 
the Los Angeles County Departement of Public Health, UCLA Chancellor Gene Block told 
students in a message early Friday morning. 

The students are self-isolating off campus. Block did not disclose their relationship or 
possible connection to an exposure. There are currently no positive cases for COVID-19 
on the UCLA campus. Block said that school officials are “actively monitoring and 
responding to the situation” and will keep students privy to any updates.“At this time, 
there have been no recommendations by [the health department] to suspend campus 
operations, including modifying class schedules,” Block said... Full story at 
https://www.latimes.com/california/story/2020-03-06/3-ucla-students-tested-for- 
coronavirus-in-self-isolation-off-campus 

The actual emailed message from the chancellor is below: 

To the Campus Community: 

We learned tonight that three UCLA students are being tested for COVID-19 by the Los 
Angeles County Department of Public Health (LACDPH). All three students are self- 
isolating off campus. To be clear, no one on the UCLA campus has tested positive for 
COVID-19. LACDPH has committed to expediting these tests for UCLA. As soon as we 
learn the results, we will inform you of any campus impacts. Understandably, some of 
you may be wondering about the status of classes and campus operations in general. We 
are actively monitoring and responding to the situation and will continue to follow the 
guidance of public health agencies. At this time, there have been no recommendations by 
LACDPH to suspend campus operations, including modifying class schedules. While 
situations like these often create uncertainty and concern, please be assured that the 
safety and well-being of the entire UCLA community remains our top priority, and we will 
continue to provide you with the most reliable and up-to-date information possible on 
UCLA’s COVID-19 website. If you develop flu-like symptoms, seek medical attention. 
Students should call the Ashe Center Infection Control Line at 310-206-6217 and faculty 
and staff should call their health care providers. Please always call ahead before arriving. 
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As always, emergency preparedness information can be found at Bruins Safe Online. 
Sincerely, Gene D. Block Chancellor 
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Grad student strike closes UC-Santa Cruz 

Friday, March 06, 2020 



From the Santa Cruz Sentinel: Demonstrations in support of striking graduate students at 
UC Santa Cruz essentially ground the campus to a halt Thursday. Classes were 
canceled all day on the main campus as demonstrators blocked roadways near both 
entrances early Thursday morning, according to campus updates posted throughout the 
day. On-campus transportation was halted “until further notice, ” according to the updates. 

UCSC’s libraries, bookstore, student-health center and most dining services were also 
closed, with other services operating on a limited basis due to staff’s inability to access 
most of the campus.Pro-strike demonstrators reportedly rallied across the UC system 
Thursday as graduate students and supporters called for fired UCSC teaching assistants 
to be reinstated — and doubled-down on their demands for a raise. “Faculty, students, 
and staff should not come to the residential campus, given that access is significantly 
impacted at this time, with both entrances of the residential campus remain blocked by 
unsanctioned strike activity, ” a Thursday morning campus advisory stated... 

Asked about Thursday’s demonstrations, the UC Office of the President shared a 
statement reiterating its stance that the strikers’ actions are in violation of the UC’s 
contract with the UAW 2865 union and are “unfairly harming UC’s undergraduate 
students.’’... 

Full story at https://www.santacruzsentinel.com/2020/03/05/ucsc-cancels-classes- 
shutters-services-as-demonstrators-block-roadways/ 
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More Virus 

Friday, March 06, 2020 



Email circulated yesterday evening: To the Campus Community: We are writing to share 
updated travel guidance, given that the prevalence of the novel coronavirus (COVID-19) 
in the United States and internationally is changing rapidly. For international travel: 

• UCLA prohibits official university travel to all regions with Level 3 Travel Warnings 
for coronavirus from the CDC: mainland China, South Korea, Italy and Iran. 

• We strongly discourage personal travel to jurisdictions with Level 3 Travel Warnings. 

• Any traveler arriving from these areas must self-isolate for 14 days from the time 
they left that country, in accordance with new guidance from the CDC. (This 
provision is retroactive to the last 14 days.) 

• These requirements will also be imposed for any region the CDC raises to Level 3 
for the coronavirus in the coming weeks. 

• UCLA discourages all other nonessential international travel for now. If you decide 
to travel, be aware that other countries could change travel restrictions without 
notice, flights may be canceled or new re-entry restrictions could be imposed when 
returning to the United States. 

• If you need to travel internationally: Consider obtaining travel insurance through 
the UC Office of the President Travel Insurance website or the provider of your 
choice. 

• Stay informed about developments in your destination by monitoring the travel 
guidance provided by the CDC. 

• Make sure your family and friends are aware of your plans and how to reach you. 
For domestic travelers: 

• Use caution and judgment before any domestic travel, and check for the latest 
information before your trip. 

For large conferences and events: 

• We are following the guidance of health officials and there is currently no 
recommendation to avoid attending large conferences on campus. However, we still 
urge you to use caution and judgment if you decide to attend large conferences. 

For incoming visitors to campus: 

• Any visitor arriving to campus from a Level 3 jurisdiction (currently mainland China, 
South Korea, Italy and Iran), must also follow the CDC guidelines to self-isolate for 
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14 days since the date they left that country. 

• This also applies to visitors who have been invited to campus by UCLA groups and 
programs. 

UCLA is taking measures to prevent the spread of COVID-19. Examples include: 

• Installing hand sanitizer stations across campus, and in university-provided housing 
and dining area entries and on BruinBuses 

• Cleaning restrooms and public areas with anti-viral, anti-bacterial chemical solutions 

• Increasing frequency of cleaning in residential and dining area high-touch surfaces 

• Employing electrostatic sprayer systems in high-use areas to disinfect around curved 
and hard-to-reach surfaces 

We want to reiterate that you can prevent the spread of COVID-19 by taking other 
precautions like washing your hands frequently and for at least 20 seconds, containing 
coughs into a tissue or sleeve, and staying home if you are sick, especially if you have a 
respiratory illness and fever. If you develop flu-like symptoms — fever, cough and 
difficulty breathing — and are concerned that you may have been exposed to COVID-19, 
seek medical attention. Students should call the Ashe Center Infection Control Line at 
310-206-6217 and faculty and staff should call their health care providers. Please always 
call ahead before arriving. We encourage you to visit the COVID-19 information page on 
UCLA Newsroom, which is frequently updated with the latest guidance and resources. As 
always, emergency preparedness information and resources can be found at Bruins Safe 
Online. We will continue to work closely with public health officials and provide updates 
and community information sessions. Please also remember that UCLA is an inclusive 
and welcoming community, and we must not stigmatize anyone based on appearance or 
national origin. We recognize that there are concerns among the campus community and 
we remain grateful for the calm and thoughtful manner in which Bruins are caring for 
themselves and each other. Sincerely, Michael J. Beck Administrative Vice Chancellor 
Monroe Gorden, Jr. Vice Chancellor, Student Affairs 
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Coronavirus Instructions for Instruction 

Saturday, March 07, 2020 



From an email circulated yesterday afternoon: 

To: Administrative Officers, Deans, Department Chairs, Directors, Vice Chancellors and 
Vice Provosts, UCLA Faculty, Lecturers, Teaching Assistants 

Dear Colleagues: In preparation for possible transition of classes to alternative delivery 
modalities as a result of the novel coronavirus COVID-19, we want to share with you 
some tools that are available to support academic continuity. UCLA has invested in 
additional software licenses and other technology that will aid you and your students to 
continue your instruction and learning. Please anticipate and prepare for the possibility 
that you may have to provide alternatives for access to lectures, discussion sections, 
office hours, remaining assignments, and final exams. A campus working group, chaired 
by Special Assistant for Online Initiatives and Professor of History Jan Reiff, has 
developed a resource document to assist faculty, including Geffen Academy teachers, to 
move instruction to an online environment should classes be disrupted by the impacts of 
COVID-19. While it does not cover all circumstances, nor does it apply to all classes, it 
does provide potential solutions to situations that might arise. The tools will also be 
available during the Spring quarter or during other circumstances when you or your 
students may not be able to attend class in person. Some of the tools we recommend 
include: 

• Zoom, to let your students watch your lectures in real time, participate in discussion 
sections and review sessions, and work with other members of their project teams. 
We have procured additional licenses and made it easier to download the application 
and set it up. A limited number of laptops and iPads are available to loan to faculty 
who do not currently have equipment that supports Zoom or other online 
collaboration tools, and are not able to obtain them through their department or 
borrow from a colleague. 

• BruinCast, to video stream and/or audio podcast regularly scheduled undergraduate 
lectures. 

• UCLA Common Collaboration and Learning Environment (CCLE), to create class 
and collaboration websites where you can store course materials, assignments, and 
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more. 

• Respondus, to allow you to conduct your exams online. 

If you know that you have students in your class who require accommodation, please 
email contact@online.ucla.edu. We will provide you with solutions to meet those 
requirements or direct you to the individuals on campus who can answer your questions. 
Finally, if you are sick, please follow campus advice and call your health care provider to 
see if you should self-quarantine or make arrangements to be tested. If you are unable to 
come to campus, notify your department chair and communicate your absence to your 
TAs and students. If you are not sick, plan for the situation that some of your students 
might be unable to come to campus because they are ill or quarantined. We want to 
thank you all for your patience and support at this time. The UCLA community is 
committed to ensuring academic success and the safety and well-being of all Bruins. 
Sincerely, Emily A. Carter Executive Vice Chancellor and Provost 
Michael Meranze Chair, UCLA Academic Senate 


Note: USC is reportedly going to try three days of online classes as a test: 

https://mynewsla.com/education/2020/03/Q7/usc-to-hold-classes-online-for-three-days- 

as-a-test-amidst-covid-19-outbreak-2/ 

Stanford is switching to online classes and take-home exams: 

https://www.sfgate.com/bayarea/article/where-coronvirus-bay-area-covid-19-santa-clara- 
15103180.php 
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UCLA Students Not Infected 

Saturday, March 07, 2020 



From an email circulated last evening: To the Campus Community: Following up on my 
email early Friday morning, the Los Angeles County Department of Public Health 
(LACDPH) has just informed UCLA that results have come back negative for the three 
students who were being tested for the novel coronavirus (COVID-19). There are no 
confirmed cases of COVID-19 at UCLA at this time. At the same time, we must be 
prepared for a confirmed case in the future, given the growing number of cases in our 
state and city. We will continue to remain prepared and ready. There is currently no need 
to change how we conduct classes and UCLA continues to closely coordinate with 
federal, state and local public health officials so that our campus remains fully prepared. 
UCLA has invested in tools that will aid in remote teaching and learning, when needed. 
As I noted in a previous message, we have been hosting a series of information sessions 
across campus. The next session is on Monday, March 9 from 5-7 p.m., and we 
encourage you to watch the UCLA COVID-19 information session livestream . We have 
also increased our preventative measures, including installing more hand sanitizer 
stations, performing additional cleanings of facilities and using electronic sprayer systems 
in high-use areas. We are also working to schedule an informational session in which 
staff will have the opportunity to learn more about COVID-19 and UCLA’s efforts. More 
information will be shared on Monday. If you develop flu-like symptoms, please seek 
medical attention. Students should call the Ashe Center Infection Control Line at 310- 
206-6217 and faculty and staff should call their health care providers. Please always call 
ahead before arriving. The latest information is available on UCLA’s COVID-19 website 
and on Bruins Safe Online. We remain dedicated to keeping our community safe and we 
will keep you proactively updated. Sincerely, Gene D. Block Chancellor 
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UCLA Anderson Forecast Conference Cancelled 


Saturday, March 07, 2020 



The UCLA Anderson Forecast conference on campus which was scheduled for this 
coming Wednesday has been cancelled, and will be delivered via video instead. Perhaps 
ironically, the conference was going to focus on the health care sector. From an email 
released late last night: 

" Due to recent events surrounding the spread of COVID-19 and in consideration of the 
health and well-being of our community, we have decided that it is prudent to alter the 
way in which we do the forecast this month. First, we are canceling the conference this 
week and postponing the healthcare theme until September. Second, we are still going to 
release our forecast which incorporates our best estimate as to how this epidemic will 
affect the U.S. and California economy via video. You will receive the link as soon as 
production is finished. The Forecast report will be published as before and you will 
receive the link for that as well. This will be exclusively for those who have registered for 
the conference ." 

Source: https://t.e2ma.net/message/zr13te/fg3tfz 
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Getting to UCLA Today (Sunday) 

Sunday, March 08, 2020 

Today is the LA Marathon. Access on normal routes to UCLA may be blocked. Below is 
the basic information: 



2020 Freeway Ramp Closures 



Ramp Closed 

Time Closed 

Time Open 

i Northbound 110 

Hill St/Stadium Way 



• Northbound 110 

110 N/B to 101 S/B Temple St 

3:10AM 

9:42AM 

2 Southbound 110 

Hill St 

3:00AM 

9:35AM 

2 Southbound 110 

Stadium Way 

3:00AM 

9:35AM 

2 Southbound 110 

Sunset Blvd 

3:00AM 

9:20AM 

"Southbound 101 

Temple St 

3:00AM 

10:05 AM 

:i Southbound 101 

Broadway 

3:00AM 

10:05 AM 

1 Northbound 101 

Spring St 

3:00AM 

9:50AM 

•Northbound 101 

Grand Ave 

3:00AM 

10:05 AM 

■' Northbound 101 

Echo Park Ave/Glendale Blvd 

4:00AM 

10:20AM 

'’Northbound 101 

Hollywood Blvd 

3:55AM 

11:40 AM 

7 Northbound 101 

Gower St (Left turn lane) 

3:55AM 

11:18AM 

"Northbound 101 

Highland Blvd 

4:00AM 

12:00PM 

"Southbound 101 

Highland Blvd 

4:05AM 

11:44AM 

'"Southbound 101 

Vine St (Right turn lane) 

3:55AM 

11:18AM 

"Southbound 101 

Gower St (Right turn lane) 

3:55AM 

11:18AM 

"Southbound 101 

Hollywood Blvd 

3:55AM 

11:18AM 

Southbound 405 

Santa Monica Blvd (Left lane) 

4:45AM 

2:20PM 

lu Southbound 405 

Wilshire Blvd (eastbound) 

4:45AM 

2:30PM 

11 Southbound 405 

Wilshire Blvd (westbound) 

4:45AM 

2:30PM 

12 Pacific Coast Highway 

Ocean/Appian Way (Right lane) 

12:00AM 

9:00PM 


More information is at https://www.lamarathon.com/. 
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Prof. Bertram H. Raven 

Monday, March 09, 2020 



RAVEN, Bertram H. 

1926- 2020 

Professor Emeritus Bertram H. Raven 
Ph.D. died peacefully at home on 
February 26, 2020 surrounded by his 
beloved wife Celia and his children 
Michelle and Jonathan. 

Bom in Youngstown, Ohio, he 
was the youngest of 6 children who 
remained dose throughout their lives: 
sisters Clara, Anne, Min, Frances and 
brother Jay. He served in the infantry 
at the end of World War II, received a 
BA in Psychology from Ohio State 
University in 1948 and his Ph.D. in 
Social Psychology at the University 
of Michigan in 1953. In 1956 he 
joined the UCLA faculty as one of 3 
faculty members in 5oda! Psychology 
and played a key leadership role in 
developing that area. Later he was 
instrumental in initiating a sub¬ 
specialty in Health Psychology, now 
nationally renowned. He served in 
many other roles at UCLA, including 
Director of the Survey Research Center 
and most notably as Chair of the 
Psychology Department from 1983 to 
1988. In retirement he remained active 
in the Emeriti Association. He loved 
his Bruin family and until recently 
continued to derive pleasure walking 
the campus greeting students. He 
served as a visiting professor at the 
University of Nijmegan, Netherlands; 
Hebrew University in Jerusalem; 
London School of Economics; 
University of Washington; University 
of Hawaii; and the University of West 
Indies. He served as President of the 
Society for the Psychological Study of 
Social Issues and Editor of the Journal 
of Social Issues, reflecting his life-long 
commitment to social justice. He 


was perhaps best known for his 
theoretical work with J. R. P. French 
on the Bases of Social Power, which he 
developed and applied in numerous 
contexts. He wrote and was published 
extensively in many languages on 
small group dynamics and applied 
that knowledge to hospital, close 
relationship and educational settings. 
Historical analyses have applied 
his model to political and religious 
figures in the study of different 
social power mechanisms leaders 
use over others. For his contributions 
he received awards and recognition 
as a Fulbright Scholar, NATO Fellow, 
Guggenheim Fellow, NIMH Fellow and 
Kurt Lewin Awardee. He received a Los 
Angeles Gty Council Resolution from 
LA Mayor Tom Bradley for developing 
the UCLA Upward Bound Project to 
increase student body diversity at 
UCLA. 

As a person Bert was a gentle and 
extraordinarily decent man, principled 
but not moralistic A devoted family 
man, the love he shared with 
his wife and children was heart¬ 
warming. Professor Raven is survived 
by wife Celia, daughter Michelle, 
son and daughter-in-law Jonathan 
and Jennifer and grandchildren 
Zoe, Brennan and Dylan. While his 
contributions and influence live on he 
will be deeply missed by many. 


LA Times, 3-8-2020, p. B8 
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UC-San Diego Also Considering Online Approach 
to Virus 


Monday, March 09, 2020 



From the San Diego Union-Tribune: 

UCSD, which has nearly 39,000 students, is “operating normally," said Laura Margoni, a 
campus spokesperson. “However, knowing the situation remains fluid, we are preparing 
to move classes online should the need arise and have been working with faculty and our 
technical support team to ensure we can continue instruction. ” 

Full story at: 

https://www.sandiegouniontribune.corn/news/education/story/2020-03-07/sdsu-faculty- 
told-to-prepare-to-teach-online-instead-of 
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UCLA to Hold Virus Info Session 

Monday, March 09, 2020 



From the Bruin: 

UCLA will host an information session on the 2019 novel coronavirus Monday. The 
informational meeting will be held from 5 p.m. to 7 p.m. in De Neve Auditorium, said 
UCLA spokesperson Ricardo Vazquez in an emailed statement. Since space is limited, 
Vazquez added that UCLA is encouraging students to tune in to the livestream at: 
ucla.in/townhall.The event will feature representatives from the Arthur Ashe Student 
Health and Wellness Center and UCLA administration to discuss facts about the disease 
and UCLA’s procedures, planning and preparedness. “Understanding that there is a lot of 
news and sometimes misinformation regarding COVID-19, UCLA will host an 
informational meeting on Monday," Vazquez said... Full story at 
https://dailybruin.com/2020/03/08/in-response-to-the-coronavirus-ucla-to-host- 
information-session-for-students/ 


Note: FYI 


Symptoms 

Coronavirus 

Symptoms range from 
mild to severe 

7513- 

Gradual onset 
of symptoms 

nhu- 

Abrupt onset 
of symptoms 


Fever 

Common 

Rare 

Common 

i^i 

Fatigue 

Sometimes 

Sometimes 

Common 


O 

Cough 

Common* 

(usually dry) 

Mild 

Common* 
(usually dry) 



Sneezing 

No 

Common 

No 

© 

Aches and 
pains 

Sometimes 

Common 

Common 

© 

Runny or 
stuffy nose 

Rare 

Common 

Sometimes 

© 

Sore throat 

Sometimes 

Common 

Sometimes 

€* 

Diarrhea 

Rare 

No 

Sometimes 
for children 

© 

Headaches 

Sometimes 

Rare 

Common 

© 

Shortness 
of breath 

Sometimes 

No 

No 

Sources: World Health Organization, Centers for Disease Control and Prevention 
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Virus Affects Visits for Prospective Grad Students 

Monday, March 09, 2020 

To: Deans, Directors, Department Chairs, Management Services Officers, and Student 
Affairs Officers 



Spring 2020 Virtual Visits for Prospective Graduate Students Recognizing travel 
concerns relating to COVID-19, and to ensure that prospective graduate students are 
provided consistent experiences, we strongly recommend that departments replace all 
upcoming in-person graduate student spring visits with virtual experiences. We 

understand that much of an on-campus visit involves meeting current students and 
potential faculty advisors, visiting classes, touring facilities, and attending panel 
discussions, informational sessions and socials, and that translating all these activities to 
a virtual format will prove challenging. At the same time, we don’t wish to put undue 
pressure on prospective students who are, for various reasons, uncomfortable traveling 
at this time. We also recognize that CDC travel recommendations continue to evolve, and 
that visitors and departments may experience non-recoverable costs if events are 
canceled with little advance notice. Below, we’re suggesting campus resources and 
services that can help your department adapt its schedule to a fully accessible digital 
format. 

• Meetings with Current Students and Faculty 

Consider allowing prospective students to schedule GoogleHangouts , Skype, or 
Zoom sessions with current graduate students and prospective faculty advisors in 
their fields of study. 

• Information Sessions, Panels or Lectures ( see notes below/) 

If your school, department or interdepartmental degree program has video 
conferencing equipment, we encourage you to video stream your information 
sessions or panels. If you do not have the resources or technology to stream 
sessions, contact your CCLA coordinator or the Center for the Advancement of 
Teaching for support and to ensure all sessions are fully accessible. 

• Online Socials 

Much of a prospective graduate student’s spring visit to UCLA involves experiencing 
the vibrancy and culture of graduate life. While there’s no ideal way to translate this 
experience to an online format, your department may want to consider using Slack, 
Facebook groups or Twitter to host virtual “town halls” or group discussions for 
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prospective students. 

• Website Landing Page for Prospective Students 

If you are able to do so, please create an accessible web page on your school, 
department or IDP website with an overview of the virtual spring visit and how 
prospective students can participate. Include digital versions of any print materials 
that would have been distributed in person. 

• Email Notification Template for Prospective Students 

We are offering an e-mail template (DOCX) to notify prospective graduate students 
of the change in plans. Please alter the language to suit your needs. 

Please also refer to the notes below, which contain important information about 
accessibility and permissions required to record sessions or reuse media. We appreciate 
that not all departments have the staff, resources or competencies to translate in-person 
visits to a virtual setting. Our primary goal is to ensure that students who are unable to 
travel for health, financial, personal or professional reasons are able to access the same 
information and resources as other students who are not experiencing the same 
challenges. These are times of uncertainty and concern, and we thank you for your 
patience and flexibility. Should you have any ideas or concerns about visit day, please 
feel free to share them with the Graduate Division by emailing Assistant Dean Nickey 
Woods ( nwoods@grad.ucla.edu ). We will do our utmost to respond in a timely manner 
and adopt your ideas if we believe they will be effective. We understand that there will be 
financial impacts to cancelling travel and on-campus events. The campus is preparing 
FAQs to address questions about this. Please forward this information to the staff and/or 
faculty in your department coordinating these spring visits. With best wishes, Robin L. 
Garrell Vice Provost for Graduate Education and Dean of the Graduate Division Andrea 
M. Kasko Chair of the Graduate Council 


UCLA Faculty Association Blog: First Quarter 2020 


241 


Berkeley Ends In-Person Classes 

Monday, March 09, 2020 



From CNN : University of California, Berkeley The University of California, Berkeley has 
suspended most of their in-person classes as a proactive measure. In a letter sent to the 
campus community Monday, Chancellor Carol Christ said the changes will begin 
Tuesday and remain in effect through spring break, which ends March 29. All lecture 
courses, seminar instruction and exams will be offered through virtual options. Courses 
that must meet in person -- such as labs, performing arts or physical education — are 
encouraged to minimize their in-person meetings. Full story at: 
https://www.cnn.com/2020/03/09/us/coronavirus-university-college-classes/index.html 


UPDATE: The Berkeley announcement is at: 

https://news.berkeley.edu/2020/03/09/as-coronavirus-spreads-uc-berkeley-suspends-in- 

person-instruction/ 
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Latest Virus Advice for Courses 


Tuesday, March 10, 2020 

Email circulated late yesterday afternoon: To: Deans, Directors, Department Chairs, 
Administrative Officers, and Faculty Dear Colleagues: 



As we face uncertainty in the near future as to whether UCLA will need to respond to the 
current local emergency of the novel coronavirus (COVID-19), the Academic Senate has 
been working with UCLA administration to make sure there is guidance available to you. I 
apologize that we have not been able to consult as widely as is the Senate’s typical habit. 
I want to applaud you for the handling of students’ anxieties about what is next and also 
thank those of you who in the spirit of preparedness have developed a Plan B that you 
have ready to go should the typical means of ending the quarter be disrupted. First, and 
most important, we are still operating in the mode of business as usual and there are no 
requirements at this moment for any changes on your part, however, that can change at 
any time. As of this moment, there are no confirmed cases of COVID-19 at UCLA and I 
hope that this continues to be the case. Nonetheless, as Executive Vice Chancellor and 
Provost Carter and I indicated on Friday, the campus has begun contingency planning in 
order to ensure academic continuity in the winter and spring quarters. If you would like 
more information on issues to date as well as campus-wide resources, go to the COVID- 
19: Planning for Academic Continuity page at the Administrative Vice Chancellor’s 
website. In addition, the campus is offering workshops to provide guidance to faculty and 
teaching assistants in preparing for online teaching and learning in the spring quarter. 
Both of these pages will be updated as new information and options become available. I 
also want to encourage you to take this UCLA survey on strategies and tools for 
academic continuity. As the body that authorizes and supervises courses and curriculum, 
the Academic Senate would also like to provide guidance for faculty as you plan for the 
end of the winter quarter and the beginning of class in spring quarter. Although we 
remain hopeful that UCLA will be able to complete the winter quarter without disruption, 
please keep in mind the following points: 

• Should it become necessary in the final week of classes to employ alternatives to in- 
person class meetings or review sessions, the campus is making possible a wide 
range of alternative modes of delivery. As you consider accommodations for 
alternate approaches, you should determine whether all of your students have 
access to the tools, particularly if they are not at the UCLA campus. Suggestions for 


UCLA Faculty Association Blog: First Quarter 2020 


243 






those areas that involve equity in resources would include access to a computer and 
the internet, access to sufficient bandwidth, and a quiet or private place to take the 
course assessment. If any of these do not exist, please try and problem solve with 
the student. Examples might include: If a test must be taken on a phone, it may take 
longer to complete so you could offer extended time; if they lack access to a 
computer or if there are no available computers, suggest before they leave campus 
that the consult with the Campus Instructional Computing Commons. Discuss these 
options in advance with students and TAs. Remember that not all of our students 
have the same access to online resources and that students should not be penalized 
for lack of access. Be responsive to students who are entitled to special 
accommodations through the Center for Accessible Education (CAE). 

• In the event that it is determined that final assessments cannot proceed in their 
scheduled manner, instructors have options within UCLA Divisional Regulations. 

With the support of their department and approval of the Undergraduate Council ( 
see systemwide Senate Regulation 772), instructors may decide to cancel their 
finals. However, instructors may feel it is appropriate to accommodate all students by 
offering exams through alternative delivery modalities. For example, instructors could 
administer a written exam digitally — so long as it does not change the nature of the 
assignment and you ensure that all students have access to it. For courses where 
this method is not possible, I encourage you to work with your department chairs and 
students to discuss possible accommodations and assessments that might fall 
outside the scope of the original syllabus, if necessary. The key, however, is that any 
solution needs to be mutually agreeable to both faculty and students. 

• Please be sure to keep both your students and departments informed of your plans 
and any changes in either mode of delivery or assignment. It is extremely important 
that students receive accurate and timely information from you. 

As you plan ahead for the Spring Quarter, I urge you to do the following: 

• Discuss contingency plans with your department chairs should you or a TA become 
ill. Are there colleagues who would be able to substitute until you recover? Make 
plans to ensure that materials are available online in ways that allow all students to 
have access to them. Familiarize yourself with the various online options that the 
campus is making available to faculty. 

• Ensure maximum flexibility in your syllabus. You might, for instance, reconfigure your 
assignments to allow for the possibility of disruption. You might build in extra 
quizzes, exams, or writing assignments in case some assignments need to be 
cancelled. Plan final assignments or exams in such a way as to allow you flexibility 
should there be a disruption at the end of spring quarter. It is, however, essential that 
you indicate clearly in your syllabus the flexibilities that you are adopting, so students 
are informed at the beginning of the quarter about possible scenarios in the face of 
COVID-19. Clear communication is essential. 

• If, due to COVID-19, you are unable to hold an in-person dissertation defense or oral 
qualifying examination please contact the Graduate Division. 

UCLA’s faculty have time and again worked to enrich and preserve academic quality 
while also working to ensure the safety and well-being of our community. I trust that our 
instructors will work collaboratively with their departments and their students to enact 
solutions that are fair and equitable for all. If you have any questions about appropriate 
ways to deliver your courses or your department’s curriculum, please do not hesitate to 
contact us. The Academic Senate stands, as always, ready to support your endeavors. 
Sincerely, Michael Meranze Chair, UCLA Academic Senate 
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Will UCLA Follow Berkeley or Harvard Virus 
Approach? 

Tuesday, March 10, 2020 



Although Berkeley - which has a different calendar than UCLA - has shut down in-person 
courses, UCLA is in a different position since this is the last week of classes and next 
week is exam week. A sudden shutdown at UCLA could be very disruptive this late in the 
session. 

Harvard is apparently in a situation closer to UCLA's. It has announced it will finish its 
current session this week and, after spring break, switch to online instruction. 

See below from the Daily Crimson: 

All Harvard courses will move to remote instruction beginning March 23 as a result of a 
growing global coronavirus outbreak, University President Lawrence S. Bacow 
announced in an email Tuesday morning. The University will also ask students not to 
return from spring break. 

The move follows both simitar decisions at other Ivy League universities in recent days 
and rapid changes on campus. As the number of confirmed coronavirus cases in 
Massachusetts rises, events and venues have closed, travel restrictions have tightened, 
and University affiliates have questioned how the disease will affect life and work on 
campus.Spring recess officially begins this Saturday and concludes on March 22. The 
next day, students will attend classes virtually — a possibility Nguyen and Dean of the 
Faculty of Arts and Sciences Claudine Gay first raised at a faculty meeting earlier this 
month. Since then, tabs for the online meeting platform Zoom have popped up on course 
websites and many faculty have tested it with their classes.Bacow wrote Monday that 
Harvard will now strongly discourage gatherings of more than 25 people, a change from 
the previous guidance to rethink events of 100 or more. The University previously took a 
number of steps to reduce risk to affiliates, including launching a dedicated coronavirus 
website and cancelling Visitas, the visiting weekend for the Class of 2024.it remains 
unclear how the outbreak will affect other spring events like alumni reunions, Class Day, 
and Commencement exercises. Source: 
https://www.thecrimson.eom/article/2020/3/11/harvard-coronavirus-classes-cancelled/ 
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UC-San Diego Follows Harvard Rather than 
Berkeley Virus Policy 

Tuesday, March 10, 2020 



As per our prior post, Harvard is finishing its current session's schedule but then 
switching to online courses, as opposed to Berkeley's abrupt shift to online education. It 
appears that UC-San Diego is following the Harvard model: 

From NBC-7: All classes at UC San Diego will be delivered remotely to start the Spring 
Quarter and university-sponsored athletic events will be played without fans in response 
to the coronavirus outbreak, the university announce Monday. 

In-person classes will continue for the last week of the current Winter Quarter, but 
instructors won't be using attendance-based points in their grading, according to UCSD. 
Housing and Dining service will continue regular operations, the university said. The 
NCAA will determine any changes to Division II men's regional basketball tournament 
games scheduled March 13-16 on campus... Full story at 
https://www.nbcsandiego.com/news/local/ucsd-to-suspend-in-person-courses-to-start- 
spring-quarter/2282073/ 
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Princeton Is Following the Harvard Rather Than 
the Berkeley Virus P... 

Tuesday, March 10, 2020 



Princeton University is following the Harvard model of continuing existing course 
delivery, in contrast to Berkeley's abrupt shift, and then transitioning to online instruction 
on March 23. From the Princeton website: 

To facilitate social distancing, all lectures, seminars, and precepts will move to virtual 
instruction beginning Monday, March 23. Academic classes and mid-term exams will 
continue the week of March 9 as planned, following social distancing protocols. Faculty 
have received guidance and recommendations on on-line delivery methods for their 
courses. The McGraw Center will provide support to faculty, as detailed on its website, 
including instructional strategies, available tools, and recommended best practices.Given 
the likelihood of significant disruptions to life on campus students are strongly 
encouraged to stay home after Spring Break and meet academic requirements remotely 
until at least April 5. Students who remain on campus should also expect to receive 
instruction remotely and be prepared for the fact that on-campus social activities and 
interactions will be severely limited. Full announcement at: 
https://www.princeton.edu/content/covid-19-coronavirus-information 
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Regents Agenda for Next Week 

Tuesday, March 10, 2020 



The Regents are meeting at UCLA next week. Below is the preliminary agenda with 
some highlights marked. Note that some of the interesting discussion occurs in closed 
sessions. 

Agenda With Some Highlights Noted 

Tuesday, March 17, 2020 

3:30 pm Special Committee on Basic Needs (open session) 

-Coronavirus discussion 

NOTE: The usual session of the Investments Committee is not scheduled for this 
meeting. 

Wednesday, March 18 

8:30 am Board (open session - includes public comment session) 

Concurrent Meetings 

10:00 am Compliance and Audit Committee (open session) 

Upon end of Audit open Compliance and Audit Committee (closed session) 

-Admissions litigation 

-Sexual misconduct at UCLA health 

-SAT/ACT litigation 

10:00 am Public Engagement and Development Committee (open session) 

Upon end of Public Engagement open Public Engagement and Development Committee 
(closed session) 

Concurrent Meetings 

12:30 pm Academic and Student Affairs Committee (open session) 

Upon end of Academic open Academic and Student Affairs Committee (closed session) 

12:30 pm Finance and Capital Strategies Committee (closed session) 

Upon end of Finance closed Finance and Capital Strategies Committee (open session) 

-Peoples Park 

-UCPath 

4:30 pm Governance Committee (open session) 
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Upon end of Governance open Governance Committee (closed session) 

- Collective bargaining (presumably including UC-Santa Cruz grad student/TA strike) 

Thursday, March 19 

8:30 am Board (open session - includes public comment session) 

-Action on tuition and fees 

Upon end of Board open Board (closed session) 

Full agenda at https://regents.universityofcalifornia.edu/meetings/agendas/mar20.html 
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MIT Going Online & Sending Students Home 

Tuesday, March 10, 2020 



The MIT response was triggered by a finding that a recruiter had been on campus and 
was infected. From the Boston Globe: 

MIT is moving all classes online and expecting undergraduate students to move out of 
their dormitories by Tuesday, as universities throughout New England step up their 
efforts to contain the spread of the coronavirus. The university said a recent visit to 
campus by a recruiter who had contracted the virus illustrated the risks — and the need 
for more aggressive precautionary measures. MIT joins Harvard University, Amherst 
College, Smith College, and Middlebury College in instructing students to stay away from 
campus after spring break. All those colleges have given students a few days to a week 
to pack up their belongings and leave campus. Source: 
https://www.bostonglobe.eom/2020/03/10/nation/mit-moving-online-dasses-university- 
reports-visitor-with-coronavirus/ 
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UCLA Going Online for Courses Starting 
Tomorrow 

Tuesday, March 10, 2020 

Office of the Chancellor To the Campus Community: 



Like many of you, I have been carefully following news about the novel coronavirus 
(COVID-19). We have been working around the clock with other campus leaders and 
public health officials to consider how it has and could continue to impact our students, 
faculty and staff and developing plans for every possible scenario. While there are no 
confirmed cases at UCLA at this time, I believe that it is important for communities to look 
out for one another and to do what is best for our global and UCLA communities. This is 
why, after detailed and thoughtful discussion, consultation with experts, and planning and 
preparation, we have decided to enact the following changes to limit the spread of 
COVID-19, effective tomorrow, March 11: 

• We will suspend in-person classes wherever possible and transition to online 
platforms through April 10, which is the end of the second week of Spring Quarter. 

• Winter Quarter final exams will be offered remotely. Instructors are asked to 
communicate with students how final exams, if applicable, will be offered without the 
need to assemble in person (for example, take home, online or other alternative 
formats). 

• Students are encouraged to start the Spring Quarter remotely from home. 

University housing will remain open through Spring Break and beyond for those who 
need it. 

• We’re transitioning over the next few days to cancel nonessential gatherings of 
more than 100 people. 

• Campus remains open, including housing, hospitals, clinics and research 
laboratories. 

We will be in touch before April 10 as facts change and we reevaluate these plans. If you 
are a student or faculty member and have specific questions or concerns, reach out to 
your department chair or dean. Schools will communicate more specific guidance and 
information, building on our plan for academic continuity . If you are an employee, please 
contact your manager and further guidance will be forthcoming. Please continue to check 
UCLA’s dedicated COVID-19 website for updates. I know this raises a lot of questions 
about courses, like performance courses, that are difficult to teach remotely and, for our 
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staff who support campus operations, what their roles will look like. We understand there 
will be questions around many issues. Please be assured that answers and additional 
information will be forthcoming over the next few days. Our new policy regarding 
nonessential in-person events with more than 100 people will mean that organizers must 
work toward canceling conferences and large events through April 10. Attendance at all 
UCLA Athletics home events will be largely spectator-free through April 10 and limited to 
individuals essential to safely and effectively managing events. I know these changes 
may cause some stress and uncertainty. Please bear with us while we manage this 
complicated transition. Counseling services are available for students through UCLA’s 
Counseling and Psychological Services . Staff and faculty may seek services at the Staff 
and Faculty Counseling Center . If you develop flu-like symptoms — fever, cough and 
difficulty breathing — and are concerned that you may have been exposed to COVID-19, 
seek medical attention. Students should call the Ashe Center Infection Control Line at 
310-206-6217 and faculty and staff should call their health care providers. Please always 
call ahead before arriving. Students: I know you will miss your friends and all of the 
activities you enjoy on campus. I want to thank you in advance for your cooperation, 
flexibility and academic integrity during this time. Please read more online about 
resources available to you . Faculty: I know these transitions will require you to transform 
how you deliver instruction and conduct final exams. Please know that we will work to 
provide the support and training you need to make this change as smooth as possible. 
Watch the Academic Senate homepage for further guidance. Staff: Please work with your 
supervisors to be flexible in these uncertain times and know that additional information 
about business continuity will be provided. You can find the UC Office of the President 
updated leave policy (PDF) online. And, finally, for our entire community, please also 
remember that COVID-19 is clearly going to disrupt and change our schedules, habits 
and lives for the foreseeable future. This will not be a perfect transition; however, it will 
not change who we are and what we do. It will also never compromise UCLA’s impact in 
our community and the broader world. How we react and work together in times like 
these help define who we are, and I have no doubt that the Bruin community will once 
again rise to the occasion as we transition to our second century. Sincerely, Gene D. 
Block Chancellor 
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The DA Contest Will Likely Continue 

Wednesday, March 11,2020 
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From Patch newspapers: 

As ballots continue to be tallied from last week's election, Los Angeles County District 
Attorney Jackie Lacey fell below the 50% mark in her reelection bid Tuesday, moving her 
closer to an increasingly likely November runoff against former San Francisco D.A. 
George Gasc on... 

Full story at https://patch.com/california/venice/d-lacey-moves-closer-runoff-she-drops- 
below-50-vote 


We earlier posted about this contest back on Feb. 11. Below is an excerpt: 

Yours truly might note in addition something discussed in earlier blog posts. LA County 
DA Jackie Lacey is running for re-election and has a significant opponent in George 
Gascon. Lacey's predecessor as DA brought a criminal case against a UC faculty 
member for a tragic lab accident that should have been dealt with as a civil case. It was 
hoped that when Lacey was first elected she would take a different approach to that 
matter which she inherited, rather than pursue the criminal case, which at one point 
sought to charge the entire Board of Regents. Instead, she went ahead with the case as 
it stood. UCLA defended the faculty member and eventually the case largely dissipated 
and was settled. But in the course of the DA's efforts, another faculty member was 
charged in a totally-unrelated case on spurious grounds that were eventually dropped. It 
appeared that the DA's strategy at the time was somehow to hold the second faculty 
member as a kind of hostage to push for some kind of deal on the lab case. If that was 
the strategy, it failed. The bottom line here is that you might want to consider this history 
in making your choice in the DA race. We previously posted links whereby you can trace 
the history of this matter at: https://uclafacultyassociation.blogspot.com/2018/09/the-slow- 
wheels-of-justice.html Assuming there is a runoff in November, we will periodically remind 
readers of this information. 
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Regents Agenda for Next Week - Part 2 

Wednesday, March 11,2020 
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UC to consider a new type of tuition hikes over next five years: Tuition would increase 
$606, or 4.8 percent, to $13,176 for next fall's freshmen. Current students would be 
exempt. 

EdSource, 3-10-20, Larry Gordon 

A radically new model of tuition increases, encompassing five hikes over the next five 
years, is set to be considered by the University of California Board of Regents next week. 
Officials say that more than half of UC’s undergraduates will be shielded from the extra 
costs because of automatic raises in financial aid. 

The plan - called cohort tuition- would freeze tuition for students already at one of UC’s 
nine undergraduate campuses while raising it for the freshmen class entering in fall 2020 
by $606, or 4.8 percent, to $13,176 for California residents. That new group would then 
have its tuition unchanged for up to six years. Then each subsequent entering class 
would see further increases of between 3.3 percent and 4.7 percent when they enter UC 
and have their own six-year freezes. 

By the end of those proposed steps, estimated tuition and systemwide mandatory fees 
for California residents in the entering class of 2024 would be $15,414, not including 
housing, food and books, according to plan. The figures could change somewhat 
because they will be partly linked to inflation. Housing, food, books and other costs can 
be an extra $20,000 a year. 

The UC regents are scheduled to vote March 19 on the plan, which faces strong 
opposition from students and Gov. Gavin Newsom, who is a member of the regents 
board. However, university administrators say the governor’s plan to give UC a five 
percent, or $217.7 million, increase in state funding for next year is not enough to cover 
salaries, offer enough classes and pay for other escalating costs. 

For many low-income students, financial aid will fully cover the tuition hikes and also 
provide some extra money for housing, food and books expenses, according to the 
regents agenda item. State-funded Cal Grants automatically rise to match tuition levels at 
the state’s public universities and campus aid programs are expected to grow as well. In 
most cases, only students from families with incomes of about $120,000 a year will feel 
the full pinch of higher tuition, officials said... 
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Students from other states and countries - who comprise nearly a fifth of UC’s 226,000 
undergraduates - would see much higher costs than California residents under the 
proposal. For them, both the basic UC tuition and the supplemental charges for out-of- 
staters would go up. For those students, tuition and basic fees would be $44,370 in the 
fall and climb to $51,936 in 2024, with housing costs extra. Those non-Californians are 
not eligible for Cal Grants, although they can receive some UC and federal grants... 

Full story at https://edsource.org/2020/uc-to-consider-a-new-type-of-tuition-hikes-over- 
next-five-years/625108 
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Spreading Grad Student Strike 

Wednesday, March 11,2020 



The graduate student/TA strike that started at UC-Santa Cruz appears to be spreading. 
From the (Berkeley) Daily Cal: 

The Berkeley Cost of Living Adjustment, or COLA, General Assembly passed two votes 
Monday regarding a potential wildcat strike in support of a COLA for all UC graduate 
students, according to Cal COLA organizer Jeremy Adams. The votes passed called for a 
labor stoppage in addition to a grading strike beginning March 16. The vote for a wildcat 
strike — or a strike action taken by unionized workers without the union leadership’s 
authorization, support or approval — comes after UC Santa Cruz graduate student 
workers made headlines by conducting grading and full teaching wildcat strikes for living 
wage adjustments, according to the Graduate Assembly, or GA, website. There are now 
15 “strike-ready" campus departments, according to Adams. After in-person classes were 
suspended because of the COVID-19 outbreak, Adams said Cal COLA has no plans of 
slowing down, but is changing its strategy by holding a digital picket line to avoid holding 
mass rallies... Full story at https://www.dailycal.org/2020/03/10/labor-stoppage-to-begin- 
after-uc-berkeley-cola-general-assembly-vote/ 
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Spreading Grad Student Strike - Part 2 

Wednesday, March 11,2020 



The graduate student/TA strike that started at UC-Santa Cruz may (or may not) spread 
to UCLA depending on a vote. However, the UCLA administration is unilaterally offering a 
benefit enhancement to grad students. As has been noted on this blog in earlier posts, 
there is currently a filing by the union that represents TAs - which says it is not involved in 
the strike - of an unfair labor practice charge at PERB. Generally, changes in benefits 
must be negotiated with the union, which is the exclusive bargaining agent under state 
labor law. Thus, a unilateral change in benefits might be seen by PERB as an unfair labor 
practice, even though it is an enhancement. 

From the Bruin: UCLA will offer summer fellowships to graduate students using funds 
from its Centennial Campaign, according to a university email to students Tuesday. The 
fellowships will provide students with $2,500 a month for up to three months to continue 
their studies, research and other creative work over the summer, said Emily Carter, 
executive vice chancellor and provost, in the emailed statement. Graduate students at 
UCLA voted Thursday to go on strike this week, pending approval of graduate students in 
at least 10 departments. Graduate students would stop teaching and grading until their 
demands of higher wages and affordable housing are met. 

The UCLA move also follows protests and strikes from graduate students across the 
University of California for a cost of living adjustment... 

Full story at https://dailybruin.eom/2020/03/10/ucla-offers-summer-fellowships-to- 
graduate-students-in-face-of-strikes/ 
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The View from Here on UCLA's Abrupt Shut 
Down: A Classic Set of Fai... 

Wednesday, March 11,2020 



The View from Here on UCLA's Abrupt Shut Down: A Classic Set of Failures 

Personal statement: Yours truly, an emeritus faculty member who was teaching this 
quarter, had been duly following the various news items and the sequence of university 
pronouncements on the coronavirus. Suddenly, on Monday evening, up popped a news 
item saying UC-Berkeley was abruptly cancelling in-person courses. At that point, I 
assumed that UCLA would also cancel in-person courses abruptly in response despite 
assurances that the situation was being monitored and that UCLA was different from 
Berkeley. I immediately made contingency plans to handle the remaining class (which 
was scheduled for Thursday). Luckily, my course does not involve a final exam. 

How did I know that UCLA would also abruptly close down all in-person instruction and 
exams? The fact that Berkeley did it on its own while the others had been following 
variations of what UCLA was doing - i.e., watching and waiting and trying to plan - was 
the clue. It meant that the campuses were operating independently. They were not 
coordinating in any meaningful sense. The Office of the President was not insisting on 
coordination. What we had was a classic situation of a coordination failure and 
unaccounted externalities. It is unlikely that Berkeley weighed what impact its decision 
would have on the other UC campuses, an externality imposed on the others, since it 
was making independent decisions. (I say "unlikely" because we don't know what 
triggered Berkeley's decision.) 

The next question is why other campuses might feel there was no alternative but to shut 
down in-person classes abruptly in response despite the negative effects on their 
academic mission and the fact that a sudden shift to online education and exams was 
bound to be chaotic. If you were the chancellor and you looked at the incentives, here's 
what you would have seen. Choosing to stay open for a few more days until at least the 
last day of class of the winter quarter would expose you to charges that you were putting 
everyone at risk. If Berkeley is shutting down, why aren't you? There was no one willing 
to speak out strongly on the other side about the adverse effect on the academic mission. 
The incentives were lopsided in one direction: close down. 

What should have happened? We have a central administration that is supposed to be 
the coordinating body for UC. The UC president normally leaves day-to-day matters 
largely to the campuses. But the times at present are not normal. What should have 
happened is that the UC president - Janet Napolitano - should have arranged with all the 
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chancellors that they should not act independently. There needed to be some form of 
collective decision making. 

Any decision to shut should have been coordinated centrally and should have been 
decided by some centralized process, perhaps a vote. If a triggering event occurred - 
possibly someone found on a particular campus to be infected - an emergency session 
could have been arranged with the notion that the matter would be quickly discussed and 
then all campuses would follow the ultimate decision. There is no evidence that such a 
process was in place. Berkeley made a decision and other dominoes began predictably 
to fall. 

And one more thing before accusations are made about ignoring risks. Yours truly is a) 
elderly and b) has those underlying health conditions that are much in the news. So, I am 
very well aware that there are risks entailed. I am cancelling personal travel plans and 
taking other precautions. Yet I was perfectly willing to provide that one last day of 
instruction to my students. 

The simple fact is that a transitional period of adjustment was a better solution than an 
abrupt shutdown, given the risks and the benefits. Nothing is certain, but that is my 
judgment. However, all forces were aligned to focus only on the risks, not on the benefits, 
once Berkeley acted. Where was the UC president? 


PS: If you think things are not chaotic, read the email below circulated at 5:51 PM this 
evening - the first day of the shutdown - from the College of Letters and Science. Yours 
truly is not on the faculty of the College, but he got this message: 

To: Faculty of College of Letters and Science 

From: Jeffrey B. Lewis, Chair, College Faculty Executive Committee 

Re: How to administer your winter final exam remotely 

Dear Winter term College instructors, 

The purpose of this email is to help you prepare your final exam for remote 
administration. 

The Chancellor’s email of Tuesday states that: 

Winter Quarter final exams will be offered remotely. Instructors are asked to 
communicate with students how final exams, if applicable, will be offered without the 
need to assemble in person (for example, take home, online or other alternative formats). 

After an emergency meeting of the College Faculty Executive Committee (FEC) 
yesterday afternoon, we write to provide the FEC’s recommendations for College 
instructors regarding the necessity to complete Winter quarter assessments and submit 
grades for our students according to the Registrar’s grading deadlines. 

We want to emphasize that each instructor who is scheduled to offer a final assessment 
needs to do so remotely without disadvantaging students. 
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The Challenge. The faculty Senate will establish the formal university policy that will 
govern moving in-class exams to remote administration today. Beyond what is allowable 
under these extraordinary circumstances, we have concluded that clear, specific and 
quickly actionable guidance is required. To be clear, these are only recommendations 
and, as noted throughout, faculty are free to use their best judgement within the 
framework of the university’s broader rules, codes, and direction regarding the 
administration of instruction and assessment. 

Cancelling a final exam or entering Incompletes for an entire class are not options under 
the regulations of the university and our responsibilities as faculty. We are obligated to 
provide methods of assessment as set forth in our syllabi as best we can under the 
circumstances. Simply put, the show must go on. 

Recommendations for most exams. Our recommendations are as follows: 

If you have already prepared to remotely administer your exam, carry out your plan. The 
due date and time should coincide with the date and time at which the exam would have 
ended if administered as originally scheduled. Your plan should not require face-to-face 
contact or the students to deliver their completed exams to a physical location. 

If you do not already have a plan to remotely administer your exam, we recommend that 
you administer the same exam that you were planning to administer in-class as a 
take-home exam using the CCLE platform that is commonly used for papers and 
take-home exam assignment at UCLA. In this way, students can access the exam 
beginning at a time that you specify and responses can be submitted in the form of a 
PDF of Word document that students upload into CCLE. This is a system that our 
students and many of you are very familiar with. 

Faculty members who are unfamiliar with CCLE may email an MS Word or PDF file 
containing their exam to finalexam@ss.ucla.edu. The file should be comprised of the 
course subject, course numbers, and instructor’s last name separated by underscores 
(for example, POLSCI_200B_LEWIS.pdf). The body of the email should include the time 
and date at which the exam is to made available as well as when it is to be turned in. The 
exam assignment will be created in CCLE with additional instructions about how to 
access the student responses for grading to follow. This email must be submitted at least 
two business days before the time at which the exam is to be taken. For example, exams 
to be taken on Saturday, Monday, or Tuesday must be provided by close of business on 
Thursday. Exams to taken on Wednesday must be emailed by close of business on 
Monday and so forth. Of course, if you create the exam assignment with CCLE yourself, 
there is no need to send the exam in via email or to meet these deadlines. 

For those who are familiar with the capabilities of CCLE and whose finals use multiple 
choice or other formats amenable to administration as a CCLE quiz, we recommend that 
instructors use the quiz tool to create and administer their exam. 

As always, we must be mindful of the needs of students requiring special accommodation 
such as extra time. Assignments handled through CCLE can be configured to allow 
upload by the student past the stated deadline with the upload being time stamped on the 
exam, provided the instructor has configured the assignment to allow upload by the 
student past the stated deadline. We recommend these settings to service students who 
are entitled to extra time and to allow students who encounter technical problems to 
upload their (timestamped) answers. Other forms of accommodation should be arranged 
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We understand that what we are proposing is problematic in many respects. 
Nevertheless, we have concluded that it is the best and most reliable approach available 
given that the exam period is nearly upon us and the complexities involved with 
implementing more fulsome alternatives (many of which we expect will be available for 
the Spring exam period should the need for remote exam administration continue). 

Let us address two core concerns you may have. 

Proctoring & Academic Dishonesty. Perhaps the most obvious drawback of administering 
what would otherwise have been an in-class exam remotely is the inability to effectively 
proctor the exam. This creates opportunities for a variety of forms of academic 
dishonesty. At present, we do not believe that the use of technologies such as Zoom or 
Respondus for remote proctoring are sufficiently effective, reliable, or robust to 
recommend them at this time particularly for first-time users. For faculty familiar with 
these technologies and for smaller classes, proctoring via Zoom, for example, may be 
considered. We do not discourage it though we note that some students may lack the 
necessary computer hardware (e.g., a camera) and could be taking the exam from a 
location with limited network bandwidth. (An online list of Remote Teaching Alternatives 
has been compiled by CAT, the Center for the Advancement of Teaching.) 

We recommend students be reminded of their obligations under the Student Conduct 
Code and suggest you even ask them to confirm that they are aware of the relevant 
provisions. In some cases, exams that would have otherwise been closed book can be 
made open book to eliminate any advantage dishonest students could gain by “looking 
up” answers. Other common strategies for countering cheating might be employed, such 
as writing several exam prompts (provided in the same PDF or Word document) with 
instructions for students to respond to a given prompt based on the last digit of their ID 
number. 

Formulae, Diagrams, Art, Media. The second core concern involves the use of 
multimedia such as the showing of images or playing of music during the exam. This can 
be accomplished remotely. We recommend that faculty contact college, divisional or 
departmental instructional technology teams if they require help uploading that media to a 
location that can be linked to in the exam prompt to be seen or heard by the students as 
they take the exam. (A list of local support contacts for CCLE can be found at: CCLE 
Support Staff by Subject Area Page.) 

Similarly, many exams require student responses that are not easily typeset (for 
example, those with formulae or diagrams). For those cases, we recommend that 
students write out their answers in longhand, take cell phone pictures of each page and 
upload those pictures as a pdf. Please review the instructions on how to upload images 
as a single pdf. Students should be told to “practice" turning phone photos into pdfs prior 
to the exam. 

Additional advice on these and other concerns related to administering exams remotely 
can be found in slides prepared by Hong Kong University of Science and Technology 
(PDF). 

We recognize the great diversity of instruction and assessment that happens at UCLA 
and understand that the advice that we have provided may not only be undesirable, but 
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also infeasible in your situation. If you do not see a possible way forward, please contact 
your department chair, dean, or me as soon as possible. 

The days and weeks ahead will not be easy. What we are being asked to do and the 
timeframe in which we have to do it is unprecedented. We must meet every challenge as 
it comes. The guidance we provide here is based on the input of scholars from across the 
College and input from the leading campus experts on teaching technology and its use at 
UCLA. Our top priority is to provide as orderly, predictable and reliable path to completing 
instruction for the Winter quarter as possible. We will continue to work to provide 
guidance for our faculty for the difficult time to come in Spring. 

You are welcome to contact me at jblewis@ucla.edu with questions. Leigh Harris, 
Director of Curricular Initiatives, is also available to assist you; she can be reached at 
(310) 794-5665 or lharris@college.ucla.edu. 
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Inevitable Chaos 

Thursday, March 12, 2020 



Yesterday, we posted about the classic failure that led to an abrupt shutdown of in- 
person classes and exams at UCLA.* We included one document illustrating the chaos 
that ensues from that kind of decision. 

We have reproduced two others below. Of course, the faculty will try to cope and to their 
best with the situation. And, yes, the Earth will still revolve around the Sun. But better 
coordinated systemwide decision making - starting at the level of UCOP and UC 
president Napolitano - would have led to a more orderly transition and a better outcome. 


To: UCLA Faculty Dear Colleagues: On March 10, 2020, Chancellor Block announced 
the suspension of in-person instruction and final exams beginning March 11 in order to 
safeguard the health, safety, and welfare of students, staff, and faculty. We would like to 
provide more detailed information about the status of final exams for Winter Quarter. 
While in-person instruction has been suspended, final exams must still be held for 
courses in which they were already scheduled, according to Academic Senate 
regulations [ UC SR 770-772; UCLA SR A330-332, UCLA SR 505], Due to the 
suspension of in-person final examinations, instructors will have the flexibility to change 
their method of final assessments. Alternates to a written exam, for example, could be an 
online examination, take-home exam, or other evaluation. As stated in Divisional 
Regulation 332: The final grade shall reflect the student's achievement in the course and 
shall be based upon adequate evaluation of the achievement. We encourage all 
instructors to find alternative methods of final assessment, as such assessments allow 
evaluation of a student’s performance throughout the quarter as well as their cumulative 
subject mastery. We strive to maintain the rigor and academic excellence that defines 
UCLA with the need for flexibility in these challenging times. We want to emphasize that 
each instructor who is scheduled to offer a final assessment needs to do so remotely 
without disadvantaging students. If, after full consideration of all alternate methods of 
assessment, an instructor should find it absolutely necessary to cancel their final 
examination, the Graduate and Undergraduate Councils hereby delegate temporary 
authority to department chairs, vice chairs of graduate or undergraduate education, or 
their local equivalent, to cancel a final examination for a course for Winter Quarter with 
stipulations. If an instructor and department cancels a final exam, they must provide the 
following information to the respective Council: a) Instructor justification for cancellation; 
b) a copy of the course syllabus; and c) how assignment of final grades will differ from the 
syllabus due to final exam cancellation/method of calculation of final grades. 
Departments should collect this information using the Final Exam Exemption Form 
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(DOCX), and submit all forms for each department as a single electronic document to the 
respective Councils no later than 8:00 a.m. on March 16, 2020, via email submission to 
senateoffice@senate.ucla.edu. Thank you for your flexibility and patience as we work 
through this transition. Sincerely, Adriana Galvan Chair, Undergraduate Council Andrea 
Kasko Chair, Graduate Council ============= 

A Note on Respondus for Winter Exams 

Dear (omitted) 

A follow-up note on Respondus ( https://humtech.ucla.edu/ instructional-support/using- 
ccle-assessment/using- respondus/), the a lock down browser that is used for exams and 
assessments: the (omitted) IT, Humnet, and SSCNET do not recommend the browser for 
upcoming Winter exams if instructors do not have prior Respondus experience. 

It was relayed that Respondus takes careful planning and testing—and glitches still may 
occur. It is more successfully used in computer labs where the equipment is up-to-date 
(old computers may crash when using Respondus) and the online connectivity is stable. 
Exams may be given and final papers submitted through CCLE ( https://ccle.ucla.edu/) 
============= * https://uclafacultyassociation.blogspot.com/2020/03/the-view-from- 

here-on-uclas-abrupt-shut.html 
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Inevitable Chaos - Part 2 

Thursday, March 12, 2020 



From today's LA Times: 

..." For UCLA student Navkaran Gurm, who is majoring in public affairs and economics, 
the shift to online learning has played out differently depending on the class. 

After learning of the university’s decision Tuesday to move classes online, his professor 
in a genetic engineering class handed everyone A’s on the final and canceled the last 
class of the quarter..." 

Full story at https://www.latimes.com/california/story/2020-03-12/usc-ucla-coronavirus- 
online-classes-transition 
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Virus and Exams 

Friday, March 13, 2020 



Dear UCLA Faculty, Students, and Administrative Leadership, To support student 
progress and instructional continuity, the Legislative Assembly held a special meeting in 
executive session on March 11,2020. The Legislative Assembly considered a proposed 
resolution to authorize temporary suspension of specific provisions of UCLA Senate 
regulations that restrict final examinations to the method, time, and place announced at 
the start of a quarter. Suspending specific regulation provisions, for the duration of the 
announced response by the Chancellor to COVID-19, will allow instructors to institute 
alternative methods and, as needed, times and places of final evaluations for any 
courses for which they are responsible. The Legislative Assembly voted to approve (106 
Yes, 1 No, 1 abstain) the following resolution, which includes suspension of specific 
sections of Senate Regulations 332 and 505 for the duration of the announced Campus 
response to COVID-19: APPROVED RESOLUTION 
1. The Legislative Assembly temporarily suspends the following underlined [bolded for 
web content accessibility] provisions of UCLA Senate Regulations 332 and 505 for 
the duration of the announced response to COVID-19 and authorizes the Divisional 
Chair to announce that suspension to departments and faculty via a Bruin Post: 

Bolded sections are suspended: A-330. No student shall be excused from assigned 
final examinations except as provided in A-332 below: [Variance to SR 770.] A-332. (A) 
The instructor in charge of an undergraduate course shall be responsible for assigning 
the final grade in the course. The final grade shall reflect the student’s achievement in the 
course and shall be based upon adequate evaluation of the achievement. The instructor’s 
methods of evaluation must be announced at the beginning of the course. The methods 
may include a final written examination, a term paper, a final oral examination, a 
take-home examination, or other evaluation device. Evaluation methods must be of 
reasonable duration and difficulty, and must be in accord with applicable departmental 
policies. Final written examinations shall not exceed three hours’ duration and shall be 
given only at the times and places established by the departmental Chair and the 
Registrar. 505. (A) The instructor in charge of a graduate course shall be responsible for 
assigning the final grade in the course. The final grade shall reflect the student’s 
achievement in the course and shall be based upon adequate evaluation of that 
achievement. The instructor’s methods of evaluation must be announced at the beginning 
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of the course. The methods may include in final written examination, a term paper, a final 
oral examination, a take-home examination, or other evaluation device. Evaluation 
methods must be of reasonable duration and difficulty, and must be in accord with 
applicable Academic Senate and departmental policies. Final written examinations shall 
not exceed three hours' duration and shall be given only at the times and places 
established by the departmental Chair and the Registrar. 

1. The Academic Senate will also temporarily authorize Departments to compile 
notifications from the instructors for any undergraduate or graduate courses for 
which they are responsible where the instructor uses alternative methods of 
evaluation (and, if needed, methods of instruction) in order to support course 
continuity. It will be the responsibility of the department to deploy methods of 
evaluation that that are accessible and equitable and that fairly access the rigor of 
the course and the achievement of each individual student. When there are special 
circumstances for evaluation methods, the Department should consult with and be 
advised by the Center for Accessible Education (CAE) in order to comply with CAE 
requirements. In instances where an instructor determines it is academically 
appropriate to cancel a final evaluation (e.g. exam, paper, etc.) for a course, the 
Academic Senate authorizes the Department to determine how to evaluate a 
proposed request by the instructor. It is expected that adequate assessment of the 
student’s achievement will occur per the Senate Regulations above. 

1. If the Executive Board determines that additional actions are necessary to ensure 
instructional continuity, it is empowered to act on behalf of the Division. This 
includes the authority to suspend or modify on a temporary basis the Regulations of 
the Division and its agencies concerning courses and curriculum and to suspend or 
modify degree requirements for those students who would have graduated upon the 
successful completion of their course work for that term. If due to illness, the 
Executive Board cannot achieve a quorum, the Chair of the Senate under advice of 
the Senate Leadership is empowered to work with the administration to suspend 
regulations where necessary. However, neither the Executive Board nor the Chair of 
the Division has authority to enact, repeal, or amend legislation of the Division or to 
make permanent changes in the policies of the Senate or any of its agencies. 

In the instance of any emergency matters regarding grading or course instruction, the 
Registrar’s Office should be a source for assessing whether any rules or regulations have 
been put at risk. Procedures for final assessment options are available at the UCLA 
Academic Senate website . Sincerely, Michael Meranze Chair, UCLA Academic Senate 
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Regents Still Planning to Meet at UCLA 

Friday, March 13, 2020 



Apparently, despite the coronavirus, the Regents are still planning to meet on the UCLA 
campus next week. The notice below appears on the Regents' website: 

IMPORTANT: REDUCING RISKS RELATED TO CORONAVIRUS (COVID-19) AT THE 
MARCH 2020 REGENTS MEETING 

The University of California is vigilantly monitoring and responding to new information 
about the coronavirus (COVID-19). UC has determined that the March 2020 Regents 
meeting will be held as scheduled, with certain precautions to protect the health of all 
participants. 

• None of the precautions will interfere with full public participation and comment on the 
Regents agenda. Subject to the requirements below, any members of the public who 
wish to engage in regular in-person public comment will be permitted to do so, under the 
usual public comment procedures outlined on the Regents website. 

• That said, members of the public do not need to attend the meeting in order to deliver 
their comments on agenda items to the Regents. 

o Written comments may be mailed or emailed in advance of the meeting to the Regents 
Office (regentsoffice@ucop.edu) and will be distributed to members of the Board, or its 
appropriate committee, prior to beginning of the Board or committee meeting. 

o While every effort will be made to distribute your comments to the Regents in advance 
of the session to which they pertain, in order to assure that the Regents have adequate 
time to review them, your comments should be received no later than 3:30 p.m. on 
Monday, March 16th, and should clearly identify the agenda item being addressed. 

• Members of the public are encouraged to watch the meeting via livestream through the 
Regents website. 

• Individuals should not attend the meeting in person if they have a cough, runny nose or 
fever (regardless of the presumed cause). Persons exhibiting such symptoms will be 
turned away from the meeting site. 

• Individuals should not attend the meeting in person if they have travelled within the past 
14 days to an area identified by the CDC as having a Level 3 Travel Health Notice due to 
COVID19. 

• It is recommended that individuals at higher risk of severe illness not attend the meeting 
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in person (including people with underlying health conditions and older adults). 

• The public seating area will be rearranged to reduce close physical proximity. 

Everyone who does attend the meeting in person should engage in everyday preventive 
actions to help prevent the spread of respiratory viruses: 

o Wash your hands often with soap and warm water for at least 20 seconds. Use an 
alcohol-based hand sanitizer that contains at least 60 percent alcohol if soap and water 
are not available. 

o Avoid touching your eyes, nose and mouth with unwashed hands, 
o Minimize close contact with others (e.g., no hand shaking or hugging), 
o Cover your mouth and nose with a tissue when you cough or sneeze then throw the 
tissue in the trash. Then wash your hands with soap and water, 
o Clean and disinfect frequently touched objects and surfaces. 

Source: https://regents.universityofcalifornia.edu/_documents/pdf/coronavirus.pdf 


UCLA Faculty Association Blog: First Quarter 2020 


269 


Remote Versus Online 

Friday, March 13, 2020 



Yours truly has independently confirmed that the information below, which has circulated 
by email, is correct. It may be of use to faculty who are preparing for teaching using 
alternative technology in spring quarter: 

IN SYLLABI AND COMMUNICATIONS-USE THE TERM “ Remote ” NOT “ Online 
This is weirdly serious. There are federal regulations at stake and could affect a variety of 
students’ status, financial aid, and in particular international students on F visas. 
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Chancellor in Quarantine 

Friday, March 13, 2020 



Email circulated today: To the Campus Community: As you may have seen on my Twitter 
account a short time ago, I wanted to let you know that I am self-quarantining at home for 
the next 14 days after learning this morning that I came in contact with an individual with 
a confirmed case of COVID-19. While I am currently asymptomatic and continuing my 
duties running the campus from home, I felt it was important to keep the UCLA 
community aware and informed. I will continue to keep you updated. 


UCLAO @UCLA • 3h 

UCLA chancellor Block wants to keep the Bruin community 
informed: 

Gene Block 0 @UCLAchancellor ■ 3h 

Dear Bruins: I am self-quarantining at home for 14 days 
after being in contact with someone who has COVID-19.1 
have no symptoms & continue to run UCLA but wanted 
to keep you informed. I know others are in similar 
situations & I want you to know the Bruin community 
supports you. 

Q 1 tl 16 58 ti. 


As testing for COVID-19 in the United States becomes more widely available, we will see 
local health centers administer more tests. As a result, we should prepare ourselves to 
expect the number of self-quarantine cases, like mine, and confirmed cases to increase 
in the weeks and months ahead — not only across the nation, but also at UCLA. I know 
there are many of you who are or will be in similar situations. Please know that the entire 
Bruin community supports you. I know these are uncertain times and many things are 
changing. Please know that all of our actions are aimed at slowing the spread of COVID- 
19 to keep one another safe. Please continue to check UCLA’s COVID-19 website and 
Bruins Safe Online regularly for updates. We must always commit to preparation rather 
than panic. We must also look out for one another, even while we are asked to be apart. 
Please remember throughout the weeks and months ahead that you are all part of a 
community that cares about you and remains dedicated to your health and well-being. 
Sincerely, Gene D. Block Chancellor 


UCLA Faculty Association Blog: First Quarter 2020 


271 










No In-Person Classes Through Spring Quarter 

Saturday, March 14, 2020 



From an email circulated yesterday evening: To the Campus Community: By this time, 
you have seen the announcement from Chancellor Block about new campus measures 
designed to help limit the risk of the novel coronavirus disease (COVID-19) on campus. 
We appreciate your patience as we work thoughtfully to make decisions and adjustments 
to address the impact of this international public health crisis. Based on the rapidly 
developing situation and new data every day, we have decided to continue to offer 
instruction remotely through the end of the spring quarter. As stated by the chancellor, we 
want to reduce population density on campus because public health officials tell us that 
this is the best way to limit the spread of COVID-19. To that end, we have encouraged 
students who can return home to do so, and to take all of their personal items, if possible, 
from their university-owned housing with them. We also know there are a number of 
students who will remain on campus and in the local area. Housing and Residential Life 
will be following up with students who live in university-owned housing with more specific 
information, including how to request an early contract termination and seek a refund. If, 
in the meantime, students have concerns or questions, please email Housing directly at 
uclahousing@housing.ucla.edu. We recognize that there will be courses with specialized 
equipment or field work that may not be able to be conducted remotely, and more specific 
information will be shared in the coming days. Also, students on the semester system 
and/or in clinical programs will receive additional information from their 
schools/departments. Because remote learning will continue through spring quarter, we 
ask all faculty and students to familiarize themselves with remote technology features 
such as Zoom during spring break. Our priority during this crisis is to protect the health 
and safety of our campus community. Please know that the campus remains open and 
we are doing everything we can to create a safe environment. This includes deploying 
hand sanitizer stations and surface wipes across campus, increasing the frequency of 
cleanings, modifying dining operations and frequently updating the campus community. 
Our libraries, computer labs, ASUCLA operations and University offices remain open. 
The facts related to COVID-19 are changing rapidly, so routinely check with UCLA 
information sources for updates. The most up-to-date information can be found online at 
UCLA’s dedicated COVID-19 website and emergency updates and resources are always 
available at Bruins Safe Online. What follows are answers to some general questions, 
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and an overview of services as we transition to a remote learning environment. Students 

• Is the campus closed? No. Campus buildings will remain open, and many campus 
units, including University-owned housing, the Arthur Ashe Student Health Center, 
UCLA Recreation, Counseling and Psychological Services, and ASUCLA dining 
facilities will continue to provide services, though some services may be modified. 

We will continue to provide updated information. 

• What about classes and exams? We have suspended in-person classes, wherever 
possible, and are transitioning to remote platforms. Winter and spring quarter finals 
will be offered remotely; instructors have been asked to communicate with students 
regarding final examinations. If you are concerned about your ability to participate in 
remote classes or exams, please contact the Dean of Students Office at 310-825- 
3894 or dean@saonet.ucla.edu. 

• Should I leave campus? If students are able to leave campus and continue studies 
remotely, please do so. However, if students remain on campus or live in the local 
area, University facilities will remain open. 

• How quickly do I need to remove my belongings from campus housing if I leave? 
Personal items may remain in campus housing through the end of spring quarter or 
your housing contract term. Students who wish to cancel their housing contracts 
early will need to remove their personal belongings prior to that cancellation. 

• Will I get to terminate my housing and dining contracts early and receive a prorated 
refund for spring quarter? Yes, students who choose to terminate their contracts 
before the end of the spring quarter will receive a prorated refund. The process for 
requesting termination of contracts early will be shared. 

• What if I stay on campus or in the local area? We know that some students, for a 
number of reasons, may remain on campus or stay in the local area. We will 
continue to serve those students, even if some services are modified. 

• What if I have an on-campus job? The campus remains open, and student positions 
will continue to be available, although the work may be modified based on the 
changing needs of the campus. You should speak with your supervisor to discuss 
your schedule and get more information. 

• What if I experience a loss of wages? If you are experiencing a financial hardship 
due to a loss of wages, please complete this Intake Form for Lost Wages for Student 
Employees and we will respond to you as quickly as possible. 

• Where can I eat on campus? The ASUCLA dining operations are open, and hours 
have been modified. Residence Hall dining hours of operations are available online. 

• Will the CPO Food Closet be open? Yes, the Food Closet located in the Student 
Activities Center will be open with the following hours: March 16-19 11:00 a.m. - 2:00 
p.m., March 20 11:00 a.m. - 1:00 p.m.; March 23-24 11:00 a.m. - 2:00 p.m. 

• Will the gym be open? Yes, various UCLA Recreation facilities remain open. 
Updated facility information can be found by visiting UCLA Recreation’s website. 

• Are libraries open? Yes, all UCLA Library locations will remain open, but UCLA 
Library is modifying overnight studying hours during Finals Week for Powell and 
Young Research Library in order to deep-clean the spaces on alternate nights. The 
new schedule begins tonight and is available on the library website. As always, entry 
for late-night hours is limited to UCLA students. Be sure to have your Bruin Card with 
you for overnight studying privileges. UCLA Library expects to resume regular hours 
on Friday, March 20, 2020. 

• Will my FI or J1 visa be affected by classes going online? No. The Departments of 
State and Homeland Security have approved exceptions that will accommodate 
online course engagement for students attending institutions that have made 
COVID-19 adaptations. The Dashew Center will continue maintenance of valid 
immigration status for students who maintain full-time enrollment (undergraduate 
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students: minimum of 12 units; graduate students: minimum of 8 units) despite the 
transition to online instruction. 

• If I’m registered with the Center for Accessible Education (CAE), how do I complete 
my winter quarter examinations? The CAE has communicated with registered 
students regarding ongoing accommodations. Please visit the CAE website for 
information regarding testing accommodations. 

• Will the Ashe Student Health Center be open? Yes, the Ashe Center will be open. 

For hours of operation, please visit the Ashe website. 

• Will counseling services be available? Yes, CAPS will remain open during normal 
business hours. If students are scheduled for a follow up appointment but are unable 
to come in person, they may request a phone appointment during their scheduled 
time. If students want to start mental health treatment but are unable to come to 
campus for an initial appointment, please call CAPS. Remember that 24-hour crisis 
counseling is available by calling us at (310) 825-0768. For support with managing 
your stress, please visit the Resilience in your Student Experience (RISE) center. 
Campus Assault Resources and Education (CARE) will be open during normal 
business hours 9:00 a.m. - 5:00 p.m., Monday-Friday. 

• What do I do if my study abroad plans have changed? All remaining 2020 UCLA-run 
Study Abroad Programs for undergraduates have been cancelled. For questions 
related to Education Abroad and UCDC programs, please contact the UCLA 
International Education Office. For questions related to on-campus housing options, 
if your study abroad program has been canceled, contact UCLA Housing Services 
for housing availability. 

• What do I do if I am sick, need to self-quarantine or self-isolate? If you have 
questions about how to self-quarantine, health monitoring, or need other support, 
please contact the Ashe Center at 310-206-6217. If you have been directed to self- 
isolate or diagnosed with COVID-19 while away from campus, please call the Ashe 
Center Infection Control Line at 310-206-6217 so that we can be aware and 
coordinate care as needed. 

Faculty 

• What if I need help administering a final or teaching my class remotely? Read 
UCLA’s Planning for Academic Continuity guide and join a workshop for remote 
teaching and learning. You may also email contact@online.ucla.edu or the Center 
for the Advancement of Teaching at help@teaching.ucla.edu. 

• Will counseling services be available? Yes, the professionals at the Staff and 
Faculty Counseling Center are available to help employees deal with the impact of 
these circumstances. 

Staff 

• How do I know if I need to come to campus? As campus remains open, we need to 
maintain business continuity to support campus needs, particularly during transitional 
periods. Departments are encouraged to develop business continuity plans that will 
identify where remote work opportunities are operationally feasible. Read more in 
this message to all staff. 

• What if I cannot come to work because I or a family member has COVID-19? The 

University has enacted temporary actions for leave if an employee is directly 
impacted by COVID-19. Read more in this message to all staff. 

• Will counseling services be available? Yes, the professionals at the Staff and 
Faculty Counseling Center are available to help employees deal with the impact of 
these circumstances. 

Travel Guidance for Faculty, Staff and Students Please know that all UCLA nonessential 
international and domestic travel is suspended until further notice and personal 
international and domestic travel is strongly discouraged. Anyone arriving from CDC 
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Level 3 countries must self-quarantine for 14 days from the time they left that country. If 
you decide to travel, be aware that other countries could change travel restrictions 
without notice, flights may be canceled or new re-entry restrictions could be imposed 
when returning to the United States. There are no current restrictions on domestic travel, 
but you should be aware of preventative measures as you travel domestically. We need 
all Bruins to remain flexible during this time of transition. We want to thank all of you for 
taking care of yourselves and each other. Sincerely, Emily A. Carter Executive Vice 
Chancellor and Provost Michael Beck Administrative Vice Chancellor Monroe Gorden, Jr. 
Vice Chancellor, Student Affairs 
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Research Operations on Campus 

Saturday, March 14, 2020 



From an email circulated today: 

To the Campus Community: 

There are no confirmed cases of COVID-19 on the UCLA campus at this time, however, 
in anticipation of possible community spread, effective March 11, UCLA has suspended 
in-person classes and transitioned to remote learning platforms through April 10. Visit the 
UCLA COVID-19 site for more information. The focus of this communication is to provide 
additional guidance regarding your research activities. With the ongoing concern about 
the spread of COVID-19, laboratories and research facilities should plan for the possibility 
of significant disruptions in routine operations. Each laboratory or research facility is best 
positioned to create a continuity plan that will meet its unique needs. This guidance is 
provided to facilitate the development of your plan, but is not intended to be all-inclusive; 
it is based on what is known at this time. I will update the research community as the 
situation develops and more information becomes available. Research Continuity 
Guidance for Physical Laboratories and Research FacilitiesAssumptions that you can use 
for planning, based on a scenario with widespread COVID-19 communal transmission: 

• A significant percentage of your laboratory workforce may be out sick or unable to 
come to work. 

• Essential research infrastructure, such as power and telecommunications, will be 
maintained. 

• The Division of Laboratory Animal Medicine (DLAM) and Environment, Health & 
Safety (EH&S) personnel will maintain their essential research support functions, 
although some lower-priority services may need to be curtailed (e.g., less frequent 
waste pick-up by EH&S, fewer DLAM-led vivarium walk-throughs and researcher 
training classes). 

• Orders for critical supplies may be delayed, for example, due to departmental staff 
absences or supply chain interruptions. 

• Processing of visas by the federal government may be delayed, resulting in delayed 
appointments. 

• Core facilities and other fee-for-service resources may not be available. 
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Steps you can take now to ensure continuity of critical functions: 

• Identify procedures and processes that require regular personnel attention (e.g., 
cell culture maintenance, animal studies). 

Assess and prioritize critical laboratory activities, including care for animals 
housed in your laboratory. 

• Identify any research experiments that can be ramped down, curtailed or 
delayed. 

• For research involving animals, consider delaying animal ordering and imports, 
and cease or reduce breeding activities. 

• With classes moving to remote instruction through the next quarter, 
undergraduate student workers are not expected to report for laboratory duties 
and their tasks should be covered accordingly. 

• Identify personnel able to safely perform essential activities and cross-train 
research staff to fill in for others who may be out sick or unable to come to work. 

• Communicate any need for DLAM support or technical services promptly. 

• Identify how the viability of laboratories, stored materials, animals, etc. will be 
monitored and addressed in the event regular staff cannot be there in the normal 
manner. 

• Ensure that you have emergency contact information for your critical staff, including 
cell phone numbers; develop a communication plan. 

• Ensure you are documenting critical step-by-step instructions in your Standard 
Operating Procedures. 

• Coordinate with colleagues who have similar research activities to identify ways to 
ensure coverage of critical activities. 

• Review and test contingency plans and emergency procedures with researchers 
and staff. 

Important considerations for lab work as well as human subjects research 
contingency plans should focus on maintaining a safe distance between people, 
which can be accomplished utilizing technology, such as online 
video/teleconferencing, as an alternative to reduce nonessential in-person 
interactions. 

• Maintain a sufficient inventory of critical supplies that may be impacted by global 
shipping delays. 

• Identify and consider your ability to work with limited quantities (or completely 
without) common perishable items, such as dry ice, liquid nitrogen and various 
gas cylinders. 

• Communicate significant planned absences and/or lab closures to your EH&S 
Research Safety representatives, business offices, DLAM and other key 
administrative units. 

• Prioritize. Depending upon the nature of your research, consider prioritizing work that 
can only be carried out in your research facility, and put off work amenable to remote 
support, such as data analysis. Stockpiling results and data now that could be 
analyzed remotely in the future is a potential option that might create future flexibility. 

Remote access: 

• Ensure that those involved in research projects have access to information they 
need to carry out work remotely (e.g., access to literature, computational 
resources, existing datasets and research-related files, for example using Box 
and meeting software such as Zoom). 

Access to Hoffman2 computation and data storage resources, mobile web 
resources and statistics consultation managed through the Office of Information 
Technology will continue to be available. 
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• Check that any department computational and data storage resources will be 
available and, if so, ensure remote access. 

• While UCLA Libraries remain open and fully operational, currently scheduled in- 
class training sessions and requests for new consultations and training sessions 
may be handled remotely. 

• Review this handout on backing up and protecting research data (PDF). 

• Test and update remote work technologies such as VPN, Box and Zoom 
conferencing. 

Ensure that remote access (e.g., the use of a personally owned computer) 
complies with security and privacy requirements for access and data to 
safeguard UCLA resources, most especially when data are sensitive or 
restricted. 

• The UC Office of the President has stated that under no circumstances are 
researchers to take materials other than laptops, data storage devices, etc., offsite 
(e.g., to their homes). 

Measures you can take to prevent the spread of illness among your group: 

• Wash your hands often with soap and warm water for at least 20 seconds. Use an 
alcohol-based hand sanitizer that contains at least 60 percent alcohol if soap and 
water are not available. 

• Avoid touching your eyes, nose and mouth with unwashed hands. 

• Implement measures to reduce density and allow distancing of lab/research 
personnel. For example, increasing spacing between researchers where possible to 
more than 6 feet, having personnel come to the lab in shifts, allowing every other 
bench to be unoccupied, etc. 

• Avoid close contact with people who are sick. 

• Self-isolate and do not travel or go to work or school when you are sick. 

• Cover your mouth and nose with a tissue when you cough or sneeze then throw the 
tissue in the trash. Then wash your hands with soap and water. 

• Clean and disinfect frequently touched objects and surfaces in your workplace. 

Research safety: 

• Safety is critical, and with the potential for unexpected absences, it is important that 
research activities be left in a safe state daily. 

• Experiments should be left each day in a stable mode such that they do not present 
any biological, chemical or physical hazards in case of a prolonged absence. 

Further, experiments must incorporate "fail-safe" measures; that is, in the event that 
a member of the research team is not able to return to the lab the next day, or if 
there is a failure of air supply, cooling, power, water supply, vacuum or other 
connection, the experiment should not create hazardous conditions. 

• Outside of active experiments, biological, chemical and radiological materials and 
equipment must be secured in a safe manner. Physically hazardous equipment 
(cryogenic, heated, pressurized, under vacuum, etc.) similarly must be maintained in 
a safe state. 

Questions and requests for assistance regarding research safety can be addressed to 
UCLA Environment, Health & Safety: 

Main Phone: 310-825-5689 EH&S Hotline: 310-825-9797 Biosafety Consultations: 
biosafety@ehs.ucla.edu Chemical Consultations and Lab Safety: 
laboratorysafety@ehs.ucla.edu Radiation Safety: 310-825-5396 or 
radiationsafety@ehs.ucla.edu Request for an experiment safety review Hazardous 
Waste: 310-206-1887 or hazardousmaterials@ehs.ucla. edu 

Research continuity summary: Advance planning will allow everyone in your research 
group to focus on their own efforts and work together as a team, rather than wondering 
how they and their team members are to proceed. Quick Checklist: 
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1. Identify critical lab operations. 

2. Identify critical lab personnel and ensure they know what to do in the event of 
suspended operations. 

3. Remind lab personnel of your communication plan or create one if not in place. 

4. Ensure remote access to files, data, servers, etc. 

5. Identify and follow appropriate data back-up and security protocols. 

6. Prioritize experiments. 

7. Leave experiments in a safe state at the end of each day. 

8. Cancel nonessential travel and check travel restrictions before making travel plans. 
Check UCLA’s updated travel guidance. 

COVID-19 Research on Campus Under UCLA Policy 992, any research group that plans 
to conduct research with SARS-CoV-2 must obtain Institutional Biosafety Committee 
(IBC) approval prior to beginning any such research. As part of the IBC review process, a 
full risk assessment would be conducted to ensure worker safety and agent containment. 
Travel The UC Office of the President has provided travel guidance that prohibits official 
university travel to all regions for which the CDC has issued Level 2 or Level 3 Travel 
Warnings for the novel coronavirus. Additionally, all nonessential university-related 
international and domestic travel is suspended. Personal international and domestic 
travel is strongly discouraged. Any traveler arriving from Level 3 countries must self¬ 
quarantine for 14 days from the time they left that country, in accordance with guidance 
from the CDC. UCLA Research Administration UCLA Research Administration and all of 
its offices are fully operational and have contingency plans in place to maintain continuity 
of services even if personnel are working remotely. Our Office of Research Information 
Services (ORIS) will continue to support our central research administration systems to 
ensure ongoing operations. 

• The The Office of Contract and Grant Administration (OCGA) will continue to review 
and submit proposals, accept awards, issue sub awards and manage 
communications with sponsors. Cayuse, EPASS, PI Portal, ORA Resource Center, 
and other systems will be available as usual. 

• Extramural Fund Management (EFM) will continue to submit financial reports and 
invoices, process close-outs, manage reimbursements and provide financial 
management support for grant and contract funds. EFM systems will remain on line 
in conjunction with the financial systems. 

• We expect federal agencies to continue to provide services, and to be flexible about 
deadlines as needed in emergency situations. If agencies are officially closed, we 
will continue to do what we can, understanding that transactions will likely remain in 
queue until agency operations are resumed. We will continue to work with state, 
county, city and nonprofit sponsors as possible. Additional information will be posted 
on the ORA, OCGA and EFM websites as new information is obtained. 

• NSF has developed a new website for the research community with detailed 
guidance on COVID-19. This includes guidance for awardee organizations, 
researchers and reviewers of NSF proposals. 

• The Office of the Human Research Protection Program (OHRPP) and the Research 
Safety & Animal Welfare Administration (RSAWA) will continue to operate as usual, 
including convening regular meetings of the Institutional Review Boards (IRB), 

Animal Research Committee (ARC), Institutional Biosafety Committee (IBC) and 
Radiation Safety Committees (RSC). Our WebIRB, RATS, and SafetyNet systems 
can be accessed anywhere an individual has internet access. Similarly, the OHRPP 
and RSAWA staff have the capability to conduct faculty committee meetings via 
Zoom as needed. 

• As a reminder, all changes/modifications to research protocols still need to be 
reviewed and approved by the relevant oversight committee, except for incorporation 


UCLA Faculty Association Blog: First Quarter 2020 


279 


of a COVID-19 screening protocol and addition of measures needed to avoid an 
immediate apparent hazard to a patient/participant. If a research protocol requires 
modification due to COVID-19 implications, contact OHRPP directly so those 
submissions can be triaged in an expeditious manner. 

• For any questions or concerns related to your protocols, contact the OHRPP office or 
RSAWA office. 

Clinical Research Activities Existing studies that meet the definition of an NIH Clinical 
Trial (PDF) should proceed if the benefit to study participants outweighs the risks of 
participation. Pis can reach out to OHRPP staff if they have questions about participant 
risk and benefit. All research teams are urged to assess study visits with Pis, protocols 
and sponsors, and assess if visits can be conducted through telephonic or video- 
conferenced methods without increased risk or compromise of safety of research 
subjects; otherwise, research participants should come to UCLA for their study visits just 
as they would for routine clinical care. Study team-participant interaction should be 
restricted only to essential staff. The Office of Clinical Research is fully operational and 
has contingency plans in place to maintain continuity. The Oncore Clinical Research 
Management System can be accessed anywhere an individual has internet access. 
Contact our staff at ResearchGo@mednet.ucla.edu or visit the UCLA CTSI Reserch Go 
COVID-19 INFO page for more detailed information. My office stands ready to support 
you in planning to ensure that your research activities continue with as little impact as 
possible. If you have questions, or if there is additional guidance you would like to see 
provided, please contact C19@research.ucla.edu. Sincerely, Roger M. Wakimoto, Ph.D. 
Vice Chancellor for Research and Creative Activities 
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Regents Meeting at UCLA Will Allow Public 
Comments by Phone 

Sunday, March 15, 2020 



It appears the Regents meeting at UCLA will still take place. However, the public 
comments component is being modified. See below: 

UPDATE ON PUBLIC COMMENT AT THE MARCH 2020 REGENTS MEETING TO 
REDUCE RISKS RELATED TO CORONAVIRUS (COVID-19) 

On March 12, 2020, Governor Newsom issued an Executive Order pursuant to his 
emergency powers that waives compliance with most teleconference restrictions for 
public meetings held under the Bagley-Keene and Brown Acts. 

The Regents will accommodate those members of the public who wish to make public 
comment by phone, as follows. 

• You have the option of sending your phone number to regentsoffice@ucop.edu and the 
Secretary and Chief of Staff will call that number if and when your name is called from the 
list. All public comments, both in person and by phone, will be selected randomly. Names 
will be called from the telephone list and the in-person list proportionately. 

• Efforts will be made to accommodate each individual who has signed up to speak. 
However, given time constraints, there is no guarantee that all who have signed up will 
be able to address the Regents. 

Members of the public may still attend the meeting and offer public comment in-person. 
Please note that attending in person does not guarantee that you will be able to address 
the Board. All public comments, both in person and by phone, will be selected randomly. 
Names will be called from the telephone list and the in-person list proportionately. 

In compliance with the Executive Order and public health official guidance, seats will be 
placed at least 6 feet apart, and therefore public seating will be extremely limited. 
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Staff will escort a few people who are on the public comment list at a time into the 
meeting room. We request that you leave once you have provided comment so that 
others may do so in-person. 

Members of the public are encouraged to watch the meeting via livestream through the 
Regents website. 

If you do not have access to watch the livestream remotely, members of the public are 
welcome to watch the livestream in the Optimist Room, located on the 2nd Floor of the 
UCLA Luskin Conference Center. Please note that there will be limited seating in this 
viewing room. 

Written comments may be mailed or emailed in advance of the meeting to the Regents 
Office ( regentsoffice@ucop.edu) and will be distributed to members of the Board, or its 
appropriate committee, prior to beginning of the Board or committee meeting. 

IMPORTANT - ADVISORY TO REDUCE RISKS RELATED TO THE CONAVIRUS 
(COVID-19) 

• Individuals should not attend the meeting in person if they have a cough or fever 
(regardless of the presumed cause). Persons exhibiting such symptoms will be turned 
away from the meeting site. 

• Individuals should not attend the meeting in person if they have travelled within the past 
14 days to an area identified by the CDC as having a Level 3 Travel Health Notice due to 
COVID-19. 

• It is recommended that individuals at higher risk of severe illness not attend the meeting 
in person (including people with underlying health conditions and older adults). 

• The public seating area will be rearranged to reduce close physical proximity. 

• Everyone who does attend the meeting in person should engage in everyday preventive 
actions to help prevent the spread of respiratory viruses: 

• Wash your hands often with soap and warm water for at least 20 seconds. Use an 
alcohol-based hand sanitizer that contains at least 60 percent alcohol if soap and water 
are not available. 

• Avoid touching your eyes, nose and mouth with unwashed hands. 

• Minimize close contact with others (e.g. no hand shaking or hugging). 

• Cover your mouth and nose with a tissue when you cough or sneeze then throw the 
tissue in the trash. Then wash your hands with soap and water. 

• Clean and disinfect frequently touched objects and surfaces. 

None of the precautions will interfere with full public participation and comment on the 
Regents agenda. Subject to the requirements above, any members of the public who 
wish to engage in regular in-person public comment will be permitted to do so as 
described above. 

Source: https://regents.universityofcalifornia.edu/regmeet/mar20/public-comment-march- 
2020-meeting.pdf 
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Have You Forgotten the Grad Student Strike? 

Sunday, March 15, 2020 



With all the turmoil of campuses trying to convert to online - sorry, "remote" - education, 
it's easy to forget the ongoing grad student/TA strike that is centered at UC-Santa Cruz. 

TAs will be needed to get less-than-tech-savvy faculty members converted to the 
technology of remote education. To have any kind of interaction, particularly in larger 
classes, TAs will have to conduct sections, etc. So, is there a route to a resolution? Below 
is a personal recommendation from yours truly: 

-A Third-Party Neutral Could Help Resolve the Current Grad Student Strike 

Daniel J.B. Mitchell* ==== For many years before retiring, I taught courses at UCLA 
dealing with labor relations and collective bargaining. So perhaps I can offer a route out 
of the current graduate student/TA strike that is centered on the UC-Santa Cruz campus, 
but is having ripple effects on other campuses. 

Let’s dispose of the legalities. I say “dispose” because although both UC and the union 
involved - UAW 2865 - have filed unfair labor practice charges against each other at the 
California Public Employment Relations Board (PERB), it is an illusion to think the PERB 
process is going to provide a quick resolution. 

UC says that the union signed a multiyear contract which has yet to expire and which has 
a no-strike clause. It says the union has violated its contract by not taking steps to halt 
the strike. The union says the strike is a wildcat, unauthorized strike over which it has no 
authority. But, at the same time, the union wants UC to reopen the contract and negotiate 
a new settlement. PERB will in due course investigate, possibly issue a complaint, and 
hold a hearing, all time consuming steps. In reaching a decision, PERB will look not only 
at what the union publicly says, but what it has done. PERB could conceivably order the 
union to take steps to halt the strike, but even with such steps, how effective could such a 
remedy be? Probably not much. 

Similarly, UC at one point offered a benefit enhancement unilaterally and said it wanted 
to talk with an entity other than the union. The union’s unfair labor practice charge says 
that it is legally the exclusive representative of the graduate student employees and that 
changes in compensation must be negotiated with the union and with no other entity. 
PERB will in due course investigate, possibly issue a complaint, and hold a hearing, all 
time consuming steps. It could conceivably order the university to rescind the offer of an 
enhancement and order UC to negotiate only with the union if it wants to change 
compensation of the graduate student employees. How would such an order - were it to 
occur - provide an effective remedy? It probably wouldn’t. 

The point here is that PERB is unlikely to be the source of a settlement. So, let’s move on 
to what’s at stake for the union, for the strikers, and for UC. All three have a stake in 
having a significant level of trust in the collective bargaining relationship. Unless there is 
to be a future of prolonged and difficult negotiations, recurrent impasses, and strikes, 
there is value to the proposition that a deal is a deal, apart from the legalities involved. 
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That is the essence of UC’s position, but it should also matter to the union and the 
strikers, too. If a deal isn’t a deal, you are likely to end up with an endless rocky 
relationship that benefits no one. Note that it is possible to negotiate long-term contracts 
that have contingencies built in for unforeseen events that can trigger an early reopening. 

It is also possible - if there is a sufficient level of trust - for the union and UC to recognize 
that unforeseen events have occurred at the present time and mutually to agree to 
reopen the contract. UC’s educational function is not well served by disruption and a 
hostile relationship with key employees. 

Potential resolutions are available that could preserve the principle of a deal is a deal and 
yet respond to the unfortunate situation that has developed. Both UC and the union 
would need first to step away from the legalities which aren’t likely to resolve anything. 
Often in situations when there is low trust and when an impasse has occurred, it helps to 
bring in an outside neutral for mediation and/or arbitration. 

There could be return to work, a withdrawal of charges at PERB, and a mechanism 
established involving a third party neutral. Such a mechanism could recognize both the 
principle that a deal is a deal and also that circumstances have changed that perhaps 
neither party to the existing deal was able to foresee when the deal was concluded. 
Sometimes the best way to preserve important principles is to rise above them. Maybe, 
the sudden intervention of the coronavirus crisis could provide a needed excuse for both 
sides to do so. ==== 

* Daniel J.B. Mitchell is a Professor-Emeritus at the UCLA Anderson School of 
Management and the UCLA Luskin School of Public Affairs. He continues to co-teach 
Public Affairs 145 - California Policy Issues - each winter quarter at the Luskin School. 
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Infections Reported at Berkeley and UC-SF 

Sunday, March 15, 2020 



From the Daily Cal: 


A UC Berkeley graduate student in the sociology department has tested positive for 
COVID-19, colloquially known as the coronavirus, the first reported on-campus case of 
the disease. UCPD sent a Nixie alert saying the student lives off-campus. The alert also 
said campus officials are working to determine who has been in contact with the patient 
and will direct them to self-isolate.Vice Chancellor of Administration Marc Fisher and 
Assistant Vice Chancellor of University Health Services Guy Nicolette also sent a 
campuswide email, stating that the individual does not live in Berkeley and has self- 
isolated in their city of residence. According to the email, the individual with COVID-19 is 
in “good condition” and is not exhibiting any “serious symptoms.’’... Full story at 
https://www.dailycal.org/2020/03/14/first-uc-berkeley-covid-19-case-reported-in- 
sociology-department/ 

=== From SFGATE : March 15, 5:50 a.m.: Two health care workers at UCSF tested 
positive for coronavirus, a hospital spokesperson confirmed to The Chronicle. Both 
workers are quarantined and the hospital is contacting any patients, doctors, nurses or 
staff who may have come into contact with them. Source: 

https://www.sfgate.com/bayarea/article/Bay-Area-coronavirus-updates-Contra-Costa- 
County-15129171.php 
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Irvine cancels graduation ceremony 

Sunday, March 15, 2020 



From an official UC-Irvine announcement: 

" We are saddened to share that the UCI Commencement Ceremonies will not take place 
in the same way as previous years. We advise families not to make arrangements to 
come to the campus for the Commencement celebrations. We are actively looking at 
alternatives to celebrate our graduates in an appropriate manner. We understand that 
commencement is an important part of the UCI experience and we want to honor our 
students while still keeping our community safe. Graduating students should look for a 
separate message from the UCI Commencement office with details and information in the 
coming weeks." 

Full announcement at https://uci.edu/coronavirus/messages/200313-student-life- 
updates.php 
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Where's Janet? The silence from UCOP is 
deafening 

Sunday, March 15, 2020 



Our previous post noted the decision by UC-Irvine not to have its commencement. 

The LA Times carries this report about the other campuses: 

" The other eight undergraduate campuses are expected to make decisions on a case- 
by-case basis. UC officials reached Saturday at the Los Angeles, Davis, Merced, San 
Diego and Santa Cruz campuses said no decision has yet been made about 
commencement. 

But Gov. Gavin Newsom’s order banning gatherings of 250 or more people statewide to 
slow the spread of the disease would bar most graduation ceremonies if he extends the 
directive past March." ... Full story at 
https://www.latimes.com/california/story/2020-03-14/uc-irvine-cancels-traditional-public- 
commencement-graduation-ceremonies We again note that a coordination failure is 
taking place.* UCOP is supposed to coordinate the UC system. It isn't. Why not? If Irvine 
makes a decision to cancel, the other campuses will, too. === 

* http://udafacultyassociation.blogspot.eom/2020/03/the-view-from-here-on-udas-abrupt- 
shut.html 


UCLA Faculty Association Blog: First Quarter 2020 


287 








Rules for "Remote" Tools for Exams, Etc. 

Monday, March 16, 2020 



The rules below have been circulating via email. We reproduce them below but for the 
various links to which the document refers, go to: 

https://issuu.com/home/published/final_remote_approved_tools_march_15_2020 


To: UCLA Faculty, Lecturers, Instructors, Teaching Assistants, and all responsible for the 
conduct and delivery of UCLA’s courses and educational programs 

Thank you for your work in transitioning UCLA’s instruction and assessment into remote 
modes of delivery on such short notice. We are deeply appreciative of the magnitude of 
the adjustment this entails for you and your students as we move to fully remote delivery 
during extraordinary circumstances. 

Using technologies and software for remote delivery changes practices with orchestrating 
classes, interacting with students, and conducting exams. It also heightens the criticality 
of existing privacy, information security, and information accessibility requirements. 
These requirements ensure all of our students, including those with disabilities, are able 
to participate in this new environment effectively. They also ensure that we are only using 
third-party tools and technologies that have the appropriate safeguards to protect our 
data and comply with University policy and statutory or regulatory obligations. 

The following checklist will assist you in selecting and using the tools effectively for your 
students while also addressing requirements. We realize on the surface this checklist 
looks like a lot to do, but in terms of action it is relatively little if you remain aware of these 
considerations and act on them as described. For consultation please use 
contact@online.ucla.edu. 

1. Use only approved software tools. A running list of campus educational software tools 
is being maintained at Approved Remote Software Tools. Approved tools have 
undergone reviews for privacy and security and are integrated into the campus 
infrastructure. The list is partial at this point and will be updated in an on-going manner. 
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There are existing software tools, with agreements negotiated through UCLA Purchasing 
and that have undergone the appropriate reviews for privacy and security, which need to 
be included. 

There will certainly be new tools that will also need to be included over time. To aid us in 
the process, please consult with your local IT support staff if there is software to be 
included on the approved list. 

o Do not use any third-party web applications that require anyone to click “I agree” to the 
vendor’s terms. 

o Do not use any unapproved software, software tools or third-party web applications that 
would require students to pay for use or access and incur unexpected costs. 

2. Respect student privacy if you are recording audio, video, and/or taking pictures of any 
student. 

o Give notice to students that they will be recorded or if images will be collected. Use the 
following language for notification: 

“This program uses video recording or other personal information capture for the purpose 
of facilitating the course and/or test environment. Pursuant to the terms of the agreement 
with UCLA, the data is used solely for this purpose and any vendor is prohibited from 
redisclosing this information. UCLA also does not use the data for any other purpose.” 

o Provide alternate means of participating if possible, if there are students who do not 
want to be recorded (for example, submitting questions and comments remotely/online), 
o If you intend to post a recording of students you must check with the Registrar to 
determine if there are privacy restrictions. 

o The use of biometric data where students have no practical ability to opt-out is not 
allowed (e.g., to track eye movement during an exam to identify potential cheating), 
except where the service is provided through an authorized vendor, see below, 
o Do not retain and use any student information collected for any purpose other than to 
conduct the course or testing and only for a limited time. 

3. Carefully consider options for remote proctoring. In addition to the issues listed in point 
(2) above, several proctoring services use a combination of video recording and machine 
learning /Al to detect potential cheating. Use of biometric technologies hold broad privacy 
implications and should not be used except where the service is provided through an 
authorized vendor, see below. 

o Respondus is the approved product in use at UCLA to date. This product monitors 
individual students and behaviors using video and video analysis during a remote exam 
to preserve its integrity. The privacy notification above is important in conjunction with the 
campus ensuring that no personal video for any reason is used for anything other than 
the exam and that nothing is stored once the exam is completed and integrity assured. 

4. With respect to the conduct and delivery of a course, ensure the eguipment and 
environment you use are appropriate for remote instruction. 

o Using approved software tools (see point 1) addresses the necessary security for you 
to use either a university or home computer. 

o Test that your connectivity is robust and adequate and that your computer can operate 
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the tools for the duration of a course session. 

o Ensure the location you conduct remote instruction from cannot be observed by others 
or that discussions and information shared cannot be overheard. 

5. Consider accessibility of software tools and course materials (see 7 below for general 
considerations). 

o While not possible to do immediately, when you introduce or change course material 
(whether web pages, PDF or multimedia files, etc.) consider accessibility - see DCP 
resources page for guidance. You can consult with instructional designers at 
contact@online.ucla.edu for assistance. 

o Use approved software tools since they reflect campus efforts to align with UC Policy 
on accessibility. 

o Zoom needs to be used with another tool in CCLE for accurate closed captioning - see 
DCP resources page for easy steps and please test. For assistance please consult at 
contact@online.ucla.edu. For live Zoom sessions, if a student who is deaf or hard-of- 
hearing requests an accommodation, please refer them to CAE’s accommodations 
request form. 

o YouTube’s automated captioning is generally insufficient to meet UC policy 
expectations and should be avoided. 

6. Understand general accommodations for CAE Students (from Dean of Students) 

o As the University has moved to a remote test environment, the CAE will no longer 
proctor exams. However, the need for proctoring will be assessed on a case-by-case 
basis. If you have questions about an accommodation that cannot be provided in a 
remote/online environment, please contact the CAE Counselor listed on the student’s 
Letter of Accommodation. 

o Resources for you: Visit the Faculty tab for general information about accommodations. 
If you have students with accommodations, check the Faculty Portal to review their 
specific accommodations. Share the accommodation letter with your TA if they do not 
have access. 

a. CCLE: If providing an exam through CCLE, you are able to adjust times for students 
with an extra time accommodation. Instructions for how to do so can be found at the 
following link: Timing and Accommodating requests from CAE for additional time. To 
grant extensions for assignments on CCLE, refer to How can I grant a student an 
extension on the Assignments page of CCLE. 

b. Turnltln: If providing an exam through Turnitin.com, you are able to adjust submission 
dates. Instructions for how to do so can be found at the following link: Assignment 
Submission Date. 

c. Respondus: If using the Respondus lockdown browser, please note that it is not 
accessible for some screen reader programs used to read displayed text on the screen 
with speech synthesizer. Refer to this link for more information about Respondus 
accessibility. 

d. Zoom: If you or a TA are proctoring an exam via Zoom, students may have exam 
accommodations that might be evident (i.e. breaks during exams, standing desk, etc.) 

o Updates related to the online academic environment will be ongoing. Please continue 
to monitor the CAE Announcements section of the website. 

o If you have any questions about implementing accommodations for your students, 
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please contact the counselor listed on the Letter of Accommodation, or call the CAE main 
office at 310-825-1501. 

o See the Faculty Handbook for additional information. 

Again, your help in making this transition under extraordinary circumstances is greatly 
appreciated. We know there will be challenges along the way: this is a learning process 
for all of us. This memo is to provide you with some immediate guidance. Please expect 
updates. 

Sincerely, 

Emily A. Carter 

Executive Vice Chancellor and Provost 
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Virus Forecast Revised to Recession 

Monday, March 16, 2020 



Note: Any economic downturn will adversely affect the state budget and will likely have 
an impact on the UC budget. 

UCLA Anderson Forecast announces arrival of 2020 recession in revision of earlier 
forecast 

March 16, 2020 

Revising a forecast published March 12, UCLA Anderson Forecast economists say the 
U.S. economy has entered a recession, ending the expansion that began in July 2009. 

The revised forecast, which incorporates data reflecting a rapidly changing U.S. 
economy, together with a review of the 1957-58 H2N2 influenza pandemic, is for the 
recession to continue through the end of September. 

This marks the first time in its 68-year history that the UCLA Anderson Forecast has 
published an updated forecast between its regularly scheduled quarterly releases. 

After the economy had experienced a solid start to 2020, the escalating effects of the 
coronavirus pandemic in March have reduced the first-quarter 2020 forecast of GDP 
growth to 0.4%. GDP for the second quarter of the year is now forecast to slow by 6.5%, 
and by 1.9% for the third quarter. With the assumption of an end to the pandemic and 
repaired supply chains by this summer, the Forecast predicts the resumption of normal 
activity in the fourth quarter of 2020 and a GDP growth rate of 4.0%. 

For the full 2020 year, it is expected that GDP will have declined by 0.4%. In 2021, with 
the abatement of governmental pandemic expenditures and the continued contraction of 
residential and commercial construction, the economy is forecast to grow at 1.5%. The 
full recovery and return to trend is now expected in 2022. 

Recession expected to be more severe in California than for nation overall 
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For California, a state with a larger proportion of economic activity in tourism and trans¬ 
pacific transportation, the economic downturn will be slightly more severe. Employment is 
expected to contract by 0.7% in 2020 with employment contracting during the second and 
third quarters at an annual rate of 2.6%. The state's unemployment rate will rise to 6.3% 
by the end of this year and is expected to continue to increase into 2021 with an average 
for 2021 of 6.6%. By the first quarter of 2021, California is expected to lose more than 
280,000 payroll jobs with more than one-third of those in the leisure and hospitality and 
transportation and warehousing sectors. 

The revised forecast comes with an important caveat. If the pandemic is much worse 
than assumed, this forecast will be too optimistic. If the pandemic abates quickly because 
of the extraordinary measures being put into place to address it, an outcome that the 
medical community thinks unlikely but possible, then the forecast will be too pessimistic 
and economic growth in the third and fourth quarters of the year will be higher. 

Source: https://newsroom.ucla.edu/releases/ucla-anderson-forecast-announces-arrival- 
of-2020-recession-in-revision-of-earlier-forecast 
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UCLA Employee Infected 

Monday, March 16, 2020 



To the Campus Community: We have learned that a member of our UCLA campus 
community has tested positive for COVID-19. The individual is a UCLA staff member who 
works off campus, has self-isolated at their off-campus residence and is receiving care. I 
have spoken to our fellow Bruin to express my hope for a quick recovery. We are 
determining whether there are members of the UCLA community who need to be advised 
about their contacts with our staff member, and if so, we will activate our notification 
process accordingly. Please know that if there is a need for anyone to be isolated or 
tested, they will be contacted. We understand this news may heighten anxiety and create 
concern among members of our community. Students should contact the Ashe Center 
Infection Control Line at 310-206-6217, and faculty and staff should call their health care 
providers, if they develop flu-like symptoms. Please always call ahead before arriving. 
Additionally, mental health is as important as physical health. Students can always seek 
services at UCLA’s Counseling and Psychological Services and staff and faculty can 
contact the Staff and Faculty Counseling Center. It bears repeating that as testing for 
COVID-19 becomes more broadly available, we should prepare ourselves to expect the 
numbers of self-quarantine cases like mine and confirmed cases like that of our staff 
member to increase across the country and at UCLA. We have been expecting this 
reality, and we have prepared and implemented safety protocols accordingly. We remain 
committed to transparency and open communication on this important issue. When there 
are future confirmed cases of COVID-19 in our campus community, we will keep you 
informed through UCLA’s COVID-19 website, Bruins Safe Online and UCLA’s Twitter 
feed. Above all, please know that every decision we make is guided by our top priority of 
protecting the health and safety of our Bruin and global communities, in what continues to 
be a rapidly evolving environment. Our decisions on matters such as remote learning are 
driven by what science tells us: The reduction of population density helps slow the spread 
of the virus. You are all part of a community that cares about you. I am grateful to each of 
you for supporting UCLA’s broader efforts to help the world fight the spread of COVID-19. 
I could not be prouder to be a Bruin. Sincerely, Gene D. Block Chancellor 
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Various Virus-Related Campus Policies 
Announced 

Tuesday, March 17, 2020 



To the Campus Community: 

As we all work to adapt to our new environment following the president’s Friday 
declaration of a national emergency and recent announcements by the governor and 
mayor instituting state- and city-wide restrictions, we wanted to provide you with the latest 
information about UCLA’s continued efforts to protect our campus and the broader 
community from the novel coronavirus disease (COVID-19). 

Although you can continue to visit UCLA’s dedicated COVID-19 website as well as Bruins 
Safe Online === https://newsroom.ucla.edu/stories/coronavirus-information-for-the-ucla- 
campus-community http://www.bso.ucla.edu/ === for the latest information, here are 
some updates intended to provide the Bruin community with helpful guidance: 

Meetings and events: UCLA is suspending all nonessential events of any size through 
the end of spring quarter. We strongly encourage every member of the campus 
community to carefully consider whether it is necessary to convene in person or hold 
group meetings or any other type of gathering. Public health officials tell us that reducing 
population density is the best way to limit the spread of COVID-19. 

Working remotely: If you are able to conduct your work remotely, we ask you to speak 
with your supervisor about how best to do so. Remaining six feet away from others, 
whenever possible, can help prevent infections transmitted by an uncovered cough or 
sneeze or from touching contaminated surfaces. All employees should remain home if 
they are sick. 

Campus libraries: In an effort to help reduce density, all UCLA Library locations are 
closed to the public until further notice, effective immediately. Only three libraries — 
Powell, Young Research Library and the Biomedical Library — will be open temporarily to 
UCLA students, staff and faculty with BruinCards on March 17 and 18 from 7:00 a.m. to 
midnight; and on March 19 from 7:00 a.m. to 5:00 p.m. Students will be able to check out 
lending laptops and tablets at these three locations through Campus Library Instructional 
Computing Commons. After March 19, all libraries will be closed until further notice. 
Materials on loan to patrons will automatically be renewed through June 30, 2020. Please 
visit the UCLA Library website for additional information on library hours, remote services 
and other resources. === https://www.library.ucla.edu/ === Campus dining and 
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restaurants: All campus dining halls and quick-service restaurants will become “to-go” 
operations. Students will still enter the dining halls, but food will be served in to-go 
containers and items that had previously been offered at self-service stations (such as 
desert, pizza, soda and fruit) will instead be available in to-go containers; salad bars are 
being replaced by pre-mixed salads or will have an attendant taking orders. Managers 
and/or signs will control access and encourage students to line up at least six feet apart 
from each other. 

Some ASUCLA eateries have reduced hours, and all locations that remain open will be 
to-go only. 

Some, including Wolfgang Puck Express, are closed, but for now, most other ASUCLA 
eateries will continue serving to-go options. Knowing that things could change quickly, 
please check ASUCLA’s hours to confirm when and whether an eatery is open. === 
https://asucla.ucla.edu/hours/ === In dining spaces, ASUCLA is removing large numbers 
of tables to increase the space between diners to at least six feet, and posting signs 
today to encourage guests to keep six feet or more between them while in line. 

Plateia at the Meyer & Renee Luskin Conference Center is also to-go only, and the 
lounge is closed. ASUCLA convenience markets remain open. 

Student support line: We will establish a support line for students if they need guidance 
on any issue related to COVID-19 or how campus operations are affected. Students can 
reach the support line at 310-825-3894 beginning Wednesday at 9 a.m., and it will remain 
in operation weekdays from 9 a.m. to 7 p.m. 

Grading and exams: Because students are taking final exams under these difficult 
circumstances, the UCLA Academic Senate strongly encourages all instructors to 
consider the current circumstances in both planning and evaluating final assessments 
and avail themselves of one of the options outlined in this message to faculty. === 
https://ucla.app.box.eom/s/hyszzuj31egv47vf94u47medrvr297pl === We know that all of 
you are working to adapt to this rapidly evolving situation — not just academically and 
professionally, but also personally. These challenges are only compounded by the 
personal challenges we all face, whether caring for family or finding basic household 
items in stores. 

We have been struck by the compassion and empathy we have seen Bruins exhibit for 
one another. Whether it is offering to check in with peers or going grocery shopping for 
neighbors, your actions have demonstrated that our capacity to live our True Bruin values 
is limitless. 

At some point soon, life will return to normal and we look forward to resuming activity as 
usual on campus. Until then, this new way of working, learning and living can protect us 
all, particularly those who are most vulnerable in our community. Thank you once again 
for your commitment to our campus and each other. Your resilience, understanding, and 
flexibility these past few weeks represent the very best of the Bruin spirit. 

Sincerely, 

Emily A. Carter Executive Vice Chancellor and Provost 
Michael Beck Administrative Vice Chancellor 
Monroe Gorden, Jr. Vice Chancellor, Student Affairs=== 

Note: Various announcements by the governor including "shelter in place": 

https://www.facebook.com/CAgovernor/videos/560533608146352 
(Starts at about minute 2) 

Also at: 

or direct to: 

https://archive.org/details/newsom3172020 
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Virus Forecast Revised to Recession - Part 2 

Tuesday, March 17, 2020 



We had earlier posted about the revision to recession of the UCLA Anderson Forecast 
for March 2020. Again, it is important to note that a downturn in the economy and in 
financial markets is likely to have a significant negative effect on the California state 
budget. Such an effect is bound to be felt at UC. The Regents are meeting today through 
Thursday and one of the agenda items is a tuition increase. Whether the Regents will 
postpone that decision to the May meeting is unclear, nor is it clear how recent events, 
combined with the more negative outlook for the state budget, will affect their thinking. 

The UCLA Anderson Forecast has now made available more detail about the revised 
projections for the U.S. and California economies. See: 
https://www.anderson.ucla.edu/centers/ucla-anderson-forecast/2020-recession 


UCLA Faculty Association Blog: First Quarter 2020 


297 






Spreading Grad Student/TA Strike 

Tuesday, March 17, 2020 



UC Grad Student Strike Spreads Farther 

By Colleen Flaherty, March 17, 2020, 
Inside Higher Ed 


Graduate students at two more University of California campuses joined the ongoing 
strike for a cost of living adjustment, bringing the number of campuses involved to five, 
out of 10 total systemwide. Graduate assistants at the Berkeley campus declared a full 
teaching strike starting this week, following their peers at Santa Cruz and Santa Barbara. 
Graduate assistants at San Diego also declared a grading strike, following a similar move 
at Davis. 

Berkeley graduate workers said in a statement that "management has, in the middle of a 
public health crisis, demanded extra work from their [graduate student instructors] as they 
transition to online-only classes." Today, "more than ever," they said, "a COLA increase 
is necessary for all grads, so we can afford proper food, housing and medicine." The 
graduate assistants’ union, which is affiliated with the United Auto Workers, also asked 
the university this week whether it really planned to fire some 82 Santa Cruz assistants 
previously sanctioned for their involvement in the strike. The strike began at Santa Cruz 
in December, with many students withholding undergraduates' fall term grades. Winter 
grades are at stake now. 

The university system said in a statement that it values "all our graduate students, 
including academic student employees (ASEs) who are essential to UC’s teaching 
mission, supporting the university as teaching assistants, readers and tutors." But that 
mission "is in jeopardy when ASEs refuse to fulfill their teaching obligations." Striking 
assistants also are in violation of the university’s no-strike contract with the statewide 
graduate student union, it also said, listing benefits and assistance previously offered to 
students. 

Source: https://www.insidehighered.com/quicktakes/2020/03/17/uc-grad-student-strike- 
spreads-farther 


We'd like to remind the parties to this dispute that there is a way out: 

http://uclafacultyassociation.blogspot.com/2020/03/have-you-forgotten-grad-student- 

strike.html 
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Research Ramp-Down 


Tuesday, March 17, 2020 


To the Campus Community: 



This message is sent with gratitude for your patience while we navigate the ever- 
changing environment of the developing COVID-19 crisis. As we continue to take 
measures to protect the health and well-being of everyone in our campus community, we 
have made the decision to ramp down nonessential campus operations, including 
research activities. Effective immediately, each principal investigator or group leader of a 
laboratory research program (experimental, computational or otherwise) must prepare 
and implement a strategy to ramp down campus laboratory research activities, with the 
expectation that suspended lab access will likely last at least six to eight weeks. Pis and 
laboratory leaders should also share your strategies with your department leadership. In 
your strategy, anticipate how the work of your group will be slowed or stopped for the 
coming weeks and identify essential research personnel and essential experiments. To 
be clear, essential research personnel are those individuals who are: 

1. Necessary to ensure the ongoing viability of research, including the well-being of 
research animals. This includes vivarium staff and non-vivarium lab staff responsible 
for animal care. 

1. The faculty and/or research staff who are necessary to ensure the ongoing viability 
of research that includes not easily replaceable perishable research materials. Not 
easily replaceable perishable research materials could include primary cell lines or 
long-term experiments for which there would be considerable cost and/or time 
associated with requiring the experiment to end. (An example would be a continual, 
ongoing one-month experiment that requires regular measurements or 
maintenance, without which all previous data would be lost.) 

1. Responsible for maintenance of equipment that, if not done, could result in damage 
to equipment or extraordinary cost — for example, cryogen fill on NMR 
spectrometers. 

1. Researchers working on experiments that have a small window for completion — for 
example, research that relies on the ability to make specific measurements only a 
few times a year. 

Note that students (including graduate students and postdoctoral scholars) are not 
mandated to serve as essential personnel. The decision to report to campus lies with the 
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student worker, not their research advisor. Essential experiments are those for which 
suspension of activities would cause irreparable harm to the research project. Any 
requests for continuation of such a project must be approved by the Vice Chancellor for 
Research. You may wish to use the UCLA Laboratory Ramp-Down Checklist (PDF) to 
plan the ramp-down process, noting that not all of the items on the list may apply to your 
specific lab. While this process may be disheartening, know that the steps you take now 
will support the long-term success of our labs and research groups. In addition, be 
advised that effective March 16, UCLA has issued a temporary policy related to human 
subjects-related research visits. Specifically, in-person research visits should not be 
conducted unless the specific research visit provides an immediate benefit to a 
participant’s health and/or well-being. Visit UCLA CTSI Research Go and the Office of the 
Human Research Protection Program website for detailed information about UCLA’s 
COVID-19 clinical research policy and human subjects research. In the meantime, I ask 
that you actively encourage staff, students and postdocs in your group to work from home 
whenever feasible. Encourage your colleagues to maintain a safe space of six feet from 
each other and practice good hygiene, and model these practices yourself. Absolutely 
require that if anyone in the group is sick, including essential personnel, they do not come 
to work. Establish a system by which you, and members of the lab, can check each 
other’s status. As a reminder, the University of California Office of the President has 
stated that under no circumstances are researchers to take materials — other than 
laptops and data storage devices — offsite, including to their homes. We are facing an 
unprecedented challenge with COVID-19 and must all do our part to flatten the growth 
curve to protect our community and lessen predictable pressures on our public health 
infrastructure. Visit UCLA’s dedicated COVID-19 website and Bruins Safe Online for 
additional information and contact C19@research.ucla.edu with your research-specific 
questions. Sincerely, Roger Wakimoto Vice Chancellor for Research and Creative 
Activities 
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RASC services for retirees, employees and 
survivors of UC retirees 

Tuesday, March 17, 2020 



Important update about RASC services for retirees, employees and survivors of UC 
retirees 

The UC Retirement Ad ministration Service Center (RASC) is adjusting operations in 
response to the shelter in place orders in effect as of March 17 for six Bay Area counties, 
including Alameda County. The orders direct everyone to stay inside their homes and 
away from others as much as possible for the next three weeks as public health officials 
try to curb the rapid spread of coronavirus across the region. 

In accordance with this order, RASC representatives are transitioning to remote 
operations to ensure access to critical services. Faculty, staff or retirees who have an 
urgent question or service request should contact RASC by sending a secure message 
through their UC Retirement At Your Service (UCRAYS) account . Representatives will 
respond to secure messages as soon as possible. 

For how-to guides and resources to getting started on UCRAYS and taking care of 
essential tasks related to your retirement account, check out Getting help with UC 
Retirement At Your Service (UCRAYS) . 

Callers with the following urgent issues will be directed to call a hotline and leave a voice 
message so a representative can return their call as soon as possible: 

• Problem with retirement check or direct deposit 

• Stop payment request 

• Death claim 

• Denial of medical services due to insurance coverage problems 

For updates on UC’s response to this public health emergency, please visit 
ucal.us/coronavirus, or sign up for alerts to receive the latest developments on UC’s 
response to the coronavirus outbreak. 
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The DA Contest Will Likely Continue - Part 2 


Wednesday, March 18, 2020 


\ 





From Patch newspapers: 

Attorney Jackie Lacey slipped further below the 50% mark in her reelection bid after the 
latest tally of votes from the March 3 primary election released Tuesday, making a 
November runoff against former San Francisco D.A. George Gascon increasingly likely. 
The latest update showed Lacey with 48.79% of the vote, to 28.18% for Gascon. Former 
public defender Rachel Rossi was third with 23.03%. Lacey needs to finish with more 
than 50% of the vote to avoid a runoff. She was above that level when unofficial results 
were announced after the election, but her margin has been steadily decreasing as the 
county tallies vote-by-mail, provisional and same-day-registration ballots... Full story at 
https://patch.com/california/venice/s/h1xbc/da-jackie-lacey-appears-headed-to-runoff- 
with-george-gascon We earlier posted about this contest back on Feb. 11. Below is an 
excerpt: Yours truly might note in addition something discussed in earlier blog posts. LA 
County DA Jackie Lacey is running for re-election and has a significant opponent in 
George Gascon. Lacey's predecessor as DA brought a criminal case against a UC faculty 
member for a tragic lab accident that should have been dealt with as a civil case. It was 
hoped that when Lacey was first elected she would take a different approach to that 
matter which she inherited, rather than pursue the criminal case, which at one point 
sought to charge the entire Board of Regents. Instead, she went ahead with the case as 
it stood. UCLA defended the faculty member and eventually the case largely dissipated 
and was settled. But in the course of the DA's efforts, another faculty member was 
charged in a totally-unrelated case on spurious grounds that were eventually dropped. It 
appeared that the DA's strategy at the time was somehow to hold the second faculty 
member as a kind of hostage to push for some kind of deal on the lab case. If that was 
the strategy, it failed. The bottom line here is that you might want to consider this history 
in making your choice in the DA race. We previously posted links whereby you can trace 
the history of this matter at: https://uclafacultyassociation.blogspot.com/2018/09/the-slow- 
wheels-of-justice.html Assuming there is a runoff in November, we will periodically remind 
readers of this information. 
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UCLA Student Infected 

Wednesday, March 18, 2020 



To the Campus Community: We have learned that another member of our UCLA 
campus community has tested positive for COVID-19. The individual is a student who 
lives in off-campus, non-university-owned housing, and is receiving proper care at a local 
hospital. I know the entire UCLA community joins me in keeping our fellow Bruin in their 
thoughts and remaining committed to our shared well-being as we navigate this new 
reality together. As was the case with the first member of our community who contracted 
COVID-19, please know that consistent with the protocols for infectious disease 
response, anyone identified as having had close contact with this individual will be 
notified if they need to be isolated or tested. As I’ve mentioned, increased availability of 
testing for COVID-19 will reveal more cases in our campus and local communities in the 
coming days. I know learning of this second case may cause concern in our community. 
Please know that all of our actions in recent weeks have been guided by our number one 
priority of protecting the health and safety of our campus and local communities. As 
always in these situations, knowledge is strength, and we remain committed to keeping 
our entire community informed. We will post updates, including future confirmed cases, 
on UCLA’s COVID-19 website, Bruins Safe Online and UCLA’s Twitter feed. We 
encourage you to help us reduce population density so that we can slow the spread of 
COVID-19. Maintaining a safe distance from others, regular hand-washing, and coughing 
or sneezing into tissues or your sleeve, are the best ways to reduce transmission. If you 
develop flu-like symptoms or have concerns about your own health, students can call the 
Ashe Center Infection Control Line at 310-206-6217, and faculty and staff should call 
their health care providers. Please always call ahead before arriving. Students in need of 
mental health support can reach out to UCLA’s Counseling and Psychological Services 
and staff and faculty can contact the Staff and Faculty Counseling Center. I know these 
are difficult and even scary times. I want you to know that you are part of a community 
that cares about you. The best way to get through situations like this is together — 
sharing information, support and even our strength when others need it. Your 
commitment, selflessness and resilience represent the very best of UCLA. Sincerely, 
Gene D. Block Chancellor 
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Telescope Stalemate 

Wednesday, March 18, 2020 



More on the ongoing stalemate over the Hawaiian telescope in which UC is a partner. 
(Can a "stalemate" be ongoing?) 

TMT cost is estimated to soar by a billion dollars 

Honolulu Star-Advertiser, Timothy Hurley, 3-17-20 
via UCOP Daily News Clips of 3-18-20 

The price tag of the stalled Thirty Meter Telescope has ballooned to $2.4 billion, while the 
final decision about where to build it might come within a few months. TMT Vice 
President Gordon Squires said Monday that the increase from the previously estimated 
$1.4 billion cost is due to the construction delay, as well as inflation and world market 
cost increases for some construction items... 

According to a report on the meeting by The New York Times, Ed Stone, executive 
director of the TMT International Observatory (TIO), acknowledged disagreement among 
the project’s board of governors about where to build the telescope. Asked whether the 
partners are committed to the project, even if it it had to be moved from Mauna Kea to the 
La Palma backup site in the Canary Islands, Stone responded, “Each member would 
have to agree to go to La Palma. ” He added, “We’re not there yet. ” 

Stone, an astrophysicist at Caltech, said the partners were hoping that new discussions 
and efforts in Hawaii, including the establishment of a proposed blue-ribbon reconciliation 
commission by the state Legislature, would lead to compromise by separating the dispute 
on Mauna Kea from broader conflicts. If a compromise fails to materialize, Stone said, 
“I’m sure the partners will agree to go to La Palma.” TMT project manager, Gary Sanders, 
told the committee that the project is “shovel-ready, just not shovel-accessible.”... 

Full story at https://www.staradvertiser.com/2020/03/17/hawaii-news/tmt-cost-is- 
estimated-to-soar-by-a-billion-dollars/ 
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LAO Points to the Obvious 

Wednesday, March 18, 2020 


Fiscal Perspectives 

COVID-19 and California’s 
Evolving Fiscal Outlook 

March 18, 2020 



A new publication from the Legislative Analyst's Office (LAO) states what should be 
obvious: 

The budget outlook is adversely affected by the current economic downturn and drop in 
financial markets. 

We are better off than we would have been because of the past buildup of reserves. 

Putting together the governor's May revise budget proposal must be done in a climate of 
uncertainty. 

You can read the report at https://lao.ca.gov/Publications/Report/4203 

Just a note that if you go back to the state budget crisis of the dot-com bust, you will find 
that the state actually had a significant reserve, even though it was not termed a "rainy 
day" fund. Even though spending was ramped-up during the bubble phase, significant 
unspent funds accumulated in the state's general fund. But the downturn quickly 
dissipated them. 
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Tuition Hike Proposal Withdrawn for Now 

Wednesday, March 18, 2020 



The good old days when people could 

have an in-person meeting Yours truly will, as usual, archive the audio of the current set 
of Regents meetings, now being done by teleconference. However, that will take time. In 
the meantime, here is a news item from the session today from EdSource: 

Declaring that it would be unseemly to raise tuition during the current national health 
emergency, leaders of the ten-campus University of California system on Wednesday 
withdrew their proposal to increase costs for the next five incoming freshmen 
classes. However, the tuition plan - which originally was scheduled for a vote Thursday- 
may be revived at a later date, they said. The regents’ next meeting is expected to be in 
May. John A. Perez, chairman of the UC regents board, that the university needs the 
extra tuition revenue but that UC leaders have decided it “is not appropriate to move 
forward with this item given all the challenges” the coronavirus poses to students, faculty 
and staff and their families. The decision was reached after consultation with Gov. Gavin 
Newsom, UC president Janet Napolitano, and campus chancellors, he said... Full story at 
https://edsource.org/2020/university-of-california-retreats-from-tuition-increase-plan-at- 
least-for-now/626399 
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Admissions Report at Regents 

Thursday, March 19, 2020 



The good old days when people could 

have an in-person meeting As noted in the previous post, yours truly is archiving the 
audio of the Regents teleconference that continues today. Here is another news item 
from yesterday's meeting: 

Audit finds troubling errors in UC admissions, in wake of Varsity Blues scandal Nanette 
Asimov, March 18, 2020, San Francisco Chronicle 

At the University of California, one campus admitted an applicant to a coveted slot for top 
athletes who then never appeared on the team roster after enrolling. Another campus 
accepted a homespun computer printout as proof of an applicant’s equestrian talents. A 
third inexplicably let an applicant use his musical track record as proof that he’d won a 
science award. These are among the admissions anomalies documented by UC’s latest 
internal audit* — the second of three reports — presented Wednesday at the university’s 
first all-virtual regents meeting. The meeting, originally to be at UCLA, came off 
successfully, complete with impassioned call-in testimony and only the occasional 
dropped call or small technical glitch, quickly fixed. The regents ordered the audits after 
last year’s national admissions scandal, Varsity Blues, rocked elite college campuses 
across the country , including UCLA and UC Berkeley. Celebrities and other wealthy 
parents of students seeking admission into those schools were among more than 50 
people — including 33 parents — charged in the conspiracy. Several have pleaded guilty. 
Yet, even the impact of the shocking revelation that parents paid six-figure sums on 
behalf of their children to cheat their way into the universities pales beside the fallout from 
this year’s COVID-19 cataclysm. It has forced campuses across the country to go online 
only, and has shut down everywhere else people congregate. But although one crisis has 
overtaken another in the news and in the minds of people quarantining around the world, 
the business offending off future fraud at UC goes on. In January, the state auditor 
began a probe into UC admissions, with results expected in August. Meanwhile, UC is 
doing its own investigations into the integrity of its admissions, and sharing findings with 
state Auditor Elaine Howie’s office. UC’s first report, released in July, examined the 
design of its undergraduate admissions process. Auditors found 11 areas of vulnerability 
where UC was open to fraud, and made 34 recommendations that campuses are still 
trying to implement. The new audit looked at how closely campuses adhered to their 
admissions rules from 2016 through 2019 — and adds 14 new fixes for UC to do. “I was 
quite troubled by what was found in this audit,” Regent Gareth Elliott, chair of the audit 
committee said after auditors Alexander Bustamante and Matt Hicks presented their 
findings. To ensure a fair evaluation process for the more than 840,000 applicants, UC 
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will need to tighten sloppy procedures in seven areas, the audit found. These include 
improving how employees document admissions decisions and verify applicants’ claims, 
and ensuring that only people permitted to access admissions information can do so. The 
new review cited particular problems in UC’s “special talent admissions,” where auditors 
couldn’t tell how many applicants were admitted for this reason — typically athletes — 
because campuses “do not systematically identify and track them” in one place. The 
auditors had expected to look at the ethnic breakdown of this group, but couldn’t because 
of faulty data. Source: https://www.sfchronicle.com/education/article/Audit-finds-troubling- 
errors-in-UC-admissions-in-15141448.php = = = = * 

https://regents.universityofcalifornia.edu/regmeet/mar20/c2attach1.pdf 
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UCLA In-Person Commencement Cancelled 

Thursday, March 19, 2020 



To the Campus Community: Being a Bruin means more than just being on UCLA’s 
campus; it also encompasses the emotional and social ties we share with one another. 
For many UCLA students, no experience is more valued than celebrating the culmination 
of their hard work and dedication along with their families and friends during graduation 
ceremonies. As we all work to limit the spread of COVID-19, it has become increasingly 
clear that we will not be able to gather in person for spring 2020 commencement 
ceremonies, so the College commencement, doctoral hooding ceremony and all campus 
graduation ceremonies will be adapted to be virtual events. Our decisions to transition to 
remote learning and suspend all nonessential events of any size through the end of the 
spring quarter have been driven entirely by our desire to protect the health and safety of 
our community, which includes all of the family and friends who would have joined us at 
our commencement ceremonies. For the UCLA College, whose commencement is 
UCLA’s largest, we will hold an engaging virtual ceremony on June 12, 2020. Consistent 
with our tradition, the ceremony will feature an inspiring keynote speaker, whose name 
will be announced soon. The College will offer new opportunities to connect our 
graduates in a variety of ways that further enhance the virtual event. As we move into a 
spring quarter of remote learning, please know that we are actively exploring how we 
might enhance the student experience while everyone is away from campus, particularly 
for our seniors. For the soon-to-be graduates of UCLA, in the weeks ahead, we will 
provide additional information about how we will mark their important accomplishments. 
Campus leadership will be in touch with the schools and departments that hold individual 
commencements to provide support where possible. We will share more details about 
those efforts as soon as we are able. Please remember that, even for an event as 
momentous as commencement, the day does not define the journey. We will work 
diligently to make graduation as special as possible for all of our students and all of your 
loved ones. Even when we are apart, we remain deeply connected as Bruins, and I look 
forward to celebrating your accomplishments this spring. Sincerely, Gene D. Block 
Chancellor 
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Commencement? On? Off? Maybe? 

Friday, March 20, 2020 



On Wednesday, UCLA was not going to have an in-person commencement. Today? 
From an email circulated around 5:30 pm yesterday: 

To the Campus Community: 

Yesterday, we made a decision about this year’s commencement ceremonies without 
first consulting our students and fully understanding their preferences for this important 
rite of passage. In these unprecedented times, we are guided by our goal of protecting 
the safety of our Bruin community. But we should have known the impact this decision 
would make, especially during this tense time, and we should have listened first. For this, 
I apologize. We have heard the important voices of our students and their families, and 
based on those, we will step back and make a decision on commencement in 
consultation with students and student leaders. I understand that for so many of our 
students and their families and friends, our commencement ceremonies celebrate not 
only past achievements, but also the promise of what is to come. I deeply appreciate the 
hard work and dedication that goes into earning a UCLA degree. It is a great 
accomplishment fully deserving of a ceremony that acknowledges students' years of 
commitment to reaching that milestone. Our ceremonies are as diverse as our student 
body. Whether it is our campus, departmental or student-initiated commencement, our 
ceremonies are without question the most wonderful and moving events that we have on 
our campus, not only because they honor our students, but also because they give family 
and friends who supported them a proud moment they, too, will carry for the rest of their 
lives. The decisions we have had to make in the past few weeks, all designed to slow the 
spread of COVID-19 and protect our community, are ones that few of us ever anticipated 
in our lifetimes. We are all working hard to adapt to rapidly evolving circumstances and 
find ways to prioritize the health of our community. In this environment, despite our best 
efforts, sometimes we move too quickly. I regret that we did that here and did not properly 
include students in the decision-making process. We will be connecting with our student 
leadership, including the Undergraduate Students Association Council and Graduate 
Students Association, so that we can make these decisions together. We are committed 
to giving all of our students the commencement they deserve. We should have known the 
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tremendous impact that this decision would have on our students and their loved ones 
and friends. We will do better to include these important voices going forward. Sincerely, 
Gene D. Block Chancellor = = = = = = = = = = = = Undecided: = = = = = = === = = = * 

http://uclafacultyassociation.blogspot.com/2020/03/ucla-in-person-commencement- 

cancelled.html 
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"Safer at Home" (than on campus) 


Friday, March 20, 2020 



Circulated by email very late last night: To the Campus Community: Today, Los Angeles 
County (PDF) and the City of Los Angeles (PDF), among other nearby jurisdictions, 
ordered all residents to stay home starting 11:59 p.m. tonight, March 19, through April 19, 
2020, which are actions similar to those of other large metropolitan areas attempting to 
limit the spread of COVID-19. Educational institutions, like UCLA, are subject to these 
orders but are considered essential businesses. This means we will suspend all on- 
campus operations with the exception of those that are essential and cannot be 
conducted remotely, effective 11:59 p.m. on March 20, 2020. We understand that each 
new announcement from campus leadership about the coronavirus creates new 
challenges for all of us. Your flexibility and commitment the past few weeks have been 
inspiring and our community is now called upon to comply with these orders. During this 
time, campus will operate similar to winter closure, meaning that only a few core services 
will be operating. Here is a summary of those operations we have determined to be 
essential for purposes of complying, including those that will continue on campus at this 
time: 

• Health care services and corresponding support. UCLA hospitals and clinics will 
remain open and fully operational; more information is available on UCLA Health’s 
website 

• Classroom and laboratory instruction for remote learning will continue through the 
end of spring quarter. Deans and chairs will determine what on-campus essential 
support may be needed 

• Student housing and dining services 

• Building systems and custodial services, although at reduced levels 

• Animal care or animal research 

• Research laboratory safety 

• Research approved by the vice chancellor for research 

• Emergency response, such as police, fire, emergency medical services, and 
environment health and safety 

• Emergency management 

• Custodial services will continue to operate at reduced levels, but surfaces in 
common areas continue to be sanitized regularly 
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• Building systems 

• IT services associated with onsite support of campus IT infrastructure and remote 
learning 

• Human resources, finance and counseling services will continue, but primarily 
remotely 

• The Ashe Student Health and Wellness Center will remain open for in-person 
services 

• Counseling and Psychological Services (CAPS), although all services will be offered 
via telehealth. Students should call CAPS at 310-825-0768, 24/7, for assistance. No 
onsite services will be available at this time 

This is not an exhaustive list. Further information regarding the status of essential 
administrative services will be distributed separately. In an effort to help guide you 
through the weeks and possibly months ahead, below is a summary of decisions from our 
administration. We expect faculty, staff and students to comply with these emergency 
measures. Employees in the Health System are generally exempt from the restrictions 
below when providing health care services. The current UCLA directives instruct that you 
should: 

• Cease all in-person instruction. Remote teaching and learning will continue through 
the end of spring quarter without exceptions. Instructors and students should 
become familiar with academic continuity tools and faculty may join UCLA’s 
workshops for remote teaching and learning. 

• Only stay in student housing if you need it. The county and city orders do not 
prevent students from moving out of campus housing to return to their permanent 
residence. However, students who need to stay in housing may be moved to a 
different building to support the needs of the community. As shared earlier, students 
who choose to move out of UCLA housing can obtain prorated relief from their 
housing contracts. Students should email UCLAhousing@housing.ucla.edu with any 
questions. 

• Essential activities including traveling to return to your permanent place of residence 
is permitted. 

• Only come to work if your supervisor has told you to do so to fulfill an essential 
function. You are allowed to come to work if you are supporting an essential 
operation on campus. If you do not think that you are supporting an essential 
operation, but are expected to report to work anyway, you can contact your 
department’s human resources representative to confirm whether your work is 
essential. 

• Courtesy parking is available for employees and students who must come to 
campus during this period in order to reduce reliance on public transportation and 
avoid crowds. Log in to the Bruin ePermit portal to register your vehicle to park in 
select parking structures at no additional cost. Employees and students with parking 
permits will not be charged for parking during this period, even those using payroll 
deduction. 

• Regularly visit UCLA’s COVID-19 webpage for resources about how to address 
mental and social wellbeing during this time. Students may also call or contact CAPS 
at 310-825-0768 24/7 for assistance. Staff and faculty may contact the Staff and 
Faculty Counseling Center. 

• Contact UCLA’s student support line for general student support at 310-825-3894 
from 9 a.m. to 7 p.m. weekdays. 

• Send email to covid19@ucla.edu with any questions regarding UCLA’s response to 
COVID-19. 

You should not do the following: 

• Do not host any in-person UCLA events or gatherings of any size through the end of 
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spring quarter. 

• Do not come to work if you are sick. Students living on or off campus may contact 
the Ashe Center Infection Control Line at 310-206-6217 with questions about how to 
self-quarantine, for health monitoring or if they need other support. Faculty and staff 
who are sick should contact their health care providers. Please always call ahead 
before arriving. If you are ordered to self-isolate or to self-quarantine related to a 
COVID-19 exposure or diagnosis, notify UCLA Occupational Health Services at 310- 
267-3300. 

• Do not come to work if you are on approved administrative or other approved leave. 

• Do not come to work if you have been asked to work remotely. Some personnel 
assigned to essential roles that need to be conducted on campus will need to 
continue to work on campus, and leadership is working with supervisors to define 
and identify these roles and personnel. Note that students, including graduate 
students, cannot be mandated to serve as essential personnel. We expect that 
supervisors will work with their staff to update business continuity plans. If 
employees, including student employees, are not required to work on campus, 
but cannot work from home due to the nature of their jobs, the UC Office of the 
President has developed expanded leave policies and employees should consult 
with their supervisors about use of these policies. 

• IT support services will be fully operational and faculty and staff who need 
assistance while working remotely should contact their local help desk per 
standard procedure. If you are not able to reach your departmental help desk, 
you may call the IT Services Support Center at (310) 267-HELP (4357). 

• Do not come to work to engage in research, except to engage in ramp down, 
continuity or laboratory safety work. Essential experiments and essential research 
personnel may continue, but only with the approval of designated leadership within 
the Office of the Vice Chancellor for Research (OVCR), the David Geffen School of 
Medicine, the Samueli School of Engineering and the UCLA College. The OVCR is 
issuing more specific guidelines for on-campus research, off-campus research and 
clinical research activities, which will be distributed separately. 

• Do not come to work to take advantage of better internet connections or fewer 
distractions, except for classroom or laboratory instruction for remote teaching. We 
understand that it may be harder for some employees to conduct work from home. 
UCLA has procured IT equipment and portable internet hotspots to help faculty and 
staff work from home. Faculty and staff can address their needs with supervisors or 
department chairs. 

• Do not come to work to retrieve items from your office or visit colleagues required to 
be on campus after Friday, March 20 at 11:59 p.m. Only come to campus if you have 
permission from your supervisor. 

We want to assure each member of our Bruin community that we remain fully committed 
to all of you and your well-being. Additional updates will be communicated in future 
messages, and we are posting updates regularly on UCLA’s COVID-19 information page, 
Bruins Safe Online and UCLA’s Twitter feed. Most importantly, please continue to be 
good to each other and yourselves. We will get through this together. We are all Bruins, 
now and always. Sincerely, Gene D. Block Chancellor Emily A. Carter Executive Vice 
Chancellor and Provost ====== Gov. Newsom's news conference announcing shelter-in- 

place can be seen below: [Starts at minute 1:25.] 
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Listen to the Regents' Basic Needs Committee 
meeting of 3-18-2020 

Friday, March 20, 2020 



The good old days when people could 

have an in-person meeting Summary of meeting from Daily Cal : 

By Maria Young | 3-18-2020 

The UC Board of Regents discussed basic needs and the implications of the COVID-19, 
colloquially known as the coronavirus, pandemic Monday at its first day of meetings this 
week. 

The meeting was held online in response to public health recommendations to practice 
social distancing to minimize transmission of COVID-19. During the meeting, the regents 
heard public comments, examined the impact of food and housing insecurity on students 
and discussed preliminary findings from a Special Committee on Basic Needs report. 

“I really want to underscore the comments about unique and heightened basic needs 
concerns happening right now because of the UC’s response to COVID-19, ” said Student 
Regent Hayley Weddle, chair of the Special Committee on Basic Needs, at the meeting. 
“I welcome regents to raise questions and comments related to basic needs implications 
related to COVID-19 during either discussion.’’ 

Pamela Brown, vice president of UC Institutional Research and Academic Planning, 
presented data on the gaps between students facing housing and food insecurity and 
those who do not. During the presentation, Brown explained how these gaps impacted 
first-year persistence rates and timely graduation rates for freshmen and transfer 
students. 

The board also brought up concerns about the “seismic" impact that COVID-19 is having 
on students, especially those already facing basic-needs insecurity. Many regents 
suggested ideas that could be implemented quickly, including partnering with local food 
banks and increasing food pantry access off-campus. 

UC Vice Provost for Diversity and Engagement and Chief Outreach Officer Yvette Gullatt 
emphasized that most campuses are not closed and that “essential services" such as 
basic needs centers and resources would remain open. 
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“The campuses and basic needs centers are all working to ensure that we have very, 
very seamless support for students and that they feel that they are being taken care of to 
the extent that we can in these times, ” Gullatt said at the meeting. “I want to acknowledge 
that things are very fluid. ” 

The regents also discussed an update on a report from the Special Committee on Basic 
Needs. The finished report will include an outline of the policy framework that impacts 
students’ basic needs, the impact of housing and food insecurity on student academic 
success and well-being, as well as the conclusions and recommendations from the 
special committee on reducing basic-need insecurity for students. 

UC Regent Laphonza Butter suggested outlining specific impacted groups — such as 
parents, undocumented students and students impacted by the criminal system — as 
they may be facing acute basic-needs insecurity that may not be addressed on 
campuses. Other suggestions included adding hygiene into the scope of basic needs, as 
well as including student narratives and COVID-19 basic-need responses in the final 
report. 

“I’m excited about being able to get feedback, because the whole point of doing things 
this early is so that we can make the document as meaningful as possible, ” Weddle said 
at the meeting. 

Source: https://www.dailycal.Org/2020/03/18/uc-regents-discuss-basic-needs-covid-19- 
implications-at-virtual-meeting/ 


Audio at link below: 
or direct to: 

https://archive.org/details/regentsspecialcommitteeonbasicneeds31720 
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And then there were three 

Friday, March 20, 2020 



2:58 p.m., March 19 There are currently three positive cases of COVID-19 among the 
UCLA community. The most recent individual who tested positive is a staff member who 
works on campus. They have self-isolated off campus and are receiving care. Members 
of the UCLA community who need to be advised about their close contacts with our staff 
member are being notified. Please know that if there is a need for anyone to be isolated 
or tested, they will be contacted. We understand this news may heighten anxiety and 
create concern among members of our community. Students should contact the Ashe 
Center Infection Control Line at 310-206-6217, and faculty and staff should call their 
health care providers, if they develop flu-like symptoms. Please always call ahead before 
arriving. Additionally, mental health is as important as physical health. Students can 
always seek services at UCLA’s Counseling and Psychological Services and staff and 
faculty can contact the Staff and Faculty Counseling Center. To help slow the spread of 
COVID-19, maintain a safe distance from others, wash your hands regularly, and cough 
or sneeze into tissues or your sleeve. ► Faculty, staff and students can email 
covid19@ucla.edu with any questions regarding UCLA’s response to COVID-19. Source: 
https://newsroom.ucla.edu/stories/coronavirus-information-for-the-ucla-cam pus- 
community (This link is a continuously-updated service.) ===== Editorial note: In the light 
of the above announcement, combined with the various proclamations from the governor 
and local officials, it is difficult to see how reconsideration of an in-person 
commencement fits in or what it would mean. Obviously, there can be collaborative 
planning for a substitute, virtual commencement would be. Perhaps there was no need to 
say anything about an event in June this far ahead. But once it had been said, 
announcing afterwards that there will be reconsideration seems to hold out a false 
promise. 
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Something that can only be seen with a 
microscope meets the telescope 

Friday, March 20, 2020 



TMT protesters downsize camp for time being amid coronavirus concerns 

By Timothy Hurley March 19, 2020, Honolulu Star-Advertiser 

The Thirty Meter Telescope protest camp was expected to swell this week as spring 
break offered a chance for many in Hawaii who oppose the project to join the front lines. 



Instead, people are being discouraged from visiting, and the camp at the base of Mauna 
Kea is downsizing in response to safety concerns linked to the coronavirus pandemic. 

“We’re urging people to go home and shelter themselves,” said Noe Noe Wong-Wilson, 
one of the leaders of the largely Native Hawaiian movement opposing construction of the 
$2.4 billion telescope project... 
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Full story at https://www.staradvertiser.com/2020/03/19/hawaii-news/tmt-protesters- 
downsize-camp-for-time-being-amid-coronavirus-concerns/ 


Meanwhile, away from the ranch: 

Recently, in what amounted to a kind of cosmic Supreme Court hearing, two giant 
telescope projects pleaded for their lives before a committee charged with charting the 
future of American astronomy. Either of the telescopes — the Thirty Meter Telescope, 
slated for the top of Mauna Kea in Hawaii, and the Giant Magellan Telescope in Chile — 
would be roughly three times larger and 10 times more powerful than anything now on 
Earth. Working in concert, they could tackle deep questions about the cosmos. But they 
are hundreds of millions of dollars short of the money needed to build them. 

Failure to build them, American astronomers say, would cede dominion over the skies to 
Europe, which is building its own behemoth observatory in Chile, and which will be 
available only to European researchers. The prospective builders fear an echo of a 
moment in the late 20th century when scientists in the United States lost ground in 
particle physics to European researchers, and never really recovered in producing path¬ 
making discoveries in that field... 

The U.S. community was present in the form of a dozen astronomers who were sitting 
around an open square table that took up most of the conference room. They were the 
Panel on Optical and Infrared Observatories from the Ground, part of a larger effort 
known as the Decadal Survey, convened by the National Academy of Sciences every 10 
years to set priorities for astronomy and give advice to the government on where to 
spend money... 

Full story at https://www.nytimes.com/2020/03/13/science/telescopes-decadal-survey- 
hawaii.html 
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Listen to the Regents meetings of March 18, 
2020 

Saturday, March 21, 2020 



The good old days when people could 

have an in-person meeting We again reproduce the Daily Cal's summary of events at last 
Wednesday's (March 18) meeting of the Regents via teleconference. 

Links to the audio of the sessions are below the summary: 

On Wednesday, the UC Board of Regents met virtually for the second day this week to 
discuss COVID-19, online instruction and special talent admissions, among other 
matters. During public comment, students and UC system workers voiced concerns 
regarding COVID-19, colloquially known as the coronavirus. They also spoke against the 
UC system’s involvement with the Mauna Kea telescope, the development of People’s 
Park and a tuition increase that was scheduled to be voted on during Thursday’s board 
meetings. 

John Perez, chair of the UC Board of Regents, then announced that the discussion and 
vote on tuition plans would be postponed until a later meeting in light of COVID-19. “In 
this moment of great uncertainty, adding a change that people couldn’t fully anticipate is 
not the right course of action,” Perez said. “So we will be removing the cohort tuition item 
from our agenda and we will focus on the things that will help us navigate the 
challenges.” 

Dr. Carrie Byington, the executive vice president of UC Health, gave an update on the 
COVID-19 outbreak to the board. According to Byington, models for the virus predict that 
between 30% and 70% of the world’s population will be infected. Byington added that 
taking steps such as social distancing to slow the spread of the virus is important. 
Several UC campuses have developed and are administering COVID-19 tests, Byington 
said. “The protection of our healthcare workers and making sure they have adequate 
personal protective equipment has been a major priority,” Byington said. 

According to UC President Janet Napolitano, all UC campuses are keeping their food 
pantries open. In addition, university housing and dining services will continue to remain 
operational. “All of the chancellors and their staffs have been encouraging students to 
leave the dorms, providing housing and food rebates on a pro rata basis,” Napolitano 
said. “A number of students have already left the dorms.” 
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The Compliance and Audit Committee met to discuss special talent admissions on UC 
campuses. Alexander Bustamante, the UC Office of the President, or UCOP, chief 
compliance and audit officer and senior vice president and chief, and UCOP systemwide 
deputy audit officer Matthew Hicks presented their findings from an admissions audit. 

The audit found a lack of documentation regarding students who were admitted on a 
special talent basis. Regent Janet Reilly and student regent-designate Jamaal Muwwakkil 
both expressed concerns over the criteria in which students were admitted. Hicks 
highlighted that while there are guidelines for such criteria, these guidelines are not 
documented. “I want us to be very clear about who we’re admitting," Perez said. “We 
need to be diligent and hold ourselves to the highest standard.” 

The Public Engagement and Development Committee endorsed UC Berkeley’s 
philanthropic “Light the Way” campaign, which aims to raise $6 billion for the campus 
over the next 10 years. Chancellor Carol Christ explained that the funding from the 
campaign will provide 100 faculty positions, 300 graduate student fellowships and 
enhance the undergraduate experience through scholarships, research and improving 
student housing and STEM facilities. After Muwwakkil asked about the distribution 
favoring STEM disciplines over humanities, Christ highlighted the importance of STEM at 
UC Berkeley. “STEM has a focus because we will lose our competitiveness if we don’t 
upgrade our facilities,” Christ said. 

The committee also endorsed a general obligation bond, or the California Stem Cell 
Research, Treatments, and Cures Initiative of 2020. The measure, which would continue 
to fund stem cell research, will be on the ballot in November if there are enough 
signatures. The bond would provide $5.5 billion, with $1.5 billion being allocated toward 
research into the treatment and conditions of diseases like dementia, epilepsy and 
autism. Regent Lark Park, who is not a part of the Public Engagement and Development 
Committee, said she would not support the measure, as she believes it provides too 
much money for such a narrow scientific field. 

The Finance and Capital Strategies Committee met and deferred the majority of agenda 
items to Thursday’s meetings, during which they may be voted on or pushed to the 
scheduled meetings in May. “I, as the chair of this committee, feel very uncomfortable not 
knowing what the status of our cash flow will be in the next three months, six months,” 
said Hadi Makarechian, regent and chair of the committee. “It would be prudent for us to 
wait 60 days.” 

The Wednesday meetings followed Tuesday’s discussion on basic needs, during which 
regents heard public comment, discussed the impact food and housing insecurity has on 
students and looked at preliminary findings from a Special Committee on Basic Needs 
report. The board also discussed the impact of COVID-19 on students facing basic needs 
insecurity and brought up ideas such as increasing access to off-campus food pantries 
and partnering with food banks. “Even in these times of self-isolation and quarantine, I 
hope that everyone in our UC community knows that they are not alone,” Perez said 
during one of the meetings Wednesday. 

Source: https://www.dailycal.org/2Q2Q/Q3/19/uc-board-of-regents-discusses-covid-19- 
postpones-tuition-vote/ 

You can hear the morning session at the link below: 


UCLA Faculty Association Blog: First Quarter 2020 


321 




or direct to: 

https://archive.org/details/regentsboardandcommitteemeetingsam31820 

You can hear the afternoon session at the link below: 
or direct to: 

https://archive.org/details/regentscommitteemeetingspm31820 
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UCLA offers undergraduates emergency financial 
support for remote I... 

Saturday, March 21, 2020 



UCLA offers undergraduates emergency financial support for remote learning technology: 
Bruin Tech Award launched in the wake of the COVID-19 pandemic 

Melissa Abraham | March 18, 2020 

As universities across the nation adjust to remote instruction in an effort to help slow the 
spread of the novel coronavirus, UCLA is working to make the transition smooth and to 
ensure that amid the stress of an uncertain time, no undergraduate student is left behind 
because of financial need. 

An innovative program showcasing the strength of the UCLA community, called the Bruin 
Tech Award, launched this week, initiated by Patricia Turner, senior dean of UCLA 
College. The program offers an emergency award of up to $1,000 to support students 
who may not have the technology at home needed to access online classes, such as up- 
to-date computers or wi-fi. More than 40 awards were approved on the first day the funds 
were offered. 

“This is an award, not a loan, that we hope will help UCLA students who may not have 
the resources to purchase the technology at home on their own to continue to excel in 
their courses in a virtual environment," said Turner, who, in addition to her role at the 
College, also serves as vice provost of undergraduate education. 

Bruin Tech funds will be distributed through UCLA’s financial aid office. Turner has been 
working closely with Roxanne Neal, assistant vice provost, to roll out aid rapidly to any 
undergraduate student in need who already is approved for financial aid. The office also 
is taking a variety of factors into account before determining eligibility. 

“Our hope was to match the technical needs that students have for their courses without 
them worrying about the financial implications, ” Neal said. “We want to make sure that 
students have the same access they traditionally get from campus computer labs and 
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services. Dean Turner was instrumental in making this happen." 

Eligible undergraduate students may purchase laptops, tablets or hotspots at the UCLA 
Store in the Ackerman Union, which is the fastest method, or purchase their own 
equipment and submit the receipt for reimbursement. Financial aid administrators are 
asking students to use only the funds they need so that other students also may benefit. 

Turner is currently using “every penny" of her vice provost’s discretionary undergraduate 
education scholarship fund, given by donors to UCLA’s Centennial Campaign for “rainy 
day" needs, which totals about $90,000. She was concerned it may not be enough. But 
when she unveiled the idea at a leadership meeting this week, other leaders across 
campus were quick to jump in and offer support. 

“I am so touched and heartened by how the UCLA community demonstrates how much it 
cares for our most vulnerable students during this crisis, ” said Eileen Strempel, dean of 
the UCLA Herb Alpert School of Music. “The Herb Alpert School of Music also is pledging 
to support the Bruin Tech award for students across campus — transcending school 
affiliations. ” 

Others schools and divisions across campus, including the David Geffen School of 
Medicine at UCLA the Anderson School of Management — neither of which have 
undergraduate enrollments — also have been quick to pledge support. 

Antonio Bernardo, dean of UCLA Anderson, has transferred $100,000 to the effort. The 
fund has now grown to about $280,000, and Turner said she hopes that once word is out, 
others both on and off campus will want to be part of this effort to support students. 

“This is another example of the commitment of our leadership to ensuring that every 
student is successful at UCLA," said Youlonda Copeland-Morgan, vice provost for 
enrollment management. 

UCLA as an institution had a head start in its transition to nearly all remote classes, 
thanks to its online teaching and learning initiative launched in 2014 in cooperation with 
the University of California. 

“We are fortunate, but no matter how much we prepare, there are always going to be 
additional needs that arise in the moment,” Turner said. “I’m so proud to be here at 
UCLA, where colleagues across campus are looking out for all Bruins who need support 
— that’s truly what makes UCLA an unparalleled learning community. 

Source: https://newsroom.ucla.edu/stories/ucla-offers-undergraduates-emergency- 
financial-support-for-remote-learning-technology 

Donate at https://spark.ucla.edu/project/20476/donate 
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Research Ramp-Down - Part 2 

Saturday, March 21, 2020 



From an email circulated yesterday: To the Campus Community: I appreciate your efforts 
to develop strategies for ramping down on-campus research activities following my March 
17 communication. In light of Los Angeles County’s safer at home order, UCLA has 
determined that these ramp-down strategies must be fully deployed by Monday. Please 
know that buildings will be locked at 10 p.m. tonight and remain locked on Monday, so 
please check with your department if you require special arrangements to enter your 
building. Effective at 11:59 p.m. tonight, all on-campus operations will be suspended, with 
the exception of those that are essential and cannot be conducted remotely. Effective 
immediately, all group meetings, courses and scientific convocations are to transition to 
virtual environments — for example, Zoom, Slack or another approved, secure platform. 
Research performed on campus If you have not already done so, please obtain approval 
for any essential experiments and essential research personnel you believe must remain 
active on campus during this time. To minimize community interactions, each lab is to 
activate no more than one or two essential research personnel to manage animal 
husbandry, equipment or essential experiments. To ensure the safety of essential 
research personnel, labs should establish a communication protocol and use it while 
personnel are working on campus. Some units, including the David Geffen School of 
Medicine, Samueli School of Engineering and the UCLA College Divisions of Life 
Sciences and Physical Sciences, have developed internal processes and deadlines for 
researchers to obtain approval for personnel and experiments. Those units will 
communicate directly with researchers under their purview. All other requests are to be 
submitted to me via C19@research.ucla.edu. Requests to continue research activities 
must include a full description of why the on-campus research is essential, a timeline for 
completion and documented support of the department chair or dean; essential personnel 
should also be identified in each request. All on-campus projects and personnel not 
approved to continue research activities or that do not have a pending request to their 
unit filed are required to cease operations. As previously communicated, essential 
research personnel are those individuals who are: 

1. Necessary to ensure the ongoing viability of research, including the well-being of 
research animals. This includes vivarium lab staff and non-vivarium lab staff 
responsible for animal care, although staffing should be minimized to the extent 
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feasible to maintain the health and safety of the animals. 

2. Necessary to ensure the ongoing viability of research that includes not easily 
replaceable, perishable research materials. 

3. Responsible for the maintenance of equipment that, if not done, could result in 
damage to equipment or extraordinary cost — for example, cryogen fill on NMR 
spectrometers. 

4. Researchers working on experiments that have a small window for completion — 
for example, research that relies on the ability to make specific measurements only 
a few times a year. 

As a reminder, note that students, including graduate students, cannot be mandated to 
serve as essential personnel. Essential experiments are those for which suspension of 
on-campus activities would cause irreparable harm to the research project. This will 
usually involve ongoing animal experiments that required enormous time and cost to get 
to their current state, and that will be completed in the near future. UCLA has also made 
a commitment to prioritizing COVID-19 research. Requests for continuation of such 
projects must be described in writing as indicated above. In animal facilities, all animal 
orders, imports/exports and internal transfers will be put on hold and rodent breeding 
reduced to the minimum possible. Please contact UCLA’s Division of Laboratory Animal 
Medicine for guidance on identifying unique and irreplaceable animals. Study areas 
maintaining aquatic, avian or other species are expected to maintain basic animal care 
and husbandry operations, and labs with USDA-covered animals that require specialized 
lab care or intensive husbandry operations are expected to continue providing this care 
as well. Environment, Health & Safety (EH&S) staff are available for safety consultations 
related to ramping down your on-campus research activities. Contact 
C19Support@ehs.ucla.edu for support. In the event of a lab emergency, researchers 
should immediately call 911 rather than the EH&S hotline or email contacts. Clinical 
research activities With respect to clinical research, in-person research visits should not 
be conducted unless the specific research visit provides an immediate benefit to a 
participant’s health and/or well-being, or the visit is part of the course of ongoing clinical 
care. (Note: Policies for routine and elective visits are also undergoing review by UCLA 
Health.) Please consider suspending recruitment or conducting follow-up visits remotely, 
if this presents no harm to your participants. Please also be certain to personally inform 
participants of the risks of COVID-19. Visit UCLA CTSI Research Go and the Office of the 
Human Research Protection Program website for detailed information about UCLA’s 
COVID-19 clinical research policy and human subjects research. Off-campus research 
activities Research activities that can be performed remotely and do not require physical 
interaction with human subjects (for example, field studies, surveys, record reviews and 
data analysis) can and should continue. As a reminder, the University of California Office 
of the President has stated that under no circumstances are researchers to take 
materials — other than lab notebooks, laptops and data storage devices — off-site, 
including to their homes. Notebooks taken off campus must be inventoried and tracked to 
protect university property while off-site. While it is not possible to predict how long we 
will remain in this new state of ramped-down activities, you should plan for the possibility 
that this could continue through the end of the quarter or longer. I will continue to 
communicate with you regularly as I receive new information. Thank you for being True 
Bruins and exemplary members of our community. Please direct questions to 
C19@research.ucla.edu. Sincerely, Roger Wakimoto Vice Chancellor for Research and 
Creative Activities 
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Commencement? On? Off? Maybe? - Part 2 

Saturday, March 21, 2020 



A follow-up to the off-on-maybe graduation:* 

From the LA Times: 

...UCLA has sent seniors, who will be graduating during the university’s centennial 
anniversary year, a survey asking them their choice of three options: a virtual ceremony 
only, a virtual ceremony in June plus an in-person graduation sometime during the next 
academic year, or a virtual ceremony in June and a traditional one specifically in spring 
2021 ."... 

Full story at: 

https://www.latimes.eom/california/story/2020-03-20/ucla-reconsiders-coronavirus- 

graduation-cancellation-what-are-other-colleges-doing 


* http://uclafacultyassociation.blogspot.com/2020/03/commencement-on-off-maybe.html 
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Listen to the Regents meeting of March 19, 2020 

Sunday, March 22, 2020 



The good old days when people could 

have an in-person meeting Below we again rely on the summary from the Daily Cal of the 
Regents meeting of March 19, last Thursday. A link to the audio of the meeting is below 
the summary. 

The UC Board of Regents convened virtually Thursday to discuss standardized testing 
requirements, to hear public comment regarding the UC system’s COVID-19 response 
and to approve preliminary plans to build on People’s Park. The board meeting opened 
with public comment, during which the regents heard from UC students and staff about 
the response to COVID-19, colloquially known as the coronavirus. Several commenters 
acknowledged UC President Janet Napolitano’s executive order to grant 128 hours of 
paid administrative leave but urged UC administration to consider allowing all employees 
to work remotely. “The most vulnerable in our community must be first priority in this time 
of crisis," said Catherine Cobb, president of Teamsters Local 2010, at the meeting. “No 
UC employee should have to decide between going to work to maintain their livelihood 
and risking their own health and well-being. "Additionally, students asked the regents to 
consider implementing a more lenient grading scale for the remainder of the academic 
year, due to stress and anxiety caused by the COVID-19 pandemic. Varsha Sarveshwar, 
president of the UC Student Association, suggested adopting a pass/no pass system for 
spring terms, as well as ensuring that students still meet graduation requirements. 
Sarveshwar also said educators need to adapt their virtual instruction to support students 
with disabilities, noting that the abrupt transition to online learning was difficult for many 
students. “We’re not advocating for classes to come to a halt, but in this moment, learning 
should be stress-relieving for students, not a stressor,” Sarveshwar said at the 
meeting. The regents also approved a motion to add a requested $10.1 million to the 
2019-20 Budget for Capital Improvements to support housing development on People’s 
Park. Funding will come from campus funds, according to the agenda item. The motion 
passed after it was deferred during the Finance and Capital Strategies Committee 
meeting Wednesday. According to Regent Hadi Makarechian, chancellors of all 
campuses requesting approval of preliminary plans funding met with the committee after 
the meeting and agreed to run “stress tests” for their respective campuses' cash needs. 
Makarechian stated that some proposed funding plans were reduced as a result. The 
regents later addressed concerns over standardized test scores used in admissions after 
hearing a presentation from Michael Brown, UC Office of the President executive vice 
president for academic affairs, who provided background on standardized tests. Brown 
introduced the chair of the 2009 Board of Admissions and Relations with Schools, or 
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BOARS, UCLA professor Sylvia Hurtado, who discussed a BOARS report on 
standardized testing. The BOARS report found that standardized tests focus more on test¬ 
taking ability rather than subject matter and do not correspond with California high school 
standards. A discussion with strong feelings followed between the presenters and the 
regents. There will be another presentation in the next regents’ meeting in May, as they 
are waiting on the Academic Senate to complete its comment period. “California 
represents a huge market for testing agencies," Hurtado said at the meeting. “It is our 
role to hold the agencies responsive to these concerns rather than assume their interests 
are consistent with the UC goals of education for the students of California." Source: 
https://www.dailycal.org/2020/03/19/uc-regents-meet-virtually-to-discuss-standardized- 
testing-requirements-peoples-park-development/ 


Listen to the meeting at the link below: 
or direct to: 

https://archive.org/details/regentsboard31920 
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University Cash, Makarechian, and Deck Chairs 


Sunday, March 22, 2020 



At the Wednesday and Thursday Regents meetings, Regent Hadi Makarechian, chair of 
the Finance and Capital Strategies Committee, asked that various items which involved 
expenditures be pulled off the agenda and pushed the campus chancellors to do a 
"stress test" based on their cash positions. Our prior posts have audio of the meetings. 
Go to around minute 41 of Wednesday and minute 51 of Thursday for the discussion. 

What is the cash position of the state? Thanks to Jerry Brown's "rainy day" fund plus the 
good economic climate until recently, the state's cash position is good. If you count all 
"unused borrowable resources" (which include cash in the various reserve funds plus 
cash in other state funds that can be internally borrowed), the state finished last year with 
cash on hand at roughly a third of expenditures. 

Because of the heavy dependence on the state income tax (which is heavily dependent 
on top earners), there is a seasonality of cash flowing into the state. Basically, dollops of 
cash come in September (estimated payments), January (estimated payments), April 
(really big dollop which is a combination of net tax due plus estimated payments) and 
June (estimated payments). 

As of February, the latest figure available and mainly pre-coronavirus crisis, the state had 
about $43 billion in unused borrowable resources. Normally, the net inflow of cash 
between February and the end of the fiscal year on June 30 would produce another 
roughly $12 billion. However, the state has followed the federal government and moved 
the April tax due date to July. And you can bet that those filing estimated taxes for 2020 
will reduce their estimates of what they will likely earn this year. Payroll deductions will 
reflect the mass layoffs now occurring. By July, when income taxes are now due, there 
may be postponement requests and people simply unable to pay. The other taxes that 
feed into the state - mainly sales and corporate taxes - are also headed downward in a 
likely scenario. 

The notion that the state will "buy out" the planned tuition increase (consideration of 
which has now been postponed once again) is becoming more dubious by the minute. 
And let's not even think about what the stock market decline has done to the funding ratio 
of the UC pension. (It is noteworthy that the Investments Committee did not meet in 
conjunction with the larger Regents meeting. No future special meeting of that committee 
is currently scheduled on the Regents website.) 
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It is hard to estimate what the state's burn rate for cash will be in the months to come. In 
the 2001 dot-com crash, the state went from a comfortable cash reserve to a crisis in a 
couple of years - ultimately leading to the recall of the governor. The burn rate could be a 
lot faster this time. 



Despite the fact that the meeting was in an abnormal teleconference format due to the 
coronavirus, Makarechian's cautionary position was not greeted with enthusiasm. From 
the viewpoint of yours truly, however, spending a lot of time talking about SATs and the 
like reminded him of the moving-around-deck-chairs-on-the-Titanic cliche. The entire 
meeting should have been devoted to looking at fiscal disaster scenario planning. Then, if 
someone came up with a magic coronavirus serum in the next few weeks, a "normal" 
meeting could have been scheduled and we could all have smiled about what didn't 
actually happen. 
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How bad is it? Bad, really bad. 

Monday, March 23, 2020 



Note: The peak shown would be something under 800,000 if adjusted for the 
size of today's payroll workforce. [Click on image to enlarge and clarify.] Yesterday, we 
posted a critique of the focus of the Regents last week for not spending 100% of their 
time on anything but the potential fiscal crisis facing the university. The focus should have 
been on the really bad scenarios that might occur, even if we hope for something better. 
Only Regent Makarechian seemed to get it. Maybe he should be in charge from now on. 

So how bad is it out there? We have only preliminary economic data. One index is new 
claims for unemployment insurance, a proxy for layoffs. In the week ended March 14, 
new claims for unemployment shot up nationwide by 70,000 seasonally adjusted and 
about 50,000 without seasonal adjustment. California, which has particularly strict 
shutdown rules in place, accounted for 23.2% of those incremental new claims (without 
seasonal adjustment). The week of March 14 was just the beginning of the crisis, which 
should be more fully reflected last week. 

An estimate just for California for last week indicates the total new claims for 
unemployment insurance for the state will be 564,000 (not seasonally adjusted): 
https://twitter.com/ABC7Jory/ status/1241522459905421312 (I was able to find a second 
source for one of the daily figures in the tweet above. I got in touch with the reporter who 
wrote the tweet who insists the numbers came from Gov. Newsom.) 

Applying the 23.2% figure of the prior week suggests that the nationwide total for last 
week would be on the order of 2.4 million new claims for unemployment insurance for just 
one week. That magnitude is off the chart for this series. Note that unemployment 
insurance claims can't normally be filed by "gig" workers, so any new unemployment of 
that group would not be included. By way of contrast, 2.4 million would far exceed any 
weekly increase in the wake of the 2008 financial crisis, as the chart above shows. 
Indeed, if the number turned out to be half of that magnitude, it would exceed weekly 
amount that occurred in the wake of the 2008 crisis. 

(We won't have the official numbers until Thursday or Friday of this week.) 

It shouldn't be necessary to point to the danger of an economic contraction of anywhere 
near the magnitude indicated above to suggest the potential challenges posed to the 
state budget and the university budget. The main bright spot is that there appears to be 
some dramatic action by the Federal Reserve taking place and (maybe at this writing) by 
Congress. Still, it is not clear that the sharp contraction will - once the crisis ends - be 
followed by a mirror image expansion and that things will just go back to where they 
would have been. Once you have displaced loads of workers and closed numerous 
businesses, it's not so easy to just go back to the way things were. 

Bottom line: We should be planning for the worst, even if hoping for the best. 
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Possible Temporary Hospital at UCLA 

Monday, March 23, 2020 



From the Bruin: 

UCLA is prepared to convert several campus locations such as the Luskin Conference 
Center to rooms for COVID-19 patients if necessary, a university spokesperson said. 
California Gov. Gavin Newsom announced in a press conference Saturday that the state 
is working with the University of California and California State University systems to 
convert dormitories into hospitals in response to the novel coronavirus 
pandemic. However, the university plans to notify the UC Office of the President that it will 
reserve residential halls for students who need on-campus housing, said UCLA 
spokesperson Ricardo Vazquez in an emailed statement.Instead, the university will 
convert buildings such as the Luskin Conference Center and the UCLA Guest House if 
necessary, Vazquez said. In total, UCLA will be able to contribute about 400 rooms to 
combat a growing shortage of medical facilities and supplies in the United States. Los 
Angeles County had 870 beds available for COVID-19 patients on Thursday and is not 
experiencing a shortage or surge in demand as of Friday... Full story at 
https://dailybruin.com/2020/03/22/ucla-may-convert-campus-facilities-to-hospitals-for- 
covid-19-patients-if-needed/ 
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Tuition Payment Delay at UCLA 

Monday, March 23, 2020 



From the Bruin: UCLA has suspended course materials fees and extended the deadline 
to pay spring quarter tuition and fees in light of the coronavirus outbreak. All course 
materials fees that are tied to particular courses will be suspended, said Gregg Goldman, 
vice chancellor and chief financial officer, in an email to students Friday. The university 
has also extended the deadline to pay spring tuition Bruin Bill charges to April 10 at 5 p.m. 
However, there have not been any changes made to the systemwide or campus-based 
fees, including tuition, for spring quarter, according to the email. The University of 
California Board of Regents, the governing board of the UC, makes decisions about 
whether to increase or decrease tuition... Full story at 
https://dailybruin.com/2020/03/20/ucla-extends-payment-deadline-for-spring-tuition- 
suspends-course-materials-fees/ Note: Tuition is basically a systemwide matter. 
Shouldn't UCOP/Napolitano be making such decisions for all campuses? More leading 
from behind? 
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More Hawaiian Telescope Litigation 

Monday, March 23, 2020 



Claim that TMT needs performance bond alive on appeal 

Honolulu Star-Advertiser, Timothy Hurley, 3-22-20, 
via UCOP Daily News Clips of 3-23-20 

Foes of the stalled Thirty Meter Telescope are appealing to Hawaii’s appellate court in 
hopes of overturning a lower court rejection of their argument that the project requires a 
substantial security bond before starting construction. The Mauna Kea Hui’s lawsuit was 
dismissed in August by Hilo Circuit Judge Greg Nakamura, saying the performance bond 
issue was essentially litigated already during the project’s lengthy contested case 
hearing. Mauna Kea Hui leader Kealoha Pisciotta said the group decided to appeal, in 
part, because the issue was never “litigated” at the contested case hearing. Hearing 
officer Riki May Amano unilaterally dismissed the topic without allowing any arguments, 
she said. 

The appeal, filed last month by Big Island attorney Gary Zamber for Pisciotta and others 
who have battled the TMT in court for years, asserts that the Mauna Kea Plan of 1977 
requires every development to have a security bond in the amount of the full cost of the 
project. The original claim sought an injunction and asked the court to rescind the 
project’s right to commence construction, arguing that the failure to post a bond would 
impose onerous financial liability on the people of Hawaii. “The rules clearly state that a 
bond is required,” Pisciotta said Tuesday. 

Pisciotta said the requirement is especially important because the TMT International 
Observatory (TIO) board doesn’t have all the funding it needs to finish the project, now 
estimated to cost $2.4 billion following more than five years of controversy, protest and 
delays. 

TMT officials acknowledged before a National Academy of Sciences committee last week 
that they are hundreds of millions of dollars short of the money needed to pay for 
construction. To help deal with that, the TMT’s international consortium has formed a 
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partnership with another proposed mega-observatory, the Giant Magellan Telescope, 
which is planned for Chile, and together they are asking the National Science Foundation 
for $850 million for each project. The plan would guarantee American astronomers about 
a third of the viewing time on each of the landmark telescopes. 

Pisciotta said a bond would also help to ensure that the land near Mauna Kea’s summit is 
returned to its original state if the project goes bankrupt during construction. Returning 
the land to its original state is a decommissioning requirement of TMT’s conservation 
district use permit. When the lawsuit was originally filed, state Attorney General Clare 
Connors said the claim had no merit, and TMT attorney Douglas Ing bluntly described the 
claim as weak. 

“Judge Nakamura quickly and summarily dismissed the hui’s complaint and claims based 
on TIO’s motion,” Ing said in a statement Tuesday. In the contested case hearing’s 
findings of fact, Amano wrote that the 1977 Mauna Kea Plan was intended as a 
“conceptual” policy guide intended for review and updating over time. “Circumstances 
change,” the findings said. “It was the first ‘master plan’ for Mauna Kea and consists of 17 
pages. It has obviously been superseded by the much more detailed and extensive 
planning efforts that are described elsewhere in these findings of fact.” 

A bond requirement is not in the latest iteration of the Mauna Kea Science Reserve 
Master Plan adopted in 2000. The claim names as defendants Gov. David Ige, state 
Attorney General Clare Connors, state Land Board Chairwoman Suzanne Case and 
other members of the state Board of Land and Natural Resources, plus Hawaii County 
Mayor Harry Kim, University of Hawaii President David Lassner and the Thirty Meter 
Telescope International Observatory. 
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Pass/Fail Grading at Berkeley 

Tuesday, March 24, 2020 



UC Berkeley moves to pass-fail grading for spring semester 

Ron Kroichick, March 23, 2020, San Francisco Chronicle 

As colleges across the nation transition to online classes in response to the coronavirus 
pandemic, UC Berkeley is among a handful of schools moving to a pass-fail grading 
system. 

University officials informed the campus community in a letter Friday that the “default 
grading basis for all undergraduate courses for the spring 2020 semester will be changed 
to Passed/Not Passed. ” 

However, instructors will continue to maintain records of letter grades, and students will 
be allowed to “change their grading option to letter grade until at least May 6, ” school 
officials said. 

Maja Ahmann, a UC Berkeley junior majoring in legal studies with a minor in public 
policy, approved of the decision. "I think it was definitely the right decision as someone 
who is back home in Nebraska and has other focuses in life besides school right now,” 
she said in a phone interview Monday. “This is a good way to get major requirements 
filled while not stressing about your GPA. ” 

Ahmann returned last week to Lincoln, Neb., where her parents live. They were in the 
process of closing on a home purchase when she unexpectedly moved back from school. 
Ahmann is taking classes online from a couch in an Airbnb where the family is currently 
staying. 

The change to pass-fail grading comes with challenges. Varsha Sarveshwar, a UC 
Berkeley senior majoring in political science and president of the system-wide University 
of California Student Association, said she’s heard from students who are worried about 
the impact on their graduate-school applications. “I think much of this will get clarified 
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over time,” she wrote in an e-mail to The Chronicle. Sarveshwar added, ‘‘Students are 
broadly supportive of measures that make grading this spring more lenient. UC 
Berkeley’s rigorous curriculum cannot be quickly shifted to online instruction and then 
graded normally. ” 

More than a dozen four-year universities in the U.S. are expanding pass-fail options 
because of the coronavirus crisis, according to lnsidehighered.com. Duke University in 
Durham, N.C., is among those schools, the website said. UC Berkeley officials said the 
Academic Senate approved the shift “in response to the unusual and challenging 
circumstances instructors and students are presently facing, and the additional 
challenges that might lay ahead due to the COVID-19 pandemic." 

Other UC campuses are still weighing whether to follow Berkeley's lead on grading policy 
for the spring semester or quarter. “Given the flexibility delegated to campuses, we do not 
have a single systemwide directive on grading, ” said Kum-Kum Bhavnani, chair of the UC 
Academic Senate, told The Chronicle. “We leave it to campuses to implement as best fit 
the needs of their particular campus. ” 

Michael Uhlenkamp, a spokesman for the California State University system, said none 
of the Cal State campuses have moved to pass-fail grading for the spring semester. 

Source: https://www.sfchronicle.com/bayarea/article/UC-Berkeley-moves-to-pass-fail- 
grading-for-spring-15152028.php 


Note: While teaching with Zoom poses problems, giving exams is much more of an issue. 
Basically, exams cannot really be proctored, particularly for large enrollment courses. 
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Berkeley follows UCLA on graduation 

Tuesday, March 24, 2020 



Berkeley is following UCLA on graduation, i.e., vote/survey on virtual or alternatives. 
From the Daily Cal: 

As a result of the expanding COVID-19, or the novel coronavirus, pandemic, the 2020 UC 
Berkeley all-campus commencement has been postponed. 

Commencement, which was originally scheduled for May 16, will take place at an 
undetermined time and location, according to an email sent to the class of 2020 Monday 
afternoon. The email asks that students fill out a survey, in which they can opt for 
commencement to take place either during the summer or virtually on the original date. 
The email also mentions the possibility of the class of 2020 being able to participate in 
the December 2020 or May 2021 ceremonies. "We find ourselves in uncharted waters in 
having to make a decision about something as special as commencement," said 
Chancellor Carol Christ in the email. "We all love commencement, and you all are 
certainly so very deserving of a meaningful celebration that honors all of your hard work 
and accomplishments at Berkeley." Source: https://www.dailycal.org/2020/03/23/uc- 
berkeley-all-campus-commencement-to-be-postponed-due-to-covid-19/ 
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Two Notes on Flexibility 

Wednesday, March 25, 2020 



From two emails circulated late yesterday afternoon: 

Dear Colleagues: As we prepare for a spring quarter unlike any UCLA has ever seen, 
prioritizing remote learning while the majority of campus operations are suspended, we 
thank all of you for your understanding as we adapt to the changes UCLA has made to 
slow the spread of COVID-19. Please treat the first week of spring quarter as a time of 
transition, being particularly patient and flexible with your students and yourselves. 
Keeping open lines of communication with your students is essential to understanding 
their needs. Please consider recording lectures in the first few weeks for students who 
may miss classes as they become familiar with new computers and internet access 
solutions, which UCLA is working to provide for those who need them. Recorded lectures 
do not need to remain available indefinitely; they can be removed at any time. We are all 
in this together, and we urge all of you, like us, to simply be patient, do your best, listen to 
others' needs, and share your own needs with them. Please be supportive of each other 
and take care of yourselves. Sincerely, Emily A. Carter Executive Vice Chancellor and 
Provost Michael S. Levine Vice Chancellor for Academic Personnel Michael Meranze 
Chair, UCLA Academic Senate 

==== To: Deans and Department Chairs Dear Colleagues: We wanted to express our 
great appreciation for all you are doing as we navigate this difficult time together. We 
know this is a stressful moment for every member of our community and that it will take 
time for our faculty, students, and staff to adjust to the new realities we face as a 
community working to slow the spread of COVID-19. During this time, we ask that 
schools, divisions, departments, and leadership all across UCLA be flexible and 
considerate of our faculty as they work to develop and adopt remote learning procedures 
and new learning theories for their courses. We recognize that many faculty, particularly 
those caring for dependents at home or facing other acute challenges related to the 
current crisis, will have difficulty continuing their creative and scholarly activities. We must 
be flexible and alter our expectations of what can be accomplished in this very trying 
time. These modified expectations can be addressed initially by deans and chairs who 
should provide, to the extent possible, appropriate flexibility in assignments and 
scheduling. Both the Academic Senate Committee on Academic Personnel and campus 
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administrative leadership are well aware that expectations during a faculty member’s next 
review will have to be changed in consideration of the current challenges. We also ask all 
department chairs and program directors to assess each faculty member’s situation, 
especially for those with dependents or ill family members at home and those who have 
additional clinical responsibilities outside of UCLA related to COVID-19. If faculty 
members have dependents for whom they are now the primary caregiver and teacher, 
additional external clinical obligations, or other especially acute challenges created by 
this situation, we strongly encourage department chairs and program directors to work 
with each such faculty member to handle these situations with compassion and care. In 
some cases, that could include postponing certain activities, such as a one-time 
reduction of their responsibilities during the spring term for certain elective courses or 
service activities. These and other forms of flexibility will help us, individually and 
collectively, get through this current period of stress and challenge while still focusing on 
the core educational commitments we have to our students. Finally, for those faculty with 
young children, we know you may not have the luxury of joining virtual meetings from 
home in a room apart from your children. Please be assured that we will be 
understanding and hope you will continue to participate in important discussions. Thank 
you again for your continued understanding, flexibility, and support. Please know that we 
are here to support all of you as well. Please email covid19@ucla.edu with any questions 
regarding UCLA’s response to COVID-19 and remember that the Staff and Faculty 
Counseling Center remains a resource. We will get through this together. Sincerely, 
Emily A. Carter Executive Vice Chancellor and Provost Michael S. Levine Vice 
Chancellor for Academic Personnel Michael Meranze Chair, UCLA Academic Senate 
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How bad is it? Bad, really bad - Part 2 

Wednesday, March 25, 2020 



We earlier posted about the potential negative effects of the coronavirus crisis on the 
general economy, the state budget, and the UC budget. Below is a transcript of "The 
Daily," a podcast service of the New York Times, which was published and broadcast 
yesterday. Links to the audio version are below the transcript. 

The podcast deals with the health issues related to the crisis rather than the economic. 
We note that the Regents have a meeting scheduled for April 15 of the Health Services 
Committee. That meeting might be an opportunity for a focus on emergency planning. 
Unlike what occurred in the unfocused recently-concluded general Regents meetings, all 
non-emergency matters should be postponed. 


Why the American Approach Is Failing 

Hosted by Michael Barbara, produced by Clare 
Toeniskoetter, Rachel Quester and Kelly Prime, and edited 
by M.J. Davis Lin, Lisa Tobin and Lisa Chow 

“Shelter in place” orders and the closing of businesses are a reaction to the failure to act 
earlier to prevent the spread of the coronavirus. 

Tuesday, March 24th, 2020 Michael Barbara From The New York Times, I’m Michael 
Barbara. This is “The Daily.” Today: So far, the United States is losing the battle against 
the coronavirus. Donald G. McNeil Jr. on what it would take to turn the corner. It’s 
Tuesday, March 24. Donald, it is now about 4:20 on Monday. Where are we in this 
pandemic in the United States? How would you characterize it at this moment? Donald 
G. Mcneil Jr. I would say it’s wildly out of control, but we have not recognized it yet. 
Certainly wildly out of control in New York State. Archived Recording (News Anchor) The 
epicenter in the U.S. is now clearly New York, with more than 12,000 cases, most of them 
here in New York City. Donald G. Mcneil Jr. In Washington. Archived Recording (News 
Anchor) The state of Washington has the second highest number, with almost 1,000 
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cases. And then there’s California. We have the third highest number. Donald G. Mcneil 
Jr. In northern California, in South Florida. Archived Recording (News Anchor) We saw 
pictures of Disney World jam-packed with people, aerial photos of beaches in Florida 
jammed with people. There are still so many Americans that don't understand they are 
spreading the virus. Donald G. Mcneil Jr. We’ve just begun to do tests, really. We’ve got 
42,000 positive cases. We’ve got 513 deaths. Michael Barbara Mm-hm. Donald G. Mcneil 
Jr. You know, some people have said this is like a war. And it’s as if your army has been 
marching forward, and the enemy has been shooting at you for two to three weeks now, 
and nobody has yet looked down to see whether or not they’re bleeding. Michael Barbara 
Mm-hm. Donald G. Mcneil Jr. But very soon, we will see how many people have been hit. 
Because, you know, you get sick within four, five, six, seven days of getting infected. But 
usually you don’t need hospitalization — if you’re going to need hospitalization — until 
about 10 days to two weeks in. It’s known as the second week crash. And some people 
crash even after they thought they were starting to get better. So we’re facing something 
like that. A lot of people are sick, huge numbers of people are about to fall seriously ill. 
Michael Barbara Mm-hm. Donald G. Mcneil Jr. But it just hasn’t happened yet. Michael 
Barbara Well, I want to talk about what the U.S. government and states have done so far. 
How would you describe what has been done to try to mitigate this? Donald G. Mcneil Jr. 
It’s a giant patchwork across the country. Archived Recording (Gavin Newsom) This is a 
moment we need to make tough decisions. This is a moment where we need some 
straight talk, and we need to tell people the truth. Donald G. Mcneil Jr. I mean, you see 
California ordering people to stay inside their houses. Michael Barbara Mm-hm. Archived 
Recording (Andrew Cuomo) So we’re going to put out an executive order today, New 
York State on pause. Donald G. Mcneil Jr. New York requesting that people stay inside 
their houses and closing down all nonessential businesses. Archived Recording (News 
Anchor) A stay at home order for all of Ohio. Donald G. Mcneil Jr. You have Ohio and 
Louisiana — Archived Recording (John Bel Edwards) Today, I’m issuing a stay-at-home 
at home water for the entire state of Louisiana. Donald G. Mcneil Jr. — moving in the 
same direction. Archived Recording (John Bel Edwards) Which will become effective 
tomorrow Monday, March 23 at 5 p.m. Donald G. Mcneil Jr. The federal government has 
recommended no gatherings of more than 10 people. Some states are enforcing that 
even more harshly than that, like California. Other states are setting their own policies. 
Michael Barbara Right, and as patchy and inconsistent as this approach may be, there is 
beginning to be real blowback to this government-mandated social distancing and 
shutting down our society, given that it is putting people out of work. It’s closing 
businesses. The president has said just in the past few hours — Archived Recording 
(Donald Trump) We cannot let the cure be worse than the problem itself. We’re not 
gonna let the cure be worse than the problem. Michael Barbara He doesn’t want the cure 
to be worse than the illness itself. So I want to understand why we’re pursuing this 
approach rather than a variety of alternatives. And let’s start with the South Korean 
approach, right? Not closing all businesses, not closing all restaurants, focusing instead 
on aggressively tracking the sick and testing as many people as possible. And it seems 
to be working, right? So why can’t we do that here? Why isn’t that a viable alternative to 
shutting things down? Donald G. Mcneil Jr. Well, we could do that here, if we had a time 
machine and we could travel back in time to about January 20, because January 15 is 
where we know one of the first cases arrived in the United States and started spreading. 
That was the case in Washington. The idea that we could try to start cracking down now, 
when we have over 40,000 cases and 500 deaths, it’s just utterly impossible. It’s not 
close to anything that South Korea faced. I mean, South Korea, they were doing this kind 
of crackdown when they first saw cases arriving, before there was a single death. So 
we’re just behind the eight ball on that kind of thinking. And mostly they had small 
scattered cases, and then they had this gigantic explosion inside one church. I think it 
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was more than 500 cases inside that church. All right, they managed to do contact tracing 
on 210,000 members of that church. Los Angeles just gave up contact tracing today. 
Michael Barbara Wow. Donald G. Mcneil Jr. Just knowing that they don’t have the tests to 
do it. Michael Barbara Meaning, tracing those who were in contact with somebody who 
has tested positive. Donald G. Mcneil Jr. Tracing everybody who was in contact with 
somebody who was tested positive. Not only everybody they’ve been in contact with 
since they knew they were infected, but everybody even 48 hours before that. Michael 
Barbara So not only is it too late to follow the South Korean model, you’re saying, as an 
alternative in the U.S., we just don’t have the capacity or the resources to follow it. 
Donald G. Mcneil Jr. Correct. Michael Barbara OK, so we can dispense with that. Another 
possible alternative to just shutting everything down is isolating the most vulnerable in 
American society to the coronavirus. So the elderly, those with pre-existing conditions, 
underlying medical problems, rather than asking everyone to isolate in some form or 
another. And in that scenario, most Americans would be treated as we treat most 
Americans during the regular flu season, right? Take some precautions, be careful but 
don’t fundamentally alter your life. And there are doctors who seem to be advocating for 
this “isolate the most vulnerable” scenario. And one of our colleagues, columnist Tom 
Friedman, gave voice to their views over the weekend. And it seems President Trump is 
interested in this kind of a concept. What do the experts that you have talked to say about 
the viability of that? Donald G. Mcneil Jr. This was an idea that was floated for a while in 
the Netherlands, and was floated for a while in the U.K., and dropped because they 
realized that it was ridiculous. Why is it ridiculous? One, how do you only isolate the 
elderly? Michael Barbara Hm. Donald G. Mcneil Jr. Elderly people in this country very 
often live with their families. Elderly people need services, which people deliver to them in 
their houses. Or they go to community centers, or to their relatives houses for services 
they absolutely need, from everything from food to company. How do you isolate the 
vulnerable? How do you isolate everybody who’s obese in this country? Michael Barbara 
Why do you mention obese? Donald G. Mcneil Jr. Because many have diabetes. And 
diabetes is one of the conditions that renders you more susceptible to dying of this 
disease. Everybody who’s got high blood pressure, not all high blood pressure but 
uncontrolled high blood pressure, which a lot of people do in this country, is more 
susceptible to this disease. Anybody who’s taken any sort of immunosuppressive drugs 
or is fairly recently beyond cancer treatment may be more susceptible to this disease. 
Michael Barbara Hm. Donald G. Mcneil Jr. There’s some data suggesting now that 
people who vape may be more susceptible to developing pneumonia from this disease. 
Vaping is not something that’s common among the elderly in this country. Michael 
Barbara So you're saying, there are just too many vulnerable populations for this to be 
practical? Donald G. Mcneil Jr. Yes. So the idea that you can just isolate all the most 
vulnerable people in the U.S. is simply wishful thinking. Michael Barbara So given that, 
Donald, I want to talk through another possible alternative, one that President Trump 
seems to be talking up a lot in the past couple of days. Archived Recording (Donald 
Trump) It’s a common malaria drug. It’s been available, so therefore the safety level we 
understand very well. It’s been relatively safe. Michael Barbara Which is the idea that we 
are close to a treatment to the coronavirus, something that would reliably combat it, and 
mean that we don’t need to shut down societies. Archived Recording (Donald Trump) 
We’re also studying this and other promising therapies, which is a therapy produced by 
Gilead. And that would be rems — it’s called remdesivir, remdesivir — and it shows great 
promise. Michael Barbara So tell me about these drugs that President Trump has been 
referring to and whether he is right to suggest that they might be a solution here. Donald 
G. Mcneil Jr. OK. The drugs that President Trump has mentioned over the past week are 
chloroquine and hydroxychloroquine, which are two versions of a longstanding malaria 
drug. Goes back 70 years. And the other drug is called remdesivir, and it’s a drug made 
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by Gilead, and it doesn’t actually have any use. I think they may have hoped it would 
work against H.I.V., and it didn’t. It definitely did not work against Ebola when they tried it. 
Now they’re hoping it works against coronavirus. There’s some evidence to suggest it 
does. I mean, there’s evidence in animal testing to suggest that both of these drugs might 
possibly work. Michael Barbara OK. Donald G. Mcneil Jr. Those drugs have been used in 
China. But this was by doctors who were desperate, who were basically throwing 
everything they had at patients. Michael Barbara Hm. Donald G. Mcneil Jr. And in some 
cases, where doctors had a certain number of patients that said, gee, these patients 
seemed to do better when I gave them that drug. Now, that doesn’t mean this was some 
sort of Lazarus-like rise from your hospital bed and walk away smiling miracle drug. This 
was a drug that seemed to let these patients have better outcomes. But they weren’t able 
to do, for several reasons, real clinical trials, where you have two groups of patients who 
are basically exactly equal to each other and half of them get the drug and half don’t. 
That’s what you need in order to be sure that a drug really works. Once you license a 
drug, then doctors start giving it all over the place. Actually, chloroquine is already 
licensed, so doctors are giving it in the hopes that it will work, and patients are 
demanding it in the belief that it will work, the belief partially spread by the president. And 
we don’t really know how well it works. And these drugs are not completely safe. They 
shouldn’t be taken, especially by children, without medical supervision. And the fear is 
that false hopes will be raised. And that also people get so excited about it that some 
may start taking the drugs to protect themselves out of fear, if they’ve managed to get a 
hold of a bottle, and they may end up poisoning their kids. These are bad outcomes. 
There is a case where the cure is worse than the disease. Michael Barbara So beyond 
the fact that there’s not yet enough medical evidence that this is a legitimate set of 
treatments, there’s potentially real medical risk in people starting to take them, because 
they might actually make people sick. Donald G. Mcneil Jr. Yes. Michael Barbara OK, so 
with all those options basically deemed impractical, that would seem to bring us back to 
social isolation. But is that working? Because my sense is, so far in the United States, it is 
not working. Donald G. Mcneil Jr. No, it’s not working. And that’s because we’re not doing 
it right. And, you know, to write the articles I’ve been writing recently, I talked to a dozen 
top experts, not just at the World Health Organization, but people who run medical 
schools, people who have fought pandemics, people who fought Ebola, people fought 
SARS, people who fought MERS. And they say that if we’re going to get a grip on our 
epidemic, we have to imitate China, because we’ve got China-like spread. We’re not 
going to be able to catch it up with a South Korea-like program, and we’re going to have 
to do a whole lot better than Italy and Iran did. And we’re not on that track right now. 
Michael Barbara We’ll be right back. So if the U.S. is failing at social isolation, what would 
the ideal version of social isolation look like right now? What would it entail? Donald G. 
Mcneil Jr. So in an ideal world, if you could wave a magic wand and make everybody in 
the United States freeze in place, sitting six feet apart from each other for two weeks — 
Michael Barbara Mm-hm. Donald G. Mcneil Jr. — we could stop the epidemic in two 
weeks. If we had enough — Michael Barbara Really? Donald G. Mcneil Jr. Yeah, 
because within two weeks, the virus would die out on every surface that it was. People 
wouldn’t be interacting, so they wouldn’t transmit it. And everybody who has symptoms, 
the symptoms turn up in two weeks at the most. So you'd know who was sick. And even 
for the few asymptomatics, you'd be able to find them by doing tests. And so that’d be it. 
Epidemic over. I mean, you'd have a lot of people in the hospitals, but that would be the 
end of it. Michael Barbara Knowing that we don’t have a magic wand but wish we did, 
what do we do? What’s the playbook for how to keep people away from each other in the 
United States, given where the virus is? Donald G. Mcneil Jr. As much as possible, we 
have to stop everything in places where we know the virus is. That is what China did. 
They knew the virus was incredibly hot in Wuhan and the surrounding province, and so 
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they put that entire province on lockdown. Unfortunately, that means not just stopping all 
air travel, it means basically stopping all travel. Michael Barbara Hm. Donald G. Mcneil Jr. 
I mean, people can’t be together on buses. People can’t be together on planes. People 
can’t be together in cars, unless it’s just them and they’re going to socially isolate 
together when they get to the end of their journey, and stay in place for, unfortunately, an 
indefinite amount of time. The loosey goosier the freeze is, the longer it lasts. And the 
longer it’s going to take us to get our economy started again. Because the looser it is, the 
more transmission there is. The more transmission there is, the more people end up 
overcrowding hospitals. The more people overcrowd hospitals, the more people die. 
Michael Barbara OK, so that’s transportation. And you’re suggesting that, in many ways, 
we have to further restrict that. What about businesses? What about restaurants all over 
the country? Do they need to be shut down? Donald G. Mcneil Jr. Yes, all of these things. 
Transportation, restaurants all over the country, schools all over the country, workplaces 
all over the country, bars and restaurants all over the country. And different places are 
turning into hotspots spots even as we speak, because people are now traveling all over 
the country and still spreading the virus, starting new clusters. The only way to get on top 
of this disease is to stop the clusters. Michael Barbara In this scenario that you're 
describing, what can be open? What’s an acceptable reason for anyone to be out and 
about? Donald G. Mcneil Jr. Doctors, nurses, people who work in the health care field. 
Police, fire, the people who keep the water mains open and the electrical grid running 
and Wi-Fi reaching houses. And food delivery and medicine delivery. That’s the ideal. 
Those are the only people who are allowed out and that keep the country functioning. We 
need people to freeze in place, and we need to make sure they have enough calories 
and water and medicine to stay alive. Michael Barbara Hm. Donald G. Mcneil Jr. You 
know, not that they are worried about how their business is running and how their 
investments are going or whether or not they’re collecting their rents. And we have to do 
things like tell landlords that they can’t collect their rents, tell banks that they can’t collect 
their mortgages. The idea is to keep the country alive until the virus slows down. It may 
be impossible, but if you want to try to use any sort of social distancing tactic, it has to be 
much more intense than it is now, because we’re not slowing the virus. It’s still spreading 
wildly. Michael Barbara And this slowdown, how would it be enforced in a place like the 
United States? Let’s say that suddenly every state, every mayor locks down a community 
along the lines of what experts say needs to be done now to freeze this in place. How 
does it actually get enforced? Who is in charge of punishing those who violate it, roaming 
the streets and making sure it actually happens? Donald G. Mcneil Jr. Well, I mean, 
legally you can do it. The governor and the health commissioner have the power to use 
the police to enforce these laws. In Italy, as in China, they went to roadblocks 
everywhere. You couldn’t drive down a street without a permit that had been issued by 
the government that said, I’m an emergency worker. I am allowed to drive down the 
street. That’s what will have to happen if people don’t do it voluntarily, and I fully expect 
that Americans are not going to do this voluntarily. But then we’re going to suffer the 
consequences. Michael Barbara So what happens if we don’t do all the things that 
experts are saying we must do, the social isolation, the lockdowns? I mean, it doesn’t 
seem we’re headed there. So what happens if we don’t implement any of these 
measures? Donald G. Mcneil Jr. If we don’t implement these measures, we will have a 
Wuhan in New York, and a Wuhan in Seattle, and a Wuhan in South Florida, and a 
Wuhan in Wheeling West, Virginia, and a Wuhan in Helena, Montana, and so on. Michael 
Barbara Hm. Donald G. Mcneil Jr. Because hospitals will get overwhelmed everywhere. 
And in Wuhan, in the early weeks of the epidemic, the death rate was 4 percent to 6 
percent. It’s a little unclear, because there were people who couldn’t make it to the 
hospitals and just died at home. But if you go on the South China Morning Post site and 
you look for the videos that were shot then, you'll see hospitals with people crowded in 
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the corridors and literally dead bodies lying in the halls, that nobody’s had time to take 
away. You'll see nurses and doctors screaming, having breakdowns, screaming in 
frustration, I can’t take it anymore, I can’t take it anymore. You will see lines of coffins 
outside the crematories, just sitting there waiting for their turn to go into the furnace, 
because there’s too many coffins for the flames to burn fast enough. I mean, we have 
seen that in Wuhan and we’ve seen it in Italy, where they were having to stack coffins on 
the pews of the churches that had been closed down, because there was no place to put 
the coffins and they couldn’t dig graves fast enough. So that’s what we’re headed for. 
Michael Barbara I mean, it's horrific. Donald G. Mcneil Jr. Yeah, yeah, yeah. And we’ve 
— I’ve been looking at this stuff since late January, early February, and frightened by it. 
The visions are nightmarish, and I don’t see anybody taking it seriously. But that’s what 
we’re headed for. Michael Barbara It’s kind of hard to process this, because what you're 
suggesting is that a short term, essentially, shutdown down of much of our life in the U.S. 
would potentially bring this whole pandemic to an end. And yet there are a lot of practical 
reasons why that would be very, very hard to imagine. But for those who are very 
skeptical of it, and who think, as the president said, that the cure may be worse than the 
illness, it would seem like a short-term version of this would be kind of ideal, right? 
Because it would happen — Donald G. Mcneil Jr. Who said short-term? I said if there 
were a magic wand, you could do a short-term shutdown. I think for the shutdown to be 
effective, given how lax Americans are about staying in the shutdown, we have got to 
have a shutdown that lasts for months and months. Michael Barbara So there’s no short¬ 
term version of this, given the way the U.S. operates. Donald G. Mcneil Jr. There’s no 
magic wand. There’s no 15-day cure. Michael Barbara That’s pretty depressing, because 
it means that there’s almost nothing we can do right now. That the genie is out of the 
bottle, the horses have left the barn, the pandemic is too deeply in our system. Donald G. 
Mcneil Jr. In New York, I think that’s true. We don’t know exactly how many people have 
been infected, but we know that it’s been incredibly hot with virus out there for awhile 
now. And yet people are really struggling, because, you know, they haven’t had their 
Rock Hudson, ‘here’s somebody I know who’s got the disease, so now I believe in it,’ 
moments. People are still — they’re beginning to hear about colleagues who were sick, 
colleagues who were infected and stuff, but that only began four or five days ago. People 
beginning to need to be hospitalized in large numbers is usually 10 days, and the deaths 
don’t usually take place until three to six weeks. So we have a lot more pain in the future. 
Michael Barbara But is it possible for other cities in the U.S. — smaller cities, maybe even 
mid-sized cities, not New York, not Seattle, maybe not Los Angeles — to do these things 
and spare themselves? Donald G. Mcneil Jr. Yes. And it will take those Bruegelesque 
visions of New York to convince them that this is what’s headed their way. Michael 
Barbara Mm-hm. Donald G. Mcneil Jr. And maybe they’ll take the actions they need to. 
And maybe they won’t. Michael Barbara I’m thinking back to the phrase you used to 
describe the way the United States is handling this right now — as a patchwork. Do you 
think, Donald, that we are going to be ending up in a kind of awful middle place, where 
many of us are at home, we are isolating in lots of big parts of the country, but it’s not 
enforced significantly enough and uniformly enough to have meaningful impact? And so 
rather than having the magic wand version of this, we have the worst version of this, 
which is, there’s a lot of burdens, social and economic, and still the virus keeps spreading 
and spreading. Donald G. Mcneil Jr. Yes, I think that’s exactly what’s going to happen. 
There’s going to be a great deal of economic impact, but we’re not going to be able to 
find the political will or the fear as a people to shut down the spread of the virus. I don’t 
see us flattening the curve, as everybody has talked about. Maybe some other cities will 
be able to flatten the curve later. Once they see what’s going to happen in New York, 
they’ll begin to believe that they have to flatten the curve, and they’ll go in. But then you'll 
find out how many people were infected in the meantime. I mean, we’re going to come 
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out of this as a different nation, a different people. If we essentially don’t shut down so 
that the chain of transmissions don’t stop, we’re going to be looking at hundreds of 
thousands of dead, I think, unless some drug turns out to be a miracle preventive. And 
that’s the high hope for the chloroquine, but we don’t really know that yet. And we know 
there’s not going to be a vaccine for a year. So short of that, we may have to shelter in 
place for a year until a vaccine rolls out. Look, I hope for better. [Music] But I’m not trying 
to sugarcoat it. I’m trying to explain what the worst case scenario is. I hope we don’t 
reach the worst case scenario, but I fear that we are a long way down the road towards it. 
Michael Barbara Well, I would like to say thank you, Donald, but it just doesn’t seem like 
that kind of a conversation. Thank you, anyway. We appreciate it. Donald G. Mcneil Jr. 
Thank you. Sorry. I’d love to be proved wrong. ==== Audio links to the podcast: 
https://podcasts.apple.com/us/podcast/why-the-american-approach-is- 
failing/idl 200361 736?i = 1 000469332678 
https://podcasts. google. com/?feed=aHR0cHM6Ly9yc3MuYXJ0MTkuY29tL3RoZS1kYWIs 
eQ&episode=Z2lkOi8vYXJOMTktZXBpc29kZS1sb2NhdG9yL1 YwL2VHYVVJWE5XaG93 
TVp5dndKbWRod1hqN3lacHAwaGdhMIIIUzJiX1dlb0k&ved=0CAQQzslCahcKEwjwvf6B5 
LXoAhUAAAAAHQAAAAAQAQ https://www.nytimes.com/2020/03/24/podcasts/the- 
daily/coronavirus.html We again end with the general theme: Plan for the worst; hope for 
the best. 
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Warning on State Budget 

Wednesday, March 25, 2020 



Implications for UC are evident in the item below: 

California governor says virus likely to curb state spending 

By ADAM BEAM 3-25-20 AP 

SACRAMENTO, Calif. (AP) — With nearly 40 million people stuck at home because of 
the coronavirus, California’s governor on Tuesday warned state agencies to prepare for 
less money from the government that will likely postpone many of the state’s ambitious 
spending plans. 

Citing a “severe drop in economic activity,” Gov. Gavin Newsom’s budget director wrote 
in a letter to all state agencies that they “should have no expectation of full funding for 
either new or existing proposals.” 

That means some of Newsom’s plans aided by a projected multi-billion dollar surplus 
could be on hold. His January budget proposal included plans for California to 
manufacture and sell its own generic drugs, create at least four new state agencies and 
give government-funded health insurance to low-income seniors living in the country 
illegally. 

“We will review everything,” Department of Finance spokesman H.D. Palmer said. 

California is the latest state to signal budget troubles because of the coronavirus. 
Arkansas is facing a $353 million shortfall while states such as New York, New Jersey 
and Oregon have all warned about shrinking revenue. 

California is particularly vulnerable because it depends so much on capital gains taxes 
from the wealthy. Nearly half of the state’s personal income tax collections come from the 
top 1% of earners, whose income depends on the health of the stock market. 
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Through the month of February, California had collected $88.8 billion in taxes, more than 
$1.2 billion more than state officials had planned. But earlier this month, the nonpartisan 
Legislative Analyst’s Office reported a preliminary analysis indicates “a very high 
likelihood” that California’s capital gains tax collections “will be several billion dollars 
lower” than what state officials had planned. 

Assemblyman Phil Ting, a Democrat from San Francisco who is chairman of the 
Assembly Budget Committee, said Tuesday he expects most state agencies to get the 
same amount of money next year as they got this year, with some exceptions. But he 
expects lawmakers to increase spending on three of the state’s biggest problems: 
coronavirus, homelessness and wildfires. 

“There really won’t be a whole lot of room for much else,” Ting said. 

Lawmakers have already dipped into California's reserves to give Newsom up to $1 
billion to fight the coronavirus outbreak, money the governor has used to lease hospitals 
that were at risk of closing and give local governments money to prevent the spread of 
the virus among their homeless populations. 

But Ting said lawmakers could go further, possibly passing their own version of an 
economic stimulus that would give money to Californians impacted by the virus. What 
California does will likely depend on what type of aid Congress passes, if any. 

Newsom’s letter signals a likely end to bountiful surpluses the state has enjoyed in recent 
years, buoyed by a strong economy marked by 10 consecutive years of job growth. 
Monday, Newsom said the state had been averaging about 2,500 claims a week for 
unemployment benefits. Now, the state averages more than 106,000 claims a week. 

Specific details of Newsom’s updated budget proposal won’t be available until May. But 
advocacy groups are digging in, preparing for much tougher funding fights. Anthony 
Wright, executive director for the consumer health care advocacy group Health Access, 
said he will be pushing for Newsom to keep his plan to extend government-funded health 
benefits for low-income people 65 and older who are living in the country illegally. 

It would cover about 27,000 people and cost up to $350 million when fully implemented. 

“Expanding coverage to the most at-risk group that is currently excluded from coverage 
was prescient in the January budget and continues to be urgent now,” Wright said. 

Source: https://apnews.com/c058a9f7f40b9ac698346e7a4d5ce75c 
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How bad is it? Bad, really bad - Part 3 

Thursday, March 26, 2020 


Not Seasonally Adjusted Initial Claims 
March 24, 2018 March 21,2020 



Click on image above to enlarge and clarify. We previously noted that our first indicator of 
what was happening in the labor market - new claims for unemployment insurance (a 
proxy for layoffs) for last week - would be off the chart.* We thought the national new 
claims - based on advance California data - might be on the order of 2.4 million (without 
seasonal adjustment). In fact, the latest number is 2.9 million (3.3 million seasonally- 
adjusted). 

Our underestimate was due to the fact that California accounted last week for only 6.4% 
of national new claims. (California is roughly 12% of the workforce.) The previous week, 
California accounted for over one fifth of new claims. Essentially, the data tell us that the 
coronavirus-related layoff have spread across the country which is now following the 
California pattern with a lag. 

As we have noted, the economic decline the chart above represents is bound to affect 
the state budget adversely (and, therefore, the UC budget). 

Below are links to recent coronavirus-related announcements: 

Gov. Newsom: 3-25-2020 (starts at about minute 3) 

or direct to: 

https://archive.org/details/newsom3252020 

=== Gov. Newsom: 3-24-2020 (starts at minute 6:05) 

or direct to: 

https://archive.org/details/newsom3242020 

Gov. Newsom: 3-19-2020 (starts at about minute 1:25) 

or direct to: 

https://archive.org/details/newsomshutdown31920 

* http://uclafacultyassociation.blogspot.com/2020/03/how-bad-is-it-bad-really-bad.html 
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Avoiding Zoombombing of Courses & Meetings 

Thursday, March 26, 2020 



The Anderson School's IT group has provided suggestions for keeping Zoom classes 
and meetings secure from malicious so-called "Zoombombing": 

• To protect against meeting interruptions and to ensure the privacy of your 
meetings/classes, please enable and require a meeting password for all Zoom 
sessions. This is a setting available to you as you schedule the meeting. 

• Add an additional level of protection by configuring your meetings to allow only 
authenticated users to join. This will require all meeting participants to sign-in to their 
Zoom client first, not just enter the meeting ID. This will require an extra step for your 
attendees 

• For faculty and classes, we also recommend adding your Zoom class session link 
directly via CCLE for additional protection. 

For examples of Zoombombing: 

‘Zoombombing’: When Video Conferences Go Wrong 

As its user base rapidly expands, the videoconference app Zoom is seeing a rise in 
trolling and graphic content. 

Taylor Lorenz, March 20, 2020, Updated March 22, 2020, NY Times 

Zoom has become the default social platform for millions of people looking to connect 
with friends, family, students and colleagues while practicing social distancing during the 
new coronavirus pandemic. 

But the trolls of the internet are under quarantine, too, and they’re looking for Zooms to 
disrupt. 

They are jumping into public Zoom calls and using the platform’s screen-sharing feature 
to project graphic content to unwitting conference participants, forcing hosts to shut down 
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their events. 


On Tuesday, Chipotle was forced to end a public Zoom chat that the brand had co¬ 
hosted with the musician Lauv after one participant began broadcasting pornography to 
hundreds of attendees. 

“The Zoom meeting app felt like an appropriate place to host Chipotle Together, our new 
virtual hangout series, ” Tressie Lieberman, the vice president of digital at Chipotle, wrote 
in an email. “We did encounter an unwanted Zoombomb’ during one of our sessions so 
we moved our latest performances to a different platform. ” 

Earlier this week, TechCrunch reported that the venture capitalist Hunter Walk and the 
journalist Casey Newton were forced to shut down their “work from home happy hour" 
twice this week after getting “Zoombombed, ” as these disruptive screen-shares are 
called. 

“Clearly Zoom is being used in ways it was never intended to be, so people are finding 
ways to make mischief, ” said Mr. Newton, who reports on technology for The Verge. 

On Friday, the journalists Kara Swisher (a contributing writer for the Opinion section of 
The New York Times) and Jessica Lessin hosted a Zoom event focused on the 
challenges women tech founders face. They were forced to abruptly end the event after 
just 15 minutes of conversation because a participant began broadcasting the shock 
video “2 Girls 1 Cup. ” 

“Our video call was just attacked by someone who kept sharing pornography + switching 
between different user accounts so we could not block them," Ms. Lessin tweeted, adding 
that she and Ms. Swisher would reschedule an audio-only version of the event. 

On Zoom, there is a default setting that allows any meeting participant to share their 
screen without permission from an event’s host. Anyone who has a link to a public 
meeting can join. Links to public Zooms are traded in Facebook Groups and Discord 
chats, and are easily discoverable on Twitter and public event pages. 

“We have been deeply upset to hear about the incidents involving this type of attack. For 
those hosting large, public group meetings, we strongly encourage hosts to change their 
settings so that only they can share their screen. For those hosting private meetings, 
password protections are on by default and we recommend that users keep those 
protections on to prevent uninvited users from joining,” said a spokesperson for Zoom 
Video Communications in a statement. 

The post included tips for users seeking to “keep the party crashers” out of their 
videoconferences, including limiting screen-sharing to certain participants and making 
events invitation-only. 

Zoom has seen a sharp rise in use over the past few weeks. On Sunday nearly 600,000 
people downloaded the app, its biggest day ever, according to Apptopia, which tracks 
mobile apps. The company is currently valued at $29 billion. 

But the platform was built as an enterprise technology tool, not a consumer social tool. As 
such, the company was not prepared to moderate user behavior as other social networks 
do. 
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“With much broader adoption, abuse and misuse will follow, so Zoom should be getting 
ready to handle reports and complaints, ” Jules Polonetsky, the chief executive of the 
Future of Privacy Forum, recently told The Times. 

Jennifer St Sume, a Ph.D. student in Washington, D.C., said a book club she attended on 
Thursday night only lasted 30 minutes before someone began blasting graphic content 
on the screen. 

“It makes us all feel pretty helpless in an already unstable time, ” she said. “It’s hard to 
manage how to communicate with other people knowing something like this could 
happen. ” 

Zoom has become integral to Ms. St Sume’s school and social life, and she doesn’t think 
she’ll stop attending classes or happy hours there. But “as we move our physical lives to 
a digital world, ” she said, she hopes the company can crack down on Zoombombers fast. 

“If I’m going to be asked to live in Zoom University or Zoom Tavern, then I want to know 
that it’s secure for everyone, ” she said. 

Source: https://www.nytimes.com/2020/03/20/style/zoombombing-zoom-trolling.html 

Life used to be simpler, back in the day: 
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4 at UCLA 

Thursday, March 26, 2020 



Updates on confirmed cases among the UCLA campus community 
Last Updated March 25, 2020 

Currently, four people among the UCLA campus community have been confirmed by 
medical professionals to have COVID-19 and have reported their diagnoses to UCLA. 
Consistent with the protocols for infectious disease response, anyone identified within our 
campus community as being at risk of exposure from these individuals will be notified if 
they need to be isolated or tested. The increased availability of testing for COVID-19 will 
reveal more cases in our campus and local communities. To help slow the spread of 
COVID-19, maintain a safe distance from others, wash your hands regularly, and cough 
or sneeze into tissues or your sleeve. Information on confirmed cases: 

• March 25: A student who lived on campus but has been at home since March 12. 

• March 19: A staff member who works on campus. 

• March 17: A student who lives in off-campus, non-university-owned housing. 

• March 16: A staff member who works off campus. 

Source: https://newsroom.ucla.edu/confirmed-cases 
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Grading & Related: From the Senate 

Friday, March 27, 2020 



Email circulated yesterday afternoon: 

To the Campus Community: 

The Academic Senate wishes to express its appreciation to all the faculty, staff, and 
students who have put in such extraordinary efforts to complete the winter quarter under 
the stress of moving final assessments to alternative modes in response to COVID-19. 
We also recognize that the necessity to move to remote instruction for spring quarter will 
continue to pose new challenges and stresses for the campus community. We wish to 
acknowledge that our current situation presents considerable hardships for our students 
and that those hardships may fall unequally on different students. Under the university’s 
system of shared governance, the UCLA Academic Senate has purview over certain 
aspects of UCLA, distinct from the administration overseen by the chancellor. In 
particular, the Senate makes decisions on such matters as degree and enrollment 
requirements, grading policy and program establishment, disestablishment, and review. 
In order to support faculty, staff, and students in their efforts to sustain instructional 
continuity and do their best work productively under these circumstances, the 
Undergraduate and Graduate Councils of the Senate have exercised their purview and 
taken steps to increase flexibility and reduce stress for all those involved with the 
instructional effort. These steps are listed below. The Undergraduate Council has voted: 

1. To suspend UCLA Senate Regulation A-310 (A) and (E) for spring quarter 2020, 
and to empower undergraduate students in good standing to take more than one 
course in a term on a Pass/No Pass (P/NP) basis. 

2. To extend the deadline for changing the grading basis on an optionally graded 
course using MyUCLA without need for petition to the last day of instruction for 
spring quarter 2020. 

3. To recommend that the campus eliminate the fees to drop a course and to change 
the grading basis on an optionally graded course after Friday of Week 2 for spring 
quarter 2020. 

The Graduate Council has voted: 

1. To temporarily delegate authority to departments, Interdepartmental Degree 
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Programs (IDPs), or schools to allow graduate students in good academic standing 
to enroll in more than one course graded on a Satisfactory/Unsatisfactory (S/U) 
basis for spring quarter 2020, including courses within the degree program, with the 
stipulation that departments, IDPs, or schools must accept these courses towards 
fulfilling degree requirements if taken for an S/U grade. 

2. To recommend that the campus eliminate the fees to drop a course and to change 
the grading basis on an optionally graded course after Friday of Week 2 for spring 
quarter 2020. 

It is also worth noting that graduate students are already permitted to change the grading 
basis on an optionally graded course using MyUCLA without need for petition to the last 
day of instruction. These suspensions and delegations should provide both graduate and 
undergraduate students with the capacity to choose a course of study that will enable 
them to continue their progress to degree and also to adjust their academic burdens in 
accord with their own personal needs at this time. We recognize that these actions will 
not solve all of the challenges associated with remote education. But after careful 
consideration and review of all options, we are confident that they will best support the 
efforts of faculty, staff, and students as we work together to address the challenges of 
spring quarter. Reminder for Instructors The Academic Senate would also like to remind 
all instructors that the partial suspensions of Senate Regulations 332 and 505 (PDF) 
continue in force. These suspensions empower you to have greater flexibility both in the 
forms of assessment you plan to use and also in the distribution of points among different 
assessments. As with this past quarter, we urge instructors to use this flexibility to take 
into account the special challenges that will accompany remote instruction. Given the 
uncertainties surrounding technical issues and the possibilities of disrupted connections, 
as well as the closure of libraries and study spaces, we urge everyone to approach spring 
quarter with mutual compassion and openness to the challenges faced by all. Reminders 
for Undergraduate and Graduate Students We also want to point out several issues that 
students should consider as they chart their course for spring quarter: 

• The capacity to declare P/NP or S/U in multiple courses is not presently available 
through MyUCLA. The Registrar is working diligently on this issue and expects it to 
be available by mid-quarter. As a result, you do not have to make any changes in 
your grading choices at this time. You will be able to do that later in the quarter. 

• We do recommend, however, that you check to make certain that any courses you 
might wish to take P/NP or S/U offer that option to students. 

• Please be aware that this change in grading policy does not override any 
requirements that colleges, departments, or programs may have that courses be 
taken for a letter grade in order to receive major or program credit. Please check with 
your advisers and counselors before you consider courses in your home program or 
major. 

• Certain forms of financial aid require that you enroll for a minimum number of credits 
with letter grades. Please consult with Financial Aid about your particular situation. 

• We have moved the deadline for changing your grade option in undergraduate 
courses from letter to P/NP until Friday of the 10th week of classes. This will allow 
you to evaluate your standing in a class before making a final grade option selection. 

• Please be aware that systemwide regulations require that undergraduate students 
receive a C or better in order to earn a Pass in a P/NP. Similarly at UCLA, 
undergraduate students who take a course P/NP must achieve a C in order to 
receive a Pass. Undergraduate students who take a course for a letter grade will 
receive credit if they receive a C- or a D. So, the threshold for receiving course credit 
is higher for an undergraduate student taking a course P/NP. 

• Please be aware that systemwide regulations require that graduate students receive 
a B or better in order to earn a Satisfactory in a S/U. At UCLA, graduate students 
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may receive course credit for C- and above grades unless otherwise prohibited by 
program requirements. So, the threshold for receiving course credit is higher for a 
graduate student taking a course S/U than is required to receive credit when taking 
under a letter grade. 

• The minimum GPA for a graduate degree is 3.0, so graduate students should 
carefully consider whether to use the S/U option depending on their individual 
situation, as S/U courses are not used in GPA calculations. 

We recognize the large challenges facing the campus and its faculty, students, and staff 
during spring quarter. We remain confident in the resilience of the UCLA community to 
work together in a spirit of patience and empathy as we pursue our educational goals 
during an uncertain time. Sincerely, Michael Meranze Professor of History Chair, UCLA 
Academic Senate 
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History While You Self-lsolate 

Friday, March 27, 2020 


SPRING QUARTER 2020 

Quarter begins 

Wednesday, March 25 

CT Cesar Chavez holiday 

Friday, March 27 

Instruction begins 

Monday, March 30 

Study list deadline (becomes official) 

Friday, April 10 

Memorial Day holiday 

Monday, May 25 

Instruction ends 

Friday, June 5 

Common final exams 

Saturday-Sunday, June 6-7 

Final examinations 

Monday-Friday, June 8-12 

Quarter ends 

Friday, June 1 2 


Source: https://www.registrar.ucla.edu/Calendars/Annual-Academic-Calendar 

So while you are self-isolating, you can listen to some history: 

or direct to: 

https://www.youtube.com/watch?v=UILs_fVBWzM 
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5 at UCLA 

Friday, March 27, 2020 



Updates on confirmed cases among the UCLA campus community 
Last Updated March 26, 2020 

Currently, five people among the UCLA campus community have been confirmed by 
medical professionals to have COVID-19 and have reported their diagnoses to UCLA. 
Consistent with the protocols for infectious disease response, anyone identified within our 
campus community as being at risk of exposure from these individuals will be notified if 
they need to be isolated or tested. The increased availability of testing for COVID-19 will 
reveal more cases in our campus and local communities. To help slow the spread of 
COVID-19, maintain a safe distance from others, wash your hands regularly, and cough 
or sneeze into tissues or your sleeve. Information on confirmed cases: 

• March 26: A staff member who has not worked on campus since March 13. 

• March 25: A student who lived on campus but has been at home since March 12. 

• March 19: A staff member who works on campus. 

• March 17: A student who lives in off-campus, non-university-owned housing. 

• March 16: A staff member who works off campus. 

Source: https://newsroom.ucla.edu/confirmed-cases 
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Return of the Straight Lecture? 

Friday, March 27, 2020 



With all the effort to move to online education due to the coronavirus situation, it's worth 
noting that back in the day, you could take college-credit courses on TV - if you were 
willing to get up early in the morning to watch Sunrise Semester. It was straight lecture 
with low "production values." It was a simple approach with no bells and whistles. To see 
the lecture above, go to: 
https://www.dailymotion.com/video/x2lq2p6 


Here is another: 
or direct to: 

https://www.youtube.com/watch?v=FfsmxKOviLQ 

Just saying... 

From Wikipedia: 

Sunrise Semester is an American educational television series that aired on WCBS-TV 
from September 1957 to October 1982 and was at first syndicated by CBS Television 
Film Sales. It was produced in conjunction with the College of Arts and Science at New 
York University (when the program started, the Washington Square and University 
College of Arts and Science). During June, July and August, the program was known as 
Summer Semester. It was one of the first examples of distance learning, telecourses, or 
MOOCs. Lecturers presented NYU credit courses in studio on a wide range of academic 
subjects, and these broadcast courses were offered for credit to anyone who paid the 
course fees. The program earned five Emmy Awards during its lifetime. The program was 
so named because it was broadcast in the early morning, in New York at 6:30 a.m. 

Full article at https://en.wikipedia.org/wiki/Sunrise_Semester 

Seven years ago, a post on this blog related to online education noted that there were 
radio college course lectures as early as the 1920s: 

https://uclafacultyassociation.blogspot.com/2013/02/more-on-new-idea-of-distance-now- 

online.html 
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Law School Pass/Fail Controversy 

Friday, March 27, 2020 



'People Are Pissed': Pass/Fail Grading Controversy Roils Law Schools 

The University of Chicago Law School on Tuesday became the first top law school to say 
it will retain traditional grading for the spring semester, while many peer schools have 
moved to pass/fail grading. 

By Karen Sloan | March 25, 2020 at 01:10 PM | The original version of this story was 
published on Law.com 

Grading has emerged as a flash point of discord at law schools amid the coronavirus 
pandemic, with students and faculty pushing administrators to choose between traditional 
grades and a pass/fail system. 

The University of Chicago Law School on Tuesday became the first among the top 10 
schools, as ranked by U.S. News & World Report, to tell students that it plans to stick with 
its traditional grading scale for the spring semester, instead of moving to pass/fail 
grading. That decision comes in contrast to a growing number of elite schools that have 
already committed to pass/fail grades for the spring semester or winter quarters, 
including Yale Law School, Stanford Law School; Harvard Law School; Columbia Law 
School; the University of Virginia School of Law; the University of Pennsylvania School of 
Law; the University of California, Berkeley School of Law; and the University of Michigan, 
which is allowing students to choose whether they want to stick with the traditional 
grading scale or go pass/fail. 

Meanwhile, law professors have taken to blogs and other outlets to debate the issue. 
Some are arguing that pass/fail grading is the most humane approach during this deeply 
unsettling time, while others say that students must learn to prevail amid adverse 
conditions. The issue is particularly fraught given that grades and class ranking play a 
huge role in law students’ employment and co-curricular opportunities, such as law 
review eligibility. 
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‘As we approach the new quarter, I and our faculty and administrators have given a great 
deal of thought to how to approach grading in a world where it is critically important that 
we continue to deliver excellent education, ” wrote Chicago Law Dean Thomas Miles in an 
email to students Tuesday. “To that end, we intend at this time to maintain the status quo 
on grades at the Law School for the spring quarter, l/l/e will continue to watch 
developments in the next few weeks, and will make adjustments if the situation warrants. ” 

Miles wrote that student input at Chicago and other law schools was “sharply divided” 
over grading this semester, and that he took their comments and feedback from the 
faculty into consideration when making the decision to maintain letter grades. Chicago is 
in a better position to maintain its grading system than many other schools because of its 
small size, because it will begin a new quarter next week, and because its faculty has 
had more time than most to prepare for online classes, Miles wrote. 

That decision has angered many Chicago law students, who argue that the coronavirus 
pandemic will impact students differently. Those caring for children, for instance, won’t 
have the same bandwidth as childless classmates to study. And students who are at risk 
of major complications from COVID-19 face more complications and stressors than 
classmates with no preexisting conditions. More than 200 Chicago law students signed 
an open letter to Miles asking the school to adopt a pass/fail grading system for the 
upcoming semester. 

“People are very pissed,” said a third-year Chicago law student Wednesday, who spoke 
on condition of anonymity out of concern that she would face retribution from the school 
for speaking out. “Mainly, people are pissed at Chicago because the administration 
doesn’t seem to really care about how this is going to disparately impact 
people—whether it’s lower socio-economic classes, those caring for loved ones, or those 
who just don’t have reliable Internet.” 

Chicago students are also worried about their school acting out of step with its peers, and 
how that might influence the job market, the 3L said. If all the top schools adopt pass/fail 
grading systems, then all students would be on an even playing field on the summer 
associate hiring front, they noted. 

A much smaller group of Chicago law students signed a counterpetition in favor of 
maintaining some form of the traditional grading system, citing a desire to have letter 
grades for 2L summer employment purposes and to ensure high-quality class 
participation. 

“Many students chose to attend the law school due to the balance struck between 
collaboration and incentives for personal academic growth,” the counterpetition reads. 
“We worry a mandatory pass/fail grading system would disrupt that balance by reducing 
class participation and lowering the quality of discussion.” 

But a growing push to move the summer associate interview cycle back from late July 
and early August into January 2021 may relieve some of the pressure law schools feel to 
maintain their traditional grading systems. Columbia Law School—the school that 
traditionally sends the highest percentage of graduates into associate jobs at large 
firms—earlier this week told students that its on-campus interview program will now take 
place in January. Chicago has also told students that OCI has been pushed back from 
this summer, though it has not specified the new timeline. Columbia administrators said 
law firms asked for the delay in summer associate hiring, which will allow them to look at 
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two semesters of traditional grades for candidates. Additionally, it will give firms more 
time to assess their upcoming hiring needs, as the pandemic has upended their 
operations. 

And at least one major law firm—Hogan Lovells—has released a statement reassuring 
law students that pass/fail grades will not be held against them in the summer associate 
hiring process. 

Harvard Law School saw firsthand how sensitive the grading issue is. Less than a week 
after announcing that students would be able to opt for traditional grades or pass/fail 
grading, the school reversed course and made grades mandatory pass/fail. Harvard law 
students advocated for the mandatory system, arguing that faculty were advising them 
behind closed doors to not take the pass/fail option. Forcing students to choose puts the 
students who are struggling the most with coronavirus-related challenges in an 
unenviable position, they argued. 

Some students at the University of Michigan Law School are now making similar 
arguments, as the school has adopted an optional pass/fail system. 

‘Academic performance this semester will be based on an inequitable and unpredictable 
playing field, dictated by COVID-19 and its asymmetrical effects on our student body," 
reads a student petition in favor of a mandatory pass/fail system. “Many students 
reasonably want the ‘opportunity to succeed’ this semester, a chance to demonstrate 
academic improvement through their grades. However, the material conditions of our 
learning have unfortunately become too disparate; it would be wrong to rely on and trust 
in a letter grading system this semester. ” 

But the student body is split on the matter, with some preferring to have a choice on how 
they are graded. They have circulated a counterpetition arguing in favor of sticking with 
the grading scheme that has been announced. 

Meanwhile, law professors also are at odds over the right way to handle grades among 
the pandemic. Noah Zatz, a professor at the University of California at [sic] Los Angeles 
School of Law, posted a letter on Facebook that he sent to his faculty colleagues about 
grading, which advocates for a mandatory pass/fail scheme. 

“I have heard from students struggling with mental health difficulties exacerbated by 
stress, isolation, and worry,”Zatz wrote. “I have heard from students relocating across 
the country to be with family members who are extremely vulnerable, for whom they are 
terrified, and with whom they confess they will find it very difficult to live in close proximity, 
despite their love. I have heard from students in precarious economic circumstances 
whose ability to study has been seriously disrupted by loss of access to the library, both 
as a physical space in which to study relative to their marginal housing situation and as a 
way to access books, and who lack reliable internet access from home. ” 

At the same time, some students have told Zatz that they have been relatively insulated 
from the effects of COVID-19. Assessing students facing such drastically different 
circumstances with letter grades will only exacerbate the stress and anxiety of the 
students who are already struggling, he wrote. (As of Wednesday morning, UCLA Law 
had not announced how it will handle grades this semester.) 

Others have argued that law schools should maintain their grading curve. Josh 
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Blackman, a professor at South Texas College of Law — Houston, wrote on the Volokh 
Conspiracy blog that grades help identify which students are struggling and need more 
academic support or are in danger of failing the bar exam. This is particularly true at non¬ 
elite schools, he noted. And law students should learn that lawyers cannot abandon their 
responsibilities, even amid a pandemic. 

Blackman said in a subsequent post that other law professors have reached out to say 
that they agree with his arguments. 

Still, it’s looking more likely that Chicago and other law schools that do not adopt new 
grading systems will be outliers, as each day brings more announcements of law schools 
moving to pass/fail. 

Duke law professor James Coleman last week sought to reassure students in his criminal 
law class, noting that many universities canceled the spring semester or went pass/fail 
during his senior year of college, in 1970, due to protests over the Vietnam War. (Duke is 
among the law schools that have moved to pass/fail grading.) That change had little long¬ 
term impact on him and his classmates, beyond turning some into life-long activists, he 
noted. 

“I don’t know how you feel about the law school’s decision to grade all courses credit/no 
credit,” Coleman wrote. “But I hope none of you agonizes over it. In the long run, it will 
have no effect on your career. ” 

Source: https://www.law.com/therecorder/2Q2Q/Q3/25/people-are-pissed-pass-fail- 
grading-controversy-roils-law-schools/ 
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Santa Monica UCLA Hospital Reportedly Short of 
Equipment 

Saturday, March 28, 2020 



Santa Monica hospitals tell nurses to reuse protective masks amid nationwide shortage 

Madeleine Pauker, 3-27-20, Santa Monica Daily Press 

UCLA Medical Center, Santa Monica and Providence St. John’s Health Center nurses 
said they feel unsafe while treating coronavirus patients because they lack the equipment 
necessary to shield themselves and their families from the virus, echoing concerns raised 
by medical professionals across the country as hospitals run out of masks and President 
Trump refuses to order private companies to produce more. 

Andrea Peregrin, an emergency room nurse at UCLA Medical Center, Santa Monica, 
said as the hospital admits an increasing number of patients who have tested positive or 
are presumed positive for coronavirus — including some hospital staff — nurses are 
being asked to bring masks home in paper bags and rewear them the next day. 

“Up until this point, we have never been told to reuse equipment because of the huge risk 
of infection to patients, our families and other staff,” she said. 

Peregrin said the hospital is operating under new Centers for Disease Control standards 
that say medical personnel can protect themselves from coronavirus with surgical masks 
or even bandanas, which block large droplets but cannot filter out virus particles. While 
CDC officials have said that coronavirus is spread primarily through large droplets and is 
not airborne, Peregrin said nurses must be provided with equipment that prevents all 
possible transmission. The California Division of Occupational Safety and Health 
Administration has adopted the same guidelines, she said. 

“Nobody is 100% sure how it's transmitted, so we should be held at the highest standards 
until we know exactly what we’re dealing with," she said. “The hospital has the 
responsibility to make sure we’re safe, and we need the state and the federal government 
to step in and give us the gear we need.” 
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A UCLA Health spokesperson said the health system is asking staff to conserve 
protective equipment and is exploring how to sterilize equipment in case reuse becomes 
necessary. Additionally, management have communicated daily with staff about changes 
in protocols and information about coronavirus. Peregrin said the California Nurses 
Association tried to work with UCLA Health in January to prepare for the outbreak and 
believes the hospital should have had a plan in place before Los Angeles County 
declared an emergency in early March. Peregrin said hospitals now need to plan for a 
shortage of staff in the near future as more and more medical personnel get sick. “We 
had the time and didn’t utilize it, and that’s a shame,” she said. “We wanted any kind of 
plan and we didn’t get it.” 

Jacob Childs, a nurse in the COVID-19 unit of Providence St. John’s Health Center, said 
hospital management is telling nurses the facility has an ample supply of protective 
equipment, even though nurses have been asked to use surgical masks for as long as 12 
hours when they are supposed to be in use for up to an hour. Nurses are then told to 
recycle surgical masks into a bin for sterilization and reuse, he said. 

Childs said Providence St. John’s management has said the hospital has a sufficient 
quantity of N95 masks but is not allowing nurses to use them. Nurses are being told to 
bring their own N95 masks to wear in hallways but not inside patients’ rooms, even 
though CDC guidelines state that nurses may wear their own masks in the event of a 
shortage, he said. 

Nurses are also being directed to reuse single-use goggles because the hospital doesn’t 
have enough face shields, he added. Childs said nurses have repeatedly asked 
Providence St. John’s management to clarify how many surgical and N95 masks the 
hospital has available, but the hospital refuses to provide information. “Other hospitals 
are in the know about how much they have,” he said. “We don’t know anything. We’re 
completely in the dark.” 

Source: https://www.smdp.com/santa-monica-hospitals-tell-nurses-to-reuse-protective- 
masks-amid-nationwide-shortage/188409 


And if you really want to be concerned: 

https://www.nytimes.com/2020/03/24/magazine/coronavirus-family.html 
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UCLA Total at 7 

Sunday, March 29, 2020 



Updates on confirmed cases among the UCLA campus community 
Last Updated March 28, 2020 

Currently, seven people among the UCLA campus community have been confirmed by 
medical professionals to have COVID-19 and have reported their diagnoses to UCLA. 
Consistent with the protocols for infectious disease response, anyone identified within our 
campus community as being at risk of exposure from these individuals will be notified if 
they need to be isolated or tested. The increased availability of testing for COVID-19 will 
reveal more cases in our campus and local communities. To help slow the spread of 
COVID-19, maintain a safe distance from others, wash your hands regularly, and cough 
or sneeze into tissues or your sleeve. Information on confirmed cases: 

• March 28: A staff member who lives in an on-campus apartment. 

• March 28: A student who lives in off-campus, non-university-owned housing. 

• March 26: A staff member who has not worked on campus since March 13. 

• March 25: A student who lived on campus but has been at home since March 12. 

• March 19: A staff member who works on campus. 

• March 17: A student who lives in off-campus, non-university-owned housing. 

• March 16: A staff member who works off campus. 
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Napolitano on CARES Act 

Sunday, March 29, 2020 



UC Office of the President 
Friday, March 27, 2020 

University of California President Janet Napolitano issued today (March 27) the following 
statement on the $2 trillion bipartisan CARES Act: 

Congress has passed and the President has signed into law an unprecedented spending 
bill that will allow the University of California to begin to meet extraordinary challenges 
during this pandemic. 

The CARES Act provides much-needed fiscal relief and funding to our health centers 
treating COVID-19 patients so that they will be able to purchase additional masks, gloves 
and other equipment desperately needed to protect the nurses, doctors and other 
medical professionals on the frontlines of this fight. 

The law will also help ensure that UC students receive the necessary financial support to 
continue pursuing their education, while providing our researchers additional resources to 
combat this virus by further exploring possible treatments and a vaccine. 

I would like to recognize Congress for working together to pass this emergency spending 
package, but acknowledge that more will need to be done before this global health crisis 
passes. I want to applaud Speaker Nancy Pelosi, House Minority Leader Kevin 
McCarthy, our California Senators Dianne Feinstein and Kamala Harris, as well as all the 
members of the California Congressional delegation for working across party lines to 
come together and support legislation that will help Californians during this time of 
incredible need. 

I would also like to thank all of UC’s dedicated medical and clinical professionals, 
researchers, and those who are keeping our education enterprise running at this very 
difficult juncture. Though it will take time, we will weather this storm and come out much 
stronger on the other side. 
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Source: https://www.universityofcalifornia.edu/press-room/uc-statement-cares-act 
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Coronavirus Advice 

Monday, March 30, 2020 



Dr. David Price of Weill Cornell Medical Center in New York City shares information in a 
Mar. 22 Zoom call with family and friends on empowering and protecting families during 
the COVID-19 pandemic . 

Go to https://vimeo.com/399733860 
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Hawaiian Telescope Issue "Eclipsed" by 
Coronavirus 

Monday, March 30, 2020 



The observatories on Mauna Kea have shut down their operations in response to Gov. 
David Ige’s stay-at-home order aimed at preventing the spread of COVID-19. 

This is the second time in less than a year the world-class science produced by the 
dozen or so observatories atop Hawaii’s tallest mountain have ground to a halt. 

The first time was last summer at the beginning of the protest against the Thirty Meter 
Telescope, when Mauna Kea Access Road was blocked and deemed unsafe to travel for 
nearly four weeks. 

“It’s deja vu,” said Doug Simons, director of Canada- France-Hawaii Telescope. “We 
know the drill.” 

Like last summer, the latest shutdown will affect more than 500 technicians, astronomers, 
instrument scientists, engineers and support staff who work at both the summit and the 
observatory bases down below. 

Most of the work is federally funded and therefore few, if any, employees will be laid off or 
furloughed for the time being, Simons said. 

The largest impact will be on the science. Last year’s monthlong shutdown interrupted 
hundreds of observing programs run by scientists from around the world and affected 
about 100 scientific publications that would have used Mauna Kea-generated data... 

Full story at https://www.staradvertiser.com/2020/03/29/hawaii-news/mauna-kea- 
telescopes-close-in-response-to-stay-at-home-order/ 
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The Obvious Solution 

Monday, March 30, 2020 



UCSB to hold virtual commencement in June 

KEYT, Jessica Brest, 3-26-20 

ISLA VISTA, Calif. - The Chancellor of UC Santa Barbara announced on Thursday that, 
in response to the Governor's stay at home order, the university will be holding its 
commencement ceremony online on the second weekend of June. 

The school said this virtual ceremony will allow for the recognition of the achievements of 
graduating students at the end of the spring quarter in a safe way. 

The university said it still plans to hold an in-person ceremony when it is safe to do so. At 
that time, they will welcome all of the 2020 graduates and their families back to the 
campus to celebrate all of their accomplishments. 

"From our consultation with students and parents, and from the countless messages we 
have received, we are reminded just how important commencement is for our students 
and their families. It is just as important to us," UCSB Chancellor Henry T. Yang said. 
"Each of our graduates is special and carries a unique story of triumph. This is why we 
thought it necessary to share our current thinking with our community now and to affirm 
our commitment to hosting an event on campus when the situation allows." 

Source: https://keyt.com/news/education/2020/03/26/ucsb-to-hold-virtual- 
commencement-in-june/ 
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The ongoing grad student/TA strike 

Monday, March 30, 2020 



From the Bruin: UCLA graduate students are considering going on strike over what they 
see as unfair working conditions and inadequate compensation from the university. 

Academic student employees, or ASEs, who are part of the United Auto Workers Local 
2865 union said they are going to vote in early April on whether to hold an unfair labor 
practice strike that would be backed by the union. Strike organizers said they have 
gathered approximately 3,000 signatures from graduate students throughout the UC 
system pledging to participate in a ULP strike. 

Such a strike would aim to pressure the University of California into reinstating dozens of 
graduate students who were fired for striking at UC Santa Cruz in early March. It would 
also push the UC to negotiate directly with the union over cost-of-living issues. 

However, hundreds of graduate students have said they intend to strike regardless of 
whether they are backed by the union. Many of these students are part of an organization 
called Ucla4Cola, which has previously protested the firing of UCSC student workers and 
what they perceive as unfair working conditions for ASEs in the UC system. 

Ucla4Cola students voted to go on a strike not backed by UAW 2865 in early March 
pending the approval of 10 academic departments. However, student organizers 
ultimately decided to delay the demonstrations after UCLA closed due to concerns over 
the novel coronavirus, said UCLA graduate student and protest organizer Sucharita 
Kanjilal in an emailed statement. 

Chief among the demands of Ucla4Cola is that UCLA implement a cost-of-living- 
adjustment, also known as COLA for ASEs so that graduate students can afford to live 
locally. Los Angeles is one of the U.S.’s most expensive cities, and Westwood specificaiiy 
was recently ranked as being in the fourth-most pricey zip code for renters in the country. 

Labor activism planned by both the COLA activists and the union leadership has been 
largely overshadowed recently by the outbreak of the novel coronavirus. As a result of 
the pandemic, UCLA’s administration announced earlier this month that classes during 
the spring quarter would be taught remotely. 

Michael Dean, a UCLA representative of UAW2865, said despite the events surrounding 
the outbreak, union leadership is still planning on voting in the first week of April on 
whether to conduct a strike across UC campuses... 

Full story at https://dailybruin.com/2020/03/29/ucla-graduate-students-consider-striking- 
without-union-support/ 
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Two points on the above article: 


1) The legal status of a strike - whether it is an economic strike or an unfair labor practice 
strike - depends not on what strikers call it but what the Public Employment Relations 
Board (PERB) rules it is. Similarly, whether the union is truly independent of the current 
strike is also ultimately a matter of PERB's decision and not just what someone says. In 
short, there is a lot of uncertainty about the status of the strike and the strikers. 

2) We have previously proposed a resolution: 
http://uclafacultyassociation.blogspot.com/2020/Q3/have-you-forgotten-grad-student- 
strike.html 
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Royce Now and 1950 

Tuesday, March 31,2020 



Now (via webcam) 



1950 
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Pension Funding 

Tuesday, March 31,2020 



The long-term stability of the UC Retirement Plan 

Monday, March 30, 2020 

The statement below was issued on Monday, March 30, 2020, by the Office of the Chief 
Investment Officer. 

Across the University of California system, members of our community — especially the 
dedicated professionals at UC Health — are working tirelessly to stop the spread of the 
coronavirus and limit its impact to our health, welfare, and financial security. During this 
time of uncertainty and upheaval, it is important to know that your UC retirement benefits 
will be there when you need them. 

They will be. 

UC Investments is a long-term investor guided by what we call our 10 pillars, the 
guideposts that have served the University of California well. We have been investing the 
retirement assets of our community members for nearly 60 years, through financial highs 
and lows, including the 2008 Global Financial Crisis. We have planned for bumps in the 
road. We are effectively navigating this crisis, too. 

UC has a legal obligation to provide funding for the UC Retirement Plan (UCRP), with 
provisions in place that require UC to make contributions that are sufficient to ensure the 
financial health of the plan over the long-term. 

UC Investments takes a conservative investments approach in anticipation of inevitable 
downturns. “Risk Rules” is one of our guiding pillars. “Centennial Performance” — which 
encapsulates our strategy of investing for the next 100 years — is another. Our 
investments are sound and diversified, including significant holdings of cash, Treasuries 
and high-quality corporate bonds to provide a buffer against market volatility. As of March 
24, 2020, the UC pension had assets of more than $61 billion. 
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Your pension assets are safe, secure, and stable. We are keeping them that way. 


Source: https://ucnet.universityofcalifornia.edu/news/2020/03/the-long-term-stability-of- 
the-uc-retirement-plan.html 
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